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THIRD PARTY VERIFICATION FOR BSBWHS401

	Student name
	

	Date of assessment submission
	Click here to enter a date.


	Trainer/Assessor’s name
	

	Date of assessment marking
	Click here to enter a date.
	Outcome for assessment
	☐ Satisfactory
☐ Not Yet Satisfactory

	Trainer/Assessor’s comments
	



Please verify the above apprentice/trainee has consistently demonstrated the skills listed below whilst undertaking workplace assigned tasks.

	Skills Demonstrated in the Workplace
	Employer Verification 

	This unit describes the skills and knowledge required to manage planning in relation to an organisation's workforce including researching requirements, developing objectives and strategies, implementing initiatives and monitoring and evaluating trends. 
It applies to individuals who are human resource managers or staff members with a role in a policy or planning unit that focuses on workforce planning.
No licensing, legislative or certification requirements apply to this unit at the time of publication.

	Did the student:

	1
	explain clearly and accurately to work team the relevant work health and safety (WHS) information, including WHS legislative and organisational requirements
	
	2
	explain clearly and accurately to work team the relevant work health and safety (WHS) information, including identified hazards and outcomes of risk assessment and control
	
	3
	ensure that the team has access to information about WHS policies, procedures and programs in appropriate structure and language
	
	4
	implement and monitor procedures according to organisational and legislative WHS requirements including consultation and communications to enable  team members to participate in managing WHS risks and hazards
	
	5
	implement and monitor procedures according to organisational and legislative WHS requirements including identifying WHS training needs and providing learning opportunities, coaching and mentoring as appropriate to needs
	
	6
	implement and monitor procedures according to organisational and legislative WHS requirements including identifying, reporting and taking action on WHS hazards and risks
	
	7
	implement and monitor procedures according to organisational and legislative WHS requirements including identifying and reporting inadequacies in existing risk controls and monitoring outcomes to ensure a prompt organisational response
	
	8
	implement and monitor procedures according to organisational and legislative WHS requirements including reporting on the cost of WHS training
	
	9
	implement and monitor procedures according to organisational and legislative WHS requirements including keeping WHS records
	
	10
	implement and monitor procedures according to organisational and legislative WHS requirements including analysing aggregate WHS data to identify hazards and monitor risk control procedures in work area
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Employment details verified with:			Employment details verified by:

				
(Print Name and Position)					SRTO Representative

				
(Signature) (IF REQUIRED)					(Signature)

				
(Date)							(Date)	

	January 2017 v2.0
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