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This learning product has been developed for Technip by CSTC Pty Ltd.


ASSESSMENT FOR BSBWHS408A

	Student name
	Watchara L.

	Date of assessment submission
	18/12/2015


	Trainer/Assessor’s name
	     

	Date of assessment marking
	Click here to enter a date.
	Outcome for unit
	☐ Competent
☐ Not Yet Competent




TASK INSTRUCTIONS

· The assessment for this unit of competency consists of the following:
· A series of activities: Some of these activities will require you to provide a response within this document, others will require you to gather evidence to demonstrate your knowledge and skills (overview below)
· Quiz: You will be required to complete a series of questions to demonstrate your knowledge and skills. 
· Third Party Report: You will be required to have a third party attest to your knowledge and skills and sign a report to this effect. 
· At times, you will be provided with a specific business context to which you must respond, otherwise it is anticipated that you will use a workplace of your choosing (your own, or hypothetical) to provide the context to the task.
· At all times, the responses in your assessment must reference Australian (Queensland or Federal) documentation, including legislation, regulations, codes of practice, standards and guidance publications. 

	ACTIVITY OVERVIEW
	REQUIRED FOR SUBMISSION

	1. Services provided by contractors
	· Workbook response (below)

	2. Policies, procedures, processes, systems, practices and activities
	· Workbook response (below)

	3. Legislative requirements
	· Workbook response (below)

	4. Developing, implementing and evaluating improvements
	· Workbook response (below)





ACTIVITIES

For the following activities, name a workplace that you wish to examine. 

	Name of workplace
	Technip Thailand




	ACTIVITY 1 

	a) Identify two (2) services that may be supplied by contractors to your workplace. 
b) Explain the context, situation and arrangement of how these services are provided.
c) Identify one (1) document that would support the contractor’s contract
· Explain where contracts and other relevant contract documentation would be found.



	
	Service provided
	Explanation of context, situation and arrangement
	Supporting documents and location 

	1.
	Construction work
	For the all contruction work, Technip Thailand  will use the subcontractor companies to do the work for us, we make the contract agreement with them project by project which defined scope of work that subcontractor including the requirements they have to comply with e.g. WHS requirements 
	Contract Agreement, ITB, Project Prodecures, and GL-AP-HSE-018 SUB CONTRACT HSE Procedures

	2.
	Drivers
	For the Drivers, Technip Thailand will use the Car rental service providers, we make the contract agrrement with them as yearly contract inculding  the requirements they have to comply
	Contract Agreement, Fleet Driving Procedure



	Outcome for Activity 1
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 2 

	Identify and outline one (1) of each of the following within your chosen organisation which deals with contractor WHS arrangements:
a) WHS policy
b) WHS procedure
c) WHS process
d) WHS system
e) WHS practice and activity (i.e. common practice that is not outlined in one of the above documents) 



	
	Name of document
	Outline

	WHS policy
	Project HSE Policy
	This policy defines CONTRACTOR's absolute commitment to protecting the health and safety of all those who can either directly or indirectly be affected by its business activities and to minimising any adverse effects to the environment. At no time will CONTRACTOR compromise the health and safety of its employees or those engaged on our activities and will always seek business solutions that recognise and respect the environment. This is consistent with the principles set out in the global agreement to which CONTRACTOR subscribes.

	WHS procedure
	Site HSE Plan 
	The Site HSE Plan is produced for the use of the CONTRACTOR and SUB CONTRACTORS management and supervisory staff who are required to ensure that the rules and procedures are brought to the notice of all SUB CONTRACTORS employees and that such rules and procedures are strictly followed.
If there is any doubt or misunderstanding about the contents of this instruction and any procedure the SUB CONTRACTORS should consult the CONTRACTOR Site HSE Manager for clarification.
Where SUB CONTRACTORS require special precautions or more detailed guidance on HSE procedures they should discuss this with the CONTRACTOR HSE staff or discipline supervisors, prior to commencement of his work.

	WHS process
	Project HSE Plan
	Scope of this procedure is to describe principles and methods on which the Project HSE plan practices are based.  Since CONTRACTOR is certified to ISO14001 and OHSAS18001 Standards on HSE Management, it is important for all personnel involved to take note of the possibility of being selected as project sampling during project execution as required by the certification party such as BV as part of their annual surveillance audit process. ( PDCA Model)

This document is a live document and shall be made specific for each phase through the Site HSE Plan and other specific HSE procedures.

