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CPCCBC4052 
Lead and manage teams in the building and construction industry 

ASSESSMENT SUMMARY

The assessment activities for CPCCBC4052 Lead and manage teams in the building and construction industry cover all aspects of the unit of competency. For Apprentices/Trainees, this includes supervisor completion of the Apprentice/Trainee Record (ATR). 

Participants must read all the information given before starting any assessment task. The assessment tasks are intended to be fair, flexible, valid and reliable. If a Participant has any questions or requires alternative arrangements to be made such requests should be directed to their Trainer/Assessor, who should note such arrangements in the ‘Assessor Comments’ on the affected assessment. If a Participant feels they are not yet ready to be assessed, they should discuss their options with their Trainer/Assessor. 

To satisfactorily complete the assessment, the Participant is required to answer all questions correctly and demonstrate their skills to industry standards. If a Participant does not answer all questions or perform all tasks, they will be deemed ‘Not Satisfactory’ for the task and ‘Not Yet Competent’ for the unit of competency. 

The Trainer/Assessor can provide the Participant with additional information on interpreting the assessment outcomes and guide the Participant’s options. If a Participant is still deemed ‘Not Satisfactory’ they will have the opportunity to undertake a supplementary assessment or appeal the result as per the process in the Student Handbook. 

By signing below, the Participant acknowledges:
· They understand the assessment instructions and requirements, and consent to being assessed. 
· The work submitted is to be their own work – with the work of/with others needing to be clearly acknowledged and documented. 
· They consent to any photo/video recording of their work that occurs during assessment. 

	Participant name
	

	Participant signature
	


	Pre-requisite unit(s) to be achieved and authenticated prior to undertaking assessment

	 Not applicable

	Task
	Date completed
	Assessment Results 

	Theory Exam
	Select Date.
	 Satisfactory 
	 Not Satisfactory

	Workbook 
	Select Date.
	 Satisfactory 
	 Not Satisfactory

	Practical Assessment
	Select Date.
	 Satisfactory 
	 Not Satisfactory

	Outcome for CPCCBC4052
	Select Date.
	 Competent
	 Not Yet Competent



	Evidence requirements checklist (ticked by assessor and evidence supplied to RTO)

	 Theory Exam
 Workbook
 Practical Assessment
 Copy of system used to track team outcomes 
OR detailed in assessor comments
	 Copy of Site Safety Plan OR detail in assessor comments
 Copy of improvement or safety breach notice 
(name blacked out)
 Copy of performance review or documentation of meeting with individual (name blacked out)



	Assessor name
	

	Assessor signature
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Lead and manage teams in the building and construction industry

THEORY EXAM


	Participant name
	




	FOR THE PARTICIPANT

	Instructions

	· You will complete written questions as outlined on the following pages. You must attempt all questions and provide enough detail in your responses to demonstrate your knowledge.
· It is anticipated that you should complete this assessment within two (2) hours, but additional time may be allowed upon negotiation with the Assessor.
· You must complete all questions unassisted by the Assessor or other personnel but may refer to reference material as needed. All questions must be answered correctly for a ‘Satisfactory’ assessment outcome to be awarded. 
· An oral examination may be allowed under certain circumstances, whereby your answers will be documented by another party. 
· Any written questions that are incomplete, or not answered satisfactorily will need to be completed again after further training support.
· If you answer a question incorrectly but modify your response, put your initials next to the written change (or the Assessor must initial a verbal change).

	Resources required

	Pen




	FOR THE ASSESSOR

	Instructions

	· Where oral examination has occurred, ensure that this is acknowledged in writing (e.g. FT001 and Assessor Comments)
· All questions must be satisfactorily demonstrated by the Participant for a Satisfactory determination (indicated by an Assessor tick to the right of the question).
· Assessors are to complete marking in pen of a different colour to the Participant.
· If the Participant verbally modifies their response, write in the modified response verbatim and put your initials next to the written change. 


[bookmark: _Ref396827952]

	ASSESSOR COMMENTS

	As necessary, outline:
· Details on reattempts, alternative arrangements or reasonable adjustments made.
· Where a Participant is deemed ‘Not Satisfactory’, provide recommendations for future training.

	




[bookmark: _Ref135309696]Discuss the information you can ascertain from the project Gantt chart.

