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[bookmark: _Toc415143422][bookmark: _Toc482176456]Unit of Competency
[bookmark: _Toc482176457]Application

This unit describes the skills and knowledge required to enable educators to provide children with opportunities to maximise their potential and develop a foundation for future success.
This unit applies to educators working in a range of education and care services.
The skills in this unit must be applied in accordance with Commonwealth and State/Territory legislation, Australian/New Zealand standards and industry codes of practice.
[bookmark: _Toc329018037]Unit Mapping Information

This version was released in CHC Health Training Package release 1.0 and meets the requirements of the New Standards for Training Packages.

Pre-requisite Unit

Nil.

Unit Sector

N/A.



[bookmark: _Toc482176458][bookmark: _Toc329018038]Performance Criteria
	Element
Elements describe the essential outcomes.
	Performance Criteria
Performance criteria describe the performance needed to demonstrate achievement of the element.


	1. Identify learning frameworks
	1.1 Investigate different approved learning frameworks and identify the framework relevant to the service
1.2 Recognise differences between the relevant framework and other approved frameworks
1.3 Clarify the relevance of the framework with educators and others to identify its relationship to other aspects of relevant law and regulations


	2. Apply the learning framework
	2.1 Investigate how the framework is applied to support children’s learning
2.2 Explore and develop an understanding of the principles and practices of the relevant framework
2.3 Work in collaboration with others to apply the principles and practices of the learning framework to all aspects of the educator role
2.4 Work in collaboration with others to implement framework learning outcomes
2.5 Reflect on own practices in the workplace and discuss with supervisor







[bookmark: _Toc482176459][bookmark: _Toc415143424][bookmark: _Toc329018039]Range of Conditions
Specifies different work environments and conditions that may affect performance. Essential operating conditions that may be present (depending on the work situation, needs of the candidate, accessibility of the item, and local industry and regional contexts) are included.
Range is restricted to essential operating conditions and any other variables essential to the work environment.
The learning framework used must be one listed in the Education and Care Services National Regulations.
[bookmark: _Toc482176460]Foundation Skills
The Foundation Skills describe those required skills (language, literacy, numeracy and employment skills) that are essential to performance.
· [bookmark: _Toc329018040]Reading – in order to interpret and apply relevant approved learning frameworks in the context of own work role.
The remaining foundation skills essential to performance are explicit in the performance criteria of this unit.
[bookmark: O_737622]

[bookmark: _Toc415143425][bookmark: _Toc482176461][bookmark: _Toc285113079][bookmark: _Toc326743761][bookmark: _Toc328654777][bookmark: _Toc330386596]Assessment Requirements
Performance Evidence

The candidate must show evidence of the ability to complete tasks outlined in elements and performance criteria of this unit, manage tasks and manage contingencies in the context of the job role. There must be demonstrated evidence that the candidate has completed the following tasks at least once: 
· Worked collaboratively with at least one other educator to implement an approved learning framework within an approved education and care service, including:
· investigating and documenting at least two examples of how the learning framework is demonstrated in the service
· researching and documenting at least one example of how each principle of the learning framework is reflected in the service
· working closely with others and under supervision to help implement the framework
· reflecting on and discussing practice with supervisor and others
· investigated and documented their own involvement in at least three examples of pedagogical practices in the service.

Knowledge Evidence

The candidate must be able to demonstrate essential knowledge required to effectively do the task outlined in elements and performance criteria of this unit, manage the task and manage contingencies in the context of the work role. These include knowledge of:
· How to access:
· Belonging, Being and Becoming: The Early Years Learning Framework for Australia 
· My Time, My Place: Framework for School Age Care in Australia
· the relevant approved learning framework used in the service if different from those above
· How to navigate through framework documents to find areas relevant to this unit of competency
· United Nations Convention on the Rights of the Child
· Key participants in the implementation of the relevant approved learning framework
· Organisational standards, policies and procedures.



Assessment Conditions

Skills must be demonstrated in a regulated education and care service.
In addition, simulations and scenarios must be used where the full range of contexts and situations cannot be provided in the workplace or may occur only rarely. These are situations relating to emergency or unplanned procedures where assessment in these circumstances would be unsafe or is impractical.
Simulated assessment environments must simulate the real-life working environment where these skills and knowledge would be performed, with all the relevant equipment and resources of that working environment.
Assessment must ensure use of:
· National Quality Framework for Early Childhood Education and Care 
· The relevant approved learning framework under the National Quality Framework for Early Childhood Education and Care. 
Assessors must satisfy the Standards for Registered Training Organisations (RTOs) 2015/AQTF mandatory competency requirements for assessors.


