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ASSESSMENT FOR BSBWHS508

	Student name
	NGUYEN Phan Dinh

	Date of assessment submission
	9/09/2016


	Trainer/Assessor’s name
	

	Date of assessment marking
	Click here to enter a date.
	Outcome for unit
	☐ Competent
☐ Not Yet Competent




TASK INSTRUCTIONS

· The assessment for this unit of competency consists of the following:
· A series of activities: Some of these activities will require you to provide a response within this document, others will require you to gather evidence to demonstrate your knowledge and skills (overview below)
· Quiz: You will be required to complete a series of questions to demonstrate your knowledge and skills. 
· Practical task: You will be required to have an observer attest to your knowledge and skills and sign a report to this effect.
· At times, you will be provided with a specific business context to which you must respond, otherwise it is anticipated that you will use a workplace of your choosing (your own, or hypothetical) to provide the context to the task.
· At all times, the responses in your assessment must reference Australian (Queensland or Federal) documentation, including legislation, regulations, codes of practice, standards and guidance publications. 

	ACTIVITY OVERVIEW
	REQUIRED FOR SUBMISSION

	1. Legislative obligations regarding plant
	· Workbook response (below)

	2. Identifying/assessing plant hazards and risks
	· Workbook response (below)

	3. Implementation and evaluation of risk controls
	· Workbook response (below)

	4. Registration, licensing and certification
	· Workbook response (below)





ACTIVITIES

For the following activities, name a workplace that you wish to examine. 

	Name of workplace
	Construction of Dzung Quat Grassroots Refinery Project 



	ACTIVITY 1 

	Explain their duties, rights and obligations of PCBUs (and their officers) and workers regarding operation and maintenance of plant (including hazard management) as found in:
a) Work Health and Safety Act 2011 (Qld)
b) Work Health and Safety Regulations 2011 (Qld) 
c) A code of practice relevant to your chosen workplace
d) An example of guidance material from the regulator (e.g. plant hazard checklists) 
e) Organisational policies
f) Organisational procedures
g) Organisational processes
h) Organisational systems