	[bookmark: _Hlk85785851]Answer
	
	




[bookmark: _Ref135310100]Discuss methods used to determine the scheduled commencement dates for work teams.

	Answer
	
	



[bookmark: _Ref135310837]Clarify the essential requirements of a valid construction contract in Australia.

	Answer
	
	




[bookmark: _Ref135310839]Describe subcontractor obligations, limitations, and duties.

	Answer
	
	




[bookmark: _Ref135311722]What is covered under the Fair Work Act?

	Answer
	
	



[bookmark: _Ref135311724]Discuss the purpose of state and federal anti-discrimination laws.

	Answer
	
	




[bookmark: _Ref135314223]Discuss methods used when delegating and assigning team roles.

	Answer
	
	




[bookmark: _Ref135314704]Describe communication methods you have used or will use when assigning teams with roles, responsibilities, and accountabilities.

	Answer
	
	




[bookmark: _Ref135315295]What communication methods are typically used on construction sites to inform workers and track progress?

	Answer
	
	




[bookmark: _Ref135315297]Why should delays and any specific requirements be communicated to others?

	Answer
	
	



[bookmark: _Ref135316052]Explain the health and safety duties of persons who have management or control of a workplace at which construction work is carried out.

	Answer
	
	




[bookmark: _Ref135316054]Explain the health and safety duties of persons conducting a business or undertaking relating to SWMS.

	Answer
	
	




[bookmark: _Ref135375655]Explain the following diversities found within construction teams.

	Answer
	Diversity term
	Explanation
	

	
	Gender
	
	

	
	Culture
	
	

	
	Language
	
	

	
	Age
	
	

	
	Ability
	
	




[bookmark: _Ref135376040]Discuss how organising mentoring programs can support workers from diverse groups.

	Answer
	
	




[bookmark: _Ref135825908]Discuss three (3) different types of conflict that can occur within work teams.

	Answer
	1. 


2. 


3. 
	




[bookmark: _Ref135825909]How can a supervisor or team leader resolve conflict that occurs between different work teams?

	Answer
	
	




[bookmark: _Ref135825911]Discuss approaches that you, as a supervisor, can use to prevent conflict between yourself and teams on the construction site from escalating.

	Answer
	
	



[bookmark: _Ref135829540]Discuss methods you use to communicate with the following work teams.

	Answer
	Work teams
	Method to communicate
	

	
	Trades
	
	

	
	Labourers
	
	

	
	Suppliers
	
	

	
	Administration support
	
	

	
	Sales
	
	

	
	Professionals
	
	




[bookmark: _Ref135830739]Why is it important to consult with supervisors and provide constructive feedback regarding their teams work and project progress?

	Answer
	
	




[bookmark: _Ref135831479]Discuss approaches you can take to encourage team members to participate in and take responsibility for team activities and communication processes.

	Answer
	
	



[bookmark: _Ref135832573]What does ‘model the expected behaviour’ mean?

	Answer
	
	




[bookmark: _Ref135834426]What workplace actions can face penalties ranging from a formal written warning notice to finalisation of employment contract? 
Provide two (2) examples.

	Answer
	1. 


2. 
	




[bookmark: _Ref135892297]Discuss how you would respond to a worker who reports to work in an unsafe condition, such as while under the influence of alcoholic beverages or drugs.

	Answer
	
	




[bookmark: _Ref135892935]Discuss strategies you use to respond to diversity in the workplace.

	Answer
	
	




[bookmark: _Ref135893460]Discuss what cultural values are and how these contribute to diversity in the workplace.

	Answer
	
	




[bookmark: _Ref135894893]Describe how you monitor the effectiveness of teams progress and work quality.

	Answer
	
	




[bookmark: _Ref135895539]Why should you delegate different responsibilities to teams or team individuals?

	Answer
	
	




[bookmark: _Ref135896416]Discuss how you monitor an apprentice or a worker in order to organise any training needs.

	Answer
	
	




[bookmark: _Ref135897764]What are KPIs and how can you use them with team members?

