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	Student name
	Phan Dinh Nguyen

	Date of assessment submission
	13/11/2015


	Trainer/Assessor’s name
	     

	Date of assessment marking
	Click here to enter a date.
	Outcome for unit
	☐ Competent
☐ Not Yet Competent




TASK INSTRUCTIONS

· The assessment for this unit of competency consists of the following:
· A series of activities: Some of these activities will require you to provide a response within this document, others will require you to gather evidence to demonstrate your knowledge and skills (overview below)
· Quiz: You will be required to complete a series of questions to demonstrate your knowledge and skills. 
· At times, you will be provided with a specific business context to which you must respond, otherwise it is anticipated that you will use a workplace of your choosing (your own, or hypothetical) to provide the context to the task.
· At all times, the responses in your assessment must reference Australian (Queensland or Federal) documentation, including legislation, regulations, codes of practice, standards and guidance publications. 

	ACTIVITY OVERVIEW
	REQUIRED FOR SUBMISSION

	1. Workplace and legal framework
	· Workbook response (below)

	2. Legal advisors
	· Workbook response (below)

	3. Policy, procedure, process and system
	· Workbook response (below)

	4. Workplace duties, rights and obligations 
	· Workbook response (below)





ACTIVITIES

For the following activities, name a workplace that you wish to examine. 

	Name of workplace
	Construction of Dzung Quat Grassroot Onshore Refinery Project



	ACTIVITY 1 

	a) Identify current legislation and related documentation that will be relevant to your chosen workplace, and where such documentation can be found. 
b) For each document identified, specify one legal requirement that it specifies for the chosen workplace.



	Document type
	Name of relevant document  
(e.g. Work Health and Safety Act 2011 (Qld) found at www.legislation.qld.gov.au)
	Relevant section for chosen workplace
(e.g. Section 19: A person conducting a business or undertaking must ensure, so far as is reasonably practicable, the health and safety of workers)

