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ASSESSMENT FOR BSBSUS401

	Student name
	

	Date of assessment submission
	Click here to enter a date.


	Trainer/Assessor’s name
	

	Date of assessment marking
	Click here to enter a date.
	Outcome for assessment
	☐ Satisfactory
☐ Not Satisfactory

	Trainer/Assessor’s comments
	



This Assignment will be marked against the following.
This checklist is to be used when assessing the students in this task.  This checklist is to be completed for each student.  Please mark completed assignment as per the following checklist.     S: Satisfactory       or       NS: Not Satisfactory
	1. Marking Checklist 
	2. 
	S / NS

	Environmental legislation likely to affect workplace is identified
	
	Candidate gives examples of how they can ensure compliance with identified legislation
	
	Minimum of two examples given for why candidate thinks it is important to go green in the workplace
	
	Two examples for each department (purchasing and administration) that the organisation could use to improve resource use
	
	Change management skills are listed to convince co-workers that philosophy is worthwhile
	
	Steps to improve environmental impact on purchasing strategies within the organisation are listed and incorporates the following:
· Employment terms and conditions
· Hazard identification
· Strategies for communicating plans
· Analysis of current resource usage
Alternative options for areas with issues
	
	A basic plan is developed to demonstrate how improvements will be implemented throughout the Department Store and covers:
· Resources required
· Tools required
· Techniques to be used
· Impact on others
· Budgets
· [bookmark: _GoBack]Relevant procedures/processes/policies as required
· Outside sources of information
· Evaluation of alternative solutions
Efficiency targets for department
	
	Explanation is given for how candidate will communicate with team and suggests how they will actively seek suggestions for stakeholders
	
	Required additional training or support for team members is listed
	
	Three environmental and resource efficiency improvement plans are selected and examples of strategies for each are given
	
	A half page report that evaluates and comments on the improvement processes undertaken is written
	
	A monitoring of performance report is developed that demonstrates the outcomes of one improvement on efficiency targets to key personnel and stakeholders. Candidate also considers how they could promote successful strategies and reward participants where possible.
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