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ASSESSMENT FOR BSBWHS410A

	Student name
	MOHD NUJAIMI BIN ABU BAKAR

	Date of assessment submission
	26/02/2016


	Trainer/Assessor’s name
	     

	Date of assessment marking
	Click here to enter a date.
	Outcome for unit
	☐ Competent
☐ Not Yet Competent




TASK INSTRUCTIONS

· The assessment for this unit of competency consists of the following:
· A series of activities: Some of these activities will require you to provide a response within this document, others will require you to gather evidence to demonstrate your knowledge and skills (overview below)
· Quiz: You will be required to complete a series of questions to demonstrate your knowledge and skills. 
· At times, you will be provided with a specific business context to which you must respond, otherwise it is anticipated that you will use a workplace of your choosing (your own, or hypothetical) to provide the context to the task.
· At all times, the responses in your assessment must reference Australian (Queensland or Federal) documentation, including legislation, regulations, codes of practice, standards and guidance publications. 

	ACTIVITY OVERVIEW
	REQUIRED FOR SUBMISSION

	1. Legislative and voluntary measures
	· Workbook response (below)

	2. Consultation
	· Workbook response (below)

	3. Establishing measures
	· Workbook response (below)

	4. Ensuring compliance
	· Workbook response (below)

	5. Reviewing and evaluating measures
	· Workbook response (below)





ACTIVITIES

For the following activities, name a workplace that you wish to examine. 

	Name of workplace
	MMHE FABRICATION YARD PASIR GUDANG




	ACTIVITY 1 

	a) Identify and describe one (1) chemical hazard and one (1) physical hazard that workers may be exposed to.
· Identify one (1) relevant exposure standard that should be referred to when examining the results of chemical hazard monitoring
· Identify one (1) relevant exposure standard that should be referred to when examining the results of physical hazard monitoring
b) Research, name and describe one (1) health monitoring measure for workers exposed to the dangerous chemical identified in (a).
· The health monitoring measure must involve biological monitoring 
· The health monitoring measure must meet requirements for health monitoring under the Work Health and Safety Regulation 2011 (Qld)
· Summarise its benefits and how it addresses the chemical hazard effectively
c) Research, name and describe one (1) general health promotion initiative/program
· Summarise its benefits and how it addresses worker health and safety effectively
d) Identify the differences between these measures and initiatives.
e) Identify who would be interested in receiving this information
· How would you communicate such findings to them and it what timeframe?



	a)
	Chemical hazard and exposure standard
	Physical hazard and exposure standard

	
	Chemical painting using Benzene, methyl- [Toluene]. 
Exposure standard are Time Weighted Average (parts per million) is 50, 
Time Weighted Average (mg/m3) is 191
Short Term Exposure Limit (parts per million) is 150
Short Term Exposure Limit (mg/m3) is 574
	Noise generated from blasting actviity.
The national standard for exposure to noise in the occupational environment is an eight-hour equivalent continuous A-weighted sound pressure level, LAeq,8h, of 85dB(A). For peak noise, the national standard is a C-weighted peak sound pressure level, LC,peak, of 140dB(C). 

	b)
	Name and describe health measure
	Source(s) of information

	
	Medical surveillance, a complete history and physical examination including blood test, and urinalysis to detect pre-existing conditions that might place the exposed employee at increased risk. It will monitor the level of exposure to chemical in the body and advise the mitigation should the workers having any mode or symptom due to exceeding the exposure limit. The mitigation might need to be reviewed on how the workers can exceed the exposure level.
	Abrasive blasting and painting code of practise found at
http://www.safeworkaustralia.gov.au/sites
/SWA/about/Publications/Documents
/701/Abrasive-Painting Blasting.pdf

	c)
	Name and describe health measure
	Source(s) of information

	
	1) Medical health surveillance
2) Face fit test, though the workers using the standard respirator but due to not wearing it properly can contribute to hazard.
3) To organise a blasting and painting campaign. The campaign consist of safety talk which deliver by management to deliver the safe and health message, safe practices of blasting and painting.
4) Incentives for those who comply with requirement.
	Abrasive blasting and painting code of practise found at
http://www.safeworkaustralia.gov.au/sites
/SWA/about/Publications/Documents
/701/Abrasive-Painting Blasting.pdf

	d)
	Measure is a mandatory action to be taken in order to control the hazard and preventing accident. It should be based on the hazard identification risk assessment process. Some of the mitigation also been mention in act, regulation or code of practice. Measure include management interventions, workpalce policies, procedures, audit inspections and specific health assessment that contribute to the control of risk. On the other hand, initiatives are actions or interventions in the workplace that attempt to actively reduce the risk of injury or diesease. It is also enhance the measures thus will be more effective in implementation. It will create an awareness to or increase the level of understanding of risk in workers. It is also a program to improve the current safe system of work for better control or measures.     

	e)
	The information would be communicated in: 
1) Stop the work immediately and conduct stand down share the findings.
2) Share in the next day Tool Box Talk
3) If unsolved, bring the issue to weekly HSE meeting which will not only been communicated to the respective contractor but others as well.
4) Consultation meeting involving of main contractor management team such as Technip Project Manager, subcontractor management team and HSE team. 
5) Display notice and signage at site.