	Legislation (Commonwealth or State)
	Work Health and Safety Act 2011.
Refer to the link:
https://www.comlaw.gov.au/
Details/C2015C00472 
	Part 1/ Division 3/ Section 8-: Meaning of workplace: A workplace is a place where work is carried out for a business or undertaking and includes any place where a worker goes, or is likely to be, while at work.
 Part 2—Health and safety duties/Division 1/17 Management of risks
A duty imposed on a person to ensure health and safety requires the person:
(a) to eliminate risks to health and safety, so far as is reasonably practicable; and
(b) if it is not reasonably practicable to eliminate risks to health and safety, to minimise those risks so far as is reasonably practicable.
Part 2
Division 2—Primary duty of care
Section 19:
19 Primary duty of care
(1) A person conducting a business or undertaking must ensure, so far as is reasonably practicable, the health and safety of:
(a) workers engaged, or caused to be engaged by the person; and
(b) workers whose activities in carrying out work are influenced or directed by the person;
while the workers are at work in the business or undertaking.
(2) A person conducting a business or undertaking must ensure, so far as is reasonably practicable, that the health and safety of other persons is not put at risk from work carried out as part of the conduct of the business or undertaking.
(3) Without limiting subsections (1) and (2), a person conducting a business or undertaking must ensure, so far as is reasonably practicable:
(a) the provision and maintenance of a work environment without risks to health and safety; and
(b) the provision and maintenance of safe plant and structures; and
(c) the provision and maintenance of safe systems of work; and
(d) the safe use, handling and storage of plant, structures and substances; and
(e) the provision of adequate facilities for the welfare at work of workers in carrying out work for the business or undertaking, including ensuring access to those facilities; and
(f) the provision of any information, training, instruction or supervision that is necessary to protect all persons from risks to their health and safety arising from work carried out as part of the conduct of the business or undertaking; and
(g) that the health of workers and the conditions at the workplace are monitored for the purpose of preventing illness or injury of workers arising from the conduct of the business or undertaking.
(4) If:
(a) a worker occupies accommodation that is owned by or under the management or control of the person conducting the business or undertaking; and
(b) the occupancy is necessary for the purposes of the worker’s engagement because other accommodation is not reasonably available;
the person conducting the business or undertaking must, so far as is reasonably practicable, maintain the premises so that the worker occupying the premises is not exposed to risks to health and safety.
(5) A self employed person must ensure, so far as is reasonably practicable, his or her own health and safety while at work.
Section 26:
Duty of persons conducting businesses or undertakings that install, construct or commission plant or structures:
Division 4—Duty of officers, workers and other persons:27 Duty of officers
(1) If a person conducting a business or undertaking has a duty or obligation under this Act, an officer of the person conducting the business or undertaking must exercise due diligence to ensure that the person conducting the business or undertaking complies with that duty or obligation.
(2) Subject to subsection (3), the maximum penalty applicable under Division 5 of this Part for an offence relating to the duty of an officer under this section is the maximum penalty fixed for an officer of a person conducting a business or undertaking for that offence.
(3) Despite anything to the contrary in section 33, if the duty or obligation of a person conducting a business or undertaking was imposed under a provision other than a provision of Division 2 or 3 of this Part or this Division, the maximum penalty under section 33 for an offence by an officer under section 33 in relation to the duty or obligation is the maximum penalty fixed under the provision creating the duty or obligation for an individual who fails to comply with the duty or obligation.
(4) An officer of a person conducting a business or undertaking may be convicted or found guilty of an offence under this Act relating to a duty under this section whether or not the person conducting the business or undertaking has been convicted or found guilty of an offence under this Act relating to the duty or obligation.
(5) In this section, due diligence includes taking reasonable steps:
(a) to acquire and keep up to date knowledge of work health and safety matters; and
(b) to gain an understanding of the nature of the operations of the business or undertaking of the person conducting the business or undertaking and generally of the hazards and risks associated with those operations; and
(c) to ensure that the person conducting the business or undertaking has available for use, and uses, appropriate resources and processes to eliminate or minimise risks to health and safety from work carried out as part of the conduct of the business or undertaking; and
(d) to ensure that the person conducting the business or undertaking has appropriate processes for receiving and considering information regarding incidents, hazards and risks and responding in a timely way to that information; and
(e) to ensure that the person conducting the business or undertaking has, and implements, processes for complying with any duty or obligation of the person conducting the business or undertaking under this Act; and
(f) to verify the provision and use of the resources and processes referred to in paragraphs (c) to (e).
Examples: For the purposes of paragraph (e), the duties or obligations under this Act of a person conducting a business or undertaking may include:
(a) reporting notifiable incidents;
(b) consulting with workers;
(c) ensuring compliance with notices issued under this Act;
(d) ensuring the provision of training and instruction to workers about work health and safety;
(e) ensuring that health and safety representatives receive their entitlements to training.
28 Duties of workers
While at work, a worker must:
(a) take reasonable care for his or her own health and safety; and
(b) take reasonable care that his or her acts or omissions do not adversely affect the health and safety of other persons; and
(c) comply, so far as the worker is reasonably able, with any reasonable instruction that is given by the person conducting the business or undertaking to allow the person to comply with this Act; and
(d) co operate with any reasonable policy or procedure of the person conducting the business or undertaking relating to health or safety at the workplace that has been notified to workers.
29 Duties of other persons at the workplace
A person at a workplace (whether or not the person has another duty under this Part) must:
(a) take reasonable care for his or her own health and safety; and
(b) take reasonable care that his or her acts or omissions do not adversely affect the health and safety of other persons; and
(c) comply, so far as the person is reasonably able, with any reasonable instruction that is given by the person conducting the business or undertaking to allow the person conducting the business or undertaking to comply with this Act.
Part2/ Division 5—Offences and penalties:
Part 3—Incident notification:
Section 35: What is a notifiable incident
Section36: What is a serious injury or illness.
Section 37: What is a dangerous incident
Section 38: Duty to notify of notifiable incidents.
Section 39 Duty to preserve incident sites


