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ASSESSMENT FOR BSBWHS408

	Student name
	Chandal Craven

	Date of assessment submission
	14/10/2020


	Trainer/Assessor’s name
	

	Date of assessment marking
	Click here to enter a date.
	Outcome for unit
	☐ Competent
☐ Not Yet Competent




TASK INSTRUCTIONS

· The assessment for this unit of competency consists of the following:
· A series of activities: Some of these activities will require you to provide a response within this document, others will require you to gather evidence to demonstrate your knowledge and skills (overview below)
· Quiz: You will be required to complete a series of questions to demonstrate your knowledge and skills. 
· Practical task: You will be required to have an observer attest to your knowledge and skills and sign a report to this effect.
· At times, you will be provided with a specific business context to which you must respond, otherwise it is anticipated that you will use a workplace of your choosing (your own, or hypothetical) to provide the context to the task.
· At all times, the responses in your assessment must reference Australian (Queensland or Federal) documentation, including legislation, regulations, codes of practice, standards and guidance publications. 

	ACTIVITY OVERVIEW
	REQUIRED FOR SUBMISSION

	· Services provided by contractors
	ACTIVITY 1 Workbook response (below)

	· Policies, procedures, processes, systems, practices and activities
	A. Workbook response (below)

	· Legislative requirements
	B. Workbook response (below)

	· Developing, implementing and evaluating improvements
	C. Workbook response (below)





ACTIVITIES

For the following activities, name a workplace that you wish to examine. 

	Name of workplace
	Rokcorp Constructions




	· 

	Identify two (2) on-site services that may be supplied by contractors to your workplace. For example:
D. Labour hire and temporary workers
E. Cleaning
F. Catering
G. Security
H. Maintenance
I. Repairs
J. Installations and alterations 
Explain the context, situation and arrangement of how these services are provided.
Identify one (1) document that would support the contractor’s contract
K. Explain where contracts and other relevant contract documentation would be found.




	Name of Service 1

	Labour hire and temporary workers

	Context, situation and arrangement of how service is provided

	Temp workers carry out work in any capacity on a non-permanent position.
Are subject to the direction of their employer
Are required to carry out the work
Is paid on a time basis
Has tools and materials supplied by the employer
 

	Supporting document and location

	WHS Regulators and under Part 6.5 of the WHS Regulation 2011 require that for a person to carry out construction work a person must complete an introductory safety training course called ‘general construction induction training’. This is also commonly known as ‘white card’ training.





	Name of Service 2

	Maintenance

WHS Regulation 309(2)(b).
WHS Regulation 150


	Context, situation and arrangement of how service is provided

	To carry out maintenance on electrical equipment
Perform safety check and testing and tagging of all electrical worksite tools

The WHSMP must describe the arrangements in place for consultation, cooperation, and the coordination of activities in relation to inspection and testing of electrical equipment


	Supporting document and location

	The company will provide records of all electrical equipment brought on site in the Electrical Equipment Register held with the WHS Management Plan

Testing and Tagging frequency is as required by State or Territory Legislation, codes of practice and relevant standards.

Under section 198 of the ES Regulation, the following requirements apply for the works of an electricity entity:
(h) electrical equipment intended to form part of the works of an electricity entity must undergo commissioning tests and inspection to verify that the electrical equipment is suitable for service and can be operated safely when initially installed or altered.

