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ASSESSMENT FOR BSBWHS405A

	Student name
	MOHD NUJAIMI BIN ABU BAKAR

	Date of assessment submission
	26/02/2016


	Trainer/Assessor’s name
	     

	Date of assessment marking
	Click here to enter a date.
	Outcome for unit
	☐ Competent
☐ Not Yet Competent




TASK INSTRUCTIONS

· The assessment for this unit of competency consists of the following:
· A series of activities: Some of these activities will require you to provide a response within this document, others will require you to gather evidence to demonstrate your knowledge and skills (overview below)
· Quiz: You will be required to complete a series of questions to demonstrate your knowledge and skills. 
· At times, you will be provided with a specific business context to which you must respond, otherwise it is anticipated that you will use a workplace of your choosing (your own, or hypothetical) to provide the context to the task.
· At all times, the responses in your assessment must reference Australian (Queensland or Federal) documentation, including legislation, regulations, codes of practice, standards and guidance publications. 

	ACTIVITY OVERVIEW
	REQUIRED FOR SUBMISSION

	1. What is a WHSMS and its purpose
	· Workbook response (below)

	2. Documents relating to WHSMS
	· Workbook response (below)

	3. Elements of WHSMS and implementation
	· Workbook response (below)

	4. Develop and promote WHS policy
	· Workbook response (below)

	5. Duty holders under legislation
	· Workbook response (below)

	6. WHSMS planning
	· Workbook response (below)

	7. Implementing WHSMS plan
	· Workbook response (below)

	8. Evaluating WHS performance 
	· Workbook response (below)

	9. Review and improve WHSMS
	· Workbook response (below)


	


ACTIVITIES

For the following activities, you will assume the role of a workgroup supervisor in a workplace of your choosing (see example organisational chart below).



Name a workplace and workgroup that you are (or hypothetically are) the supervisor for: 

	Name of workplace
	     

	Workgroup
	     



	ACTIVITY 1 

	a) Explain what a WHSMS is.
b) Explain why a WHSMS is a systematic and effective approach to managing WHS and achieving WHS objectives.



	
	Summary

	a) 
	Workplace health and safety management system is structured framework of policies, systems, processes and procedures used to ensure that an organization can fulfilled all the task required to achieve its defined workplace health and safety objectives. 

	b) 
	The workplace health and safety management system frameworks will clearly defined the processes, documented procedures, well developed personnel hierarchies and more sophisticated record keeping. The need for structure to manage risk and ensure its consistency, efficiency, and continuing capability us easy to understand. Management system is required to provide order and maintain effectiveness.






	Outcome for Activity 1
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 2 

	There are various legislative documents, standards and guidance documents to assist with the development of a WHSMS. Summarise what the following documents address, with respect to a WHSMS:
a) Work Health and Safety Act 2011 (Qld)
b) Work Health and Safety Regulations 2011 (Qld) 
c) Australian Standard AS/NZS 4801:2001 
d) Australian Standard AS/NZA 4804:2001 
e) Standards Australia publication HB 211-2001 
f) A code of practice relevant to your chosen workplace



	
	Summary of contents

	a) Work Health and Safety Act 2011 (Qld)
	Queensland Work Health and Safety Act 2011 is designed to help people understand their health and safety duties and rights in the workplace. 
The most important point on how Queensland Work Health and Safety Act 2011 assist in development of a WSHMS is the compliance towards legal and other requirements which part of main element in WSHMS. Some element in WSHMS and Queensland Work Health and Safety Act 2011 shared the similarity which will set a standard for WSHMS to achieve.

PLANNING 
Hazard Identification, Risk Assessment and Determining Controls.
In Queensland Work Health and Safety Act 2011 refer to:
1) 275 Use of codes of practice in proceedings
(3) The court may—
(a) Have regard to the code as evidence of what is known about a hazard or risk, risk assessment or risk control to which the code relates.  

