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Our Purpose
CSTC's purpose is to ensure the building and construction industry's long term investment in the workforce through maintaining a commitment to the training and ongoing development of industry workers.  CSTC encourages individuals to achieve the highest level of skill and knowledge possible in their chosen vocational area, therefore resulting in improved self esteem, personal growth, employment opportunities, safety into the workplace and quality of life.

Vision
CSTC strives to be recognised as a learning centre of excellence for vocational education and training.  We are an organisation that continually strives to achieve the highest possible standards of education, training and consultancy services specific to the building, construction and other related industries.

CSTC provides training in the following areas:

Occupational Health and Safety
Road Construction
High Risk Work Licenses – Scaffolding, Dogging, Rigging, Forklift, Crane operation
Bridge Construction
Plant Operations
Tunnel Construction
Confined Spaces
Pipe Laying
First Aid
Trenchless Technology
Asbestos Removal
Bitumen Surfacing
Concreting
And much more!
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ASSESSMENT FOR BSBWHS405A

	Student name
	Kerry Harman

	Date of assessment submission
	7/04/2015


	Trainer/Assessor’s name
	     

	Date of assessment marking
	Click here to enter a date.
	Outcome for unit
	☐ Competent
☐ Not Yet Competent




TASK INSTRUCTIONS

· The assessment for this unit of competency consists of the following:
· A series of activities: Some of these activities will require you to provide a response within this document, others will require you to gather evidence to demonstrate your knowledge and skills (overview below)
· Quiz: You will be required to complete a series of questions to demonstrate your knowledge and skills. 
· At times, you will be provided with a specific business context to which you must respond, otherwise it is anticipated that you will use a workplace of your choosing (your own, or hypothetical) to provide the context to the task.
· At all times, the responses in your assessment must reference Australian (Queensland or Federal) documentation, including legislation, regulations, codes of practice, standards and guidance publications. 

	ACTIVITY OVERVIEW
	REQUIRED FOR SUBMISSION

	1. What is a WHSMS and its purpose
	· Workbook response (below)

	2. Documents relating to WHSMS
	· Workbook response (below)

	3. Elements of WHSMS and implementation
	· Workbook response (below)

	4. Develop and promote WHS policy
	· Workbook response (below)

	5. Duty holders under legislation
	· Workbook response (below)

	6. WHSMS planning
	· Workbook response (below)

	7. Implementing WHSMS plan
	· Workbook response (below)

	8. Evaluating WHS performance 
	· Workbook response (below)

	9. Review and improve WHSMS
	· Workbook response (below)


	


ACTIVITIES

For the following activities, you will assume the role of a workgroup supervisor in a workplace of your choosing (see example organisational chart below).



Name a workplace and workgroup that you are (or hypothetically are) the supervisor for: 

	Name of workplace
	Kawana Shopping World

	Workgroup
	Carpenters



	ACTIVITY 1 

	a) Explain what a WHSMS is.
b) Explain why a WHSMS is a systematic and effective approach to managing WHS and achieving WHS objectives.



	
	Summary

	a) 
	It is the framework used to manage the implementation of work health and safety. This framework will include main structural components which should be designed to achieve legislation conformance, including the following:
1. Policies addressing the commitment of the organisation and management to the implementation of work health and safety in the workplace.
2. Documented accountabilities, roles and responsibilities.
3. Document control and review.
4. Communication and consultation strategies.
5. Supervision which ensures workers are not placed at risk.
6. Training and induction programs.
7. Registers and records.
8. Documented safe work method statements and procedures.
9. Purchasing control.
10. Risk assessment addressing processes for identification of hazards, assessment of risk levels, and control methodologies.
11. Hazard, near miss, incident and accident reporting, recording, investigation and analysis.
12. Monitoring, measurement and evaluation of work health and safety management system implementation.
13. Specific work health and safety programs.
14. Management review of work health and safety system, including internal auditing and external auditing.
With these system components in place, the various specific work health and safety issues can be addressed within this framework. Goals and objectives are needed to achieve the implementation of a WHS management system within realistic timeframes.

	b) 
	It is useful for organising how workplace health and safety is managed and provides a proactive and systematic approach. There are many features or elements of such a system it meets the aim under section 3 of the Work Health and Safety Act 2011 (Qld) to provide a framework to secure the health and safety of workers.






