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ASSESSMENT FOR BSBWHS410A

	Student name
	Watchara Limpinijkul

	Date of assessment submission
	20/01/2016


	Trainer/Assessor’s name
	     

	Date of assessment marking
	Click here to enter a date.
	Outcome for unit
	☐ Competent
☐ Not Yet Competent




TASK INSTRUCTIONS

· The assessment for this unit of competency consists of the following:
· A series of activities: Some of these activities will require you to provide a response within this document, others will require you to gather evidence to demonstrate your knowledge and skills (overview below)
· Quiz: You will be required to complete a series of questions to demonstrate your knowledge and skills. 
· At times, you will be provided with a specific business context to which you must respond, otherwise it is anticipated that you will use a workplace of your choosing (your own, or hypothetical) to provide the context to the task.
· At all times, the responses in your assessment must reference Australian (Queensland or Federal) documentation, including legislation, regulations, codes of practice, standards and guidance publications. 

	ACTIVITY OVERVIEW
	REQUIRED FOR SUBMISSION

	1. Legislative and voluntary measures
	· Workbook response (below)

	2. Consultation
	· Workbook response (below)

	3. Establishing measures
	· Workbook response (below)

	4. Ensuring compliance
	· Workbook response (below)

	5. Reviewing and evaluating measures
	· Workbook response (below)





ACTIVITIES

For the following activities, name a workplace that you wish to examine. 

	Name of workplace
	[bookmark: _GoBack]     




	ACTIVITY 1 

	a) Identify and describe one (1) chemical hazard and one (1) physical hazard that workers may be exposed to.
· Identify one (1) relevant exposure standard that should be referred to when examining the results of chemical hazard monitoring
· Identify one (1) relevant exposure standard that should be referred to when examining the results of physical hazard monitoring
b) Research, name and describe one (1) health monitoring measure for workers exposed to the dangerous chemical identified in (a).
· The health monitoring measure must involve biological monitoring 
· The health monitoring measure must meet requirements for health monitoring under the Work Health and Safety Regulation 2011 (Qld)
· Summarise its benefits and how it addresses the chemical hazard effectively
c) Research, name and describe one (1) general health promotion initiative/program
· Summarise its benefits and how it addresses worker health and safety effectively
d) Identify the differences between these measures and initiatives.
e) Identify who would be interested in receiving this information
· How would you communicate such findings to them and it what timeframe?



	a)
	Chemical hazard and exposure standard
	Physical hazard and exposure standard

	
	Chemical hahard : Benzene 
Exposure Stanadard : TWA 1 ppm or 3.2 mg/m3 
	Physical hazard : Noise 
Exposure Stanadard : The national standard for exposure to noise in the occupational environment is an eight-hour equivalent continuous A-weighted sound pressure level, LAeq,8h, of 85dB(A). For peak noise, the national standard is a C-weighted peak sound pressure level, LC,peak, of 140dB(C). 


	b)
	Name and describe health measure
	Source(s) of information

	
	S-Phenylmercapturic acid (S-PMA) and trans-trans-muconic acid (tt-MA) are two minor urinary metabolites of benzene which can be used as a measure of exposure to benzene. S-PMA is a highly specific marker of benzene exposure. It has greater specificity than other markers like phenol which is unsuitable for benzene monitoring unless at very high levels. The metabolite (tt-MA) is useful for benzene monitoring at exposures < 0.5 ppm but has the interference of sorbic acid and sorbitol found in certain foods including cheese, syrup, jelly, cake, dry fruits and soft drinks.

A spot urine test can be used to determine levels of S-PMA relative to creatinine. A spot urine test for S-PMA should be performed at the end of a work shift. S-PMA has a half-life of nine hours in urine.

A spot urine test showing a level of S-PMA of 25 μg/g creatinine indicates the worker may have been occupationally exposed to benzene . If this occurs, the registered medical practitioner should consider a recommendation to remove the worker from the benzene work, taking into account other benzene exposure factors including the confounding factors described below. The person controlling the business or undertaking should also review control measures.

If spot urine testing demonstrates exposure to benzene is consistent with occupational exposure, the registered medical practitioner should also consider taking a blood sample to compare the haematological profile with the worker’s baseline haematological profile determined at the beginning of the health monitoring process. For people exposed to relatively high levels of benzene, complete blood analysis can be used to monitor possible changes related to exposure.