IMPLEMENTATION AND OPERATION
Resource, Roles, Responsibility, Accountability and Authority
In Queensland Work Health and Safety Act 2011 refer to:
Part 2: Health and Safety Duties which include duties of Persons Conducing Businesses and Undertakings, Officers Workers and Other Persons

IMPLEMENTATION AND OPERATION
Communication, Participation and Consultation 
In Queensland Work Health and Safety Act 2011 refer to:
Part 5: Communication, Representation and Participation

IMPLEMENTATION AND OPERATION
Incident Investigation, Non-Conformity, Corrective Action and Preventive Action
In Queensland Work Health and Safety Act 2011 refer to:
Part 3 Incident Notification


	b) Work Health and Safety Regulations 2011 (Qld)
	Work Health and Safety Regulation 2011 Qld) do mention certified safety management system, means a safety management system that complies with AS 4801:2001 (Occupational health and safety management systems), or an
equivalent system determined by the regulator. There are many parts and division in the regulations that repeatedly mentioned or required safety management systems as per below:
a) Schedule 17 Additional Matters To Be Included In Safety Management System Of Major Hazard Facility

b) Division 3 Management Of Risk, 558 Safety Management System

c) Part 9.4 Licensed Major Hazard Facilities—Risk Management, 568 Safety Management System

d) Part 2 Safety Information, 5 Safety Management System

Each of the item mentioned above sharing the same elements as the WSHMS, therefore both could complement each other.

	c) AS/NZS 4801:2001
	This standard (AS 4801) establishes an audit framework principally for use by third party bodies that have been asked by an organisation to conduct an independent audit of the organisation’s OHSMS. The framework can also be used as a reference point for internal auditing procedures.” (from the Foreword of the standard). An Occupational Health and Safety Management System (OHSMS) is defined in AS 4801:2000 as: “that part of the overall management system which includes organizational structure, planning activities, responsibilities, practices, procedures, processes and resources for developing, implementing, achieving, reviewing and maintaining the OHS policy, and so managing the OHS risks associated with the business of the organization. The objective of this Standard is to set auditable criteria for an occupational health and safety management system. The Standard is a specification that aims to encompass the best elements of such systems already widely used in Australia and New Zealand. It includes guidance on how those criteria may be achieved.

This legislative documents provides a nationally recognised framework for managing and documenting how work health and safety should be handled. The Australian Government Building and Construction OHS Accreditation Scheme (the Scheme) enables the Australian Government to use its influence as a major construction client and provider of capital to improve the OHS performance of the building and construction industry.
As a prerequisite, the applicant’s OHSMS must be certified to Australian Standard AS/NZS 4801:2001 Occupational health and safety management systems – Specifications with guidance for use or, alternatively, certified to OHSAS 18001:1999 Occupational health and safety management systems – Specifications.


	d) AS/NZA 4804:2001
	This Standard was prepared by the Joint Standards Australia/Standards New Zealand Committee SF-001, Occupational Health and Safety Management to supersede AS/NZS 4804:1997. The objective of this Standard is to provide guidance on— 
(a) how such an occupational health and safety management system (OHSMS) may be set up; 
(b) how it can be continually improved; and 
(c) what resources may be used to do this.The five key elements in this guide are from AS/NZS 4804:2001 Occupational health and safety management systems – General guidelines on principles, systems and supporting techniques. They are:
1. commitment and corporate governance
2. planning
3. implementation
4. measurement and evaluation
5. review and improvement.

	e) HB 211-2001
	HB 211-2001 is a step-by step guide to developing, modifying, implementing and reviewing OHS Management systems guideline for AS 4801 for Small Business. It is intended for readers who have some sort of occupational health and safety management system (OHSMS) in place already but who wish to develop and improve it so they can claim conformance with AS 4801—2000, is primarily intended to help those who have opted for self-declaration. In other words, claiming conformance 

Elements inclusive of OHS policy, Planning, Planning identification of hazards, assessment and control of risks, Legal and other requirements, Objectives and targets, OHS management plans, Implementation, Structure and responsibility, Training and competency, Consultation, communication and reporting, Documentation, Document and data control, Hazard identification, risk assessment and control of risks, Emergency preparedness and response, Measurement and evaluation, Monitoring and measurement, Incident investigation, corrective and preventive action, Records and records management, OHSMS audit and Management review which completes the structured framework.