	Outcome for Activity 1
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 2 

	For each of the following matters, identify two (2) individuals and/or parties who you would consult with and why you would consult with them:
a) To assist with identifying and evaluating factors impacting on work-related health and safety
b) To assist with determining appropriate measures and initiatives to address factors impacting on work-related health and safety
c) To assist with designing measures and initiatives that either meet specific legislative requirements and obligations or support voluntary health promotion programs.  



	
	Identify two (2) individuals and parties
	Why you would consult with them

	a) 
	1) Supervisor 
2) Project Manager
	1) Supervisor
a) To understand the nature of work
b) Obtain first hand information especially on the constraints that they are facing
c) Understanding on their responsibility of themselves and the workers under them.
d) Any safety and health concerns to their activity
2) Project Manager
a) To give information about the problem or noncompliance by their workers.
b) Get agreement on the implementation for improvement.
c) Get the support for resources to get the agreement implemented.

	b)
	1) Discipline Lead
2) WSH Practitioner
	1) Discipline Lead
a) To ensure he understand the nature and consequence of the hazard.
b) To consult with them the best and practical way to control the hazard.
c) To get the commitment from the whole team in implementing the measures.
2) WSH Practitioner
a) To understand the agreement on measures and supervise for implementation
b) To ensure the implementation meeting legal requirement and not introducing another hazard.
c) To report back the result of the implementation.

	c)
	1) WSH Consultant
2) WSH Regulator

	1) WSH Consultant
a) To ask for his review and ensure the measures meeting the specific legislative requirement,
b) For him to propose better measures
2) WSH Regulator
a) To consult the relevant legislative requirement and obligations to ensure the initiatives and measures are met the mandatory requirement.
b) To check and ensure the implementation is correct.



	Outcome for Activity 2
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 3 

	To assist with the planning and development of the health monitoring measure you identified in Activity 1(b):
a) Identify resourcing requirements
· Outline the involved cost and how it should be implemented in the workplace
· How would you be involved in organising the resources?
b) Identify timelines for implementation
· How might you assist with timetabling?
c) Identify parties who would be involved and their responsibilities
· How would you liaise with and coordinate parties?
d) In what ways would you provide communication about the measure?
· Who would you need to seek permission from according to workplace policies, procedures and processes (or under the Work Health Management System)?
· In what timeframes would you communicate this information?



	
	Response 

	a) 
	1) Consultation with Industrial Hygienist on health monitoring measure that need to be conducted.
2) Outline the cost impact, resources to include manpower, equipment, service etc.
Health monitoring required resources such as certified doctor for the medical surveillance, monitoring equipment and samplings probably by certified and competent occupational hygienist. 
3) Develop the proposal to ask management for the cost. The proposal shall contain the justification to conduct the program, methodology, cost comparison and its benefit to the company.
4) Presentation to management to obtain the budget approval.

	b)
	1) Consultation with Industrial Hygienist on health monitoring measure that need to be conducted.
2) Understand the process for each step and the duration.
3) Develop schedule by outlining the timeline for each process. Communicate the requirement to the service provider or supplier.
4) Monitor the progress for each process and expedite the implementation.
5) Get management to support the program and department process can be made easier.

	c)
	1) Workers
Since they will be directly involves with the health measure monitoring, they shall participate the program since the test or program will be on them. They are responsible to provide feedback and raise concerns to the management.
2) Employer
Employer would want to know the progress and result after investing the time and money for the health measure monitoring. If any hiccup, they should be able to interfere and provide solution.
3) WSH Practitioner
WSH Practitioner to measure the effectiveness of this program and to identify whether hazard been properly control by having the health measure monitoring. He also to report the progress of the program.

	d)
	I would seek the permission from the employer and WSH regulator for the measures.
The measures would be communicated in: 
1) Stop the work immediately and conduct stand down share the findings.
2) Share in the next day Tool Box Talk
3) If unsolved, bring the issue to weekly HSE meeting which will not only been communicated to the respective contractor but others as well.
4) Consultation meeting involving of main contractor management team such as Technip Project Manager, subcontractor management team and HSE team. 
5) Display notice and signage at site.



	Outcome for Activity 3
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 4 

	For the following points, identify and outline the following legislative obligations and explain how they will be addressed for the health monitoring measure described in Activity 3:
a) Required consultation and participation with individuals and parties about all aspects of the health monitoring measure
b) Requirements under the legislative regulations with respect to health monitoring reporting
c) Requirements under legislative regulations with respect to the confidentiality of health monitoring results



