Practical Assessment – BSBWHS412 Assist with workplace compliance with WHS laws     


Perfect Painters

Report to PBCU:
Perfect Painters is to create policies, procedures, and systems in accordance with the Workplace Health and Safety Act 2011. Perfect Painters has a duty to ensure the health and safety of workers while they are at work in the business or undertaking and others who may be affected by the carrying of work so far as is reasonably practicable (Section 18 & 19: WHS Act 2011). Perfect Painters will consult with workers in the development of any WHS documentation that relates to their wellbeing (Section 46: WHS Act 2011). 
Perfect Painters current WHS Policy Statement is in accordance with the Workplace Health and Safety Act 1995, this has since been superseded by the Workplace Health and Safety Act 2011. The current WHS Process does not include consulting with workers in the development stage of creating the WHS documentation. Step 5 of the WHS Process only mentions that a review will be performed at predetermined intervals or when there has been a change of CEO. The policy fails to mention workers duties, rights, and obligations along with management responsibilities. Perfect Painters will be required to update their WHS Policy Statement to align with the Workplace Health and Safety Act 2011. 
Recommended updated WHS Process:
1. Management is to prepare in conjunction with all workers and WHS committee a WHS Policy Statement for the business in accordance with the Workplace Health and Safety Act 2011
2. The current CEO is to sign and date the WHS Policy Statement
3. WHS Committee is to develop communication strategies to communicate the Policy updates to all employees, contractors, and visitors. 
4. The WHS Committee is to monitor the effectiveness of the communication of the WHS policy statement.
5. The WHS committee and management are to formally review the policy at predetermined intervals, incidents, law changes, ineffectiveness, and management changes. 
It is recommended that Perfect Painters elect a WHS Committee that meets regularly to review the compliance of processes and systems. All processes and systems should be in accordance with the Workplace Health and Safety Act 2011 to maintain compliance. 







Happy Sate High School 

Report to PBCU:
Happy State High School is to create policies, procedures, and systems in accordance with the Workplace Health and Safety Act 2011. Happy State High School has a duty to ensure the health and safety of workers while they are at work in the business or undertaking and others who may be affected by the carrying of work so far as is reasonably practicable (Section 18 & 19: WHS Act 2011). Happy State High School will consult with workers in the development of any WHS documentation that relates to their wellbeing (Section 46: WHS Act 2011). 
Happy State High School’s current WHS Policy Statement is in accordance with the Workplace Health and Safety Act 1995, this has since been superseded by the Workplace Health and Safety Act 2011. The current Employers duties does not include consulting with workers in the development stage of creating the WHS documentation. The WHS Policy Statement does not outline under what circumstances the Policy gets reviewed. The Policy outlines the duties of both the employer and employee but lacks information on rights and obligations. Happy State High School will be required to update their WHS Policy Statement to align with the Workplace Health and Safety Act 2011. 
Recommended updates WHS Process:
1. Management is to prepare in conjunction with all workers and WHS committee a WHS Policy Statement for the business in accordance with the Workplace Health and Safety Act 2011
2. The current CEO is to sign and date the WHS Policy Statement
3. WHS Committee is to develop communication strategies to communicate the Policy updates to all employees, contractors, and visitors. 
4. The WHS Committee is to monitor the effectiveness of the communication of the WHS policy statement.
5. The WHS committee and management are to formally review the policy at predetermined intervals, incidents, law changes, ineffectiveness, and management changes.
It is recommended that Happy State High School’s WHS Committee meets regularly to review the compliance of processes and systems. All processes and systems should be in accordance with the Workplace Health and Safety Act 2011 to maintain compliance. 