	Regulation
	Work Health And Safety 
Regulations 2011.
Refer to the link:
https://www.comlaw.gov.au/
Details/F2011L02664
	Chapter 1/ Preliminary:
Section 11: Application of these Regulations
Chapter 3/ General risk and workplace management
Part 3.1 Managing risks to health and safety
Part 3.2 General Workplace Management
Division 1 Information, training and instruction
Division 2 General working environment
40 Duty in relation to general workplace facilities
Division 4 Emergency plans
43 Duty to prepare, maintain and implement emergency plan
Division 5 Personal protective equipment
44 Provision to workers and use of personal protective equipment
Division 8 Hazardous atmospheres
51 Managing risks to health and safety
52 Ignition sources
Division 10 Falling objects
54 Management of risk of falling objects
Chapter 4 Hazardous work
Part 4.3 Confined Spaces
Section 62 Confined spaces to which this Part applies
Section 63 Application to emergency service workers.
Division 2: Duties of designer, manufacturer, importer, supplier, installer and constructor of plant or structure.
Section 64: Duty to eliminate or minimise risk.
Division 3:Duties of person conducting business or undertaking.
Section 65: Entry into confined space must comply with this Division
A person conducting a business or undertaking must ensure, so far as is reasonably practicable, that a worker does not enter a confined space before this Division has been complied with in relation to that space.
Section 66: Managing risks to health and safety
67 Confined space entry permit
(1) A person conducting a business or undertaking at a workplace must not direct a worker to enter a confined space to carry out work unless the person has issued a confined space entry permit for the work.
Section 68 Signage
Section 69 Communication and safety monitoring
70 Specific control — connected plant and services.
71 Specific control — atmosphere
72 Specific control — flammable gases and vapours
73 Specific control — fire and explosion
A person conducting a business or undertaking must ensure that an ignition source is not introduced into a confined space (from outside or within the space) if there is a possibility of the ignition source causing a fire or explosion in the space.
74 Emergency procedures
75 Personal protective equipment in emergencies
76 Information, training and instruction for workers
77 Confined space entry permit and risk assessment must be kept (whole content of this part)
Chapter 6 Construction work
Part 6.1 Preliminary
289 Meaning of construction work
291 Meaning of high risk construction work
Division 2 High risk construction work—safe work method statements
299 Safe work method statement required for high risk construction work.
300 Compliance with safe work method statement
301 Safe work method statement — copy to be given to principal contractor
302 Review of safe work method statement
303 Safe work method statement must be kept.
Division 3 Excavation work
304 Excavation work — underground essential services information.
305 Management of risks to health and safety associated with excavation work
306 Additional controls — trenches.
Part 6.5 General construction induction training
Division 1 General construction induction training requirements
316 Duty to provide general construction induction training.
317 Duty to ensure worker has been trained
318 Recognition of general construction induction training cards issued in other jurisdictions
Division 2 General construction induction training cards
Chapter 7 Hazardous chemicals
Part 7.1 Hazardous chemicals
Division 1 Application of Part 7.1
Division 2 Obligations relating to safety data sheets and other matters
Subdivision 1 Obligations of manufacturers and importers.
Division 3 Register and manifest of hazardous chemicals.


	Code of practice
	Code of Practice: 
Volume 1
How to manage work Health
And Safety Risks
Code of Practice
https://www.comlaw.gov.au/
Details/F2011L02804/Html/Volume_1



























Volumne 3
Confined Space
Code of practice
found at https://www.comlaw.gov.au
/Details/F2011L02804/Html
/Volume_3



































Volume 5
Labeling of Work Place Hazardous Chemicals
Code of Practice
https://www.comlaw.gov.au/
Details/F2011L02804/Html/Volume_5

	
1. INTRODUCTION
1.1 Who has responsibility for managing work health and safety risks.
1.2 The meaning of key terms
1.3 What is involved in managing risks.
1.4 When should a risk management approach be used?
2. STEP 1 – HOW TO IDENTIFY HAZARDS
2.1 How to find hazards
3.STEP 2 – HOW TO ASSESS RISKS
3.1When should a risk assessment be    carried out?
3.2 How to do a risk assessment
4. STEP 3 – HOW TO CONTROL RISKS
4.1 The hierarchy of risk control
4.2 How to develop and implement control options
4.3 How to ensure that controls remain effective
5. STEP 4 – HOW TO REVIEW CONTROLS
6. KEEPING RECORDS
    APPENDIX A – ASSESSING HOW THINGS GO WRONG
    APPENDIX B – RISK REGISTER
    APPENDIX C – CASE STUDIES