ES Regulation s11 A person conducting a business or undertaking must manage risks to health and safety associated with electrical risks at the workplace in accordance with the WHS Regulation, chapter 3, part 3.1. WHS Regulation s34-38 In order to manage risk, a duty holder must: • identify reasonably foreseeable hazards that could give rise to the risk • eliminate the risk, so far as is reasonably practicable • if it is not reasonably practicable to eliminate the risk, minimise the risk so far as is reasonably practicable by implementing control measures • maintain the implemented control measure so that it remains effective • review, and if necessary revise, all risk control measures so as to maintain, so far as is reasonably practicable, a work environment that is without risks to health and safety





	Outcome for Activity 1
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	· 

	Identify and describe the requirements of each of the following within your chosen organisation, with regards to contractor WHS arrangements:
WHS policy
WHS procedure
WHS process
WHS system
WHS practice and activity (i.e. common practice that is not outlined in one of the above documents) 




	Name of WHS policy

	WHS Management Plan

	Requirements

	Introduction to include project details and description of work to be carried out and the designated person on site responsible for the management of occupational health safety and environment

The WHS Act directly instructs the businesses must engage in consultation, co-operation, and co-ordination to avoid risk.




	Name of WHS procedure

	Hazard Identification and Risk Assessment and Control

	Requirements

	WHS Regulation 309(2)(b).
WHS Regulation 32 – 38
Conditions of Contract ‘General Obligations’ (risk assessment)

This Risk Assessment provides a format to assist the workplace controller record the identification of potential hazards of the proposed work, assess the risks involved and develop control measures to eliminate or minimize the risk.

The WHSMP must describe the arrangements in place for consultation, cooperation and the coordination of activities in relation to identifying and managing risks to health and safety.
It is recommended the WHSMP also documents and reflects arrangements and outcomes related to the contract requirement to carry out a risk assessment in relation to the Works. 




	Name of WHS process

	Safe Work Method Statements
Safety Data Sheets

	Requirements

	The SWMS breaks down the work activity and lists any risks and hazards associated with each of these steps and describes the control measures implemented to eliminate or control the risk for the concreter’s safety.

The company has undertaken an assessment of the risks associated with the work activities and has provided to the principal contractor a written Safe Work Method Statement (SWMS); and has provided induction training to all employees. 

SWMS will be maintained and updated as necessary these updates will be directed to the principal contractor.

SWMS references the following:
· Work Health and Safety Act 2016
· Work Health and Safety Regulations 2019
· Safe Work Australia Codes of Practice

Work Health and Safety Act 2011
Work Health and Safety Regulation 2011
Hazardous Manual Tasks Code of Practice 2011 (Qld)
Managing Risks of Plant in the Workplace Code of Practice 2013 (Qld)
How to manage Work Health and Safety Risks Code of Practice 2011
Managing the Risk of Falls from Heights Code of Practice 2011
Formwork Code of Practice 2006 (preserved)
Scaffolding Code of Practice 2009
Concrete Pump Code of Practice 2005
Labeling of Workplace Hazardous Chemicals Code of Practice 2011.
Managing the Risks of Hazardous Chemicals in the Workplace Code of Practice 2013 (Qld)
Work Health and Safety Consultation, Co-operation and 
Coordination Code of Practice 2011
AS 3610.1:2010 - Formwork for Concrete
AS 2211:2004 Safety of Laser Products
AS 1379:2007 Specification and Supply of Concrete
AS1418.10 - Cranes Hoists and Winches Safe Use:  
Elevating Work Platforms
AS2550.10 - Cranes Hoists and Winches Safe Use:  
Mobile Elevating Work Platforms
Environmental Protection and Biodiversity 
Conservation Act 1999 (Cwlth)
Environmental Protection Act 1994 (Qld)
Water Act 2000 (Qld).

Hazardous chemicals management (Safety Data Sheets
WHS Regulation 309(2)(b).
WHS Regulation 341 – 346

The WHSMP must describe the arrangements in place for consultation, cooperation, and the coordination of activities in relation to hazardous chemicals.
This must include the arrangements in place for coordination of provision of access to Safety Data Sheets.
This may also include training requirements, spill kit locations (if applicable) and labelling requirements.





	Name of WHS system

	Risk Matrix
WHS Incident Management - The WHSMP must describe arrangements in place for managing any work health and safety incidents that occur, including arrangement in place for notifiable incidents



	Requirements

	Identify a risk class/ranking for potential workplace hazards by referring to the categories ranging from high to low in a Risk Matrix held within the WHS Plan.