	a) Work Health and Safety Act 2011 (Qld)
	Part 2
Division 2—Primary duty of care
Section 19:
19 Primary duty of care
(1) A person conducting a business or undertaking must ensure, so far as is reasonably practicable, the health and safety of:
(a) workers engaged, or caused to be engaged by the person; and
(b) workers whose activities in carrying out work are influenced or directed by the person;
while the workers are at work in the business or undertaking.
(2) A person conducting a business or undertaking must ensure, so far as is reasonably practicable, that the health and safety of other persons is not put at risk from work carried out as part of the conduct of the business or undertaking.
(3) Without limiting subsections (1) and (2), a person conducting a business or undertaking must ensure, so far as is reasonably practicable:
(a) the provision and maintenance of a work environment without risks to health and safety; and
(b) the provision and maintenance of safe plant and structures; and
(c) the provision and maintenance of safe systems of work; and
(d) the safe use, handling and storage of plant, structures and substances; and
(e) the provision of adequate facilities for the welfare at work of workers in carrying out work for the business or undertaking, including ensuring access to those facilities; and
(f) the provision of any information, training, instruction or supervision that is necessary to protect all persons from risks to their health and safety arising from work carried out as part of the conduct of the business or undertaking; and
(g) that the health of workers and the conditions at the workplace are monitored for the purpose of preventing illness or injury of workers arising from the conduct of the business or undertaking.
(4) If:
(a) a worker occupies accommodation that is owned by or under the management or control of the person conducting the business or undertaking; and
(b) the occupancy is necessary for the purposes of the worker’s engagement because other accommodation is not reasonably available;
the person conducting the business or undertaking must, so far as is reasonably practicable, maintain the premises so that the worker occupying the premises is not exposed to risks to health and safety.
(5) A self employed person must ensure, so far as is reasonably practicable, his or her own health and safety while at work.
Section 26:
Duty of persons conducting businesses or undertakings that install, construct or commission plant or structures:
Division 4—Duty of officers, workers and other persons:27 Duty of officers
(1) If a person conducting a business or undertaking has a duty or obligation under this Act, an officer of the person conducting the business or undertaking must exercise due diligence to ensure that the person conducting the business or undertaking complies with that duty or obligation.
(2) Subject to subsection (3), the maximum penalty applicable under Division 5 of this Part for an offence relating to the duty of an officer under this section is the maximum penalty fixed for an officer of a person conducting a business or undertaking for that offence.
(3) Despite anything to the contrary in section 33, if the duty or obligation of a person conducting a business or undertaking was imposed under a provision other than a provision of Division 2 or 3 of this Part or this Division, the maximum penalty under section 33 for an offence by an officer under section 33 in relation to the duty or obligation is the maximum penalty fixed under the provision creating the duty or obligation for an individual who fails to comply with the duty or obligation.
(4) An officer of a person conducting a business or undertaking may be convicted or found guilty of an offence under this Act relating to a duty under this section whether or not the person conducting the business or undertaking has been convicted or found guilty of an offence under this Act relating to the duty or obligation.
(5) In this section, due diligence includes taking reasonable steps:
(a) to acquire and keep up to date knowledge of work health and safety matters; and
(b) to gain an understanding of the nature of the operations of the business or undertaking of the person conducting the business or undertaking and generally of the hazards and risks associated with those operations; and
(c) to ensure that the person conducting the business or undertaking has available for use, and uses, appropriate resources and processes to eliminate or minimise risks to health and safety from work carried out as part of the conduct of the business or undertaking; and
(d) to ensure that the person conducting the business or undertaking has appropriate processes for receiving and considering information regarding incidents, hazards and risks and responding in a timely way to that information; and
(e) to ensure that the person conducting the business or undertaking has, and implements, processes for complying with any duty or obligation of the person conducting the business or undertaking under this Act; and
(f) to verify the provision and use of the resources and processes referred to in paragraphs (c) to (e).
Examples: For the purposes of paragraph (e), the duties or obligations under this Act of a person conducting a business or undertaking may include:
(a) reporting notifiable incidents;
(b) consulting with workers;
(c) ensuring compliance with notices issued under this Act;
(d) ensuring the provision of training and instruction to workers about work health and safety;
(e) ensuring that health and safety representatives receive their entitlements to training.
28 Duties of workers
While at work, a worker must:
(a) take reasonable care for his or her own health and safety; and
(b) take reasonable care that his or her acts or omissions do not adversely affect the health and safety of other persons; and
(c) comply, so far as the worker is reasonably able, with any reasonable instruction that is given by the person conducting the business or undertaking to allow the person to comply with this Act; and
(d) co operate with any reasonable policy or procedure of the person conducting the business or undertaking relating to health or safety at the workplace that has been notified to workers.
29 Duties of other persons at the workplace
A person at a workplace (whether or not the person has another duty under this Part) must:
(a) take reasonable care for his or her own health and safety; and
(b) take reasonable care that his or her acts or omissions do not adversely affect the health and safety of other persons; and
(c) comply, so far as the person is reasonably able, with any reasonable instruction that is given by the person conducting the business or undertaking to allow the person conducting the business or undertaking to comply with this Act.
Part 3—Incident notification:
Section 35: What is a notifiable incident
Section36: What is a serious injury or illness.
Section 37: What is a dangerous incident
Section 38: Duty to notify of notifiable incidents.
Section 39 Duty to preserve incident sites


	b) Work Health and Safety Regulations 2011 (Qld)
	Legislative Requirement for a PCBU or their officers
As per Part 2 Division 2& Division 3 of Workplace health and safety regulation 2011, PCBUs is accountable the duty as basically below: .
Per Part 2 Health and safety duties; 16 More than 1 person can have a duty; In particularly, a PCBU will have the following rights and responsibilities and will not limited to:
• Providing and maintaining safe plant (such as machinery and equipment) and safe systems of work (such as controlling entry to high risk areas, controlling work pace and frequency and providing systems to prevent falls from heights)
• Implementing arrangements for the safe use, handling, storage and transport of chemicals (such as dangerous goods and other harmful materials)
• Maintaining the workplace in a safe condition (such as ensuring fire exits are not blocked, emergency equipment is serviceable, and the worksite is generally tidy)
• Providing workers and contractors with adequate facilities (such as clean drinking water, and hygienic canteen areas)
• Making sure workers have adequate information, instruction, training and supervision to work in a safe and healthy manner
• Adequately monitor workers' health ( providing hearing tests for workers exposed to exceed noise levels, providing relevant tests for workers exposed to lead resource and monitoring fatigue levels to those involved with transport, etc…)
• Keep information and records relevant to workers' health and safety (For example: first aid records and relevant medical information)
 employ or engage people with the necessary qualifications or expertise to advise the PCBU on health and safety issues affecting your workers
• Consult with employees on matters that may directly affect their health, safety or welfare. Where the employees are represented by a health and safety representative (HSR), the HSR must also be involved in the consultation
• Nominate a senior management representative (or yourself) to deal with workers and their health and safety representatives in resolving health and safety issues at the workplace
• Provide your workers with information in the appropriate languages about your workplace health and safety arrangements, including the names of those to whom the workers can make an inquiry or complaint.
• A PCBU also shall ensure that other people (such as visitors, partnerships, other sub-contractors) are not endangered by the conduct of its business (for example, by providing protection from falling objects that might cause by construction activities in the area, controlling access to a particular workplace and limiting access only to authorised parties within the workplace)


