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Candidate Details
[bookmark: _Toc431569820]Assessment – CHCDIS001: Contribute to ongoing skills development using a strengths based approach
Please complete the following activities and hand in to your trainer for marking. This forms part of your assessment for CHCDIS001: Contribute to ongoing skills development using a strengths based approach.
Name: 		_____________________________________________________________
Address:	_____________________________________________________________
		_____________________________________________________________
Email:		_____________________________________________________________
Employer:	_____________________________________________________________
Declaration
I declare that no part of this assessment has been copied from another person’s work with the exception of where I have listed or referenced documents or work and that no part of this assessment has been written for me by another person.
Signed:		____________________________________________________________
Date:		____________________________________________________________
If activities have been completed as part of a small group or in pairs, details of the learners involved should be provided below:
This activity workbook has been completed by the following persons and we acknowledge that it was a fair team effort where everyone contributed equally to the work completed. We declare that no part of this assessment has been copied from another person’s work with the exception of where we have listed or referenced documents or work and that no part of this assessment has been written for us by another person.
Learner 1:	____________________________________________________________
Signed:		____________________________________________________________
Learner 2:	____________________________________________________________
Signed:		____________________________________________________________
Learner 3:	____________________________________________________________
Signed:		____________________________________________________________


[bookmark: _Toc431569821]Competency Record to be completed by Assessor
Learner Name:		_______________________________________________________
Date of Assessment:	_______________________________________________________
The learner has been assessed as competent in the elements and performance criteria and the evidence has been presented as:
	
	Assessor Initials

	Authentic
	

	Valid
	

	Reliable
	

	Current
	

	Sufficient
	



Learner is deemed: 		COMPETENT		NOT YET COMPETENT (Please circle)

If not yet competent, date for re-assessment:		____________________________________

Comments from Trainer / Assessor:
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Assessor Signature:		________________________________________________________
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Observation/Demonstration

Throughout this unit, you will be expected to show your competency of the elements through observations or demonstrations. Your instructor will have a list of demonstrations you must complete or tasks to be observed. The observations and demonstrations will be completed as well as the activities found in this workbook. An explanation of demonstrations and observations:
Demonstration is off-the-job
A demonstration will require:
Performing a skill or task that is asked of you
Undertaking a simulation exercise
Observation is on-the-job
The observation will usually require:
Performing a work based skill or task 
Interaction with colleagues and/or customers
Your instructor will inform you of which one of the above they would like you to do. The demonstration/observation will cover one of the unit’s elements.
The observation/demonstration will take place either in the workplace or the training environment, depending on the task to be undertaken and whether it is an observation or demonstration. Your instructor will ensure you are provided with the correct equipment and/or materials to complete the task. They will also inform you of how long you have to complete the task.
You should be able to demonstrate you can:
1. Contribute to skills assessment
2. Assist with ongoing skills development according to individualised plan
3. Support incidental learning opportunities to enhance skills development
4. Complete documentation
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	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to observe the person’s skills and competencies in a manner that respects the rights of the person.

	Activity
	What is a person-centred approach?








How can you demonstrate a person-centred approach when interacting with the client? Give examples.
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	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to support the engagement of family and/or carers and/or relevant other in the skills assessment.

	Activity
	How might the following relevant others be engaged, where appropriate:
· Relatives
· Carers
· Teachers




















List three other relevant others.




















[bookmark: _Toc431569826]Activity 1C
	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to record all observations accurately and objectively in consultation with supervisor and using terms that can be clearly understood.

	Activity
	Use the following table to carry out an actual or hypothetical observation of set tasks carried out by learners with disabilities.

	Tasks set
	Problems encountered
	Time taken for completion
	Recommendations
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	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to provide feedback to supervisor about any changes in the person’s demonstration of skills in different environments and any changes in the person’s status likely to impact on skills development.

	Activity
	What changes in client’s status may impact on skill development and maintenance? Provide at least five examples. 
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	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to encourage the person with disability to engage as actively as possible in all activities and provide them with information, skills and support to do so.

	Activity
	What are living activities? Give three examples. 

















What questions might you need to establish in order to know how to encourage this client to engage in living activities? Provide examples.
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	Estimated Time
	30 Minutes

	Objective
	To provide you with an opportunity to interpret and follow skills development strategies identified in the individual plan.

	Activity
	How does the social model differ to the medical model of disability?

















Select and explain the main principles behind three of the following approaches:
· the social model of disability 
· the impact of social devaluation on an individual's quality of life
· competency and image enhancement as a means of addressing devaluation
· practices which focus on the individual person
· strengths-based practice
· active support
· person-centred practice
· rightful place in community
· community education and capacity building
· self determination
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	Estimated Time
	40 Minutes

	Objective
	To provide you with an opportunity to encourage and assist the person to identify personal strengths and personal goals for ongoing skill development.