	Answer
	
	




	Theory Exam - CPCCBC4052 Lead and manage teams in the building and construction industry



CSTC Pty Ltd_RTO#0699_v2-0_09/04/2025	Page 3 of 16
CPCCBC4052 
Lead and manage teams in the building and construction industry

WORKBOOK


	Participant name
	




	FOR THE PARTICIPANT

	Instructions

	· You will complete written activities as outlined on the following pages. You must attempt all questions and provide enough detail in your responses to demonstrate your knowledge.
· The timeframe for these tasks will be established by your Assessor or Training Plan, but additional time may be allowed upon negotiation with the Assessor.
· You must complete all questions unassisted by the Assessor or other personnel but may refer to reference material as needed. All questions must be answered correctly for a ‘Satisfactory’ assessment outcome to be awarded. 
· An oral examination may be allowed under certain circumstances, whereby your answers will be documented by another party. 
· Any written questions that are incomplete, or not answered satisfactorily will need to be completed again after further training support.
· If you answer a question incorrectly but modify your response, put your initials next to the written change (or the Assessor must initial a verbal change).

	Resources required

	Pen




	FOR THE ASSESSOR

	Instructions

	· Where oral examination has occurred, ensure that this is acknowledged in writing (e.g. FT001 and Assessor Comments)
· All questions must be satisfactorily demonstrated by the Participant for a Satisfactory determination (indicated by an Assessor tick to the right of the question).
· Assessors are to complete marking in pen of a different colour to the Participant.
· If the Participant verbally modifies their response, write in the modified response verbatim and put your initials next to the written change. 




	ASSESSOR COMMENTS

	As necessary, outline:
· Details on reattempts, alternative arrangements or reasonable adjustments made.
· Where a Participant is deemed ‘Not Satisfactory’, provide recommendations for future training.

	




NOTE

At times, you will be provided with a specific business context to which you must respond, otherwise it is anticipated that you will use a workplace of your choosing (your own, or hypothetical) to provide the context to the task.

At all times, the responses in your assessment must reference Australian (Queensland or Federal) documentation, including legislation, regulations, codes of practice, standards and guidance publications.

	ACTIVITY 1  [bookmark: _Ref35349341]

	Research the consequences for employees who fail to follow WHS laws. 
a) Provide a link to your source 
b) Provide a summary of information sourced
c) Provide an example if possible.




	a) Provide a link to your source

	

	b) Provide a summary of information sourced

	

	c) Provide an example if possible

	





	Satisfactory Outcome
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PRACTICAL ASSESSMENT


	Participant name
	




	FOR THE PARTICIPANT

	Instructions

	· The tasks outlined on the following pages will require performance of normal workplace activities, as a result of a structured activity set by an Observer in the workplace or a simulated activity set by your Assessor/Observer. 
· The timeframe for these tasks will be established by your Assessor/Observer, in consideration of location conditions and industry requirements.
· You must complete all tasks unassisted by the Assessor or other personnel, unless the steps note this assistance. 
· You must attempt all tasks (and itemised steps) for a ‘Satisfactory’ assessment outcome to be awarded.
· For any observation conducted that is incomplete, or without satisfactory performance, the observation will need to be completed again after further training support.




	FOR THE ASSESSOR/OBSERVER

	Instructions

	· The following observation record should be used to judge and record your observations of the Participant as they complete the task(s) set. You must record your observations of the Participant’s performance. 
· For each occasion, indicate the task performed and whether it was a simulation or workplace-based task. 
· Any simulated assessment must ensure the Participant still performs under workplace conditions which reflect industry standards.
· In the comments, provide clear detail regarding the task that the Participant was required to do (e.g. PPE used, materials handled, attachments connected, plant types).
· All steps must be satisfactorily demonstrated by the Participant for a ‘Satisfactory’ determination (indicated by an Assessor tick to the right of each itemised step, or an Observer tick to the right of each itemised step, and confirmation by an Assessor in the Assessor Comments).
· Where you have determined that one or more task steps have not been satisfactorily demonstrated, provide the Participant with additional support and outline details of such assistance in the Assessor/Observer Comments. Allow the Participant two (2) further opportunities to demonstrate the task again to allow an opportunity for a ‘Satisfactory’ assessment outcome to be achieved. 
· If after three (3) attempts the Assessor determines that the Participant cannot demonstrate the required steps, a ‘Not Satisfactory’ outcome is to be determined.