	c) Code of practice
	Codes of practice are practical guides to achieving the standards of health, safety and welfare required under the Work Health and Safety (WHS) Act and the WHS Regulations in a jurisdiction.
A PCBU have to manage risks‟ by eliminating health and safety risks so far as is reasonably practicable, and if it is not reasonably practicable to do so, to minimise those risks so far as is reasonably practicable.
Persons conducting a business or undertaking will have health and safety duties to manage risks if they:
•	engage workers to undertake work for them, or if they direct or influence work carried out by workers
•	may put other people at risk from the conduct of their business or undertaking
•	manage or control the workplace or fixtures, fittings or plant at the workplace
•	design, manufacture, import or supply plant, substances or structures for use at a workplace
•	install, construct or commission plant or structures at a workplace.
•	Deciding what is „reasonably practicable‟ to protect people from harm requires taking into account and weighing up all relevant matters, including:
•	the likelihood of the hazard or risk concerned occurring
•	the degree of harm that might result from the hazard or risk
•	knowledge about the hazard or risk, and ways of eliminating or minimising the risk
•	the availability and suitability of ways to eliminate or minimise the risk, and
•	after assessing the extent of the risk and the available ways of eliminating or minimising the risk, the cost associated with available ways of eliminating or minimising the risk, including whether the cost is grossly disproportionate to the risk.
Officers (for example company directors) must exercise due
diligence to ensure that the business or undertaking complies
with the WHS Act and Regulations. This includes taking
reasonable steps to:
•	gain an understanding of the hazards and risks associated with the operations of the business or undertaking 
•	ensure that the business or undertaking has and uses appropriate resources and processes to eliminate or minimise risks to health and safety.
A person can have more than one duty and more than one person can have the same duty at the same time 

	d) Guidance material
	Guidance materials is to provide: information on the model work health and safety laws and to assist compliance. This includes:
•Interpretive guidelines
•Guides
•Fact sheets
•Information sheets
Importers and suppliers have a duty to ensure, so far as is reasonably practicable, the plant is imported or supplied without risks to the health and safety of people who:
- assemble the plant
- use the plant
- store the plant
- decommission, dismantle or dispose the plant, or
- are exposed to the plant in a workplace or affected by its use.
A few guide applicable at the work place such as:
+ Guide to fatigue management
+ Guidance of the classification of hazardous chemicals.  

	e) Organisational policies
	It is the commitment of Technip Management to:
•Develop a culture that values good HSE performance and recognises the link with good business performance.
• Ensure that facilities are designed, procured, constructed and commissioned to enable healthy, safe, secure and environmentally sound performance throughout their operational life.
• Provide healthy, safe and secure work environments
• Go beyond compliance with local environmental regulations to meet internationally accepted best practice.
The policy is available in the project folder and is visible in notice board on site. 

	f) Organisational procedures
	Technip got a package of HSE procedures to ensure the work execution and operation is being implemented safely. Those HSE procedures will set a requirement to eliminate health and safety risks so far as is reasonably practicable for commence the work safely 

	g) Organisational processes
	Technip encourage its people stop the job for safety if unsafe act and condition is observed. Employee is encouraged to participate HSE activities. It can be a variety of activities like HSE campaign, HSE Intervention, STARRT card, (Safety Task Analysis Risk Reduce Talk). It is expected employee to comply with HSE rules on site, HSE walk-thru 

	h) Organisational systems
	Technip hold various HSE meetings, Progress meeting and offer HSE Training to Sub Contractors and their workforce on site. All The Sub Contractors’ personnel shall be entrusted and held accountable with similar roles and responsibilities for HSE management on sie.
A Permit to Work (PTW) system will be implemented to identify the type of work covered by the work permits and to ensure that the multitude of activities for Construction, Commissioning or Offshore are undertaken in a structured and controlled manner to reduce the risk of incidents.
PTW system is to ensure that due consideration is given to the hazards associated with a particular job, and that the risks are minimised prior to the start of the work by the implementation of appropriate control measures.