1. INTRODUCTION
1.1 What is a confined space?
1.2 Who has health and safety duties in relation to a confined space?
1.3 What is required in managing risks?
1.4 How to determine whether a space is a confined space
2. ROLE OF DESIGNERS, MANUFACTURERS AND SUPPLIERS
2.1 Eliminating or minimising the need to enter a confined space
2.2 Entry and exit
3. HOW TO IDENTIFY THE HAZARDS
3.1 What hazards are associated with a confined?
3.2 Other hazards
4. HOW TO ASSESS THE RISKS
5. HOW TO CONTROL THE RISKS
5.1 The hierarchy of risk control
5.2 Eliminate the need to enter into a confined space
5.3 Minimise the risks
5.4 Entry permits
5.5 Isolation
5.6 Atmosphere
5.7 Communication and safety monitoring
5.8 Entry and exit procedures
5.9 Signs and barricades
5.10 Information, instruction and training
5.11 Maintenance of control measures
6. EMERGENCY PROCEDURES
7. HOW TO REVIEW CONTROL MEASURES
APPENDIX A – CONFINED SPACE CRITERIA
APPENDIX B – SAMPLE CONFINED SPACE ENTRY PERMIT


1. INTRODUCTION
1.1 When is a label under the WHS Regulations not required?
1.2 The meaning of key terms and abbreviations
1.3 What are the duties in relation to labelling hazardous chemicals?
2. LABELLING HAZARDOUS CHEMICALS – GENERAL INFORMATION
2.1 What information must be included on a label?
2.2 Product identifier, including details of ingredients
2.3 Manufacturer/importer information
2.4 Label elements
2.5Expiry date
2.6Pipe work
3.SPECIAL LABELLING SITUATIONS
3.1 Small containers
3.2 Research chemicals or samples for analysis
3.3 Decanted or transferred hazardous chemicals
3.4 Hazardous chemicals with known hazards that are not supplied to another workplace
3.5 Hazardous waste products
3.6 Hazardous chemicals classified in the explosive hazard class
3.7 Hazardous chemicals that are dangerous goods packaged for transport.
3.8 Consumer products
3.9 Agricultural or veterinary chemical products
3.10 Products containing nanomaterials.
4. LABELLING DESIGN AND LAYOUT
4.1 Grouping information
4.2 Orientation and size of label elements.
5. OTHER DUTIES IN RELATION TO LABELLING.
5.1 Containers found without correct labelling.
5.2 Reviewing and updating information on labels.


	Standard
	Confine Space
Standard 
Safe working in confined space is refer to link:
http://www.safeworkaustralia.gov.au/
sites/swa/about/publications/pages/
ns1995safeworkinginconfinedspace



























Labeling of Hazardous Material 
Refer to link:
 http://www.safeworkaustralia.gov.au/
sites/swa/about/publications/
pages/labelling-hazardous-chemicals-cop

	Safe working in a confine space
6. Definition
7. Design, manufacture, supply and modification.
8. Consultation.
9. Hazard identification.
10. Risk Assessment.
11. Control Measure.
12. Safety of the atmosphere.
13. Risk Control
14. Education and training.
15. Rescue and first aid.
16. Record keeping.

APPENDICES
a) List of referenced documents and related documents.
b) General design considerations
c) Sample risk assessments.
d) Additional recommendations for the cleaning of confined spaces
f) Additional recommendations for the conduct of hot.
g) Work in confined spacesf typical checklistg sample permit form for confined space entry.
h) Additional recommendations for atmospheric monitoring.
i) Additional recommendations for provision and use.
of personal protective and safety equipment.


2. Labelling hazardous chemicals-General Information	
2.1 What information must be included on a label?
2.2 Product identifier, including details of ingredients
2.3 Manufacturer/importer information
2.4 Label elements	
2.5 Expiry Date	
2.6 Pipe work	
3. Special Labelling Situations
3.1 Small containers
3.2 Research chemicals or samples for analysis
3.3 Decanted or transferred hazardous chemicals	
3.4 Hazardous chemicals with known hazards that are not supplied to another workplace	
3.5 Hazardous waste products	
3.6 Hazardous chemicals classified in the explosives hazard class	
3.7 Hazardous chemicals that are dangerous goods packaged for transport	
3.8 Consumer products	
3.9 Agricultural or veterinary chemical products	
3.10 Products containing nanomaterials	
4. Labelling Design and Layout
4.1 Grouping information	
4.2 Orientation and size of label elements	
5.Other duties in relation to lablelling.	
5.1 Containers found without correct labelling	
5.2 Reviewing and updating information on labels	


	Guidance publications
	 Guidance on the how to determine what is practicalable to meet a health and safety duty
Refer to the link:
http://www.safeworkaustralia.gov.au/
sites/SWA/about/Publications/
Documents/774/Guide-Reasonably-Practicable.pdf   

