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Candidate Details
[bookmark: _Toc431893846]Assessment – CHCDIS007: Facilitate the empowerment of people with disability
Please complete the following activities and hand in to your trainer for marking. This forms part of your assessment for CHCDIS007: Facilitate the empowerment of people with disability.
Name: 		_____________________________________________________________
Address:	_____________________________________________________________
		_____________________________________________________________
Email:		_____________________________________________________________
Employer:	_____________________________________________________________
Declaration
I declare that no part of this assessment has been copied from another person’s work with the exception of where I have listed or referenced documents or work and that no part of this assessment has been written for me by another person.
Signed:		____________________________________________________________
Date:		____________________________________________________________
If activities have been completed as part of a small group or in pairs, details of the learners involved should be provided below:
This activity workbook has been completed by the following persons and we acknowledge that it was a fair team effort where everyone contributed equally to the work completed. We declare that no part of this assessment has been copied from another person’s work with the exception of where we have listed or referenced documents or work and that no part of this assessment has been written for us by another person.
Learner 1:	____________________________________________________________
Signed:		____________________________________________________________
Learner 2:	____________________________________________________________
Signed:		____________________________________________________________
Learner 3:	____________________________________________________________
Signed:		____________________________________________________________


[bookmark: _Toc431893847]Competency Record to be completed by Assessor
Learner Name:		_______________________________________________________
Date of Assessment:	_______________________________________________________
The learner has been assessed as competent in the elements and performance criteria and the evidence has been presented as:
	
	Assessor Initials

	Authentic
	

	Valid
	

	Reliable
	

	Current
	

	Sufficient
	



Learner is deemed: 		COMPETENT		NOT YET COMPETENT (Please circle)

If not yet competent, date for re-assessment:		____________________________________

Comments from Trainer / Assessor:
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Assessor Signature:		________________________________________________________
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Observation/Demonstration

Throughout this unit, you will be expected to show your competency of the elements through observations or demonstrations. Your instructor will have a list of demonstrations you must complete or tasks to be observed. The observations and demonstrations will be completed as well as the activities found in this workbook. An explanation of demonstrations and observations:
Demonstration is off-the-job
A demonstration will require:
Performing a skill or task that is asked of you
Undertaking a simulation exercise
Observation is on-the-job
The observation will usually require:
Performing a work based skill or task 
Interaction with colleagues and/or customers
Your instructor will inform you of which one of the above they would like you to do. The demonstration/observation will cover one of the unit’s elements.
The observation/demonstration will take place either in the workplace or the training environment, depending on the task to be undertaken and whether it is an observation or demonstration. Your instructor will ensure you are provided with the correct equipment and/or materials to complete the task. They will also inform you of how long you have to complete the task.
You should be able to demonstrate you can:
1. Demonstrate commitment to empowerment for people with disability
2. Foster human rights
3. Facilitate choice and self-determination

[bookmark: _Toc431893849]Activities
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	Estimated Time
	25 Minutes

	Objective
	To provide you with an opportunity to identify changes in the legal, political and social frameworks within which the work is undertaken.

	Activity
	Explain the roles of the following:

· Disability Services Act 1986
· Disability Discrimination Act 1992













Name three other items of legislation and agreements.
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	Estimated Time
	Minutes

	Objective
	To provide you with an opportunity to identify ways society can affect the level of impairment experienced by a person with disability.

	Activity
	Name five conflicts which were identified in Erik Erikson’s study of psychosocial development.
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	Estimated Time
	30 Minutes

	Objective
	To provide you with an opportunity to reflect on personal values and attitudes regarding disability and acknowledge their potential impact when working in disability contexts.

	Activity
	Outline some of the myths surrounding disabilities and the corresponding facts.

	Myth 
	Fact 
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	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to develop and adjust own approaches to facilitate empowerment.

	Activity
	What different client requirements require an adapted approach to client interactions?
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	Estimated Time
	30 Minutes

	Objective
	To provide you with an opportunity to assist the person with disability to understand their rights.

	Activity
	Outline the purpose of the National Disability Strategy and its aims.
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	Estimated Time
	1 Hour

	Objective
	To provide you with an opportunity to deliver services that ensure the rights and needs of the person are upheld in the context of person-centeredness.

	Activity
	What is augmentative and alternative communication? How might this help someone with a disability communicate with you, their carers and significant others?
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	Estimated Time
	30 Minutes

	Objective
	To provide you with an opportunity to ensure the cultural needs of the person are identified, accepted and upheld.