	Outcome for Activity 1
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	ACTIVITY 2 

	Identify two (2) plant-related hazards (one relating to pressurised fluid, one relating to moving machinery parts) that may occur in your workplace. For each hazard identified, find information to explain:
a) The nature and scope of the hazard, including the incidents/injuries it can cause
b) Determine the level of risk for the hazard within your workplace
c) Name and justify at least two (2) risk controls that may be implemented to address the hazard and risk assessment results
· Explain which of these risk control options would be the most suitable, following the hierarchy of control
d) Who you would consult as part of hazard identification/risk assessment




	Name hazard relating to pressured fluid

	Pressurized pipeline involved with chemical cleaning for the steam pipeline

	Nature and scope of hazard 

	The 450mm diameter hot steam pipe in boiler area need to be cleaned by chemical flow.
The chemical cleaning process with the purpose to cleaning the pipe ensuring it is free from rusted objectives, corrosion, etc… and ready for pre-commissioning activity later on. This chemical cleaning process required subcontractor to have proper preparation to prevent un-expected leakage, failure of manifold and un-awareness of involved taskforce with the used chemical.  

Source of information (e.g. website address):
http://nzic.org.nz/ChemProcesses/metals/8H.pdf


	Determine the level of risk

	
	Matrix
	A:
Death or permanent disability
	B:
Serious injury
	C:
Lost time injury
	D:
Casualty Treatment
	E:
First Aid

	1: Very Likely
	E
	E
	H
	H
	M

	2: Likely
	E
	H
	H
	M
	M

	3: Possible
	H
	H
	M
	M
	L

	4: Unlikely
	H
	M
	M
	L
	L

	5: Very Unlikely
	M
	M
	L
	L
	L



	E: Extreme
	H: High
	M: Medium
	L: Low



Level of risk: C : Lost Time Injury x 3: Possible =C3 = M: Medium


	Risk controls

	 •Testing the equipment ensure all meet the site HSE regulation and Tagging sticker to safe equipment prior to allow bring those equipment to the site for work activity.
• Ensure all relevant parties to undergo MSDS training.
• Requirement for pre-commissioning and commissioning activities are being familiar by the task force. This can be obtained through training. In particular, the log out tag out procedure will be complied to by all the task force. 
• Project Permit-To-Work procedure is being complied and adhered to by the task force. 
• Manifolds required for chemical cleaning is meet with the requirement of fabrication, magnet testing and hydro testing prior to fitting on the pipeline.
• Drip trays to be prepared.
• Emergency response team is briefed with the MSDS.
• Drainage system is working properly.
• Area is being barricaded with visible signage.

Source of information (e.g. website address): 
http://www.safeworkaustralia.gov.au/sites/swa/model-whs-laws/model-cop/pages/model-cop

	Consulting others

	Consultation on health and safety matters related to the task so far as is reasonably practicable with workers who carry out the task and who are (or are likely to be) directly affected. This includes consultation made to other subcontractors in the area whose their scope of work will interface with chemical cleaning activities. For example: scaffolding sub-contractor, instrumental sub-contractor. 
Consultation can be commenced in many forms; for example: attending the Permit To Work coordination meeting and share the information to relevant stake holder.




	Name hazard relating to moving machinery parts

	Elevated Working Platform (EWP) and or cherry picker working in the area interface with other activities which may cause collision.

	Nature and scope of hazard 

	EWP operation at construction site required a firm and completed foundation as well as maintain it working radius is free from potential of hit and collision. The equipment meet the safety requirement prior to bring to site.  