	Step One: Identifying the circumstances, hazards and risks. 
3.1 What are the circumstances?  
3.2 What are the hazards arising from the work or the environment? 
3.3 What are the risks associated with those hazards and how serious are they?  
3.4 The importance of consultation 
4 Step Two – Determine What you can do 
4.1 Deciding how risks can be eliminated or minimised (risk controls)  
4.2 Is the control measure available and suitable?  
5 Step Three– Determine what you are reasonable able to do 
5.1 Start by considering the highest level of protection  
5.2 How to determine what is reasonable 
5.3 Cost  
5.4 Can you rely on someone else to take the necessary action? 
6 Step Four- Reviewing RIsk Controls 
6.1 When should risk controls be reviewed? 




	Outcome for Activity 1
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     



	ACTIVITY 2 

	a) Name two (2) legal advisors from whom you would seek advice regarding WHS in the workplace.
b) Identify two (2) examples of the types of advice you may seek from each legal advisor. 



	
	Legal advisor
	Advice sought

	1
	Shine Lawyers Legal Services
	a) Personal Injury Claim


	
	
	b) Seek adive on incident notification proceeding. 

	2
	Alicia Hill
Lawyer

	a) Claim of legal professional privilege

	
	
	b) Clarification assist with legal obligation and responsibility



	Outcome for Activity 2
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     




	ACTIVITY 3 

	Identify one of each of the following within your chosen organisation:
a) WHS policy
b) WHS procedure
c) WHS process
d) WHS system

For each, summarise:
· Its purpose
· How it can be accessed
· How it is developed and changed to ensure that compliance with WHS legislation is achieved



	
	Name of document
	Purpose of document
	How document can be accessed
	Maintaining compliance

	WHS policy
	Technip Asia Pacific Health and Safety Policy
	To define the commitment of Technip Management to 1) protect the health and safety of its people and all all those affected by its activities and to 2) minimise any adverse effects to the environment.
	The document can be assessed throught 
1) Technip Intranet website, 2) in the folder of HSE&S department and on 
3) the Notice Board. 
	The compliance can be measured throught
1) annual review of HSE performance of a particular operating center, 3) Response of Client on the Safisfaction Survey. 

	WHS procedure
	Group Operating Procedures/ Standard; 
General Working Procedures,
	To provide safe working practices. 
	Those document canbe accessed through the company Intranet website,Library of company or from Quality Assurance Representative within department.
	The compliance can be monitored throught HSE internal audit by auditor at  regional level, entity level. 

	WHS process
	HSE Procedures for Sites such as: Working At Height Procedure, Pertmit To Work Procedure, etc.
	To identify minimum requiremnt for safe work practice at workplace.
	The document can be accessed throught Project Document Data Base, HSE Department, Document Control Department, Quality Assurance Representative within department.
	The compliance can be monitored throQuality Assurance Representative within department.ught HSE internal audit by auditor at  regional level, entity level. 

	WHS system
	Project HSE Plan
HSE Manual 
	To define the HSE management systemn requires for a particular working place.
	The document can be accessed throught Project Document Data Base, HSE Department, Document Control Department,Quality Assurance Representative within department. 
	Quality Assurance Representative within department.



	Outcome for Activity 3
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     




	ACTIVITY 4 

	For the purpose of the company manual, you are to explain the role of WHS in your chosen workplace, by developing a report in the following structure:

1.0 INTRODUCTION
· Outline the background of your company, its role and purpose 
· The objectives and principles underpinning WHS legislation
2.0 WHS REGULATOR
· Identify the WHS regulator that applies to your company
· Explain the functions and powers of the WHS regulator and how they are exercised
3.0 INDIVIDUALS AND PARTIES
3.1 WORKERS
· Outline workers’ WHS duties under the legislation
· Identify workers’ WHS rights under the legislation
· Explain workers’ WHS obligations under the legislation
3.2 PERSONS CONDUCTING BUSINESSES OR UNDERTAKINGS (PCBUs) OR THEIR OFFICERS
· Outline PCBU’s WHS duties under the legislation
· Identify PCBU’s WHS rights under the legislation
· Explain PCBU’s WHS obligations under the legislation
4.0 COMPLIANCE
4.1 WORKERS
· Explain how workers are to be assessed for WHS compliance with legislation
· Identify ways in which workers’ WHS training needs will be assessed 
· Identify how the workplace will internally provide support for workers’ training needs
· Explain how the workplace will liaise with training providers and trainers to address workers’ training needs
4.2 PERSONS CONDUCTING BUSINESSES OR UNDERTAKINGS (PCBUs) OR THEIR OFFICERS
· Explain how PCBUs are to be assessed for WHS compliance with legislation
· Identify ways in which PCBU’s WHS training needs will be assessed 
· Identify how the workplace will internally provide support for workers’ training needs
· Explain how the company will liaise with training providers and trainers to address PCBU’s training needs
5.0 CONCLUSION
· Explain the importance of WHS to your company
· Identify that workers and PCBUs have varying WHS duties, rights and obligations under the legislation
· Express the importance of maintaining compliance and addressing training needs