The Risk Matrix is used to determine the level of danger or seriousness (i.e. the consequence) of the risk, how likely it is that this risk will occur (i.e. likelihood/probability) and therefore how detailed control measures will need to be to eliminate or minimise the risk.
A description of a “notifiable incident” should also be included in the WHSMP as this confirms the Contractor has a state of knowledge.





	Name of WHS practice and activity

	Information, Training and Assessment

WHS Regulation 309(2)(b).
WHS Regulation 39
WHS Act s.19(3)(f)

Pre-starts & Toolbox Talks
Workplace Inspection Checklist
Plant and equipment register.

	Requirements

	To use resources such as codes and standards, industry publications (i.e. safety alerts; hazard profiles for specific trade groups), workplace experience and consultation

To inspect the work activity and work area and provide a completed Workplace Inspection Checklist each week to the principal contractor for the duration of the works. 

All plant and equipment are inspected and maintained in accordance with the relevant standard and manufacturer’s recommendations. Plant maintenance information is to be recorded on the plant and equipment register.

The WHSMP must describe the arrangements in place for consultation, cooperation, and the coordination of activities in relation to provision of information, training, and instruction.
This may include arrangements relating to any site induction process undertaken, toolbox meetings, and other consultation processes.





	Outcome for Activity 2
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	· 

	Identify one (1) of each of the following document types which addresses contractor arrangements and where such documents can be found:
· Act
· Regulation
· Code of practice
· Standard
· Guidance publication

Identify a relevant excerpt or requirement from each document that assists with determining whether contractor arrangements within your nominated workplace (i.e. policies, procedures, processes, systems, practices and activities) are compliant.



Example:
	Name and location of Legislation (Commonwealth or State)  

	Work Health and Safety Act 2011 (Qld) found at www.legislation.qld.gov.au

	Relevant excerpt/requirement for determining compliance

	Section 7: A person is a worker if the person carriers out work in any capacity for a PCBU, including work as a contractor or subcontractor




	Name and location of Legislation (Commonwealth or State) 

	Work Health and Safety Act 2011

https://www.legislation.qld.gov.au/view/html/inforce/current/act-2011-018

[bookmark: ]18   What is reasonably practicable in ensuring health and safety

· sets out requirements and standards for building healthy and safe workplaces. It outlines what you must do to protect the health, safety and welfare of workers and other people in a place of work.


	Relevant excerpt/requirement for determining compliance

	[bookmark: def.reasonablypracticable]In this Act, reasonably practicable, in relation to a duty to ensure health and safety, means that which is, or was at a particular time, reasonably able to be done in relation to ensuring health and safety, taking into account and weighing up all relevant matters including—
(a)the likelihood of the hazard or the risk concerned occurring; and
(b)the degree of harm that might result from the hazard or the risk; and
(c)what the person concerned knows, or ought reasonably to know, about—
(i)the hazard or the risk; and
(ii)ways of eliminating or minimising the risk; and
(d)the availability and suitability of ways to eliminate or minimise the risk; and
(e)after assessing the extent of the risk and the available ways of eliminating or minimising the risk, the cost associated with available ways of eliminating or minimising the risk, including whether the cost is grossly disproportionate to the risk





	Name and location of Regulation 

	Work Health and Safety Regulation 2011

https://www.legislation.qld.gov.au/view/html/inforce/current/sl-2011-0240

Part 3.1   Managing risks to health and safety
36   Hierarchy of control measures

· specifies the way in which a duty under the WHS Act must be performed and prescribes procedural or administrative matters to support the WHS Act (e.g. requiring licences for specific activities and the keeping of records).