	WHS system
	OHSAS 18001:2007 - Occupational health and safety
management systems, 
	OHSAS 18001:2007 - Occupational health and safety
management systems, This  have been developed in response to customer demand for a recognizable occupational health and safety management system standard against which their management systems
can be assessed and certified.

	WHS practice and activity
	JSA and safety toolbox talk
	All subcintractors have to perfrom Job safety Analysis of all activities under their scope and defined control measures of each hazards and sunmited to Technip for review, once approved they have to use the approved JSA to conduct safety tookbox talk everytime before start work, as this result all workers will aware of hazards and control measures how to prevent the incidents



	Outcome for Activity 2
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 3 

	Identify examples from the following areas that would assist you in determining whether contractor arrangements within your nominated workplace (i.e. policies, procedures, processes, systems, practices and activities) are compliant.
a) Act
b) Regulation
c) Code of practice
d) Standard
e) Guidance publication


	
	Document type
	Name of relevant document  
(e.g. Work Health and Safety Act 2011 (Qld) found at www.legislation.qld.gov.au)
	Relevant section for chosen workplace
(e.g. Section 7: A person is a worker if the person carriers out work in any capacity for a PCBU, including work as a contractor or subcontractor)

	Act
	Work Health and Safety Act 2011     
	Work Health and Safety Act 2011, Part 1 Preliminary, Section 7 : A person is a worker if the person carries out work in any capacity for a person conducting a business or undertaking,
including work as—(a) an employee; or
(b) a contractor or subcontractor; or
(c) an employee of a contractor or subcontractor;

	Regulation
	Work Health and Safety Regulation 2011
	Chapter 3 General risk and workplace management Part 3.1 Managing risks to health and safety, 35 Managing risks to health and safety, A duty holder, in managing risks to health and safety, must: (a) eliminate risks to health and safety so far as is reasonably
practicable, and (b) if it is not reasonably practicable to eliminate risks to health and
safety—minimise those risks so far as is reasonably practicable.

	Code of practice
	CODE OF PRACTICE | HOW TO MANAGE WORK HEALTH AND SAFETY RISKS 
	STEP 1 – HOW TO IDENTIFY HAZARDS, STEP 2 – HOW TO ASSESS RISK, STEP 3 – HOW TO CONTROL RISKS , STEP 4 – HOW TO REVIEW CONTROLS, KEEPING RECORDS, APPENDIX A – ASSESSING HOW THINGS GO WRONG, APPENDIX B - RISK REGISTER, 

	Standard
	OHSAS 18001:2007 - Occupational health and safety
management systems, 
	This OHSAS Standard is based on the methodology known as
Plan-Do-Check-Act (PDCA). PDCA can be briefly described as follows.
• Plan: establish the objectives and processes necessary to deliver
results in accordance with the organization’s OH&S policy.
• Do: implement the processes.
• Check: monitor and measure processes against OH&S policy,
objectives, legal and other requirements, and report the results.
• Act: take actions to continually improve OH&S performance.

	Guidance publication
	Workplace Health and Safety Queensland - Managing the risk of falls while working on
roofs in housing construction. 
   
	1. Identify any fall hazards by inspecting the workplace and
consulting with workers. Examples include:
• unprotected edges
• unguarded openings
• fragile or brittle roof
• small lot hazards (e.g. falling into narrow gaps between
boundary walls or falling onto perimeter fencing)
• trip hazards
• the slope of work surfaces
• slippery surfaces
• type of work (e.g. carrying an awkward load, amount of
movement)
• objects on the ground a worker could fall onto
• tools, material and equipment used by workers
• capacity of the roof to support loads, including the
weight of the workers.
2. Assess the risk of injury that may result from any fall
hazards by understanding:
• How severe the harm could be by considering:
– What types of harm could occur and how severe
they could be (e.g. head injury, laceration)?
– What factors would influence the severity of the
harm (e.g. the distance a worker could fall)?
– How many people could be harmed?
• How the hazards may cause harm by considering:
– How effective are the controls in minimising or
excluding all types of harm?
– How work is actually done?
– The design and layout of elevated work areas.
– The number and movement of people at the
workplace.
– Weather conditions (e.g. wet weather, wind,
amount of light).
– Suitability of footwear for the conditions.
– Are there a number of different hazards that in
combination increase the risk (e.g. carrying an
awkward load on a sloped roof in wet weather)?
– Are there any infrequent or unusual situations that
might occur (e.g. high winds could increase the
risks to balance for workers on a sloped roof)?
• The likelihood of harm occurring:
– How often are workers near the hazard and how
close do they get to it?
– How long are workers exposed to the hazard?
– How experienced are workers?
– Has an injury ever happened before at the
workplace or elsewhere and how often?
3. Control measures must be:
• appropriate for the level of risk
• fit for purpose
• suitable for the nature and duration of the work
• set up, installed, used and maintained correctly
• reviewed to make sure they are effective.
4. Make sure workers:
• receive training and instruction on:
– safe work procedures and control measures being
used to prevent falls
– correct use of tools and equipment
– emergency procedures
• are adequately supervised and are using control measures
correctly.