	TASK OUTCOME

	Task
	Date
	Task Type (Tick)
	Location
	Task outcome (Tick)

	
	
	
	
	Satisfactory
	Not Satisfactory

	Task 1 (Occasion 1)
	Select Date.
	 Workplace
 Simulation
	
	
	

	Task 1 (Occasion 2)
	Select Date.
	 Workplace
 Simulation
	
	
	

	Task 1 (Occasion 3)
	Select Date.
	 Workplace
 Simulation
	
	
	



	ASSESSOR COMMENTS: GENERAL

	As necessary, outline:
· Details on reattempts, alternative arrangements or reasonable adjustments made.
· Where a Participant is deemed ‘Not Satisfactory’, provide recommendations for future training.

	



	ASSESSOR COMMENTS: PRACTICAL TASK 1: OCCASION 1

	 Individual student (as named on cover page)
 Multiple students [ All from Attendance Report,  Specific students involved – identify students]

	Task
	Provide detail 

	1.1B. 1.1C. 1.1D. 
	Specify work team participant is leading and managing: 


	1.1A. 
	Specify how project timeframes and stages of construction were determined:


	1.1C. 1.3J. 
	Specify HR documents read and recorded relating to the team and members:


	1.1E. 1.3B. 1.3C. 1.3I. 
	Specify how team roles, responsibilities and accountabilities were communicated to teams and individuals:


	1.1F. 1.3A. 1.3J. 
	Specify communication systems developed to track team outcomes, progress, specific requirements and delays.


	1.1G. 1.1H. 
	Specify how safety requirements applicable to team were implemented and managed.


	1.2A. 
	Specify diversities identified within teams:


	1.2A. 
	Specify how communications were managed with, and between diverse groups:


	1.2B. 1.2F. 1.2G. 1.3E. 
	Specify support negotiated in consultation and provided to teams/ members experiencing difficulties.


	1.2C. 1.3G. 
	Specify potential conflict within work teams identified and resolved:
 

	1.2D. 1.2K. 1.3G. 
	Specify potential conflict between teams identified and resolved:


	1.2E. 1.3G. 
	Specify potential conflict between self and teams identified and resolved:


	1.2J. 1.3H. 
	Specify how team members were encouraged to participate in and take responsibility for team activities and communication processes.


	1.2L. 
	Specify improvement or safety breach notices issued to team supervisor or individual:


	1.3D. 1.3E. 1.3F. 
	Specify how individuals of a team were monitored to determine skills level, issues and barriers that impact performance:






	ASSESSOR COMMENTS: PRACTICAL TASK 1: OCCASION 2

	 Individual student (as named on cover page)
 Multiple students [ All from Attendance Report,  Specific students involved – identify students]

	Task
	Details

	1.1B. 1.1C. 1.1D. 
	Specify work team participant is leading and managing: 


	1.1A. 
	Specify how project timeframes and stages of construction were determined:


	1.1C. 1.3J. 
	Specify HR documents read and recorded relating to the team and members:


	1.1E. 1.3B. 1.3C. 1.3I. 
	Specify how team roles, responsibilities and accountabilities were communicated to teams and individuals:


	1.1F. 1.3A. 1.3J. 
	Specify communication systems developed to track team outcomes, progress, specific requirements and delays.


	1.1G. 1.1H. 
	Specify how safety requirements applicable to team were implemented and managed.


	1.2A. 
	Specify diversities identified within teams:


	1.2A. 
	Specify how communications were managed with, and between diverse groups:


	1.2B. 1.2F. 1.2G. 1.3E. 
	Specify support negotiated in consultation and provided to teams/ members experiencing difficulties.


	1.2C. 1.3G. 
	Specify potential conflict within work teams identified and resolved:
 

	1.2D. 1.2K. 1.3G. 
	Specify potential conflict between teams identified and resolved:


	1.2E. 1.3G. 
	Specify potential conflict between self and teams identified and resolved:


	1.2J. 1.3H. 
	Specify how team members were encouraged to participate in and take responsibility for team activities and communication processes.


	1.2L. 
	Specify improvement or safety breach notices issued to team supervisor or individual:


	1.3D. 1.3E. 1.3F. 
	Specify how individuals of a team were monitored to determine skills level, issues and barriers that impact performance:




	ASSESSOR COMMENTS: PRACTICAL TASK 1: OCCASION 3

	 Individual student (as named on cover page)
 Multiple students [ All from Attendance Report,  Specific students involved – identify students]

	Task
	Details

	1.1B. 1.1C. 1.1D. 
	Specify work team participant is leading and managing: 


	1.1A. 
	Specify how project timeframes and stages of construction were determined:


	1.1C. 1.3J. 
	Specify HR documents read and recorded relating to the team and members:


	1.1E. 1.3B. 1.3C. 1.3I. 
	Specify how team roles, responsibilities and accountabilities were communicated to teams and individuals:


	1.1F. 1.3A. 1.3J. 
	Specify communication systems developed to track team outcomes, progress, specific requirements and delays.