	f) Code of practice
	 Codes of practice are practical guides to achieving the standards of health, safety and welfare required under the Work Health and Safety (WHS) Act and the WHS Regulations in a jurisdiction. An approved code of practice applies to anyone who has a duty of care in the circumstances described in the code. In most cases, following an approved code of practice would achieve compliance with the health and safety duties in the WHS Act, in relation to the subject matter of the code. Like regulations, codes of practice deal with particular issues and do not cover all hazards or risks which may arise. The health and safety duties require duty holders to consider all risks associated with work, not only those for which regulations and codes of practice exist.
According to Work Health and Safety (Codes of Practice) Notice 2011, there are 38 code of practice registered under this notice. There are combination of both WSHMS element and execution of work in Code of Practice.

For instance, Managing the Risk of Falls at Workplaces Code Of Practice, 2015 consist of these elements below in addressing the notice.
Planning, Planning identification of hazards, assessment and control of risks, Legal and other requirements, Implementation, training and competency, Hazard identification, risk assessment and control of risks, Emergency preparedness and response, Records and records management, 



	Outcome for Activity 2
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 3 

	· Identify at least three (3) elements of a WHSMS (labelled a-c below)
· Describe the processes and procedures that small, medium and large enterprises use to implement these identified elements of a WHSMS.



	
	Element of WHSMS
	Small enterprise implementation
	Medium enterprise implementation
	Large enterprise implementation

	a)
	OHS Policy
	1) Develop OHS Policy and communicate by posted in the office.
2) Meeting basic safety goals in incident prevention.
3) Comply with legal requirements.
4) Measure reactive indicator
     
	1) Develop OHS Policy and communicate to the workers via safety induction training. It also posted in the strategic area in the premise.
2) Setup intermediate safety goals in incident prevention.
3) Comply with legal  and client requirements.
4) Measure reactive and proactive indicator.
	1) Develop OHS Policy and communicate via posting at office, intranet, safety induction, interactive safety training and procedure.
2) Setup advance safety goals in achieving HSE culture.
3) Comply with legal and best practice.
4) Measure reactive and proactive indicator.
5) Periodically review performance over HSE goals.

	b)
	WHSMS planning 
	1) Establish ongoing hazard identification, risk assessment and risk control for limited number of activity.

2) Identify and access applicable legal requirement. 

3) Execute OHS program to comply with legal requirement.
	1) Establish, implement and maintain a procedure for the ongoing hazard identification, risk assessment and risk control for major of activity.

2) Identify and access applicable legal and customer requirement. 

3) Execute OHS program to achieve the objectives.
	1) Establish, implement and maintain a procedure for the ongoing hazard identification, risk assessment and risk control for major of activity. It includes review the effectiveness of the control measures.

2) Identify and access applicable legal and best practice. Develop legal register and keep the information up to date.

3) Execute OHS program to exceed the objectives. Performance against objectives are documented.

	c)
	Implementing the WHSMS plan 
	1) Define OSH roles responsibility.
2) Conduct internal training and comply with legal competency.
3) Communication, participation and consultation conducted internally between workers and management.
4) Maintain necessary documentation
5) Established system in controlling the documentations
6) Emergency preparedness and response rely on external assistant
	1) Defining roles, allocating responsibilities and accountabilities and delegating authorities.
2) Conduct internal and external competency, skills and awareness training 
3) Communication, participation and consultation conducted internally between workers and management with external assistant.
4) Maintain necessary documentation.
5) Established system in controlling the documentations.
6) Limited internal emergency preparedness and response and require external assistant.
	1) Defining roles, allocating responsibilities and accountabilities and delegating authorities. Periodically review number and competency of the resources.
2) Conduct internal and external for competency, specific, skills, general and awareness training. Willing to invest in employee to become subject matter expert. 
3) Communication, participation and consultation conducted internally and externally. Appointment of third party for advice or verification.
4) Maintain necessary documentation.
5) Established system for documentations.
6) Established internal emergency preparedness and response and require limited external assistant.