	Outcome for Activity 3
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 4 

	For the purpose of improving contractor arrangements in your workplace, you are to develop a report (in the following structure), which evaluates current contractor practices and outlines improvements.

1.0 INTRODUCTION
· Outline the background of your company, its role and purpose 
· Explain the role of contractors within the organisation (e.g. services provided, current arrangements)
· Identify what you wish to achieve by conducting  review and evaluation of current WHS arrangements for contractors
2.0 LEGISLATIVE REQUIREMENTS 
· Outline contractors’ WHS duties under the legislation
· Identify contractors’ WHS rights under the legislation
· Explain contractors’ WHS obligations under the legislation
3.0 CURRENT PRACTICES FOR CONTRACTORS
· Describe two (2) contractor WHS arrangements. 
4.0 REFLECTION ON BEST PRACTICE
4.1 ARRANGEMENT ONE
· Identify best practice for this arrangement. Compare with current practice.
· Identify workplace WHS information and data. Compare with current practice.
· Identify areas for improvement.
4.2 ARRANGEMENT TWO
· Identify best practice for this arrangement. Compare with current practice.
· Identify workplace WHS information and data. Compare with current practice.
· Identify areas for improvement.
5.0 RECOMMENDATIONS
5.1 ARRANGEMENT ONE
· Propose improvements to address needs, ensuring they address best practice, WHS information and data (including legislation).
· Identify how proposed improvements could be implemented.
· Outline how improvements could be evaluated for effectiveness. 
5.2 ARRANGEMENT TWO
· Propose improvements to address needs, ensuring they address best practice, WHS information and data (including legislation).
· Identify how proposed improvements could be implemented.
· Outline how improvements could be evaluated for effectiveness. 
6.0 CONCLUSION
· Explain the importance of WHS to your company
· Identify that contractors have varying WHS duties, rights and obligations under the legislation
· Express the importance of improving practices

TIPS:
· Use the report template (below) and elaborate on the points above.
· Write in simple English. Remember that people from a range of backgrounds and abilities would be reading this document, such as health and safety committees, health and safety representatives, managers, supervisors, and PCBUs or their officers. 
· Be sure to refer to supportive documents specifically (e.g. section numbers of legislation, reference best practice and WHS information and data) so that the reader could refer to the legislation for more information if they wanted to.  



	1.0 INTRODUCTION

	Technip Thailand  is an integrated onshore and offshore solutions provider for the oil and gas industry.  Our Vision is to be the preferred solutions provider to oil companies in the upstream oil and gas industry.  Our Mission is to consistently create value for our clients and shareholders by providing safe, cost-effective and timely services for the upstream oil and gas industry.

Contractor roles and responsibilities will be defined in Site HSE procedures for the use of the Technip and CONTRACTORS management and supervisory staff who are required to ensure that the rules and procedures are brought to the notice of all CONTRACTORS employees and that such rules and procedures are strictly followed.
If there is any doubt or misunderstanding about the contents of this instruction and any  procedure the CONTRACTORS should consult Technip Site HSE Manager for clarification.
Where CONTRACTORS require special precautions or more detailed guidance on HSE procedures they should discuss this with the Technip HSE staff or discipline supervisors, prior to commencement of his work

CONTRACTOR’s targets for the Project are:
•	No fatalities incident
•	No lost time incident
•	Compliance with the Technip corporate TRIR target, this year it is less than 0.15
•	No Environmental incident

	2.0 LEGISLATIVE REQUIREMENTS 

	The Work Health and Safety Regulation 2011  (the WHS Regulation) describes how to prevent or minimise a risk at the workplace. All contractors must do what the regulation says.

