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BSBWHS415 
Contribute to implementing WHS management systems 

ASSESSMENT SUMMARY

The assessment activities for BSBWHS415 Contribute to implementing WHS management systems cover all aspects of the unit of competency. For Apprentices/Trainees, this includes supervisor completion of the Apprentice/Trainee Record (ATR). 

Participants must read all the information given before starting any assessment task. The assessment tasks are intended to be fair, flexible, valid and reliable. If a Participant has any questions or requires alternative arrangements to be made such requests should be directed to their Trainer/Assessor, who should note such arrangements in the ‘Assessor Comments’ on the affected assessment. If a Participant feels they are not yet ready to be assessed, they should discuss their options with their Trainer/Assessor. 

To satisfactorily complete the assessment, the Participant is required to answer all questions correctly and demonstrate their skills to industry standards. If a Participant does not answer all questions or perform all tasks, they will be deemed ‘Not Satisfactory’ for the task and ‘Not Yet Competent’ for the unit of competency. 

The Trainer/Assessor can provide the Participant with additional information on interpreting the assessment outcomes and guide the Participant’s options. If a Participant is still deemed ‘Not Satisfactory’ they will have the opportunity to undertake a supplementary assessment or appeal the result as per the process in the Student Handbook. 

By signing below, the Participant acknowledges:
· They understand the assessment instructions and requirements, and consent to being assessed. 
· The work submitted is to be their own work – with the work of/with others needing to be clearly acknowledged and documented. 
· They consent to any photo/video recording of their work that occurs during assessment. 

	Participant name
	Elise Painter

	Participant signature
	


	Pre-requisite unit(s) to be achieved and authenticated prior to undertaking assessment

	 Not applicable 



	Task
	Date completed
	Assessment Results 

	Workbook
	Select Date.
	 Satisfactory 
	 Not Satisfactory

	Quiz
	Select Date.
	 Satisfactory 
	 Not Satisfactory

	Practical Assessment
	Select Date.
	 Satisfactory 
	 Not Satisfactory

	Outcome for BSBWHS415
	Select Date.
	 Competent
	 Not Yet Competent



	Evidence requirements checklist (ticked by assessor and evidence supplied to RTO)

	 Quiz
 Workbook
 Practical Assessment
	 Adjusted Work Health and Safety (WHS) Management Plan (i.e. completed Handout 2)
 Presentation materials (e.g. PowerPoint) for PCBU
 WHSMS evaluation checklist



	Assessor name
	

	Assessor signature
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WORKBOOK


	Participant name
	Elise Painter




	FOR THE PARTICIPANT

	Instructions

	· You will complete written activities as outlined on the following pages. You must attempt all questions and provide enough detail in your responses to demonstrate your knowledge.
· The timeframe for these tasks will be established by your Assessor or Training Plan, but additional time may be allowed upon negotiation with the Assessor.
· You must complete all questions unassisted by the Assessor or other personnel but may refer to reference material as needed. All questions must be answered correctly for a ‘Satisfactory’ assessment outcome to be awarded. 
· An oral examination may be allowed under certain circumstances, whereby your answers will be documented by another party. 
· Any written questions that are incomplete, or not answered satisfactorily will need to be completed again after further training support.
· If you answer a question incorrectly but modify your response, put your initials next to the written change (or the Assessor must initial a verbal change).

	Resources required

	Pen




	FOR THE ASSESSOR

	Instructions

	· Where oral examination has occurred, ensure that this is acknowledged in writing (e.g. FT001 and Assessor Comments)
· All questions must be satisfactorily demonstrated by the Participant for a Satisfactory determination (indicated by an Assessor tick to the right of the question).
· Assessors are to complete marking in pen of a different colour to the Participant.
· If the Participant verbally modifies their response, write in the modified response verbatim and put your initials next to the written change. 




	ASSESSOR COMMENTS

	As necessary, outline:
· Details on reattempts, alternative arrangements or reasonable adjustments made.
· Where a Participant is deemed ‘Not Satisfactory’, provide recommendations for future training.

	




NOTE

At times, you will be provided with a specific business context to which you must respond, otherwise it is anticipated that you will use a workplace of your choosing (your own, or hypothetical) to provide the context to the task.