Source of information (e.g. website address):
http://www.safeworkaustralia.gov.au/sites/SWA/model-whs-laws/model-COP/Documents/Historical%20model%20Codes%20of%20Practice/managing-risk-falls-december-2011.pdf

	Determine the level of risk

	
	Matrix
	A:
Death or permanent disability
	B:
Serious injury
	C:
Lost time injury
	D:
Casualty Treatment
	E:
First Aid

	1: Very Likely
	E
	E
	H
	H
	M

	2: Likely
	E
	H
	H
	M
	M

	3: Possible
	H
	H
	M
	M
	L

	4: Unlikely
	H
	M
	M
	L
	L

	5: Very Unlikely
	M
	M
	L
	L
	L



	E: Extreme
	H: High
	M: Medium
	L: Low



Level of risk: C: Lost Time Injury x 2: Likely =C2 =  H: High


	Risk controls

	EWP is being inspected and tagged as safe for use.
Equipment Daily Checklist is completed by EQP operator.
The route of EWP have to be inspected prior to it is travelling.
Once in the working location, operating area of EWP have to be barricaded and control of interface activities have to be implemented.
EWP members is familiar with emergency stop procedure applied for EWP.
Rescue-at-height training


Source of information (e.g. website address): 
http://www.safeworkaustralia.gov.au/sites/SWA/model-whs-laws/model-COP/Documents/Historical%20model%20Codes%20of%20Practice/managing-risk-falls-december-2011.pdf

	Consulting others

	Emergency Stop Procedure applied for EWP will be clarified with all EPQ team members.
Workers involved with interface activities where EWP working will be briefed about EWP activities in tool box meeting prior to start working.
EWP Operator on ground is to ensure the surround of EWP free of unexpected attempt into the area. 




	Outcome for Activity 2
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	ACTIVITY 3 

	For the two (2) risks (and associated risk controls) identified in Activity 2:
a) Explain how you would contribute to implementing the risk control 
b) Describe how you would evaluate the effectiveness of risk controls that had been implemented
· Consider how you would monitor the risk controls
· How often would you undertake a review of the risk controls? 
c) Identify how organisational behaviour and culture may impact on the effectiveness of these controls.
· Identify improvements that could be made to organisational policy, procedures, processes and systems to address these barriers.
· Who would you report your findings and suggested improvements to?




	Hazard/Risk 1

	Implement risk control

	In implement risk control for pressurised pipe line, I can take part in:
  + Tool box talk in the morning and brief to involved task force the safety requirement.
  + Checking the magnet test and hydro test for manifolds that being used in chemical cleaning.
 + Clarify the MSDS of chemical being used if needed to the workers.
 + Checking the compliance level of Permit To Work and implementation in actual and then make communication and feedback to PTW Coordinator. 
+ Checking pipe fitting properly and drip trays is in place.
+ Checking the efficiency of lag out- tag out at location.  

	Evaluation of risk control

	Evaluation of risk control will be made through weekly HSE walk-thru among sub-contractors in the area, monthly work thru between sub-contractors management with main contractor. Discussion with issue arisen during implement the work will be discussed in PTW coordination meeting. Following up with Hazards Observation cards raised in the area will help to identify existing safety issue involved with activity. 

	Addressing barriers

	Interface between installation activities and pre-commissioning activities remain an outstanding at the jobsite. As the workers of installation and construction majorily have a lower of safety compliance compared to commissioning workers. This issue can cause un-authorised attempt to restricted area. In this circumstance, area for commissioning will be identified with hard barrier (where possible) and visible warning signage of commissioning activities and it potential consequences. The suggest for improvement will be raised in the HSE weekly meeting which will be recorded in the minutes of meeting 




	Hazard/Risk 2

	Implement risk control

	In implement risk control for Elevated Working Platform, I can take part in :
+ Implement Daily Inspection check-sheet for EWP.
+ Training and assessment to all personnel involved with EWP activities both for operator on ground and people working in the office.
+ Daily checking ground condition to ensure en route of EWP.
+ Emergency Stop of EWP is familiar by all EWP members.
+ Mean of communication between operator on ground and people on the basket have to be in place and always in good condition. Example: walkie-talkie. 
+ Install soft barrier to identify working area of EWP.
+ Periodically inspection the EWP with color-coding sticker.   

	Evaluation of risk control

	Periodically inspection with the EWP and re-new sticker with color-coding accordingly.
Checking the daily inspection checklist is adhered to by EWP operator.
Activities of EWP in the week, time of operation will be informed in weekly HSE meeting with sub-contractors. 

	Addressing barriers

	Few EWP operators, in curtained conditions such as to complete the task soon, to catch up progress is possibly by-pass the emergency stop button. This will cause serious breach operation rule for EWP. In order to avoid this neglect from happening, the zero-tolerance (dismiss instantly) will apply to personnel by passing the emergency button. The issue will be reported to project HSE manager.