If a risk at contractors workplace is not covered by the regulation or code of practice then contractors must choose an appropriate way to manage exposure to the risk.

Contractors must, where there is no regulation or code of practice about a risk, eliminate or minimise risks so far as is reasonably practicable.

	3.0 CURRENT PRACTICES FOR CONTRACTORS

	Current Practice 1. USING LADDERS 
- Ladders shall be inspected before each use.  No defective ladders or home made ladders shall be used.
- Ladders shall be set on firm, level base.  Ladders shall be securely tied or footed to avoid slipping outward or sideways.
- A “one-in-four’ rule shall be used i.e. one foot out at the base for every four feet of ladder height.
- Workers shall be informed to use both hands to climb and do not over reach when working off a ladder.
- Tools shall be carried in pockets or special belts provided when ascending or descending from the ladders.
- Where there is possibility of a ladder being struck by moving vehicles or equipment, a man shall be placed on guard or the space at the base shall be barricaded with warning sign.

Current Practice 2. WELDING
- All wedding and cutting apparatus will be inspected daily. 
- Combustible material and equipment such as gas-cylinders, rubber hoses and debris shall be removed or shielded from heat, sparks and slag during welding and cutting.
- Welding or cutting work at elevation will be conducted only under safe conditions.  Fire blankets or metal trays with water will be used to prevent sparks and slag falling down to lower. Ground level access shall be barricaded.
- Welding or cutting in an area where flammable vapor may be present shall be carried out carefully under supervision with a work permit.  Gas detector shall be used as determined by the permit.
- When welding or cutting in confined space areas, the area shall be adequately ventilated.
- Welding machines shall be supported 15 cm. above ground to keep them dry and shall be placed horizontally.
- All electrical welding machines shall be effectively grounded in accordance with good safety practices.
- Approved connectors shall be used to connect the welding cable between the welding machines and electrode holder. All cables are not allowed lying down on ground or floor; they should be hung in a safe manner. The ground clamp shall be connected directly to the piece of work or as close as possible. 
- Whenever welding work is suspended or the welder leaves the construction area, the unit shall be isolated and the welding rod disconnected from the holder.
- One fire extinguisher shall be placed at the welding machine and another one at the   area of welding, cutting or brazing operations. All fire extinguishers shall be inspected and tagged.
- Cutting torches shall be inspected at the beginning of each working shift for leaking shut off valves, hose couplings and tip connections.  Defective torches shall not be used. 
- A full time trained fire watcher shall be assigned at any hot work area. He shall observe all working condition to prevent fire incident from hot work activities.
- Defective apparatus and equipment shall be replaced or repaired.
 

	4.0 REFLECTION ON BEST PRACTICE

	4.1 ARRANGEMENT ONE

	Best Practice and Code of Practice :  USING LADDERS
Extension or single ladders should generally only be used as a means of access to or egress from a work area. They should only be used as a working platform for light work of short duration that can be carried out safely on the ladder. 
- SELECTING LADDERS 
If ladders are used they must be selected to suit the task to be undertaken. In doing this, you should consider the duration of the task, the physical surroundings of where the task is to be undertaken and the prevailing weather conditions. 
Ladders should have a load rating of at least 120 kg and be manufactured for industrial use. - ------- POSITIONING LADDERS 
Any ladder used at a workplace must be set up on a solid and stable surface, and set up so as to prevent the ladder from slipping. Single and extension ladders can be prevented from slipping by: 
	- placing ladders at a slope of 4:1, and setting up stepladders in the fully opened position 
	- securing ladders at the top or bottom, or if necessary, at both ends 
- ACCESS OR EGRESS 
Where fixed or extension ladders are used for access or egress, you should check that: 
	- there is a firm, stable work platform, free from obstructions, to step onto from the  
                  ladder 
	- the ladder extends at least one metre above the stepping-off point on the working   
                 platform 
	- fall protection is provided at the stepping-off point where people access the working  
                 platform. 