At all times, the responses in your assessment must reference Australian (Queensland or Federal) documentation, including legislation, regulations, codes of practice, standards and guidance publications. For example, in Queensland refer to https://www.worksafe.qld.gov.au/


For the following activities, you will assume the role of a workgroup supervisor in a workplace of your choosing (see example organisational chart below).



Name a workplace and workgroup that you are (or hypothetically are) the supervisor for: 

	Name of workplace
	Kent

	Workgroup
	Civil




	ACTIVITY 1  [bookmark: _Ref37237267]

	There are various legislative documents, standards and guidance documents to assist with the development and implementation of a WHSMS. 

Summarise what the following documents address (e.g. duties) with respect to a WHSMS:
a) Work Health and Safety Act 2011 (Cth)
b) Work Health and Safety Act 2011 (Qld)
c) Work Health and Safety Regulations 2011 (Qld) 
d) [bookmark: _Ref37240751]A code of practice relevant to your chosen workplace regarding risk assessment
e) [bookmark: _Ref37238701]Australian Standard AS/NZS ISO 45001:2018 
f) [bookmark: _Ref37238640]The ‘Safety Management System Audit Report’ from the Queensland Regulator, Workplace Health and Safety Queensland (refer to Handout 1)
g) [bookmark: _Ref37237767][bookmark: _Ref37238317]Organisational policies regarding return-to-work and injury management
h) [bookmark: _Ref37237769][bookmark: _Ref37238320]Organisational procedures regarding return-to-work and injury management
i) Organisational process regarding return-to-work and injury management



	
	Summary of contents

	a) Work Health and Safety Act 2011 (Cth)
	This Act provides the legal framework for businesses to establish their WHSMS. It outlines the duties of employers, workers, and other stakeholders, ensuring businesses understand their responsibilities to prevent workplace injuries and illnesses. By following the Act, businesses can structure their WHSMS to comply with legal requirements, focusing on risk management, consultation with workers, and creating a safe work environment.

	b) Work Health and Safety Act 2011 (Qld)
	The Queensland version of the Act supports businesses in this region by outlining specific obligations under Queensland law. This helps organizations align their WHSMS with local laws, particularly when implementing measures such as hazard identification, risk controls, and incident reporting. It ensures that the system reflects the legislative environment within the state and provides clear guidance on how to meet compliance.

	c) Work Health and Safety Regulations 2011 (Qld)
	The regulations provide detailed procedures and guidelines for compliance with the WHS Act. These detailed rules are critical for businesses when developing specific parts of their WHSMS, such as procedures for handling hazardous substances, controlling workplace noise, and ensuring safe machinery operation. These regulations ensure that businesses incorporate best practices and industry-specific safety measures into their system, addressing the nuances of various work activities.

	d) Code of practice
	Codes of Practice offer practical advice and step-by-step guidance on complying with the Act and Regulations. In risk assessment, for example, they help businesses create effective methods for identifying, assessing, and controlling risks. By following a code of practice, a company can ensure their risk management process is thorough and aligns with industry standards, improving safety and reducing the chance of incidents.

	e) AS/NZS ISO 45001:2018
	Codes of Practice offer practical advice and step-by-step guidance on complying with the Act and Regulations. In risk assessment, for example, they help businesses create effective methods for identifying, assessing, and controlling risks. By following a code of practice, a company can ensure their risk management process is thorough and aligns with industry standards, improving safety and reducing the chance of incidents.

	f) Guidance material 
	The audit report provides a structured evaluation of a company’s WHSMS. By identifying strengths and weaknesses in the current system, businesses can adjust their WHSMS to address any non-compliance or gaps. Audits ensure that the system is working effectively and in line with regulatory requirements, offering businesses a tool for continuous improvement and compliance monitoring.

	g) Organisational policy
	Return-to-work and injury management policies are crucial for ensuring that the WHSMS covers post-incident care. These policies assist by setting out how the business will support injured workers, handle workers’ compensation claims, and facilitate the return to safe work. Effective policies reduce absenteeism and support worker well-being, which is an integral part of managing workplace health and safety risks.

	h) [bookmark: _Ref37239430]Organisational procedure
	Procedures offer detailed guidance on how the return-to-work policies will be carried out. They provide a structured approach to managing the rehabilitation of injured workers, ensuring that businesses adhere to legal and medical requirements. Well-developed procedures enable businesses to respond promptly and consistently to injuries, minimizing disruptions to operations and ensuring worker safety upon returning to work.

	i) [bookmark: _Ref37239395]Organisational process
	The organizational process establishes the workflow and responsibilities for return-to-work and injury management. This process ensures all stakeholders, such as HR, supervisors, and health professionals, are involved in managing the injured worker’s return. It assists businesses in coordinating all the steps required for successful injury management, ensuring that these activities are fully integrated into the WHSMS.