	Relevant excerpt/requirement for determining compliance

	(1) This section applies if it is not reasonably practicable for a duty holder to eliminate risks to health and safety.
(2)A duty holder, in minimising risks to health and safety must implement risk control measures under this section.
(3) The duty holder must minimise risks, so far as is reasonably practicable, by doing one or more of the following—
(a)substituting (wholly or partly) the hazard giving rise to the risk with something that gives rise to a lesser risk.
(b)isolating the hazard from any person exposed to it.
(c)implementing engineering controls.
(4) If a risk then remains, the duty holder must minimise the remaining risk, so far as is reasonably practicable, by implementing administrative controls.
(5) If a risk then remains, the duty holder must minimise the remaining risk, so far as is reasonably practicable, by ensuring the provision and use of suitable personal protective equipment.





	Name and location of Code of Practice

	· provide practical guidance on how to meet the standards set out in the WHS Act and the WHS Regulation

https://www.worksafe.qld.gov.au/laws-and-compliance/codes-of-practice

Construction Codes of Practice relevant to the workplace:
Formwork Code of Practice 2016
Managing noise and preventing hearing loss at work Code of Practice 2011 
Managing risks of plant in the workplace Code of Practice 2013
Concrete pumping Code of Practice 2019
Managing the risk of falls at workplaces Code of Practice 2018
Hazardous Manual Tasks Regulation and Code of Practice 2011
Confined spaces Code of Practice 2011
How to manage work health and safety risks Code of Practice 2011
First aid in the workplace Code of practice 2014
Work health and safety consultation, co-operation, and co-ordination Code of Practice 2011
safety data sheets for hazardous chemicals Code of Practice 2011
Managing respirable crystalline silica dust exposure in the stone benchtop industry Code of Practice 2019
Labelling of workplace hazardous chemicals Code of Practice 2011


	Relevant excerpt/requirement for determining compliance

	https://www.worksafe.qld.gov.au/laws-and-compliance/codes-of-practice?query=&sort=relevance&f.author%7Cauthor=workplace%20health%20and%20safety%20queensland&f.industry%7Cindustry=construction&start_rank=13

for example

WHS Regulation section 5: 
A confined space means an enclosed or partially enclosed space that:  is not designed or intended primarily to be occupied by a person; and  is, or is designed or intended to be, at normal atmospheric pressure while any person is in the space; and  is or is likely to be a risk to health and safety from: - an atmosphere that does not have a safe oxygen level, or - contaminants, including airborne gases, vapours and dusts, that may cause injury from fire or explosion, or - harmful concentrations of any airborne contaminants, or - engulfment.





	Name and location of Standard

	Safe use of lasers in the building and construction industry

https://www.standards.org.au/standards-catalogue/sa-snz/publicsafety/sf-019/as--2397-colon-2015

Standards are documents that set out specifications, procedures and guidelines that aim to ensure products, services, and systems are safe, consistent, and reliable.

· AS 3610.1:2010 - Formwork for Concrete
· AS 2211:2004 Safety of Laser Products 
· AS 1379:2007 Specification and Supply of Concrete
· AS1418.10 - Cranes Hoists and Winches Safe Use:  
· Elevating Work Platforms
· AS2550.10 - Cranes Hoists and Winches Safe Use:  Mobile Elevating Work Platforms


	Relevant excerpt/requirement for determining compliance

	Sets out safety requirements for the use of lasers in the building and construction industry. Provision has been made for the use of Class 3B (Restricted) lasers where the level of illumination is appropriate. It is intended for use as a reference by persons concerned with the use of lasers for alignment, levelling, control and survey tasks in the building and construction industry, and supplements the requirements of AS 2211 relevant to work in that industry. It does not cover the design and manufacture of lasers, nor the use of lasers in other applications.