	Outcome for Activity 1
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 2 

	There are various legislative documents, standards and guidance documents to assist with the development of a WHSMS. Summarise what the following documents address, with respect to a WHSMS:
a) Work Health and Safety Act 2011 (Qld)
b) Work Health and Safety Regulations 2011 (Qld) 
c) Australian Standard AS/NZS 4801:2001 
d) Australian Standard AS/NZA 4804:2001 
e) Standards Australia publication HB 211-2001 
f) A code of practice relevant to your chosen workplace



	
	Summary of contents

	a) Work Health and Safety Act 2011 (Qld)
	Ensure, so far as is reasonably practicable, the health and safety of:
(a) workers engaged, or caused to be engaged by the person; and
(b) workers whose activities in carrying out work are influenced
or directed by the person; while the workers are at work in the business or undertaking.
(2) A person conducting a business or undertaking must ensure, so far
as is reasonably practicable, that the health and safety of other
persons is not put at risk from work carried out as part of the
conduct of the business or undertaking.
(3) Without limiting subsections (1) and (2), a person conducting a
business or undertaking must ensure, so far as is reasonably
practicable:
(a) the provision and maintenance of a work environment
without risks to health and safety; and
(b) the provision and maintenance of safe plant and structures;
and
(c) the provision and maintenance of safe systems of work; and
(d) the safe use, handling and storage of plant, structures and
substances; and
(e) the provision of adequate facilities for the welfare at work of
workers in carrying out work for the business or undertaking,
including ensuring access to those facilities; and
(f) the provision of any information, training, instruction or
supervision that is necessary to protect all persons from risks
to their health and safety arising from work carried out as
part of the conduct of the business or undertaking; and
(g) that the health of workers and the conditions at the workplace
are monitored for the purpose of preventing illness or injury
of workers arising from the conduct of the business or
undertaking.
 (4) If:
(a) a worker occupies accommodation that is owned by or under
the management or control of the person conducting the
business or undertaking; and
(b) the occupancy is necessary for the purposes of the worker’s
engagement because other accommodation is not reasonably
available;
the person conducting the business or undertaking must, so far as is
reasonably practicable, maintain the premises so that the worker
occupying the premises is not exposed to risks to health and safety.
(5) A self-employed person must ensure, so far as is reasonably
practicable, his or her own health and safety while at work.
Ref: Part 2 Health and safety duties
Division 2 Primary duty of care
Section 19

	b) Work Health and Safety Regulations 2011 (Qld)
	A duty imposed on a person under a provision of this
regulation in relation to health and safety does not limit or
affect any duty the person has under the Act or, unless
otherwise expressly provided, any other provision of this
regulation.
REF: Work Health and Safety Regulation 2011 Chapter 1 Preliminary Part 1.3 Incorporated documents


	c) AS/NZS 4801:2001
	The AS/NZS 4801:2001 Occupational Health and Safety Management System has been designed to help organisations establish and maintain a management system to improve the welfare, health and safety of employees rights in their workplace.
AS/NZS 4801:2001 is aligned with other management system standards such as ISO 9001 and ISO 14001. The alignment provides benefit for organisations as it means OHS can be incorporated into the overall management activities and management systems that already exist in the organisation.
An OHS Management system helps you to identify hazards, asses’ risks and enables you to put the necessary risk control measure in place to prevent accidents.
Implementing and operating to the OHS Management System shows a commitment to the safety of your staff members and can contribute to a more effective and productive workplace.
Having a certified OHS Management system in place can improve your insurance liability rating and working to the management system with fewer accidents means less expensive downtime for your organisations.
As Certification is an ongoing process, this will help you continually monitor and
improve your health and safety performance.
REF:http://www.sustainablecertification.com.au/

	d) AS/NZA 4804:2001
	This Guide forms part of a set of guidance material for MHFs that includes information on:
• Notification and Determination
• Safety Assessment
• Developing a Safety Case Outline
• Preparation of a Safety Case
• Safety Case: Demonstrating the Adequacy of Safety Management and Control Measures
• Information, Training and Instruction for Workers and Others at the Facility
• Providing Information to the Community
• Emergency Plans. REF:http://www.safeworkaustralia.gov.au/sites/SWA/about/Publications/
Documents/671/Safety%20Management%20Systems.doc