	Outcome for Activity 3
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 4 

	To demonstrate your commitment to comply with relevant WHS legislation explain your involvement with an injury management policy and return-to-work policy, as a workgroup supervisor. In particular, explain how you would:
a) Contribute to the development and promotion of these policies within your workgroup.
b) Seek the contribution and support of others in the development and promotion of these policies in your workgroup. 
c) Apply these policies to your own and others’ work areas and job roles.
d) Communicate to others about the importance and application of these policies.



	
	Injury management policy 
	Return-to-work policy

	a) Development  and promotion
	1)WORKERS
Understanding your rights, obligations & entitlements - 

2) EMPLOYERS
All employers are required to establish an injury management system. An injury management system is a written description of the steps to be followed when there is an injury in the workplace.
Penalties can apply to employers who do not establish an injury management system.
	1)WORKERS
Returning to work in a timely and safe fashion has positive health benefits for workers who have been injured in their workplace.

	b) Seek contribution and support
	1) SERVICE PROVIDERS
Service providers play an essential role by ensuring the workers’ compensation and injury management scheme functions effectively from claim submission through to resolution.
	1) HEALTH PROVIDERS
Helping an injured worker return to work is a team effort. Health providers play a vital role in facilitating an injured worker’s return to work. The workers’ compensation and injury management scheme relies on health providers, employers and insurers working together to achieve the best outcome for the injured worker.
2) WORKPLACE REHABILITATION PROVIDERS
Workplace rehabilitation providers (WRPs) are approved by WorkCover WA and have the qualifications, experience and expertise appropriate to provide support services based on the assessed need of the worker and the workplace.
WRPs are commonly health professionals such as occupational therapists, physiotherapists or psychologists who have expertise in addressing the physical, psychological and/or workplace barriers that may prevent an injured worker returning to work.

	c) Apply policy
	Injury Management steps 
When there is an injury at work (the employer) will: 
1. Take all necessary action to provide the injured worker with immediate first aid and access to appropriate medical assistance. (Include details of the responsible person or first aid officer). 
2. Inform appropriate parties as soon as possible. (Include contact details of workers’ compensation insurer and other key parties). 
3. Inform the worker of the need to gain a First Certificate of Capacity. 
4. Supply the worker with a workers’ compensation claim form. 
5. Assist the worker to complete the claim form. 
6. Lodge the First Certificate of Capacity and claim form with the insurer within five working days. 
7. Maintain close contact with the injured worker to check on progress and make arrangements for the worker to remain at work or return to work as soon as medically appropriate. 
	1) EMPLOYERS
Required to establish a Return to Work Program for worker if doctor indicates on First or Progress Certificate of Capacity are:
a) partially fit to return to work in your usual job; or
b) totally or partially fit to return to an alternative job.

Employer must give workers the opportunity to participate in the development of the program

2) WORKERS
a) Find out about employer injury management system and who is nominated as the injury management coordinator (IMC) 
b) Make or stay in contact with employer (including the nominated IMC) 
c) Communicate with doctor and  employer about what you think you can do at work 
d) Actively participate in meetings to d develop or review return to work program.

	d) Communicate policy
	Communicate via meeting, HSE induction, email, displaying poster at notice board
	Communicate via meeting, HSE induction, email, displaying poster at notice board



	Outcome for Activity 4
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     




	ACTIVITY 5 

	· Identify two (2) individuals or parties who hold a duty under the legislation which affects your immediate workgroup. 
· Describe their duty and how it relates to your workgroup and job role.
· Specify the section of the legislation which identifies their duty. 



	Name of duty holder
	Describe duty and how it relates to your workgroup and job role
	Relevant legislation (including section number)

	Person conducting a businesses or undertakings
	Accountable the duty as bassically stated below: 
(a) the provision and maintenance of plant and systems of work that are, so far as is
practicable, safe and without risks to health
(b) the making of arrangements for ensuring, so far as is practicable, safety and absence of
risks to health in connection with the use or operation, handling, storage and transport of plant and substances;
(c) the provision of such information, instruction training and supervision as is necessary to
ensure, so far as is practicable, the safety and health at work of his employees;
(d) so far as is practicable, as regards any place of work under the control of the employer or
self-employed person, the maintenance of it in a condition that is safe and without risks to
health and the provision and maintenance of the means of access to and egress from it that
are safe and without such risks;
(e) the provision and maintenance of a working environment for his employees that is, so far
as is practicable, safe, without risks to health, and adequate as regards facilities for their
welfare at work.
	According to Part 2 Division 3 of Workplace Health and Safety Regulation 2011