	Name and requirement of Guidance Publication

	Workplace Exposure Standards for airborne contaminants

Exposure standards do not identify the dividing line between a healthy and unhealthy work environment. Natural biological variation and the range of individual susceptibilities mean a small number of people may experience adverse health effects below the exposure standard


	Relevant excerpt/requirement for determining compliance 

	
Sections 17 and 19 of the WHS Act together require that exposure to substances in the workplace is kept as low as is reasonably practicable.
For further information about the application of exposure standards, see Guidance on the interpretation of workplace exposure standards for airborne contaminants[footnoteRef:1]. [1:  Available on the Safe Work Australia website at www.safeworkaustralia.gov.au] 






	Outcome for Activity 3
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	· 

	For the purpose of improving contractor arrangements in your workplace, you are to develop a report (in the following structure), which evaluates current contractor practices and outlines improvements.

· INTRODUCTION
a) Outline the background of your company, its role and purpose 
b) Briefly identify the role of contractors within the organisation (e.g. services provided)
c) Identify what you wish to achieve by conducting a review and evaluation of current WHS arrangements for contractors

· CURRENT PRACTICES FOR CONTRACTORS
d) Describe two (2) contractor arrangements in place at your organisation and how/where they are outlined.
e) Identify the organisation’s WHS policies, procedures, processes and systems with regards to contractors.

· LEGISLATIVE REQUIREMENTS
f) Outline contractors’ WHS duties under the legislation
g) Identify contractors’ WHS rights under the legislation
h) Explain contractors’ WHS obligations under the legislation

· REFLECTION ON BEST PRACTICE
i) Identify examples of best practice in industry
j) Compare best practice with current practice
k) Identify areas for improvement

· RECOMMENDATIONS
l) Propose improvements to address needs, explaining how they would meet best practice and/or legislative requirements
m) Identify how proposed improvements could be implemented
n) Outline how improvements could be evaluated for effectiveness 

· CONCLUSION
o) Explain the importance of WHS to your company
p) Identify contractors’ varying WHS duties, rights and obligations under the legislation
q) Express the importance of improving practices


TIPS:
r) Use the report template (below) and elaborate on the points above.
s) Write in simple English. Remember that people from a range of backgrounds and abilities would be reading this document, such as health and safety committees, health and safety representatives, managers, supervisors, and PCBUs or their officers. 
t) Be sure to refer to supportive documents specifically (e.g. section numbers of legislation, reference best practice and WHS information and data) so that the reader could refer to the legislation for more information if they wanted to.  





	· INTRODUCTION

	Clause 309 of the WHS regulation states that the WHS Management Plan must include the following descriptions. WHS Regs 309(1) requires the Principal Contractor to prepare the Work Health and Safety Management Plan (WHSMP) before work commences on the project. 

The following sets out a brief description of the work to be carried out by Rokcorp Constructions during the course of the Concreting contract/agreed works on the xxxx project managed by xxxx builders.

· Provide labour and equipment to place, screed and finish concrete to ground slabs, suspended slabs, vertical walls, columns, beams and stairs

The table below identifies the designated person on site responsible for the management of occupational health safety and environment
· Abcd Citizen                         Contact Number 0400 xxx xxx

Rokcorp does intend to subcontract part of the works (concrete curing). 

· If engaged, the sub-subcontractors intended to be used on this site are: xxxxx
· We will ensure that the above-mentioned subcontractor provides a SWMS for their specialised work, and that they shall review the SWMS, and append the SWMS to this Plan. If they are an employer, will also ensure that evidence relating to a current workers compensation policy is provided.


	· CURRENT PRACTICES FOR CONTRACTORS

	Our focus for health and safety is the elimination of fatalities, permanent disabilities, and systematic reduction of all other injuries. To achieve our focus, we will undertake the following:

• Provide a safe workplace for all employees, sub-contractors, other workers, and the public.

• Encourage a culture of personal responsibility for health and safety behavior.

• Continue to develop a supportive health and safety culture with visible and accountable leadership.

• Ensure our employee and sub-contractor health and safety is made as important as that of our direct employees.