A final medical examination will be carried out. A blood sample should be taken and results compared with the worker’s baseline haematological profile. Workers with haematological abnormalities should be advised to seek continuing medical monitoring.  
	www.safeworkaustralia.gov.au
/sites/SWA/about/Publications/
Documents/793/BENZENE.docx

	c)
	Name and describe health measure
	Source(s) of information

	
	HEALTH SURVEILLANCE Program , The purpose of health surveillance is to ensure that control measures are  effective and to provide an opportunity to reinforce specific preventive measures  and safe work practices. 

Health surveillance shall be performed under the supervision of a  registered medical practitioner adequately trained in the requisite testing or medical examinations for the hazardous substances in question and,
where appropriate, as specified by the relevant public authority.

Health surveillance, which includes biological monitoring, can assist in minimising the risk to health from hazardous substances for which there are  known and acceptable health surveillance procedures by:
(a) confirming that the absorbed dose is below the accepted level;
(b) indicating biological effects requiring cessation or reduction of exposure; or
(c) collecting data to evaluate the effects of exposure.
FLOW CHART FOR DETERMINATION IF
HEALTH SURVEILLANCE IS REQUIRED FOR A SUBSTANCE
1. IS THE SUBSTANCE USED OR EXPECTED TO BE USED IN AUSTRALIA? - Check against the Australian Inventory of Chemical Substances.
2. IS THE SUBSTANCE HAZARDOUS TO HEALTH? - Determine whether the substance is on the National Commission’s List
of Designated Hazardous Substances [NOHSC:10005(1994)]. - If not, then determine if the substance meets the definition of a
hazardous substance. Review literature relevant to the substance in
order to determine if the substance meets the National Commission’s
Approved Criteria for Classifying Hazardous Substances
[NOHSC:1008(1994)]. Define how the substance meets the Approved
Criteria for Classifying Hazardous Substances [NOHSC:1008(1994)].
3. IS THERE EVIDENCE THAT THE SUBSTANCE IS INJURING THE  HEALTH OF WORKERS OR IS THERE REASON TO SUSPECT THAT
THIS COULD BE SO, UNDER THE ANTICIPATED CONDITIONS OF  USE? 
- Consider the total population at risk.
- Does a susceptible population exist?
- Determine the likely range of exposures.
- Assess the ability to control occupational exposure.
- Consider the hazards from all routes of exposure.
4. IS ATMOSPHERIC MONITORING, WITHOUT HEALTH SURVEILLANCE, SUFFICIENT TO EVALUATE EXPOSURE TO THE SUBSTANCE?
- Is current monitoring sufficient to evaluate the control regime?
- Can the ability to monitor the substance in the workplace be related to
the health effects anticipated?
5. ARE THERE HEALTH SURVEILLANCE TECHNIQUES AVAILABLE  FOR THIS SUBSTANCE?
- Consider the definition of health surveillance.
- Determine if health surveillance is required by States, Territories or
other countries.
- Consider Biological Exposure Indices.
- Consider the toxicokinetics of the substance.
- Are these techniques valid and reliable?
- Define the sensitivity, specificity and positive predictive value.
6. WOULD HEALTH SURVEILLANCE BE BENEFICIAL TO THOSE AT RISK?
Individual Benefits:
- Is there an exposure level identifiable which will reduce risk, reverse
disease or prevent progression?
- Control methods can be assessed to determine if they are effective for
reducing an individual’s exposure.
- Education on prevention can be delivered effectively.
Group Benefits:
- Adequacy of control measures can be evaluated.
- Adequacy of risk assessment for foreseen hazards can be reviewed.
- Likelihood of risks which may need to be assessed can be analysed by
epidemiological techniques.
7. ARE THE METHODS OF HEALTH SURVEILLANCE LIKELY TO BE  ACCEPTABLE TO THOSE AT RISK?
-The test must be tolerated and accepted by the persons at risk.
- Would the persons at risk cooperate with the health surveillance?
- Consider other factors, such as cultural and religious.
- Consider any side effects which may result from health surveillance.
8. ARE THE METHODS OF HEALTH SURVEILLANCE PRACTICAL AND ETHICALLY ACCEPTABLE?
- The tests to be conducted are feasible.
- Evaluation of effectiveness is feasible.
- The tests must be interpretable.
9. CONSIDER SUBSTANCE FOR HEALTH SURVEILLANCE PROGRAM— PHASE II
- Define criteria for the assessment measurements).
- Define guidelines and procedures (that is, how to conduct health surveillance).
10. HEALTH SURVEILLANCE IS UNLIKELY TO BE APPROPRIATE FOR THIS SUBSTANCE.