- SAFE USE OF LADDERS 
When a ladder is used, you should check that: 
	- the ladder is in good condition—the ladder should be inspected for faults, such as  
                  broken rungs, stiles and footing before it is used 
	- damaged ladders are removed from service 
	- the ladder is set up on firm, stable and level ground 
	- the ladder is the correct height for the task to avoid reaching or stretching 
	- the ladder is not too close or too far from the support structure—the distance between 
                 the ladder base and the supporting structure should be about one metre for every four  
                 metres of working ladder height (4:1 ratio) 
	- the ladder is secured against displacement (i.e. slipping or sliding) and/or there is 
                 another person holding the base of the ladder
When using ladders, it is not safe to: 
	- use metal or metal reinforced ladders when working on live electrical installations 
	- carry out work such as arc welding or oxy cutting  
              - work over other people 
	- allow anyone else to be on the ladder at the same time. 

Except where additional and appropriate fall protection equipment is used in conjunction with the ladder, it is not safe to: 
	- use a stepladder near the edge of an open floor, penetration or beside any railing 
	- over-reach (the centre of the torso should be within the ladder stiles throughout the 
                  work) 
	- use any power or hand tool requiring two hands to operate, such as concrete cutting 
                  saws and circular saws 
	- use tools that require a high degree of leverage force which, if released, may cause the 
                  user to over-balance or fall from the ladder, such as pinch bars 
	- face away from the ladder when going up or down, or when working from it 
	- stand on a rung closer than 900 mm to the top of a single or extension ladder 
	- stand higher than the second tread below the top plate of any stepladder (with the 
                 exception of three-rung step ladders). 


	4.2 ARRANGEMENT TWO

	Best Practice and Code of Practice :  WELDING AND CUTTING
•	Isolate fuel sources from ignition sources.
•	Purge all traces of flammable or combustible materials from drums, vessels and tanks 
               which are to be welded prior to welding, and preferably fill with an inert substance such 
               as nitrogen gas or water.
•	Use fire resistant barriers to prevent welding sparks accidently reaching flammable 
               and combustible materials.
•	Check work areas are well ventilated to prevent accumulation of flammable vapours 
               in the work area.
•	Check work area is free from rubbish, paper or dust that could be potential fuel sources 
               or produce dust explosions.
•	Use flash back arrestors on gas hoses to prevent the flames travelling back and igniting 
               the gas in cylinder.
•	Drain and purge equipment, such as gas hoses, and lock the gas off at the valve    
               immediately after use.
•	Do not store flammable and combustible materials near welding area.
•	Keep and maintain fire fighting equipment near welding area

Before welding : 
           - Become familiar with the procedures and emergency plans for your workplace and make  
              sure you understand how to perform welding activities safely and what you need to do if a 
              person suffers an electric shock.
           - Do not work in an environment that is damp, humid or wet, or where a worker may be 
              exposed to rain.
           - Check the equipment is well maintained. For example, conductors should be well insulated 
              to prevent contact with live conductors.
            - Install shut down mechanisms such as fuses, low voltage safety switches or residual 
              current devices on equipment.
During welding : 
             - In hazardous working environments avoid working alone.
             - Use an appropriate hazard reducing device.
             - Avoid leaning against the material or structure during welding.
             - Wear personal protective equipment including welding gloves and rubber insulated shoes 
                while working.
             - Where practicable stand, lay or sit on non-conducting material while carrying out 
                welding. 
             - Always keep the welding machine terminals and cable connections clean and tight and 
               only use welding cables that are fully insulated for their entire length.
             - Minimise perspiration by allowing time to dry equipment during breaks, changing 
                clothing, gloves, using ventilators and using an air fed welding mask.
             - Do not change electrodes by hand whilst simultaneously touching the bench or the work 
                piece.
              - Do not connect or change welding cables before switching off the power at the mains.
              - Where devices have an earth (ground) connection, it is essential it is connected at all 
                 times.
After welding : Check the condition of all equipment after use and report any defects.