	e) HB 211-2001
	Using examples and worksheets, gives guidance for small business to the requirements of AS 4801-2000 Occupational health and safety management systems - A specification with guidance for use.REF:http://www.freestd.us/soft4/3369354.htm 

	f) Code of practice
	A code of practice provides practical guidance for people who have work health and safety duties. These codes give guidance on:
• how to achieve the standards required under the Act
• effective ways to identify and manage risks.
A code of practice applies to anyone who has a duty of care in the circumstances described in the code. In most cases, following an approved code of practice would achieve compliance with the health and safety duties in the Act, in relation to the subject matter of the code.
Like regulations, codes of practice deal with particular issues and do not cover all hazards or risks which may arise. The health and safety duties require duty holders to consider all risks associated with work, not only those for which regulations and codes of practice exist.
REF:https://www.worksafe.qld.gov.au/laws-and-compliance/codes-of-practice



	Outcome for Activity 2
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 3 

	· Identify at least three (3) elements of a WHSMS (labelled a-c below)
· Describe the processes and procedures that small, medium and large enterprises use to implement these identified elements of a WHSMS.



	
	Element of WHSMS
	Small enterprise implementation
	Medium enterprise implementation
	Large enterprise implementation

	a)
	Compliance with WHS legislation
	Any changers to the legislation is to be communicated to all workers and stakeholders by the person responsible to do so.In a small enterprise this would more than likely be the managing director.  
	Hold a safety committee meeting and communicate to all representative the changers to the legislation and ensure they pass this information on to their respective work groups.
	Use Email, conference calls etc. to inform safety representative/ supervisors or work group managers so they can inform their workers of changers. 

	b)
	Objectives and targets
	Carry out weekly tool box meetings to inform workers what the company’s Objectives and targets are.
	Carry out regular meetings with managers and supervisors  to inform them what the company’s Objectives and targets are and ensure that they convey this to workers at tool box meetings.
	Carry out regular communication with managers and supervisors via email, phone calls or site meetings and ensure that they understand the company’s goals and objectives and convey this to workers at tool box meetings.

	c)
	Identification of hazards and control of risks
	In a small enterprise each employee would contribute to the identification of any hazards or risks in the work place.
	A HSR representative would be responsible for the identification of risks and hazards and would report issues at the weekly safety committee meetings. Urgent risks or hazards would be reported to management to be rectified as soon as possible.
	Dedicated safety officers and safety reps which sole job is safety who are involved in safety walks and talking to all persons on site in regards to risks or hazards that they have concerns about. Conducting weekly safety walks and safety committee meetings.



	Outcome for Activity 3
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 4 

	To demonstrate your commitment to comply with relevant WHS legislation explain your involvement with an injury management policy and return-to-work policy, as a workgroup supervisor. In particular, explain how you would:
a) Contribute to the development and promotion of these policies within your workgroup.
b) Seek the contribution and support of others in the development and promotion of these policies in your workgroup. 
c) Apply these policies to your own and others’ work areas and job roles.
d) Communicate to others about the importance and application of these policies.



	
	Injury management policy 
	Return-to-work policy

	a) Development  and promotion
	Designate a person to manage injuries and ensure all workers are registered with work cover Queensland. Ensure that a full documented process is in place if in the event someone is injured.
	•An individual return to work plan will be developed when the injured employee, according to medical advice, is capable of returning to work.
•The injured employee will be provided with suitable duties that are consistent with medical advice and are meaningful, productive and appropriate to the injured employee’s physical and psychological condition.
•Depending on the individual circumstances of the injured employee, suitable duties may be at the same workplace or a different workplace, the same job with different hours or modified duties, a different job and may involve full-time or part-time hours.

	b) Seek contribution and support
	• Consult with employees and, where applicable, unions to ensure that the return-to-work program operates as smoothly as possible.
	• Consult with employees and, where applicable, unions to ensure that the return-to-work program operates as smoothly as possible.