	
	Legislation name and relevant section
	Obligations
	Implementation

	a)
	The WHS Act Section 365
	A person conducting a business or undertaking must ensure health monitoring is provided to a worker carrying out work for the business or undertaking if:
a) the worker is carrying out ongoing work at a workplace using, handling, generating or storing hazardous chemicals and there is a significant risk to the worker’s health because of exposure to a hazardous chemical referred to in Schedule 14, table 14.1, column 2; or 
b) the person identifies that because of ongoing work carried out by a worker using, handling, generating or storing hazardous chemicals there is a significant risk that the worker will be exposed to a hazardous chemical (other than a hazardous chemical referred to in Schedule 14, table 14.1) and either: 
- Valid techniques are available to detect the effect on the worker’s health; or 
- A valid way of determining biological exposure to the hazardous chemical is available and it is uncertain, on reasonable grounds, whether the exposure to the hazardous chemical has resulted in the biological exposure standard being exceeded.
	Health monitoring of a person means monitoring the person to identify changes in the person’s health status because of exposure to certain substances. It involves the collection of data in order to evaluate the effects of exposure to determine whether or not the absorbed dose is within safe levels. This allows decisions to be made about implementing ways to eliminate or minimise the worker’s risk of exposure, for example, reassigning a worker to other duties that involve less exposure or improving control measures. 

	b)
	The WHS act section Section 374 Duty to obtain health monitoring report 
Section 375 Duty to give health monitoring report to worker section 376 Duty to give health monitoring report to regulator section 377 Duty to give health monitoring report to relevant persons conducting businesses or undertakings 
	A person conducting a business or undertaking who commissions health monitoring referred to in Regulation 368 must take all reasonable steps to obtain a health monitoring report from the registered medical practitioner who carried out or supervised the monitoring as soon as practicable after the monitoring is carried out in relation to a worker. 

The person conducting a business or undertaking who commissioned health monitoring for a worker must give a copy of the health monitoring report to the worker as soon as practicable after the person obtains the report. 

A person conducting a business or undertaking for whom a worker is carrying out work for which health monitoring is required must give a copy of the health monitoring report relating to a worker to the regulator as soon as practicable after obtaining the report if the report contains: (a) any advice that test results indicate that the worker may have contracted a disease, injury or illness as a result of carrying out the work using, handling, generating or storing hazardous chemicals that triggered the requirement for health monitoring; or (b) any recommendation that the person conducting the business or undertaking take remedial measures, including whether the worker can continue to carry out the work using, handling, generating or storing hazardous chemicals that triggered the requirement for health monitoring. 
The person who commissioned health monitoring for a worker under regulation 368 must give a copy of the health monitoring report to all other persons conducting businesses or undertakings who have a duty to provide health monitoring for 
the worker as soon as practicable after obtaining the report.

	To conduct the health monitoring pre-employment and after work completion. The health monitoring can be also conducted during the work execution to ensure the workers are exposused to healthy level of the exposure standard. The the monitoring report must share with workers and regulator. The monitoring report must be also state the recommendation to be carry out.

	c)
	The WHS act section 378 Health monitoring records 
	 A person conducting a business or undertaking must ensure that health monitoring reports in relation to a worker carrying out work for the business or undertaking are kept as a confidential record:
 (a) identified as a record in relation to the worker; and 
(b) for at least 30 years after the record is made. 
The person must ensure that the health monitoring report and results of a worker are not disclosed to another person without the worker's written consent. 
Subregulation (2) does not apply if the record is disclosed under regulation 376 or 377 or to a person who must keep the record confidential under a duty of professional confidentiality. 
	To have a system to strictly control the personal monitoring record. Anyone want to obtain a copy of the personal record must fill in the form and get approval from respective head of department in charge. Then the monitoring record must be kept in both soft and hard copy in restricted file. 




	Outcome for Activity 4
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 5 

	Explain how you would engage in the following review and evaluation tasks regarding the health monitoring measure described in Activity 3:
a) Identify methods you would use to review and evaluate the measure
· How would you be involved in the review process?
b) Explain how you might assist with preparing reports (and communicating) about the outcomes of your review
· What would be the purpose of the report?
· Who would be included in the target audience? 



	
	Response 

	a) 
	The objective of the review and evaluation is to determine if the WHS measures or initiative have been effective in improving WHS. The method will be:
1) Collecting the data and information on the measures and start to compare with the data that we have before the measures implemented.
2) Set parameters to review and evaluate the program.
3) Review the health monitoring measures report.
4) Tracking the actual implementation of the measures versus the plan.
5) To develop an audit on the health monitoring measures to ensure the corrective and preventive action is carried out accordingly. It is also to identify the effectiveness of the implementation of the measures. 
6) Consultation with the workers involved to obtain the feedback from them on the program and seek for improvement and effectiveness required.


	b)
	The objective of the report is to:
1) Review and evaluate the tasks regarding the health monitoring measures. 
2) Result of the health risk factor with the graph
3) Provide methodology of the measures.
4) Share findings on identify the gaps, ineffectiveness, incompliances, workers feedback with solid evidence which is the reason why we have to conduct this measures.
5) Provide conclusion and recommendation for improvement and plan to execute it. 

Target audient for this report will be:
1) Workers
2) Stakeholders
3) WSH Regulator 
4) WSH Practitioner
5) Supervisor
[bookmark: _GoBack]






	c)
	     

	d)
	     



	Outcome for Activity 3
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     






	Outcome for On-line Quiz
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
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