	Satisfactory Outcome
	
	





	ACTIVITY 2  [bookmark: _Ref37237300]

	Explain your involvement, as a workgroup supervisor, with implementing the following elements of a WHSMS plan:
· Injury management 
· Return-to-work 

In particular:
a) [bookmark: _Ref37237344]Use examples to explain how you would contribute to the planning, development and implementation of each elements, as relevant to your own workgroup
b) [bookmark: _Ref37237328]Explain how you would seek the contribution and support of others in the planning, development and implementation of each element 
c) [bookmark: _Ref37237333]Provide two (2) examples/methods of how you would communicate to workgroup members about the importance and application of each element in terms of meeting WHS policy



	Injury management

	Contributing to planning, development and implementation

	Planning: In the civil workgroup, where workers engage in high-risk activities like excavation, heavy machinery operation, and manual handling, injury management plans must address these specific hazards. I would work with the health and safety team to ensure we have specific plans for common injuries such as sprains, falls, and equipment-related injuries. For example, we could ensure that all workers are trained in first aid and proper lifting techniques to prevent back injuries.
Development: In developing the injury management system, I would establish a clear injury reporting process. For instance, after any incident at a construction site, workers would be required to report the injury immediately, and I would ensure a proper investigation follows to identify the root cause. Additionally, I would develop procedures for workers to receive prompt medical attention, such as making arrangements with nearby clinics for quick access.
Implementation: I would conduct safety briefings before shifts to remind the team of the injury management process. For example, I would explain what actions to take if someone is injured on-site, such as contacting the site first-aider and ensuring the injured person is taken to a safe location for assessment. Regular toolbox talks would focus on injury prevention strategies, such as proper PPE use and safety protocols around machinery.

	Seeking contribution and support in planning, development and implementation

	Consultation with workers: I would actively involve civil workers in identifying risks by conducting walk-throughs of the site and encouraging them to report any unsafe practices or conditions. Their on-the-ground knowledge would help improve the injury management plan.
Coordination with HR and safety officers: I would work closely with HR to ensure that any injuries are documented accurately and followed up properly. Safety officers would provide guidance on the best injury prevention techniques, which could then be included in the WHSMS.

	Communicating about WHSMS element

	Daily Safety Briefings: Before starting civil work like excavating or concreting, I would hold safety briefings focusing on injury prevention and immediate reporting procedures if an injury occurs.
Posters and Safety Signs: I would install site-specific signage around areas where injuries are more likely to occur (e.g., near heavy machinery or excavation sites) to remind workers of the procedures for reporting and managing injuries.



	Return-to-work 

	Contributing to planning, development and implementation

	Planning: In civil construction, where physical tasks like lifting, digging, and operating machinery are the norm, a thoughtful RTW plan is crucial. If a worker sustains an injury, I would help identify light-duty tasks that fit their capabilities during recovery. For example, an injured labourer might be assigned to conduct site safety inspections or assist with paperwork, rather than returning to physically demanding tasks.
Development: I would collaborate with HR and medical providers to develop an RTW plan that is customized to the worker’s injury. For example, if a worker has a shoulder injury, we would plan for them to return gradually, starting with low-impact tasks such as surveying, which requires minimal physical strain.
Implementation: I would ensure the worker receives ongoing support throughout their RTW process. I would regularly check in to ensure they are comfortable with their assigned tasks and adjust the duties as needed. For example, if the worker experiences discomfort after lifting small items, I would further reduce their physical load and engage a physiotherapist to assess their progress.

	Seeking contribution and support in planning, development and implementation

	Medical professionals: I would work closely with medical professionals to ensure the worker’s physical capabilities are assessed regularly and that the RTW plan evolves as the worker recovers.
Workgroup collaboration: I would involve the entire civil workgroup by assigning support roles to other team members, ensuring the injured worker’s tasks are manageable. For instance, other workers might temporarily take on some of the injured worker's previous responsibilities, promoting teamwork and understanding during the transition back to work.