	c) Apply policy
	• Ensure that injured employees (and anyone representing them) are aware of their rights and responsibilities – including the right to choose their own doctor and rehabilitation provider, and the responsibility to provide accurate information about the injury and its cause.
	• Explain the return to work process to the injured employee. Offer the assistance of a WorkCover-accredited rehabilitation provider if it becomes evident that they are not likely to resume their pre-injury duties, or cannot do so without changes to the workplace or work practices. An individual return to work plan will be developed when the injured employee, according to medical advice, is capable of returning to work.

	d) Communicate policy
	• All workers have a copy of the company’s safety management plan which outlines in detail the injury management policy.
	•All workers have a copy of the company’s safety management plan which outlines in detail the return to work policy.



	Outcome for Activity 4
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     




	ACTIVITY 5 

	· Identify two (2) individuals or parties who hold a duty under the legislation which affects your immediate workgroup. 
· Describe their duty and how it relates to your workgroup and job role.
· Specify the section of the legislation which identifies their duty. 



	Name of duty holder
	Describe duty and how it relates to your workgroup and job role
	Relevant legislation (including section number)

	PCBU
	(1) A person conducting a business or undertaking must ensure, so far
as is reasonably practicable, the health and safety of:
(a) workers engaged, or caused to be engaged by the person; and
(b) workers whose activities in carrying out work are influenced
or directed by the person;
while the workers are at work in the business or undertaking.
(2) A person conducting a business or undertaking must ensure, so far
as is reasonably practicable, that the health and safety of other persons is not put at risk from work carried out as part of the
conduct of the business or undertaking.
As a representative for the PCBU I am responsible to ensure that the work site is safe for all workers and if not take action to eliminate or minimise the risk as reasonably practicable.
	Part 2 Health and safety duties
Division 2 Primary duty of care
Section 19

	Worker
	While at work, a worker must:
(a) take reasonable care for his or her own health and safety; and
(b) take reasonable care that his or her acts or omissions do not adversely affect the health and safety of other persons; and
(c) comply, so far as the worker is reasonably able, with any reasonable instruction that is given by the person conducting
the business or undertaking to allow the person to comply with this Act; and
(d) co-operate with any reasonable policy or procedure of the person conducting the business or undertaking relating to
health or safety at the workplace that has been notified to workers.
All employees who are employed by Ginkgo Fitouts are supplied with the current Ginkgo safety management policy and all up to date safe work method statements. As part of their duties they are expected to follow these documents unless deemed unsafe to do so.
	Part 2 Health and safety duties
Division 4 Duty of officers, workers and other persons
Section 28



	Outcome for Activity 5
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 6 

	You are required, as a workgroup supervisor, to contribute to WHSMS planning for the following elements:
a) Compliance with WHS legislation
b) Effective injury management
c) Effective return-to-work of injured workers

Explain how you would:
· Contribute to WHSMS planning for these elements.
· Communicate the planning process to others.
· Facilitate contributions to the plan from others. Be sure to consider timely collation of feedback.



	
	Contribute to planning
	Communicate planning 
	Facilitate contributions to plan

	a)
	Check the legislation periodically to ensure that our policies and procedures are up to date and make changers as required.Set up a system to receive alerts when there are changes to the legislation. This would be a good way to keep to track of any amendments that may have an impact on a WHSMS.
	Inform staff though the normal points of contact e.g. daily pre starts, tool box informal and formal meeting or via email of the process that they are expected to follow. If any changes are made the quickest way to inform staff/workers would be at the daily pre start.
	Always encourage staff/workers to make suggestion to be put forward for consideration at pre start or tool box meetings. Report back to staff/workers where there suggestions ended up and give reasons why they were or weren’t implemented.

	b)
	Check the legislation periodically to ensure that our policies and procedures are up to date and make changers as required. Use actual site specific injury plans which inform workers where the first aid station is. Make sure that a map is provided to show directions to the closest medical facility or hospital and hours of operation. 
	Inform staff though the normal points of contact e.g. daily pre starts, tool box informal and formal meetings or via email of the process that they are expected to follow. Also add site specific information to inductions and recap any injuries and procedures in the pre start or tool box meetings.
	Have meetings with past and present injured workers for their input on the way the procedures were implemented. What suggestions do they have that could be put forward for consideration. Always encourage staff/workers to make suggestion to be put forward for consideration at pre start / tool box meetings.

