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The Third Party Report should be completed by a senior member of staff i.e. a supervisor or manager, where possible. The report should cover the points below, with a description to show that the tasks have been witnessed over time, while working with the learner. Examples, times, dates etc. should be included, if possible. 
As this unit is about fostering the holistic development and wellbeing of the child in early childhood, you will need to have witnessed the learner within a working or training environment:
1. Fostering physical development
2. Fostering social development
3. Fostering emotional development
4. Fostering cognitive development
5. Fostering communication development
6. Fostering an environment for holistic learning and development.
Ticking yes/no next to the tasks is required, as well as an accompanying report.

Third Party Checklist
	Candidate’s Name
	

	Assessor or Observer’s Name
	

	Unit of Competence
(Code and Title)
	

	Date of Assessment
	

	Location
	

	Demonstration Tasks
	

	Materials and Equipment
	

	Tasks to be simulated if not witnessed over time:
	Yes
	No

	1. Did the learner assess and monitor children’s physical skills and development?
	
	

	2. Did the learner plan and provide appropriate experiences and opportunities to foster each child’s fine and gross motor skills, and fundamental movement skills through play?
	
	

	3. Did the learner plan and provide experiences which challenge the physical skills and abilities of children and promote physical fitness?
	
	

	4. Did the learner assess and monitor children’s social skills and development?
	
	

	5. Did the learner plan and provide opportunities for different forms of social interaction between children during play with respect for each child’s interests, goals and development stage?
	
	

	6. Did the learner create opportunities for children to participate in meaningful ways in group discussions and shared decision-making?
	
	

	7. Did the learner structure experiences in a way that promotes cooperation and conflict resolution?
	
	

	8. Did the learner promote a sense of community within the service?
	
	

	9. Did the learner arrange the environment to encourage interactions between children as well as accommodating a child’s need for privacy, solitude or quiet?
	
	

	10. Did the learner provide opportunities for children to investigate ethical issues relevant to their lives and their communities?
	
	

	11. Did the learner assess and monitor children’s emotional development?
	
	

	12. Did the learner create opportunities for children to experience individual strengths and successes during play?
	
	

	13. Did the learner plan and provide opportunities through play that challenge children’s emerging skills and capabilities?
	
	

	14. Did the learner provide opportunities for children to engage independently with tasks?
	
	

	15. Did the learner create opportunities for children to explore self-image and identity through play?
	
	

	16. Did the learner provide opportunities for children to release feelings and express emotions through suitable experiences?
	
	

	17. Did the learner assess and monitor children’s cognitive skills and development?
	
	

	18. Did the learner engineer and provide opportunities for children to participate in science, mathematics and technology experiences?
	
	

	19. Did the learner plan and provide opportunities through play for children to experience the consequences of their choices, actions and ideas?
	
	

	20. Did the learner create learning environments with appropriate levels of challenge where children are encouraged to explore, experiment and take appropriate risks in their learning?
	
	

	21. Did the learner build opportunities for involvement in experiences that support the investigation of ideas, complex concepts and thinking, reasoning and hypothesising?
	
	

	22. Did the learner provide opportunities through play for children to explore concept development?
	
	

	23. Did the learner make opportunities for children to both construct and take apart, as a strategy for learning?
	
	

	24. Did the learner provide children with a wide range of everyday materials that they can use to create patterns and to sort, categorise, order and compare?
	
	

	25. Did the learner assess and monitor children’s language skills and development?
	
	

	26. Did the learner plan and provide developmentally appropriate experiences and opportunities to foster language and literacy development through play?
	
	

	27. Did the learner create opportunities for children to listen and respond to language?
	
	

	28. Did the learner value the child’s linguistic heritage and encourage the use and acquisition of home languages?
	
	

	29. Did the learner provide opportunities for children to engage with familiar and unfamiliar culturally constructed text?
	
	

	30. Did the learner create a literacy-enriched environment including displaying home languages and Standard Australian English?
	
	

	31. Did the learner provide resources that encourage children to experiment with images and print?
	
	

	32. Did the learner support and initiate inquiry processes, try new ideas and take on challenges?
	
	

	33. Did the learner provide resources and materials that offer challenge, intrigue and surprise?
	
	

	34. Did the learner assist to promote children’s sense of belonging and connectedness?
	
	

	35. Did the learner engage children in sustained shared conversations to extend their thinking?
	
	

	36. Did the learner provide the opportunity for scaffolding learning and development?
	
	

	37. Did the learner assist children to see their mistakes as opportunities to learn and grow?
	
	

	38. Did the learner facilitate families’ diverse contributions to the learning community?
	
	

	39. Did the learner share information with colleagues about child development and wellbeing?
	
	

	40. Did the learner create learning environments where children are able to immerse themselves in self-directed play?
	
	

	41. Did the learner recognise spontaneous teachable moments as they occur and use them to build on children’s learning?
	
	

	42. Did the learner ensure a balance between child-initiated and educator-supported learning?
	
	

	43. Did the learner provide learning environments with appropriate levels of challenge where children are encouraged to explore, experiment and take risks in their learning?
	
	

	44. Did the learner facilitate team collaboration of assessments and evaluation in relation to child development and wellbeing?
	
	




	The candidate’s performance was:
	Not Satisfactory
	Satisfactory

	Further comments:




















	Candidate’s Signature
	

	Assessor/Observer’s Signature
	



Third Party Evidence
	Confidential Information
Name of Candidate

	RTO:

	Unit(s) of Competence


As part of the assessment for the units of competency, we are seeking evidence to support a judgment about the candidate’s competence. As part of the evidence of competence we are seeking reports from the supervisor and other people who work closely with the candidate.
	Name of the supervisor:

	Workplace:

	Address: 

	Phone:




Do you understand which evidence/tasks the candidate has		Yes		No
provided/performed that you are required to comment on?

As the assessor explains the purpose of the candidates			Yes 		No
assessment?

Are you aware that the candidate will see a copy of this form?		Yes 		No

Are you willing to be contacted should further verification of this	Yes 		No
statement be required?

	What is your relationship to the candidate?

	

	How long have you worked with the person being assessed?

	

	How closely do you work with the candidate in the area being assessed?

	

	What is your technical experience and/or qualification (s) in the area being assessed? (Include any assessment or training qualifications.)

	


 Does the candidate:

			Perform tasks to the industry standards?	Yes 		No


			Managed job tasks effectively?			Yes 	 	No


			Implement safe working practices?		Yes 	 	No


			Solve problems on the job?			Yes 	 	No


			Work well with others?				Yes 		No


			Add that to new tasks?				Yes 	 	No


			With unusual or non-routine situations?		Yes 		No

	Overall do you believe the candidate conforms to the standard required by the unit of competency on a consistent basis?


	

	Identify any training needs for the candidate:










Any other comments:

 