	GUIDELINES FOR HEALTH SURVEILLANCE [NOHSC:7039(1995)]     

	d)
	The difference between these measures and initiatives are the initiatives are providing the systematic approch about heath surveillance to find out how do we implement the health measures but the health measures are provided specificly for each subtance after we indentified which from the result of implented the initiatives

	e)
	the persons who would be interested in receiving this information are Site Managers, Supervisors, WHS representatives, and workers who exposed the hazards. 



	Outcome for Activity 1
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 2 

	For each of the following matters, identify two (2) individuals and/or parties who you would consult with and why you would consult with them:
a) To assist with identifying and evaluating factors impacting on work-related health and safety
b) To assist with determining appropriate measures and initiatives to address factors impacting on work-related health and safety
c) To assist with designing measures and initiatives that either meet specific legislative requirements and obligations or support voluntary health promotion programs.  



	
	Identify two (2) individuals and parties
	Why you would consult with them

	a) 
	1. Workers who exposure the hazards
2. Occupational Doctors
3. WHS department officers 
	1. To get information from them on detail how may exposure the hazards 
2. To get information on how hazards (such as substance)  impact the worker's health 
3. To get informations on the limit and standard exposure of the hazards

	b)
	1. Workers who will get involved with meaures and initiatives 
2. Site Managers
	1. To get their buy-in and participat on measures and initiatives that going to implements. To get their ideas and suggestion on practical level 
2. To get their support and commitment on measures and initiatives that to be implement in their areas. To built the team work, assign roles and responsible 

	c)
	1. WHS department officers
2. WHS Representatives
3. Workers
4. Site Managers
	1. They can provide good advise or example on how others business unit had implemented on this topic
2. They can provide information support oo coordinating with workers ans supervisors
3. To get their buy-in and participat on measures and initiatives that going to implements. To get their ideas and suggestion on practical level 
4. To get their support and commitment on measures and initiatives that to be implement in their areas. To built the team work, assign roles and responsible



	Outcome for Activity 2
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 3 

	To assist with the planning and development of the health monitoring measure you identified in Activity 1(b):
a) Identify resourcing requirements
· Outline the involved cost and how it should be implemented in the workplace
· How would you be involved in organising the resources?
b) Identify timelines for implementation
· How might you assist with timetabling?
c) Identify parties who would be involved and their responsibilities
· How would you liaise with and coordinate parties?
d) In what ways would you provide communication about the measure?
· Who would you need to seek permission from according to workplace policies, procedures and processes (or under the Work Health Management System)?
· In what timeframes would you communicate this information?



	
	Response 

	a) 
	Resourcing requirement for a spot urine test  to determine levels of S-PMA  (Bezene explosure)
as the cost for a spot urine test will be 60 $ per head, then we will count all the workers that explosure to Benzence are 30 people, then the overall cost for spot urine test is 60x30 = 1800 $

We will impplement this program by setting this budget at the early stage (planing stage) once we've indentified hazard and risk assessment before starting the project. so this budget will be approved at the planing stage of the project, next step is to communication to all people involved and schdule the time when we are going to do a spot urine test.

After we've got the  result, we will communicate the result and recommnedation for improvement to all people involve such as workers, site supervisor, Site WHS representative and Site Manager 

	b)
	Timelines for implementation this program will be  base on the work activities period to exposure the benzene which we will organize during the peak persiod to endure the maximum effectiveness of control measure and if projets overthan 1 year, we will organize every 6 months

	c)
	Parties to be involved this program are workers, supervisors, site managers and hospital who provide a spot urine test service.
The most imprtance thing is the communication, we have  to discuss with workers,supervisor and site manager to get them understand the purpose of this program that for evaulate the effectiveness of current control measures to ensure health and safety of all workers who involved with this activities

	d)
	We will implement this program by setting this implementation plan at the early stage (planing stage), so this implementation plan will be reviewed and approved at the planing stage of the project by the Site Manager, next step is to communication to all people involved and schdule the time when we are going to do a spot urine test in the Site induction so everyone will aware of this programme and then we will communicate this during safety toolbox talk regulary and before the day and on the day of a spot urine test 

After we've got the  result, we will communicate the result and recommnedation for improvement to all people involve such as workers, site supervisor, Site WHS representative and Site Manage



	Outcome for Activity 3
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 4 

	For the following points, identify and outline the following legislative obligations and explain how they will be addressed for the health monitoring measure described in Activity 3:
a) Required consultation and participation with individuals and parties about all aspects of the health monitoring measure
b) Requirements under the legislative regulations with respect to health monitoring reporting
c) Requirements under legislative regulations with respect to the confidentiality of health monitoring results