	1.1G. 1.1H. 
	Specify how safety requirements applicable to team were implemented and managed.


	1.2A. 
	Specify diversities identified within teams:


	1.2A. 
	Specify how communications were managed with, and between diverse groups:


	1.2B. 1.2F. 1.2G. 1.3E. 
	Specify support negotiated in consultation and provided to teams/ members experiencing difficulties.


	1.2C. 1.3G. 
	Specify potential conflict within work teams identified and resolved:


	1.2D. 1.2K. 1.3G. 
	Specify potential conflict between teams identified and resolved:


	1.2E. 1.3G. 
	Specify potential conflict between self and teams identified and resolved:


	1.2J. 1.3H. 
	Specify how team members were encouraged to participate in and take responsibility for team activities and communication processes.


	1.2L. 
	Specify improvement or safety breach notices issued to team supervisor or individual:


	1.3D. 1.3E. 1.3F. 
	Specify how individuals of a team were monitored to determine skills level, issues and barriers that impact performance:





CPCCBC4052
Lead and manage teams in the building and construction industry

	Practical Task 1 (3X)

	Description of task:
The participant must demonstrate the ability to lead and manage three (3) different work teams on a building and construction project including:
· Identify responsibilities of work teams.
· Determine project timeframes.
· Determine stages of construction and scheduled commencement dates for work teams.
· Read contracts and associated documentation to understand subcontractor and worker obligations, conditions and limitations.
· Define team roles, responsibilities and accountabilities.
· Clearly communicate team roles, responsibilities and accountabilities.
· Develop effective communication systems to track team outcomes, progress, delays and any specific requirements. (Provide RTO with a copy of system used when permitted OR give a clear outline)
· Identify workplace safety requirements that apply to various teams. (Provide RTO with a copy of site safety plan when permitted OR give a clear outline in assessor comments)
· Implement and manage workplace safety requirements that apply to various teams.
· Liaise with supervisors of teams
· Identify diversities within teams effectively manage communications with, and between diverse groups.
· Negotiate support requirements and manage teams with varying competency levels of workers.
· Identify and resolve potential conflict within work teams on a construction project.
· Identify and resolve potential conflict between other teams on a construction project.
· Identify and resolve potential conflict between self and teams on a construction project.
· Manage and support teams experiencing difficulties and take necessary action to rectify issues.
· Consult with supervisors and provide constructive feedback, information and advice to enable them to support teams and individuals to work together on a project.
· Work effectively with team supervisors/leading hands to achieve quality work within set timeframes.
· Conduct regular meetings and assist team supervisors to plan and prioritise team tasks and workload.
· Actively encourage team members to participate in and take responsibility for team activities and communication processes.
· Resolve negative interactions or issues relating to access to workplace areas where multiple teams intend to carry out work.
· Issue improvement or safety breach notices to team supervisor or individuals. (Provide RTO a copy of notice with name blacked out)
· Monitor and manage team performance and progress.
· Monitor teams’ effectiveness, progress and work quality.
· Delegate responsibilities to teams to improve performance and productivity.
· Delegate responsibilities to team individuals to improve performance and productivity.
· Monitor skills level of individuals within a team. (Provide RTO with a copy of performance review or documentation of meeting with individual - name blacked out)
· Evaluate and address training requirements of individuals within a team.
· Discuss barriers and issues that impact on performance and progress.
· Address and solve current and potential problems.
· Encourage active participation in work activities, innovation and initiative.
· Monitor resource utilisation.
· Record and save team information.

These tasks may be simulated or real. The Participant is to gather evidence of how they have completed each component of the Practical Task, which is to be submitted with this Practical Assessment sheet. The Observer is to provide detailed comments on the tasks completed by the Participant (on the Observer Comments, overleaf). The Assessor is to verify the Observer’s comments, noting their findings in the Assessor Comments (on the back of the Practical Assessment cover page) and provide the assessment outcome.