	c)
	Check the legislation periodically to ensure that our policies and procedures are up to date and make changers as required. Set up a system when the injured employee, according to medical advice, is capable of returning to work. Ensure that the retuning worker only carries out duties that they have a medical clearance to perform. Offer the assistance and organizing a doctor for ongoing care as a priority.
	Inform staff though the normal points of contact e.g. daily pre starts, tool box informal and formal meeting or via email of the process that they are expected to follow. If any changes are made the quickest way to inform staff/workers would be at the daily pre start.
	Always encourage staff/workers to make suggestion to be put forward for consideration at pre start or tool box meetings. Report back to staff/workers where there suggestions ended up and give reasons why they were or weren’t implemented.Have meetings with past and present injured workers for their input on the way the procedures were implemented. What suggestions do they have that could be put forward for consideration or any changers that could be made.



	Outcome for Activity 6
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 7 

	You are required, as a workgroup supervisor, to implement the WHSMS plan (from Activity 6) for the following elements:
a) Compliance with WHS legislation
b) Effective injury management
c) Effective return-to-work of injured workers

Explain how you would:
· Implement the plan as it applies to your own work area and job role.
· Communicate and explain the plan to others in relation to their roles and responsibilities as specified in the plan. 
· Facilitate the contribution of others to implementing the plan. 
· For each area, provide one (1) example of a problem that could occur with the implementation of the WHSMS.



	
	Implement the plan
	Communicate and explain the plan 
	Facilitate others’ contributions 
	Problem with implementation

	a)
	Check the legislation periodically to ensure that our policies and procedures are up to date and make changers as required.Set up a system to receive alerts when there are changes to the legislation. This would be a good way to keep to track of any amendments that may have an impact on a WHSMS.
	Inform staff though the normal points of contact e.g. daily pre starts, tool box informal and formal meeting or via email of the process that they are expected to follow. If any changes are made the quickest way to inform staff/workers would be at the daily pre start.
	  Always encourage staff/workers to make suggestion to be put forward for consideration at pre start or tool box meetings. Report back to staff/workers where there suggestions ended up and give reasons why they were or weren’t implemented.   
	Change in work place health and safety requirements 

	b)
	Check the legislation periodically to ensure that our policies and procedures are up to date and make changers as required. Use actual site specific injury plans which inform workers where the first aid station is. Make sure that a map is provided to show directions to the closest medical facility or hospital and hours of operation.
	Inform staff though the normal points of contact e.g. daily pre starts, tool box informal and formal meetings or via email of the process that they are expected to follow. Also add site specific information to inductions and recap any injuries and procedures in the pre start or tool box meetings
	  Always encourage staff/workers to make suggestion to be put forward for consideration at pre start or tool box meetings. Report back to staff/workers where there suggestions ended up and give reasons why they were or weren’t implemented.
	A new employee not aware of policies and procedures

	c)
	Check the legislation periodically to ensure that our policies and procedures are up to date and make changers as required. Set up a system when the injured employee, according to medical advice, is capable of returning to work. Ensure that the retuning worker only carries out duties that they have a medical clearance to perform. Offer the assistance and organizing a doctor for ongoing care as a priority
	Inform staff though the normal points of contact e.g. daily pre starts, tool box informal and formal meetings or via email of the process that they are expected to follow. Also add site specific information to inductions and recap any injuries and procedures in the pre start or tool box meetings
	  Always encourage staff/workers to make suggestion to be put forward for consideration at pre start or tool box meetings. Report back to staff/workers where there suggestions ended up and give reasons why they were or weren’t implemented.
	A new employee not aware of policies and procedures



	Outcome for Activity 7
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 8 

	You are required, as a workgroup supervisor, to contribute to evaluating WHS performance for the areas of:
a) Compliance with WHS legislation
b) Incident investigation

Explain how you would:
· Contribute to evaluation of these areas.
· Communicate and explain evaluation of WHS performance to others. 
· Facilitate others’ contributions to evaluate of WHS performance. Be sure to consider timely collation of feedback.
· For each area, provide one (1) example of a limitation that might exist in the WHSMS (or a possible negative effect of the WHSMS on WHS) that could be identified through the evaluation. 