• Promote a culture of health and safety excellence through effective communication, consultation, continuous improvement, openness, and ownership.

• Meet or exceed relevant health and safety legislation and other criteria to which we subscribe.

• Provide appropriate health and safety training to all employees.

• Provide effective rehabilitation support and services to employees in the event of a work-related injury or disease.

This policy will provide the framework for setting safety and health objectives and targets within our business 

WHSMP –
 Risk Assessment
• Concreting Safe Work Method Statement (SWMS)
• Concreting Job Safety Analysis (JSA)
• Document Control
• Project Details
• Work Health Safety and Environment Policy
• Site Safety Rules
• Objectives and Targets
• Personal Protective Equipment (PPE)
• Manual Handling Policy
• Manual Handling Procedure
• Manual Handling Techniques
• Roles and Responsibilities
• Training and Competency
• Consultation, Cooperation and Coordination
• Toolbox and Pre-start Talk
• Workplace Inspection Checklist
• Plant and Equipment Policy
• Plant and Equipment Register
• Plant and Equipment Pre-start Checklist
• Plant and Equipment Regular Checklist
• Hazardous Substances, Dangerous Goods and MSDS Policy
• Hazardous Substances and Dangerous Goods Register
• Electrical Equipment Policy
• Electrical Equipment Register
• Hazard Reporting Policy
• Hazard Report
• Emergency Response Procedures
• Emergency Evacuation Procedures
• Incident Management
• Injury and Incident Investigation
• Register of Injuries
• Incident Investigation Report
• WHS Management Plan Checklist
• Injury Management and Return-To-Work Procedures
• Employee Induction Checklist

REFERENCES:
• Work Health and Safety Act 2016
• Work Health and Safety Regulations 2019
• Australian Standards
• Safe Work Australia Codes of Practice 
 

	· LEGISLATIVE REQUIREMENTS

	Act – Work Health and Safety Act 2011 (Qld) - Work Health and Safety Act 2016

Regulation – Work Health and Safety Regulation 2011 (Qld) - Work Health and Safety Regulations 2019

Codes – Qld Codes of Practice - Safe Work Australia Codes of Practice

Regulator – Workplace Health and Safety Queensland

Australian Standards

Workers' compensation regulator – Workcover Queensland

WHS Regulation 309 WHS(2)(a).
WHS Regulation 309(2)(b).
WHS Regulation 42
WHS Regulation 309(2)(b).
WHS Act and Regulations generally

The WHSMP must include the names, positions and health and safety responsibilities of all persons at the workplace whose positions or roles involve specific health and safety responsibilities in connection with the project.
The WHSMP must nominate the names and contact details of the nominated first aider(s).
Other Contractor supporting documents must align with the position titles align with the WHSMP.

The WHSMP must provide details of the arrangements in place, between any persons conducting a business or undertaking at the workplace where the construction project is being undertaken, for consultation, cooperation and the coordination of activities in relation to compliance with their duties under the Act and these Regulations.
The requirements of this regulation must cover where applicable items including, but not limited to, Risk Identification and Management (item 4), Information, Training and Instruction (items 5 and 6), remote or isolated work (item 7), hazardous chemicals management (item 8), inspection and testing of electrical equipment (item 9), asbestos (item 10) and adequate and accessible facilities (item 11).

The WHSMP must describe the arrangements in place for consultation, cooperation, and the coordination of activities in relation to identifying and managing risks to health and safety.
It is recommended the WHSMP also documents and reflects arrangements and outcomes related to the contract requirement to carry out a risk assessment in relation to the Works.

The WHSMP must describe the arrangements in place for consultation, cooperation, and the coordination of activities in relation to provision of information, training, and instruction.
This may include arrangements relating to any site induction process undertaken, toolbox meetings, and other consultation processes.