	Communicating about WHSMS element

	Team Meetings: I would hold regular site meetings where we discuss the RTW process. I would emphasize how supporting injured workers benefits everyone by maintaining team cohesion and ensuring that injured workers do not return to high-risk activities before they are ready.
Training Sessions: Conduct RTW training sessions explaining the importance of a graduated return to work. Workers would be educated on the roles they play in supporting their injured colleagues and ensuring that any temporary adjustments in tasks do not compromise safety.




	Satisfactory Outcome
	
	





	ACTIVITY 3  [bookmark: _Ref37237390]

	You are required, as a workgroup supervisor, to contribute to reviewing the elements of the WHSMS plan addressed in Activity 2:
· Injury management 
· Return-to-work 

Explain how you would:
a) [bookmark: _Ref37237392]Monitor each of these elements, to ensure they are effective and providing safe systems of work 
b) [bookmark: _Ref37237406]For each element, provide one (1) example of an implementation limitation that might be identified through the evaluation 
c) [bookmark: _Ref37240039][bookmark: _Ref37237408][bookmark: _Ref37238036]Propose two (2) adjustments to improve the WHSMS implementation plan to address each limitation, identifying the preferred option after considering time and resource constraints that may exist
d) [bookmark: _Ref37239984]Explain how you would document and distribute the details of the adjusted plan, considering required training and induction requirements



	Injury management

	Monitoring effectiveness

	Monitoring: I would regularly review incident reports, investigate injuries, and assess how quickly and effectively injuries are reported and managed. This includes checking if workers are following the reporting protocols, ensuring first-aid provisions are accessible, and observing compliance with safe work procedures during site visits. I would also monitor trends in injuries to identify common causes and whether preventive measures are effective.
Example: If several back injuries are reported, I would evaluate whether lifting procedures and mechanical aids are being used correctly.

	Example limitation 

	Limitation Identified: Delayed injury reporting—workers may not report minor injuries immediately, either due to workload pressure or a lack of awareness about the importance of prompt reporting.

	Adjustments 

	Option 1: Increase Awareness and Training: Provide ongoing training to emphasize the importance of prompt injury reporting and the potential consequences of failing to do so (e.g., worsening injuries). Incorporate this into monthly toolbox talks.
Option 2: Introduce an Easy-to-Use Reporting App: Implement a mobile app that allows workers to report injuries quickly, even while on-site, making the process more accessible and immediate.
Preferred Option: Increase awareness and training (Option 1). It is cost-effective and time-efficient, whereas developing and implementing an app might require more resources and time for both development and training workers on how to use it.


	Communicating adjustments

	Documentation:
I would update the WHSMS documentation to reflect the changes made to both the injury management and RTW processes. This would include revised procedures, reporting tools (if applicable), and new timelines for injury reporting and RTW phases.
Distribution:
I would ensure the adjusted plan is distributed to all team members via email and hard copies posted in common areas (e.g., lunchrooms, site offices). During regular site safety meetings, I would verbally communicate the changes to all workers.




	Return-to-work

	Monitoring effectiveness

	Monitoring: I would track injured workers’ progress through the RTW process, ensuring they are assigned suitable modified duties based on their recovery status. Regular check-ins with the injured worker, their supervisor, and medical professionals would be necessary to evaluate whether they are adapting to their new tasks and if any adjustments are needed. Monitoring the timeline for recovery would ensure the RTW process doesn't rush workers back to heavy physical duties.
Example: Monitoring would involve checking whether the worker's modified duties are aligned with their medical recommendations and whether they are progressing without re-injury.

	Example limitation

	Limitation Identified: Unsuitable modified duties—the tasks assigned during RTW may not fully match the worker’s medical restrictions, leading to discomfort or the risk of re-injury.

	Adjustments

	Option 1: Collaborate More Closely with Medical Professionals: Establish better communication between HR, supervisors, and medical professionals to ensure that assigned duties are strictly in line with medical advice. This could involve having regular meetings with the worker’s physician.
Option 2: Gradual Reintroduction to Physical Tasks: Implement a phased RTW plan where the worker slowly transitions back to more demanding tasks over time, with ongoing physical assessments before advancing to the next phase.
Preferred Option: Gradual reintroduction to physical tasks (Option 2). This approach minimizes the risk of re-injury by not rushing the worker back to full capacity too soon. It’s also easier to implement in the short term compared to increasing medical consultations.