	Workers
	The worker shall carry the duty as stated below while at work:
(a) to take reasonable care for the safety and health of himself and of other persons who may
be affected by his acts or omissions at work;
(b) to co-operate with his employer or any other person in the discharge of any duty or
requirement imposed on the employer or that other person by this Act or any regulation made
thereunder;
(c) to wear or use at all times any protective equipment or clothing provided by the employer
for the purpose of preventing risks to his safety and health; and
(d) to comply with any instruction or measure on occupational safety and health instituted by
his employer or any other person by or Workplace health and safety regulation 2011 or any regulation made thereunder.
	According to Part 2 Division 4 of Workplace Health and Safety Regulation 2011



	Outcome for Activity 5
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 6 

	You are required, as a workgroup supervisor, to contribute to WHSMS planning for the following elements:
a) Compliance with WHS legislation
b) Effective injury management
c) Effective return-to-work of injured workers

Explain how you would:
· Contribute to WHSMS planning for these elements.
· Communicate the planning process to others.
· Facilitate contributions to the plan from others. Be sure to consider timely collation of feedback.



	
	Contribute to planning
	Communicate planning 
	Facilitate contributions to plan

	a)
	Identifying and accessing the WSH legislation by established legal register. 
     
	Distribute the legal register. Conduct training to the affected person. Provide resources to advise the action owner. 
	Monitoring the execution of mitigation as per legal register. Periodic review in legal register and revised as necessary. 

	b)
	Management supports the injury management process and recognises that success relies on the active participation and cooperation of the injured worker. Whenever possible, suitable duties will be arranged internally having regard for the injured worker’s medical restrictions.
	To distribute the injury management procedure to all workers, upload the information in the intranet, notice board or in meeting.
	To provide the best possible response to the management of workplace injuries, so injured workers can remain at work or return to work at the earliest appropriate time. 
Prepare a Return to Work Program, in consultation with the treating medical practitioner and the injured worker, when required.


	c)
	Established Return to Work Program for workers if doctor indicates on First or Progress Certificate of Capacity workers are:
• partially fit to return to work in your usual job; or
• totally or partially fit to return to an alternative job.
and make arrangement for service providers, health providers, workplace rehabilitation providers
	To distribute the Return to Work Programs for Workers to all workers, upload the information in the intranet, notice board or in meeting
	1) Find out about employer’s injury management system and who is nominated as the injury management coordinator (IMC) 
2) Make or stay in contact with employer (including the nominated IMC) 
3) Communicate with doctor and employer about what you think you can do at work
4) Actively participate in meetings to develop or review to return to work program 
5) Talk to doctor about what is expected with recovery 
6) Provide feedback about how workers are going to return to work     



	Outcome for Activity 6
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 7 

	You are required, as a workgroup supervisor, to implement the WHSMS plan (from Activity 6) for the following elements:
a) Compliance with WHS legislation
b) Effective injury management
c) Effective return-to-work of injured workers

Explain how you would:
· Implement the plan as it applies to your own work area and job role.
· Communicate and explain the plan to others in relation to their roles and responsibilities as specified in the plan. 
· Facilitate the contribution of others to implementing the plan. 
· For each area, provide one (1) example of a problem that could occur with the implementation of the WHSMS.



	
	Implement the plan
	Communicate and explain the plan 
	Facilitate others’ contributions 
	Problem with implementation

	a)
	Identifying and accessing the WSH legislation by established legal register. 
	Distribute the legal register. Conduct training to the affected person. Provide resources to advise the action owner. 
	Monitoring the execution of mitigation as per legal register. Annual review in legal register and revised as necessary. Always update the register as per the latest legislation.
	The legal register is just a paper exercise. In the legal register, originator declared as full compliance, but actual on site, control measures are not fully implemented and inconsistent.

	b)
	To establish a injury management plan. Identify the resources to execute the plan.
Monitor the plan effectiveness via audit and inspection. Identify gaps and perform management review process.