	· REFLECTION ON BEST PRACTICE

	ensuring quality, safe workplaces for people engaged through the highest possible standards of workplace health and safety, engaging appropriate numbers of trainees and apprentices, and best practice industrial relations. Provide a detailed Work Health and Safety Management Plan outlining your approach to managing health and safety
throughout all phases of a project. Detail the number of current employees (apprentices & trainees) anticipated to be working on a contract employee include, proposed start dates, anticipated length of employment, how they will be engaged. A demonstrated history of and commitment to compliance with work health and safety laws

· policies, procedures, processes, systems, methods and arrangements used and applied to achieve effective WHS management of contractors.



	· RECOMMENDATIONS

	Continuing improvements to contractor WHS arrangements should include:
· contract monitoring and evaluation
· contractor worker induction
· existing contracts
· future contracts and contract arrangements
· hazard management processes
· policies, procedures and systems
· tender evaluation
· tender specification
· training of contract workers
· workplace processes and activities.

Leading indicators for future safety and awareness, performance, and continuous improvement. This proactive measure reports what employees are doing on a regular basis to prevent injuries.  Best practice workplace health and safety (WHS) systems and standards. 


	· CONCLUSION

	
To ensure that its employees, agents, sub-contractors and their employees comply with the requirements of the Work Health and Safety (National Uniform Legislation) Act 2011(WHS Act), Work Health and Safety (National Uniform Legislation) Regulations 2011 (WHS Regulations), Australian Standards

· To provide a safe work environment
· provide and maintain safe machinery and structures
· provide safe ways of working
· ensure safe use, handling and storage of machinery, structures, and substances
· provide and maintain adequate facilities
· provide any information, training, instruction, or supervision needed for safety
· monitor the health of workers and conditions at the workplace





	Outcome for Activity 4
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




QUIZ

	QUESTIONS
	CORRECT

	Which of the following services are more likely to be supplied by contractors? Select all that apply.
☒	Repair work
☒ 	Installation of equipment
☒ 	Fire wardens
☒ 	Management

	☐

	The definition for ‘worker’ under the Work Health and Safety Act 2011 (Qld) includes contractors. 
☒	True
☐ 	False

	☐

	As contractors are not employees, they are not required to be consulted with regards to WHS matters. 
☐	True
☒ 	False

	☐

	Due to the different nature of contractor arrangements, contractors may be required to have a separate workplace induction. 
☒	True
☐ 	False

	☐

	All information relevant to a contractor must be exclusively included in their contract. 
☒	True
☐ 	False

	☐




	Outcome for Quiz
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	





PRACTICAL TASK

You are required to have a suitable observer verify your ability to complete the following tasks. These tasks may be simulated (using the handouts provided) or real.

	TASKS
	VERIFIED

	Access contracts (and other relevant contract documentation, information and data) to:
u) Identify the services supplied by contractors
v) WHS arrangements relevant to contractors
w) Identify contractor WHS workplace policies, procedures, processes, systems, practices and activities
	☒

	Compare contractor WHS policies, procedures, processes, systems, practices and activities with requirements under WHS legislation.
	☒

	Consider best practice/legislative requirements and identify any areas of improvement for contractor WHS policies, procedures, processes, systems, practices and activities.
	☒

	Develop potential improvements to contractor WHS policies, procedures, processes, systems, practices and activities – outlining requirements for implementation and evaluation of these improvements. 
	☒

	Develop an electronic presentation outlining your findings, and present this to the PCBU.
	☒

	Name of observer
	Donna and Luciano Sartor

	Role of observer 
(Confirm their suitability to sign)
	☐ Trainer/Assessor	
☒ Other (specify):  Directors of Rokcorp Concrete and Sartor Brisbane Concrete Services

	Phone number of observer
	0407026772

	Email address of observer
	chansartor@gmail.com

	Signature of observer
	
	Date
	14/10/2020
	Comments
	




	Outcome for Practical Task
	☐ Satisfactory 
☐ Not satisfactory

	Trainer/Assessor comments
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