	
	Legislation name and relevant section
	Obligations
	Implementation

	a)
	Work Health and Safety Act 2011 - Part 5 Consultation, representation and participation - Division 2 Consultation with workers,      
	The person conducting a business or undertaking must, so far
as is reasonably practicable, consult, as required under in this
division and any regulation, with workers who carry out work
for the business or undertaking who are, or are likely to be,
directly affected by a matter relating to work health or safety when making decisions about the procedures for monitoring the health of workers; 
	For implementation this, we will consult with workers since when we identifying hazards and assing risk for their activies, if there is hazard may impact their health and health monitoring is required we will consult with them for all risk control measures including health monitoring to ensure effectiveness of control measures we provided by setting in the WHS implementation plan at the early stage of the project phase

	b)
	Work Health and Safety Regulation 2011 Chapter 7 Hazardous chemicals



	(374) A person conducting a business or undertaking who commissions health monitoring mentioned in section 368 must take all reasonable steps to obtain a health monitoring  report from the registered medical ractitioner who carried  
The health monitoring report must include the following—
(a) the name and date of birth of the worker;
(b) the name and registration number of the registered medical practitioner;
(c) the name and address of the person conducting the business or undertaking who commissioned the health
monitoring;
(d) the date of the health monitoring;
(e) any test results that indicate whether or not the worker
has been exposed to a hazardous chemical;
(f) any advice that test results indicate that the worker may
have contracted a disease, injury or illness as a result of carrying out the work that triggered the requirement for health monitoring;
(g) any recommendation that the person conducting the business or undertaking take remedial measures,
including whether the worker can continue to carry out the type of work that triggered the requirement for
health monitoring;
(h) whether medical counselling is required for the worker
in relation to the work that triggered the requirement for
health monitoring.

(375) The person conducting a business or undertaking who
commissioned health monitoring for a worker must give a copy of the health monitoring report to the worker as soon as
practicable after the person obtains the report. 
 
(376) A person conducting a business or undertaking for which a
worker is carrying out work for which health monitoring is
required must give a copy of the health monitoring report
relating to a worker to the regulator as soon as practicable
after obtaining the report if the report contains—
(a) any advice that test results indicate that the worker may
have contracted a disease, injury or illness as a result of
carrying out the work using, handling, generating or
storing hazardous chemicals that triggered the
requirement for health monitoring; or
(b) any recommendation that the person conducting the
business or undertaking take remedial measures,
including whether the worker can continue to carry out
the work using, handling, generating or storing
hazardous chemicals that triggered the requirement for
health monitoring. 

(377) The person who commissioned health monitoring for a worker under section 368 must give a copy of the health
monitoring report to all other persons conducting businesses
or undertakings who have a duty to provide health monitoring
for the worker as soon as practicable after obtaining the
report.  
	For implementation the format of the report as required in (374 a - h) we will discuss with midical service provider that the tamplate of report shall cover a) - g) items to ensure compliance with Work Health and Safety Regulation 2011 Chapter 7 Hazardous chemicals (374) 

Once we received the health monitoring report from hospital, we will give th copy to workers and  the regulator within 5 working days



	c)
	Work Health and Safety Regulation 2011 Chapter 7 Hazardous chemicals







	(378-1)A person conducting a business or undertaking must ensure that health monitoring reports in relation to a worker carrying out work for the business or undertaking are kept as a confidential record—

(378-2) The person must ensure that the health monitoring report and results of a worker are not disclosed to another person without the worker’s written consent.
	We will keep the health monitoring report as confidential by keeping in the secure area with access control system, only autherized person can access to the report. 

The autherize person name list will be reviewed very 6 months.

Access Control system will have perventive mantainance plan to ensure the functional.

 




	Outcome for Activity 4
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 5 

	Explain how you would engage in the following review and evaluation tasks regarding the health monitoring measure described in Activity 3:
a) Identify methods you would use to review and evaluate the measure
· How would you be involved in the review process?
b) Explain how you might assist with preparing reports (and communicating) about the outcomes of your review
· What would be the purpose of the report?
· Who would be included in the target audience? 



	
	Response 

	a) 
	As I am WHS Department Manager of the Company, them I will be directly involved in the review process by WHS internal audit activitie, WHS performanace review on leading&lagging incicator and regal requirement evaluation of compliance which the health monitoring measure described in Avitity 3 is in the scope of these review process activties. 
 

	b)
	The purpose of the report is to identify the effectiveness of control measures we provided by using result of health monitoring and to raise the areas of improvement,  the recommendation for improvement and corrective/preventive action that shall be done for regal compliance and  for continuouse imrovement. 

	c)
	There is no question on item c)

	d)
	There is no question on item d)



	Outcome for Activity 3
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     






	Outcome for On-line Quiz
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
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