	Outcome for Activity 3
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	





	ACTIVITY 4 

	Consider the registration, licensing and certification issues associated with plant: 
a) Identify two (2) types of plant requiring registration
· How should registration compliance be monitored and documented?
· Which individuals/parties need to be informed about this information?
b) Identify two (2) workplace tasks which require operator licensing and/or certification (e.g. high risk work)
· How should licensing/certification compliance be monitored and documented?
· Which individuals/parties need to be informed about this information?
c) Identify the training requirements necessary to meet registration, licensing and certification requirements (i.e. for new plant and/or new operating methods).
· What methods would you use to determine training needs?
· Which individuals/parties need to be involved in this process (i.e. involved in training, ensuring that training is undertaken and completed prior to commencement of work)?
· How should training compliance be documented/recorded?




	
	Explanation

	a) 
	For plant considered with high risks, design registration will be required. Design registration provides a level of assurance that the plant being designed for used is safe and have been verified independently and meet safe design criteria. To register plant designs, the following will be commenced to ensure design registration is being monitored and documented:
+ Designs data must be submitted to the WHS Authority.
+ Design verifier submits statement confirming that the design has been produced in accordance with published technical standards of engineering principles specified by the designers. The verifier will be a qualified person in engineering discipline which is relevant to the design and have the skills necessary for independent verification that the design was produced in accordance with the published technical standards and engineering principals used in the designs. The verifier need to be certified and by a body that is accredited or approved by the Join-Accreditation system Australia- New Zealand or an equivalent overseas body to undertake conformity assessments of the design against the relevant technical standards. 
+ When registering a plant designs, the WHS regulator will issue a plant design registration number. This number then shall be given to the manufacturer, importer or supplier of plant.
For item registration, it will be applied to an individual unit of a plant and each item of the plan must be registered with the WHS regulator. When the item of plant is registered, the WHS regulator will issue a registration and number. The registration document must be keep and available for inspection purpose. The item registration number must be marked permanently on the item in a location that is easily accessible.
Individual item registration for plant will be needed for both used and new plants. It is the responsibility of PCBU to ensure that all registrable plant items are registered. The registration shall be reviewed annually in conjunction between legal counsel and HSE department to ensure the legislation for registration is being adhered to. 
 Records associated with plant requiring design or item registration must be kept will be include the following: 
+ The unit plan identification number.
+ Plant design registration information.
+ Result of testing have made on the plant.etc…
The license of an item registration in a plant will be issued for a period of 5 years and recording keeping will be required for inspection purpose.

	b) 
	Two workplace task will require operator licensing and or certification is: rigging&  dogging and Forklifts Operation. The license of certification shall be issued by a Registered Training Organisation.
The license for these high risk work will be issued for a period of 5 years.
The management of organisation must ensure that operator of high risk works receive appropriate trainings and the trainers are suitably qualified. Competency to taking over high risk works can be obtained through on-job-training or training provided by an external provider that is nationally recognised.  

	c) 
	A training plan will be an effectively way to aid communication with parties within organisation. Developing a training plan needs involved with the consideration of: identify the hazards associated with the task and develop a training matrix of what need to be done and what skills are required to undertake the task. Introduce new item into plant and or new operating methods required appropriate training to workers involved. Organisation needs to consider the type of plant, its complexity and technologies used, the hazards associated with plant’s operations, skill and competency level of the taskforce, existing system and work procedure. Besides the consideration of physical hazards when define training need, it is also important to consider other factors like fatigue, manual task, etc…
The training is important in order to help employee familiar with new installed equipment, new plant and changing of the jobsite condition. Hence the training need to be constantly reviewed and updated. Refresher training also required to enhance competency of the taskforce.
It is necessary to keep and maintain training records. Types of training documentation records will be included the following:
 + Individual training record and training matrix.
 + Training plan with detail of subject, time, venue and parties conducting the training.
 + Management approval of training plan. 




