1.0 INTRODUCTION
Perfect Painters is committed to the continual improvement of workplace health and safety within the company and ensuring compliance with current Legislation. The current legislation is the Workplace Health and Safety Act 2011. All employees, PCBU’s and other workers are required to work in compliance with the Act. PCBU’s are required to know and understand their duties, rights, and obligations. Section 19 of the WHS Act 2011 outlines that a PCBU has the duty, so far as is reasonably practical to provide and maintain a safe working environment includes the layout, lighting, work areas, floods and services, entries and exits, fixtures and fittings and ventilation. Alongside this, PCBU’s have several obligations to adhere to. PCBU’s must consult with workers who carry out work or who are likely to be directly affected by a matter relating to work health or safety, outlined in section 47 of the WHS Act 2011. A PCBU must also consult with health and safety representatives for the purpose of ensuring the health and safety of workers or a work group. This is to ensure everyone is aware of the health and safety procedures and requirements for a job. 

2.0 POLICY NON-COMPLIANCES
Elements of the WHS policy need to be updated to ensure compliance with current legislation:
· Ensure CEO has signed and dated the Policy Statement.
· Must work under the Workplace Health and Safety Act 2011 (Outdated).
· Document should be structured to be more readable and understandable. Dot points should be used to outline the policies objectives rather than several paragraphs.
If the policy is not in line with legislation and/or not communicated to all staff and workers, potential WHS Regulator action may occur. These include Provisional Improvement Notices, Prohibition Notices, and Infringement Notices.

3.0 UPDATED POLICY AND PROCEDURE
PERFECT PAINTERS WORKPLACE HEALTH AND SAFETY POLICY STATEMENT

Perfect Painters is committed to providing a safe and healthy working environment for our employees and for contractors and visitors to the workplace. Adopting and promoting the provisions of the Workplace Health and Safety Act 2011 and its associated Regulation, Codes and Standards, together with significant importance placed in the areas of hazard / risk management and injury prevention strategies, will achieve our WH&S Objectives:

· Eliminate or reduce risk by developing proactive strategies and adopting a risk management approach to WH&S to provide an injury/illness free workplace. 

· Understanding that creating and maintaining a safe and healthy working environment is a major part of our overall responsibilities, and that all employees with management or supervisory responsibilities are accountable for the health and safety of employees and visitors in their respective work areas.

· Individual Safe Work Procedures, guidelines, and standards will be prepared in consultation with relevant employees and issued. 

· All employees, contractors, volunteers, work experience students and visitors in our workplaces, are expected to follow safe work practices as prescribed under the legislation and in our Policies and Safe Work Procedures, and that they make every effort to reduce the risk of injury to themselves and others. 

· We will provide adequate resources to manage and maintain health and safety together with regular training on workplace health and safety and expect our employees to attend. 

Workplace Health and Safety is important, and we all have an obligation to ensure that we have a safe and healthy working environment, and we encourage you to actively participate so that we may achieve this goal.

[Signed]
Chief Executive Officer
April 2022


4.0 RECOMMENDATIONS
To ensure policies and procedures remain current, the document should include issue dates and numbers, placed in loose leaf folders and single sided, use amendment sheets and formally review. PCBU’s and/or safety officers have roles to ensure effective consultation and communication with workers about these policies, processes, and procedures.
An effective process will document and define the process and its scope. The process will include clear steps and documents that the company should use to meet the process and note down exceptions to this flow. It will describe who is involved and how the process will be monitored and controlled. The process should be reviewed and tested to ensure its effectiveness.

5.0 CONCLUSION
The implementation of these corrections in the Workplace Health and Safety Policy at Perfect Painters will ensure our company establishes and maintains its reputation and commitment to the health and safety of its workers and employees. Initiating new processes and procedures for communication and consultation will guarantee that all workers and staff remain aware of legislation and changes in legislation to ensure work is completed in line with the Workplace Health and Safety Act 2011.