	Activity
	What are the rights of clients and colleagues and how are they enforced?





















How can you adapt to individual differences of clients and colleagues?
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	Estimated Time
	30 Minutes

	Objective
	To provide you with an opportunity to identify breaches of human rights and respond and report according to organisation procedures.

	Activity
	What are the signs of human rights breaches that you should look out for?





















What are the appropriate means of response to human rights breaches?
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	Estimated Time
	40 Minutes

	Objective
	To provide you with an opportunity to identify indications of possible abuse and/or neglect and report according to organisation procedure.

	Activity
	What types of abuse are there and how can they be spotted?


























How should you act on suspected abuse?
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	Estimated Time
	30 Minutes

	Objective
	To provide you with an opportunity to using a person-centred approach work in a manner that acknowledges the person with disability as their own expert.

	Activity
	Explain the person-centred approach.
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	Estimated Time
	25 Minutes

	Objective
	To provide you with an opportunity to facilitate person-centred options for action on relevant issues and discuss with the person and/or family and/or carer and/or relevant other.

	Activity
	In the Learner Guide, the case study details the options for action for someone with a physical disability. Now, for a mental disability of your choosing, detail the possible opportunities for action.
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	Estimated Time
	15 Minutes

	Objective
	To provide you with an opportunity to provide assistance to the person with disability to facilitate communication of their personal goals.

	Activity
	Name eight aspects of life deemed essential for the satisfaction of disabled people under the Quality Framework for Disability
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	Estimated Time
	30 Minutes

	Objective
	To provide you with an opportunity to provide person-centred support in a manner that encourages and empowers the person with disability to make their own choices.

	Activity
	What is active support and how can it be used to help disabled live independently on a sustainable basis?

























How can self advocacy help those with intellectual disabilities?
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	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to assist with strategies to ensure that the person is comfortable with any decisions that are being made on their behalf.

	Activity
	Provide details of three communicative requirements that are included in the disability act of 2006.



















Specify two requirements that are outlined in the National Disability Insurance Scheme.
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	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to assist with accessing advocacy services and other complaint mechanisms as required.

	Activity
	Provide details of four different ways of arranging advocacy support.


















Which processes of complaint are available to people with disabilities?
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	Estimated Time
	1 – 2  Hours

	Objective
	To provide you with an opportunity to demonstrate your knowledge of the foundation skills, knowledge evidence and performance evidence.

	Activity
	Complete the following individually and attach your completed work to your workbook.

The answers to the following questions will enable you to demonstrate your ability to:
· Facilitate access to a wide variety of choices that will assist 2 people with disability to reach their personal goals

They will also demonstrate your knowledge of:
· History and recent developments in disability
· How and when to seek support from more experienced and qualified staff
· Types of disability
· Legal and ethical considerations for working with people with disability
· Principles
· Strategies that assist people with disabilities to exercise their rights and support independent action and thinking, including use of technology (e.g. laptops or tablets) to facilitate choice
· How to access and use advocacy services and complaint mechanisms
· Indicators of abuse and/or neglect in relation to people with disabilities

Answer each question in as much detail as possible, considering your organisational requirements for each one.

1. What are the aims of a strengths-based approach?

2. How might disabled people be discriminated against? What laws prevent this from happening without consequence?

3. What techniques can you use to promote the empowerment of someone with a disability?

4. Provide details of strategies that could be used to assist at least 2 people with disability to reach their personal goals. You should reference the use of oral and non-verbal communication skills.

5. How might clients be subjected to abuse? How can you identify this and respond to it?

6. How should you identify and respond to instances of abuse?
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	Estimated Time
	1 Hour

	Objective
	To provide you with an opportunity to demonstrate your knowledge of the entire unit.

	Activity
	This is a major activity – your instructor will let you know whether you will complete it during class or in your own time.
Attach your completed answers to the workbook.
You must individually, answer the following questions in full to show your competency of each element:
1. Demonstrate commitment to empowerment for people with disability
2. Foster human rights
3. Facilitate choice and self-determination

1. What are your personal values and attitudes about people with disabilities and how might these affect the effectiveness of the service you provide?

2. What strategies can you use to ensure that communication with the client, carers and significant others is enhanced/maintained?

3. What is self advocacy and how does it differ from simply telling people about your problems?

4. How can you provide culturally appropriate care when communicating with clients?

5. What rights do people with disabilities have? How might this affect the approach to accommodating their needs?
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