	Communicating adjustments

	Documentation:
All changes would be recorded in the site safety management system, and hard copies would be posted on noticeboards at the worksite for easy access. Changes to RTW procedures would be included in the individual recovery plans for affected workers.
Distribution:
Training and Induction: I would organize a mandatory training session for all workers to review the updated injury management and RTW processes. For new workers, these changes would be included in their induction to ensure they are aware of the new procedures from day one. Regular refreshers would be conducted to reinforce these procedures, especially during high-risk periods like the start of major projects.





	Satisfactory Outcome
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Quiz


	Participant name
	Elise Painter




	FOR THE PARTICIPANT

	Instructions

	· You will complete written questions as outlined on the following pages. You must attempt all questions and provide enough detail in your responses to demonstrate your knowledge.
· It is anticipated that you should complete this assessment within one (1) hour, but additional time may be allowed upon negotiation with the Assessor.
· You must complete all questions unassisted by the Assessor or other personnel but may refer to reference material as needed. All questions must be answered correctly for a ‘Satisfactory’ assessment outcome to be awarded. 
· An oral examination may be allowed under certain circumstances, whereby your answers will be documented by another party. 
· Any written questions that are incomplete, or not answered satisfactorily will need to be completed again after further training support.
· If you answer a question incorrectly but modify your response, put your initials next to the written change (or the Assessor must initial a verbal change).

	Resources required

	Pen




	FOR THE ASSESSOR

	Instructions

	· Where oral examination has occurred, ensure that this is acknowledged in writing (e.g. FT001 and Assessor Comments)
· All questions must be satisfactorily demonstrated by the Participant for a Satisfactory determination (indicated by an Assessor tick to the right of the question).
· Assessors are to complete marking in pen of a different colour to the Participant.
· If the Participant verbally modifies their response, write in the modified response verbatim and put your initials next to the written change. 


[bookmark: _Ref396827952]

	[bookmark: _Hlk82780839]ASSESSOR COMMENTS

	As necessary, outline:
· Details on reattempts, alternative arrangements or reasonable adjustments made.
· Where a Participant is deemed ‘Not Satisfactory’, provide recommendations for future training.

	




Q1.  [bookmark: _Ref37244537]Which of the following are elements that may be included in a WHSMS? Tick all that apply.

	Answer
	Choice
	Possible Answers
	

	
		Duty holders and their responsibility
	

	
		Injury management 
	

	
		Policies and procedures
	

	
		Return-to-work procedures
	

	
		Risk assessment
	

	
		Training and induction
	




Q2.  [bookmark: _Ref37244662]Which of the following tools may be referred to when undertaking WHSMS planning, implementation and review? Tick all that apply.

	Answer
	Choice
	Possible Answers
	

	
		Audit checklists
	

	
		Cost analysis
	

	
		Return to work checklists
	

	
		Risk registers
	




Q3.  [bookmark: _Ref37244576]True or False (Tick your response): It is best practice to communicate with others in the planning, implementation and review of a WHSMS.

	Answer
		True 
	
	

	
		False 
	
	




Q4.  [bookmark: _Ref35417543]Which of the following are types of evaluation processes for monitoring WHS performance? Tick all that apply.

	Answer
	Choice
	Possible Answers
	

	
		Worker health surveillance
	

	
		Writing policies and procedures
	

	
		Monitoring effectiveness of risk controls
	

	
		Auditing
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PRACTICAL ASSESSMENT


	Participant name
	Elise Painter




	FOR THE PARTICIPANT

	Instructions

	· The tasks outlined on the following pages will require performance of normal workplace activities, as a result of a structured activity set by an Observer in the workplace or a simulated activity set by your Assessor/Observer. 
· The timeframe for these tasks will be established by your Assessor/Observer, in consideration of location conditions and industry requirements.
· You must complete all tasks unassisted by the Assessor or other personnel, unless the steps note this assistance. 
· You must attempt all tasks (and itemised steps) for a ‘Satisfactory’ assessment outcome to be awarded.
· For any observation conducted that is incomplete, or without satisfactory performance, the observation will need to be completed again after further training support.