	Resources required: 
Workplace policies, procedures, quality documentation; access to industrial relations, WHS & relevant building industry and local authority codes and standards and legislation; digital devices, applications and software to access, document, share and save information.

	Observer details

	Name of observer:
	

	Role of observer 
(Confirm suitability to sign)
	

	Email address of observer
	

	Signature of observer:
	
	Date:
	Select Date.



	When completing the task, did the Participant:
	Tick if satisfactorily completed. 
Provide comments if left unticked.

	
	1st
Occasion
	2nd
Occasion
	3rd 
Occasion

	1 Identify responsibilities of work teams.

	[bookmark: _Ref135902540]Determine project timeframes.
			
	[bookmark: _Ref135902482]Determine stages of construction and scheduled commencement dates for work teams.
			
	[bookmark: _Ref135902484]Read contracts and associated documentation to understand subcontractor and worker obligations, conditions and limitations.
			
	[bookmark: _Ref135902487]Define team roles, responsibilities and accountabilities.
			
	[bookmark: _Ref135902750]Clearly communicate team roles, responsibilities and accountabilities.
			
	[bookmark: _Ref135903045][bookmark: _Ref135907846]Develop effective communication systems to track team outcomes, progress, delays and any specific requirements. (Provide RTO with a copy of system used when permitted OR give a clear outline in assessor comments)
			
	[bookmark: _Ref135903198][bookmark: _Ref135907854]Identify workplace safety requirements that apply to various teams. (Provide RTO with a copy of site safety plan when permitted OR give a clear outline in assessor comments)
			
	[bookmark: _Ref135903200]Implement and manage workplace safety requirements that apply to various teams.
			
	2 Liaise with supervisors of teams.

	[bookmark: _Ref135904040]Identify diversities within teams and effectively manage communications with, and between diverse groups.
			
	[bookmark: _Ref135904464]Negotiate support requirements and manage teams with varying competency levels of workers.
			
	[bookmark: _Ref135904763]Identify and resolve potential conflict within work teams on a construction project.
			
	[bookmark: _Ref135904829]Identify and resolve potential conflict between other teams on a construction project.
			
	[bookmark: _Ref135904910]Identify and resolve potential between self and teams on a construction project.
			
	[bookmark: _Ref135904467]Manage and support teams experiencing difficulties and take necessary action to rectify issues.
			
	[bookmark: _Ref135904477]Consult with supervisors and provide constructive feedback, information and advice to enable them to support teams and individuals to work together on a project.
			
	[bookmark: _Ref135904532]Work effectively with team supervisors/leading hands to achieve quality work within set timeframes.
			
	[bookmark: _Ref135904971]Conduct regular meetings and assist team supervisors to plan and prioritise team tasks and workload.
			
	[bookmark: _Ref135905114]Actively encourage team members to participate in and take responsibility for team activities and communication processes.
			
	[bookmark: _Ref135905138]Resolve negative interactions or issues relating to access to workplace areas where multiple teams intend to carry out work.
			
	[bookmark: _Ref135905258][bookmark: _Ref135908374]Issue improvement or safety breach notices to team supervisor or individuals. (Provide RTO with a copy of notice with name blacked out)
			
	3 Monitor and manage team performance and progress.

	[bookmark: _Ref135905280]Monitor teams’ effectiveness, progress and work quality.
			
	[bookmark: _Ref135905289]Delegate responsibilities to teams to improve performance and productivity.
			
	[bookmark: _Ref135905295]Delegate responsibilities to team individuals to improve performance and productivity.
			
	[bookmark: _Ref135905403][bookmark: _Ref135908402]Monitor skills level of individuals within a team. (Provide RTO with a copy of performance review or documentation of meeting with individual - name blacked out)
			
	[bookmark: _Ref135905405]Evaluate and address training requirements of individuals within a team.
			
	[bookmark: _Ref135905478]Discuss barriers and issues that impact on performance and progress.
			
	[bookmark: _Ref135905493]Address and solve current and potential problems.
			
	[bookmark: _Ref135905518]Encourage active participation in work activities, innovation and initiative.
			
	[bookmark: _Ref135905540]Monitor resource utilisation.
			
	[bookmark: _Ref135905568]Record and save team information.
			




	Observer comments:
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