TIPS:
· Use the report template (below) and elaborate on the points above.
· Write in simple English. Remember that people from a range of backgrounds and abilities would be reading this document, such as workers, health and safety committees, health and safety representatives, managers, supervisors, and PCBUs or their officers. 
· Be sure to refer specifically to the legislation using section numbers, so that the reader could refer to the legislation for more information if they wanted to.  





	1.0 INTRODUCTION

	Technip Asia Pacific (APAC) is the leading engineering technology solutions and turnkey contract provider in Asia Pacific for the design and construction of hydrocarbon field development, oil refining, gas processing, petrochemicals and selected non-hydrocarbon projects. Technip APAC consists of entities from  Malaysia, Brunei, Indonesia, Thailand, China and Vietnam.
The company participates in business activities internationally with Kuala Lumpur in Malaysia as the main operating centre. 
Established in Vietnam since 2010, Technip Vietnam activities cover segment ie: Onshore, Offshore and Consultance to particularly fertilizer plant. 

Each entity within Technip Asia Pacific is accountable to identify, review, monitor, maintain and report HSE Legal and other requirements accordingly to the country WHS act and regulations to ensure the applicable legal and other requirements to which the operating center in Asia Pacific region are taken into account in establishing, implementing and maintaining its HSE management system. The basic principle underspining of WHS legislation are: 

•	Identify the applicable legal and other requirements for Technip’s businesses  and projects
•	Record and report of applicable legal and other requirements. 
•	Communicate of applicable legal and other legislation requirements

	2.0 WHS REGULATOR

	Technip Vietnam opening its office since 2010 is fulling complying with Vietnam Labor Code_ Law No. 10/2012/QH13 Chapter IX: LABOR SAFETY AND HYGIENE. 
In this scope of examination, WHS Act of Australia and Queensland state is refered to. Technip Oceania Pty Ltd in Australia is complying with Work Health and Safety Regulations 2011
[bookmark: _GoBack] As per Part 8, Division 1, section no 152, The Regulator has the following functions:
(a) to advise and make recommendations to the Minister and report on the operation and effectiveness of this Act;
(b) to monitor and enforce compliance with this Act;
(c) to provide advice and information on work health and safety to duty holders under this Act and to the community;
(d) to collect, analyse and publish statistics relating to work health and safety;
(e) to foster a co-operative, consultative relationship between duty holders and the persons to whom they owe duties and their representatives in relation to work health and safety
matters;
(f) to promote and support education and training on matters relating to work health and safety;
(g) to engage in, promote and co-ordinate the sharing of information to achieve the object of this Act, including the sharing of information with a corresponding regulator;
(h) to conduct and defend proceedings under this Act before a court or tribunal;
(i) any other function conferred on the regulator by this Act.
   • Inspect any area where members of the work group work at any time after giving notice; and,
   • If there is a serious risk to health or safety from immediate or imminent exposure to a hazard,    inspect the relevant area at any time without notice;
   • Accompany an inspector during an inspection of an area where a work group member works;
   • Be present at an interview with a worker (with the worker’s consent) and the employer or an inspector about work health and safety issues (if the interview involves more than one worker, consent of one worker is sufficient);
 • Receive information about work health and safety of work group members (but not private information, without consent);
 • Request a health and safety committee be established; and,
 • Issue a provisional improvement notice (PIN) or direct a person to cease unsafe work in certain circumstances.  