	FOR THE ASSESSOR/OBSERVER

	Instructions

	· The following observation record should be used to judge and record your observations of the Participant as they complete the task(s) set. You must record your observations of the Participant’s performance. 
· For each occasion, indicate the task performed and whether it was a simulation or workplace-based task. 
· Any simulated assessment must ensure the Participant still performs under workplace conditions which reflect industry standards.
· In the comments, provide clear detail regarding the task that the Participant was required to do (e.g. PPE used, materials handled, attachments connected, plant types).
· All steps must be satisfactorily demonstrated by the Participant for a ‘Satisfactory’ determination (indicated by an Assessor tick to the right of each itemised step, or an Observer tick to the right of each itemised step, and confirmation by an Assessor in the Assessor Comments).
· Where you have determined that one or more task steps have not been satisfactorily demonstrated, provide the Participant with additional support and outline details of such assistance in the Assessor/Observer Comments. Allow the Participant two (2) further opportunities to demonstrate the task again to allow an opportunity for a ‘Satisfactory’ assessment outcome to be achieved. 
· If after three (3) attempts the Assessor determines that the Participant cannot demonstrate the required steps, a ‘Not Satisfactory’ outcome is to be determined.





	TASK OUTCOME

	Task
	Date
	Task Type (Tick)
	Location
	Task outcome (Tick)

	
	
	
	
	Satisfactory
	Not Satisfactory

	Task 1
	Select Date.
	 Workplace
 Simulation
	
	
	



	ASSESSOR COMMENTS: GENERAL

	As necessary, outline:
· Details on reattempts, alternative arrangements or reasonable adjustments made.
· Where a Participant is deemed ‘Not Satisfactory’, provide recommendations for future training.

	



	ASSESSOR COMMENTS: PRACTICAL TASK 1

	 Individual student (as named on cover page)
 Multiple students [ All from Attendance Report,  Specific students involved – identify students]

	Task
	Provide detail 

	1.1A. 
	Specify business that WHSMS is planned for: 


	1.1C. 1.1D. 
	Specify method applied to deliver presentation to PCBU:


	1.1E. 
	Specify adjustments made to draft plan.





BSBWHS415
Contribute to implementing WHS management systems

	Practical Task 1 

	Description of task:
The participant is to complete the Handout 2 template to plan the implementation of a work health and safety management system (WHSMS). As part of implementing the developed plan, the participant is required to: 
· Develop and deliver a short presentation (e.g. PowerPoint presentation slides with accompanying face-to-face delivery or real-time video, in a simulated environment arranged with your Assessor) for the PCBU regarding the WHSMS implementation plan 
· Offer adjustments to the WHSMS implementation plan, in response to the PCBU’s (i.e. assessor’s) identified limitations for each WHSMS element

After the presentation, you are required to submit the following to the PCBU:
· The adjusted WHSMS implementation plan
· A WHSMS checklist to monitor and evaluate the WHSMS plan’s implementation

The participant is to submit the following evidence with this Practical Assessment sheet:
· Work Health and Safety (WHS) Management Plan (i.e. completed Handout 2)
· Presentation materials (e.g. PowerPoint) for PCBU
· WHSMS evaluation checklist

Tasks are at the Assessor’s Discretion, but detail of tasks undertaken must be recorded in the Assessor’s Comments (on the back of the Practical Assessment cover page).

	Resources required: 
Computer, Handout 2.



	When completing the task, did the Participant:
	Tick if satisfactorily completed. 
Provide comments if left unticked.

	1 Develop and implement WHSMS plan

	[bookmark: _Ref37248230]Complete WHSMS plan, after referring to WHS laws and organisational policies and procedures.
	
	[bookmark: _Ref37248211]Develop a presentation for the PCBU which:
· Identifies duties, rights and obligations, as per legal and organisational requirements
· Highlights key elements of the plan regarding return-to-work and injury management, plus another two (2) elements of their choice.
	
	[bookmark: _Ref37248237]Deliver presentation (in person/via live stream video) and listen to PCBU to respond appropriately to any questions.
	
	[bookmark: _Ref37248265]Seek PCBU feedback about limitations to WHMS implementation plan.
	
	[bookmark: _Ref37248298]Offer adjustments to WHMS implementation plan in response to identified limitations.
	
	2 Reviewing WHSMS implementation plan

	[bookmark: _Ref37248302]Distribute adjusted WHSMS plan to PCBU.
	
	[bookmark: _Ref36811105]Outline plan for monitoring and evaluate WHSMS implementation (i.e. using checklist).
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