	Activity
	What are the main principles of the following approaches to identifying strengths:
· Solution focused therapy 
· Narrative 


















What strengths might a client have?



















Why is it important to acknowledge the client as their own expert?




















How can you work in a way that acknowledges this?
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	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to provide support for the person to identify resources to complement strengths.

	Activity
	What might ‘resources’ include? Give examples of particular resources where appropriate.
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	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to provide positive support to mobilise strengths and to encourage ongoing development and application of skills for personal development.

	Activity
	Explain how support mobilises strengths?



















List three types of support.
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	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to provide constructive feedback to the person in an appropriate and respectful way.

	Activity
	What factors might you consider when giving feedback? Provide at least four factors.
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	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to discuss any difficulties experienced in implementing skills development activities with the person or relevant others.

	Activity
	What difficulties might you encounter when implementing a skills and development plan?




















What do you need to do if you experience difficulty?
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	Estimated Time
	30 Minutes

	Objective
	To provide you with an opportunity to monitor strategies to determine effectiveness and level of engagement in activities in consultation with supervisor.

	Activity
	What methods can you use to review client skills and competencies?













What organisation policy and procedures might you need to address?












Briefly explain your duties in monitoring level of engagement for possible changes.
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	Estimated Time
	40 Minutes

	Objective
	To provide you with an opportunity to provide encouragement in real-life situations that can act as potential informal or incidental learning opportunities.

	Activity
	What is incidental learning?








Give three examples of incidental learning.









List three situations where an opportunity for potential informal learning may arise.
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	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to provide encouragement in real-life situations that can act as potential informal or incidental learning opportunities.

	Activity
	What learning strategies might be used to maximise engagement?


















Explain the main principles of the following strategies:
· Demonstration 
· Contextualisation
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	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to withdraw support to an appropriate level to encourage experiential learning in consultation with supervisor.

	Activity
	Explain what is meant by the term ‘task analysis’.














What are the two types of reinforcers?












What are the two types of motivation?
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	Estimated Time
	10 Minutes

	Objective
	To provide you with an opportunity to maintain documentation according to organisation’s requirements and maintain documentation according to organisation’s requirements.

	Activity
	 Name three legal requirements specific to the maintenance of documentation by your organisation.
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	Estimated Time
	1 – 2 Hours

	Objective
	To provide you with an opportunity to demonstrate your knowledge of the foundation skills, knowledge evidence and performance evidence.

	Activity
	Complete the following individually and attach your completed work to your workbook.

The answers to the following questions will enable you to demonstrate your knowledge of:
· Current practices, philosophies and theories
· Concepts of vulnerability, power, independence and interdependence
· Assessment processes relating to ongoing skills development
· Assessments processes and protocols used by the organisation or service
· Communication needs, strategies and resources
· Principles of access and equity
· Legal and ethical considerations for working with people with disability
· Tools, equipment and other resources used in the learning process
· Various teaching and learning strategies
· Strategies for identifying and maximising informal learning opportunities
· Services and resources available to people with special needs
· Prompting, principles of prompting and fading prompting
· Strategies to create independence
· Reinforcing techniques and when and how to use them
· Motivators, de-motivators and blocks to learning
· Incidental learning and the importance of recognising opportunities for learning

Answer each question in as much detail as possible, considering your organisational requirements for each one.

1. Provide details of four approaches that may be made as part of a client-centred approach.

2. When might it be appropriate to engage the support of relevant others in the assessment process?

3. Provide details of three changes that are likely to have an impact on skill development and maintenance.

4. Select and explain the main principles behind two of the following approaches:

· The social model of disability 
· Practices which focus on the individual person
· Strengths-based practice
· Person-centred practice
· Rightful place in community

5. What is meant by the term ‘lifespan development’?
6. Explain the basic principles of access, equity and confidentiality.

7. List three resources that may be used in the learning process, providing at least one example for each. 

8. Provide three examples of informal learning opportunities. 

9. Select and briefly explain two of the following concepts:
· Task analysis 
· Prompting, principles of prompting and fading prompting
· Strategies to create independence
· Reinforcers
· Motivators to learn
· Common de-motivators and blocks

10. Briefly explain what is meant by the term ‘incidental learning’.
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	Estimated Time
	1 Hour

	Objective
	To provide you with an opportunity to demonstrate your knowledge of the entire unit.

	Activity
	This is a major activity – your instructor will let you know whether you will complete it during class or in your own time.
Attach your completed answers to the workbook.
You must individually, answer the following questions in full to show your competency of each element:
1. Contribute to skills assessment
2. Assist with ongoing skills development according to individualised plan
3. Support incidental learning opportunities to enhance skills development
4. Complete documentation

1. Using a strengths-based approach, contribute to ongoing skills development for at least 3 people with disability.

This task will require proof of observation from a third party.

You must attach signed documentation to support this.
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