	3.0 INDIVIDUALS AND PARTIES

	3.1 WORKERS

	As stated in Part 2 Division 4, Section 28 of Workplace Health and Safety Regulation 2011, the worker shall carry the duty as stated below while at work. A worker must:
(a) take reasonable care for his or her own health and safety; and
(b) take reasonable care that his or her acts or omissions do notadversely affect the health and safety of other persons; and
(c) comply, so far as the worker is reasonably able, with anyreasonable instruction that is given by the person conductingthe business or undertaking to allow the person to complywith this Act; and
(d) co-operate with any reasonable policy or procedure of theperson conducting the business or undertaking relating tohealth or safety at the workplace that has been notified toworkers.                  
As stated in Part 5, Division 6, a worker have right to cease or direct cessation of unsafe work.
A worker may cease, or refuse to carry out, work if the worker hasa reasonable concern that to carry out the work would expose the worker to a serious risk to the worker’s health or safety, emanating from an immediate or imminent exposure to a hazard.
 (e) to wear or use at all times any protective equipment or clothing provided by the employer
for the purpose of preventing risks to his safety and health; and
 (f) to comply with any instruction or measure on occupational safety and health instituted by
his employer or any other person by or Workplace health and safety regulation 2011 or any regulation made thereunder.  


	3.2 PERSONS CONDUCTING BUSINESSES OR UNDERTAKINGS (PCBUs) OR THEIR OFFICERS

	  As per Part 2 Division 2& Division 3 of Workplace health and safety regulation 2011,   PCBUs in Australia and accountable the duty as bassically below: 
A person conducting a business or undertaking must ensure, so far as is reasonably practicable, the health and safety of:
(a) workers engaged, or caused to be engaged by the person; and
(b) workers whose activities in carrying out work are influenced or directed by the person;
while the workers are at work in the business or undertaking.
(2) A person conducting a business or undertaking must ensure, so far as is reasonably practicable, that the health and safety of other persons is not put at risk from work carried out as part of the
conduct of the business or undertaking.
(3) Without limiting subsections (1) and (2), a person conducting a business or undertaking must ensure, so far as is reasonably practicable:
(a) the provision and maintenance of a work environment without risks to health and safety; and
(b) the provision and maintenance of safe plant and structures;
and
(c) the provision and maintenance of safe systems of work; and
(d) the safe use, handling and storage of plant, structures and substances; and
(e) the provision of adequate facilities for the welfare at work of workers in carrying out work for the business or undertaking, including ensuring access to those facilities; and
(f) the provision of any information, training, instruction or supervision that is necessary to protect all persons from risks to their health and safety arising from work carried out as part of the conduct of the business or undertaking; and
(g) that the health of workers and the conditions at the workplace are monitored for the purpose of preventing illness or injury of workers arising from the conduct of the business or undertaking.       
Obligation to train health and safety representative.
Obligation to share costs if multiple businesses or undetakings.


	4.0 COMPLIANCE

	4.1 WORKERS

	Workers are assessed  in WHS legislation compliance through their date-to-date behavior and monthly HSE compliance audit. The monthly HSE complaince audit is aimed to ensure worker are comply with the safe work practised that have been set up at the workplase  and to ensure they are comply with the relevant WHS legislation which stated in the respective safe work practise procedures . While, Training Need Analysis is also developed to identify the competency of trademan needed and training required to the workers to ensure they are competent and trained to carry out job in a safe manner.


	4.2 PERSONS CONDUCTING BUSINESSES OR UNDERTAKINGS (PCBUs) OR THEIR OFFICERS

	PCBU are assessed in WHS legislation complaince through the legal register and also the overal HSE management system. In the legal register, the PCBU has to develop a legal register to identify the legal requirement in WHS and figure out a program and or system in order to comply with the legislation requirment. While in term of HSE Management System, PCBU have to show both proactive and reactive methods of hazard identification.  This is include and not limited to the following activities:, site HSE inspection, Job Hazard Analysis, Risk Assessment, incident notification, incident investigation and other specific activities. Also, PCBU have conduct an audit to ensure the HSE Management system are effectively implemented and maintained.  

	5.0 CONCLUSION

	In conlusion, Technip Asia Pacific and its operting centes in Asia Pacific regions has a sound HSE management system in place. Each entity in the region is available with them their localised HSE management system where the complian with local regislation is comply with and effective maintained.. To have a good WHS culture in the organization, both PCBU and the workforce are playing important role and required proactive and positive response in HSE. 






	Outcome for Activity 4
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     



	Outcome for On-line Quiz
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
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