	5.0 REFLECTION ON BEST PRACTICE

	5.1 ARRANGEMENT ONE

	Best Practice and Code of Practice :  USING LADDERS
- Propose imprvemen needs - Revise the using ladders procedure according to items 4.1 as above
- How cloude be implemented - Once the revised procedure has been aprroved I will distribute procedure as defined in distribution matrix and then conduct induction to all relavant person to reflesh this best practice, add this item during safety toolbox talk and weekly safety meeting with all contractors
-  the evaluated for effectiveness  will be conducted through the Site WHS audit and BBS Observation from to ensure the all workers are complied with the new procedures  

	5.2 ARRANGEMENT TWO

	Best Practice and Code of Practice :  WELDING AND CUTTING 
- Propose imprvemen needs - Revise the welding and cutting procedure according to items 4.1 as above
- How cloude be implemented - Once the revised procedure has been aprroved I will distribute procedure as defined in distribution matrix and then conduct induction to all relavant person to reflesh this best practice, add this item during safety toolbox talk and weekly safety meeting with all contractors
-  the evaluated for effectiveness  will be conducted through the Site WHS audit and BBS Observation from to ensure the all workers are complied with the new procedures

	6.0 CONCLUSION

	- Explain the importance of WHS to the Company : Because of Health and Safety of persons and property are among the core values of Technip, that why WHS is importance to the Company as every worker has a right to work in a safe environment and expect to come home from work in the same state of health as they left.

- Identify that contractors have varing WHS duties, rights and obligations under the legislation : Contractors also have a duty as workers under the WHS Act. While at work, a contractor must take reasonable care for his or her own health and safety and take reasonable care that their acts or omissions do not adversely affect the health and safety of others. Under the Work Health and Safety Act 2011 (WHS Act), a contractor is a worker and is owed duties by the person conducting a business or undertaking (PCBU). Where PCBUs engage contractors to perform work, effective contractor procurement and management is essential to make sure WHS duties both to the contractors as workers, and third parties, are met. Contractors must ensure, so far as is reasonably practicable, the provision of adequate facilities for the welfare of the workers carrying out the construction work. This does not mean that  they are responsible for providing the facilities. One may provide the facilities with the other duty holder satisfying themselves that their duty is met because the facilities provided by the other duty holder fulfil their obligations. Contractors shall ensure, so far as is reasonably practicable : 
•	the provision and maintenance of a working environment that is safe and without risks to 
               health, including safe access to and exit from the workplace 
•	the provision and maintenance of plant, structure and systems of work that are safe and 
               do not pose health risks (for example providing effective guards on machines and  
                regulating the pace and frequency of work) 
•	 the safe use, handling, storage and transport of plant, structure and substances (for  
                example toxic chemicals, dusts and fibres) 
•	the provision of adequate facilities for the welfare of workers at work (for example access 
               to washrooms, lockers and dining areas) 
•	the provision of information, instruction, training or supervision to workers needed for  
               them to work without risks to their health and safety and that of others around them
•	that the health of workers and the conditions of the workplace are monitored to prevent  
               injury or illness arising out of the conduct of the business or undertaking, and
•	the maintenance of any accommodation owned or under their management and control  
              to ensure the health and safety of workers occupying the premises. 

- The importance of imroveing practices is for prevention the accident or injury happen with all workers as every worker has a right to work in a safe environment and expect to come home from work in the same state of health as they left.




	Outcome for Activity 4
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     






	Outcome for On-line  Quiz
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





THIRD PARTY REPORT

You are required to have a suitable third party to verify your ability to complete the following:

	SKILLS
	VERIFIED

	1. Access contracts and other relevant contract documentation, information and data.

	☒

	2. Assist with identifying areas of contractor WHS arrangements needing improvement, with respect to legislation and best practice. 

	☒

	3. Assist with developing improvements to contractor WHS arrangements. 
	☒

	4. Assist with implementing improvements to contractor WHS arrangements.

	☒

	5. Assist with evaluating improvements to contractor WHS arrangements.

	☒

	6. Prepare evaluation reports and other communications for a range of target groups, including:
· Health and safety committees
· Health and safety representatives
· Managers
· Supervisors
· Persons Conducting Businesses or Undertakings (PCBUs) or their officers
	☒

	Name of third party
	Faezal Ibrahim

	Role of third party 
(Confirm their suitability to sign report)
	Corporate QHSES Manager

	Date of report completion
	17/12/2015
	Phone number of third party
	+668 3000 5747

	Email address of third party
	fibrahim@technip.com




	Outcome for Third Party Report
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
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