	To distribute the injury management procedure to all workers, upload the information in the intranet, notice board or in meeting.
Organize an awareness training.
	To provide a specific high risk activity HSE training to the workers 
	Inadequate resources to execute the injury management plan as per the plan. Poor injury management and longer time for workers to back to work.

	c)
	To establish the return to work procedure.Identify the resources to execute the plan.
Monitor the procedure effectiveness via audit and inspection. Identify gaps and perform management review process.


	To distribute the Return to Work Programs for Workers to all workers, upload the information in the intranet, notice board or in meeting.
Organize an awareness training.
	To provide a return to work briefing to all workers in HSE induction
	Worker do not cooperate with the employer and the doctor and want to delay the return to work date.



	Outcome for Activity 7
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 8 

	You are required, as a workgroup supervisor, to contribute to evaluating WHS performance for the areas of:
a) Compliance with WHS legislation
b) Incident investigation

Explain how you would:
· Contribute to evaluation of these areas.
· Communicate and explain evaluation of WHS performance to others. 
· Facilitate others’ contributions to evaluate of WHS performance. Be sure to consider timely collation of feedback.
· For each area, provide one (1) example of a limitation that might exist in the WHSMS (or a possible negative effect of the WHSMS on WHS) that could be identified through the evaluation. 



	
	Contribute to evaluation
	Communicate and explain evaluation
	Facilitate others’ contributions 
	Example of a limitation or negative effect

	a)
	Legal register quarterly review
	1) Execute HSE MS audit and share the result during the closing meeting.

2) Execute 
management review process to review any changes on mitigation.
	1) Organize the HSE MS audit and coordinate the compliance at site.

2) Conduct management review with senior management to update the list after the review. 
	Not getting the coorperation for the resources for the audit and management review session. 

	b)
	Accident Investigation Report
	1) Conduct accident investigation. Gathering information for site visit, document review and interview. 
	1) Perform an investigation committee.

2) Appoint Investigation leader and team member

3) Choose method of accident investigation

4) Develop investigation report

5) Investigation 
report reviewed by external committee.

6) Share incident lesson learnt with the workers to prevent recurrence within timely fashioned.

	[bookmark: _GoBack]Incorrect information for data collecting process especially during interview where witness being defensive and not telling the truth. Therefore the wrong information will effect the root cause. Analysis diagram might not be able to identify the real root cause and open for recurrence.



	Outcome for Activity 8
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 9 

	You are required, as a workgroup supervisor, to contribute to reviewing and improvement of WHS performance for the areas of:
a) Compliance with WHS legislation
b) Incident investigation

Explain how you would:
· Contribute to review and improvement of these areas. 
· Communicate and explain to others the review and improvement of the WHSMS. 
· Facilitate others’ contributions to review and improve of WHSMS. Be sure to consider timely collation of feedback. 



	
	Contribute to review and improvement
	Communicate and explain review and improvement to others
	Facilitate the contributions of others

	a)
	1) Evidence of control measures to be documented with the legal register as records of compliance.
2) To appoint dedicated personnel to look after the register. Any modification shall only be made through his records as master copy.

	1) Update procedure and update legal register check sheet.
2) Train the dedicated personnel in maintaing records.
3) Conduct meeting to introduce  the dedicated person and his function. 
	1)Assign third party to review the legal register.
2) Provide timeline and action owner for each action item to monitor the status of implementation.

	b)
	1) To records all findings during data collecting via interview, document review or site visit in the investigation report.

2) Report to be written in sequence of before, during and after accident.

3) Incident scene interfere by unauthorized personnel who entering the incident area.

	1) Review incident investigation procedure to emphasis on the requirement 
2) Secretary to send for report writing training.
3) Investigation committee shall be experienced in handling the investigation method i.e. Tripod Beta, Topset, Fishbone , etc.
	1) Carefully select the investigation committee to avoid any conflict of interest.
2) Provide timeline and action owner for each corrective or preventive actionto monitor the status of implementation..



	Outcome for Activity 9
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     



	
Outcome for On-line Quiz
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
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