	Outcome for Activity 4
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




QUIZ

	QUESTIONS
	CORRECT

	1. Which of the following may impact on WHS risk and the management of WHS? Select all that apply.
☒ 	Workplace culture towards WHS
☒ 	Language, literacy and numeracy levels of the workforce
☒ 	Training being too long and boring
☒ 	Consistency in the workplace (e.g. shift regularity)

	☐

	2. Which documents would reflect training requirements of plant operators? Select all that apply.
☒ 	Training Needs Analysis 
☐ 	WHS regulator website 
☒ 	Professional Development portfolio
☒ 	Logbook of operational experience

	☐

	3. A high pressure fluid injury could result from which of the following? 
Select all that apply.
☒ 	A leaking hydraulic hose or fitting 
☒ 	A split in an air pipe
☒ 	A grease gun
☒ 	Opening a bottle of replacement brake fluid

	☐

	4. What should be considered when developing strategies for guarding moving parts in machinery? Select all that apply. 
☒ 	Anticipated work practices (e.g. maintenance requirements, workers reaching into machines to free jams or to retrieve things) 
☒ 	Implementing fences or guards that are kept in position while the machinery or plant is operated
☒ 	Training workers to change practices (e.g. use guards, change dangerous practices such as reaching across moving parts)
☒ 	Locating lubrication points away from moving parts, if possible 
☒ 	Reported hazards and risk assessments regarding machinery in question

	☐

	5. According to the Managing risks of plant in the workplace Code of Practice 2013, when isolating an energy source so that multiple people can work on plant, which of the following is best practice? Select your response.
☒ 	A lock that allows one or more padlocks to be fitted (i.e. one for each person working on the plant) 
☐ 	One padlock for all users
☐ 	One tag for all users
☐ 	Multiple tags for each user, no locks

	☐

	6. Which of the following tasks require a permit to work? Select all that apply.
☒ 	Removal of asbestos 
☐ 	Concreting
☒ 	Confined space entry
☒ 	Excavation and demolition
☒ 	Isolation of energy, plant and equipment
☐ 	Working at heights

	☐

	7. Identify the elements of the hierarchy of control, using the labels 1 – 6 below.



	Label (1 – 6)
	Element

	3 
	Isolate the hazard

	6 
	Provide and use Personal Protective Equipment (PPE)

	1 
	Eliminate the hazard

	4 
	Control the hazard by engineering means

	5 
	Control the hazard by administrative means

	2 
	Substitute the hazard




	☐

	8. Match the following terms and definitions by placing the corresponding term number next to each definition. 

	Label 
	Term
	
	Label
(1 – 5)
	Definition

	1
	Causation
	
	3 
	The action of stopping something from happening.

	2
	Hazard
	
	5 
	That which is seen as the natural result of action/inaction.

	3
	Prevention
	
	4 
	A measure of the possibility of harm, considering seriousness of injury and likeliness of occurrence. 

	4
	Risk
	
	2 
	Something which has the potential to harm people.

	5
	Foreseeability
	
	1 
	The relationship between conduct and the resulting effect (e.g. injury)




	☐

	9. According to the WHS regulator, which of the following activities require a licence? Select all that apply.
☒ 	Operating cranes and hoists
☒ 	Rigging and dogging
☒ 	Scaffolding
☐ 	Driving plant on the road

	☐




	Outcome for Quiz
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




PRACTICAL TASK

You are required to have a suitable observer verify your ability to complete the following tasks. These tasks may be simulated or real.

	TASKS
	VERIFIED

	A. In a small group, show leadership while conducting a safety audit of plant used in high-risk work that requires a permit.
· Check fluid measurements and guards, as required 
· Check logbook and maintenance records
· Observe isolation and tag out systems
	☒

	B. In your small group, document potential hazards and their causes in a risk register, identifying:
· Possible injuries/damage
· Required control measures (referring to legislative and organisational requirements)
· Risk assessment results
	☒

	C. Collaborate with others to consider current organisational policies/ procedures and offer recommendations for the following areas:
· Hazard management 
· Monitoring and reporting compliance with regulatory requirements for registration, licensing and certification (including organising training)
	☒

	D. Electronically and orally present findings to appropriate persons (e.g. PCBU, Trainer/Assessor). As part of the presentation:
· Identify the duties, rights and obligations of individuals/parties based on findings of audit
· Identify factors that will impact on WHS risk management
· Explain how control measures will be implemented, monitored and reviewed for effectiveness
	☒

	Name of observer
	Duong Quang Vinh 

	Role of observer 
(Confirm their suitability to sign)
	☐ Trainer/Assessor	
☒ Other (specify): Project Manager of DQR Refinery Improvement Project  

	Phone number of observer
	+84 91 8118 786 

	Email address of observer
	dqvinh@technip.com 

	Signature of observer
	
	Date
	5/09/2016
	Comments
	




	Outcome for Practical Task
	☐ Satisfactory 
☐ Not satisfactory

	Trainer/Assessor comments
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