	
	Contribute to evaluation
	Communicate and explain evaluation
	Facilitate others’ contributions 
	Example of a limitation or negative effect

	a)
	Carry out a safety audit as part of a team
	Results from the safety audit should be published and made available to all workers.
	At pre start or tool box meetings encourage staff/workers to make suggestions to be put forward for consideration. Report back to staff/workers where there suggestions ended up and give reasons why they were or weren’t implemented.
	No checks have been done between audits

	b)
	Assist WHS officer with a workplace incident investigation
	Call a meeting to inform all people involved in the workplace incident on what the outcome of the investigation is. Discuss policies & procedures whether they may have failed.
	At pre start or tool box meetings encourage staff/workers to make suggestions to be put forward for consideration. Report back to staff/workers where there suggestions ended up and give reasons why they were or weren’t implemented.
	Staff/ workers not fully aware of the company’s policies & procedures 



	Outcome for Activity 8
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





	ACTIVITY 9 

	You are required, as a workgroup supervisor, to contribute to reviewing and improvement of WHS performance for the areas of:
a) Compliance with WHS legislation
b) Incident investigation

Explain how you would:
· Contribute to review and improvement of these areas. 
· Communicate and explain to others the review and improvement of the WHSMS. 
· Facilitate others’ contributions to review and improve of WHSMS. Be sure to consider timely collation of feedback. 



	
	Contribute to review and improvement
	Communicate and explain review and improvement to others
	Facilitate the contributions of others

	a)
	Check the legislation periodically to ensure that our policies and procedures are up to date and make changers as required.Set up a system to receive alerts when there are changes to the legislation. This would be a good way to keep to track of any amendments that may have an impact on a WHSMS
	 Inform staff though the normal points of contact e.g. daily pre starts, tool box informal and formal meetings or via email of the process that they are expected to follow. Also add site specific information to inductions and recap any injuries and procedures in the pre start or tool box meetings
	Always encourage staff/workers to make suggestion to be put forward for consideration at pre start or tool box meetings. Report back to staff/workers where there suggestions ended up and give reasons why they were or weren’t implemented

	b)
	Check the legislation periodically to ensure that our policies and procedures are up to date and make changers as required. Set up a system when the injured employee, according to medical advice, is capable of returning to work. Ensure that the retuning worker only carries out duties that they have a medical clearance to perform. Offer the assistance and organizing a doctor for ongoing care as a priority
	Inform staff though the normal points of contact e.g. daily pre starts, tool box informal and formal meetings or via email of the process that they are expected to follow. Also add site specific information to inductions and recap any injuries and procedures in the pre start or tool box meetings
	Always encourage staff/workers to make suggestion to be put forward for consideration at pre start or tool box meetings. Report back to staff/workers where there suggestions ended up and give reasons why they were or weren’t implemented



	Outcome for Activity 9
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	     





QUIZ

	QUESTIONS
	CORRECT

	1. Which of the following are elements of WHS policy? Select all that apply.
	☒ 	Commitment to comply with relevant WHS legislation. 
	☒ 	Effective rehabilitation management of work injuries and disease.
	☒ 	Documenting, implementing, maintaining and communicating the WHS 			policy to all workers.
	☒ 	Return to work of injured workers.

	☐

	2. Development, promotion and communication of WHS policy the responsibility of PCBUs only. 
	☐ 	True
	☒ 	False

	☐

	3. It is best practice to communicate with others in the planning, implementation, evaluation and review of WHSMS.  
	☒ 	True
	☐ 	False

	☐

	4. Which of the following are types of evaluation processes for monitoring WHS performance. Select all that apply. 
	☒ 	Worker health surveillance. 
	☐ 	Writing policies and procedures.
	☒ 	Monitoring effectiveness of risk controls.
	☒ 	Auditing.

	☐

	5. Standards Australia’s documents for Occupational Health and Safety Management Systems are applicable for Work Health and Safety Management Systems.
	☒ 	True
	☐ 	False
	☐




	Outcome for Quiz
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
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