Links

Companion volumes are available from the CS&HISC website - http://www.cshisc.com.au/ 
Companion Volume implementation guides are found in VETNet - https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=5e0c25cc-3d9d-4b43-80d3-bd22cc4f1e53 

[bookmark: _Toc482176462]1. Identify learning frameworks
1.1. 	Investigate different approved learning frameworks and identify the framework relevant to the service
1.2.	Recognise differences between the relevant framework and other approved frameworks
1.3.	Clarify the relevance of the framework with educators and others to identify its relationship to other aspects of relevant law and regulations
[image: ]

[bookmark: _Toc482176463]1.1 – Investigate different approved learning frameworks and identify the framework relevant to the service
By the end of this chapter, the learner should be able to:
List the learning outcomes which form both nationally approved learning frameworks ‘Belonging, Being and Becoming’ and ‘My Time, Our Place’
Identify the relevant learning framework(s) for their organisation.
[bookmark: _Toc482176464]The National Quality Framework
The National Quality Framework is based on an agreement between all Australian governments to work together to provide better educational and developmental outcomes for children.
The National Quality Framework includes:
[image: C:\Users\Kelsey\Pictures\Pictures\ArtWork\business_binder_meeting_colored_800_wht.png]The National Law and National Regulations
The National Quality Standard
An assessment and quality rating process
National learning frameworks.  
This unit will be focusing solely on learning frameworks, but it may be a good idea to do some research into the National Quality Framework in order to aid your understanding of how learning frameworks fit into the larger picture. 
More information can be found here: http://www.acecqa.gov.au/national-quality-framework (Accessed 05.02.2018)
[bookmark: _Toc482176465]Approved learning frameworks
By law, all services are required to base their education on an approved learning framework. As well as being a mandatory regulation, following an approved learning framework will enable educators to provide children with opportunities to maximise their potential and develop a foundation for future success – the key focus of this unit. 
A learning framework is NOT something which has to be incorporated into your practices exactly how it is presented. Remember that it is only a ‘framework’ and not a manual. A learning framework provides a basis for educators to build the rest of their services around. For example, aspects of education such as the curriculum should include elements of the relevant learning framework in a way that is appropriate for the educators and the children Whilst it is obligatory to factor the relevant framework into the service on the whole, a framework is simply something which can be built on and made to fit in a way which works best for individual organisations.


There are two key nationally approved learning frameworks:
Belonging, Being & Becoming: The Early Years Learning Framework for Australia
My Time, Our Place: Framework for School Age Care in Australia.
Both of these frameworks support the Council of Australian Governments visions that:
“All children have the best start in life to create a better future for themselves and for the nation.”
Belonging, Being & Becoming
Belonging, Being & Becoming: The Early Years Learning Framework for Australia aims to extend and enrich children’s learning from birth to five years and through the transition to school. In line with the quote used above, this framework draws on evidence that early childhood is a vital period of children’s learning and development, and reinforces that this should be supported throughout all services.
My Time Our Place
My Time, Our Place: Framework for School Age Care in Australia is designed (as indicated in the title) for school age care educators, and aims to extend and enrich children’s wellbeing and development in school age care settings. 
[bookmark: _Toc482176466]Investigating learning frameworks
Learning frameworks incorporate a number of different elements and sections which you should be aware of. You don’t have to remember this word for word, but being able to navigate your way around the relevant framework and identify different elements will help your overall understanding of the framework and how your organisation has worked around this.
Learning outcomes
[image: C:\Users\Kelsey\Pictures\Pictures\ArtWork\higher_learning_pc_evolve_three3545.jpg]For example, one of the key elements of learning frameworks is the learning outcomes. Learning outcomes will be designed to encompass the complex learning and development of all children. 
The five Learning Outcomes of ‘Being, Belonging and Becoming’ and ‘My Time, Our Place’ are:
Children have a strong sense of identity
Children are connected with and contribute to their world
Children have a strong sense of wellbeing
Children are confident and involved learners
Children are effective communicators.
How these outcomes can be applied to your practice will be explored in a later chapter.
More information regarding both learning frameworks mentioned can be found here:

Belonging, Being and Becoming: 
http://files.acecqa.gov.au/files/National-Quality-Framework-Resources-Kit/belonging_being_and_becoming_the_early_years_learning_framework_for_australia.pdf (Accessed 05.02.2018)
My Time, Our Place: 
http://files.acecqa.gov.au/files/National-Quality-Framework-Resources-Kit/my_time_our_place_framework_for_school_age_care_in_australia.pdf  (Accessed 05.02.2018)
[bookmark: _Toc482176467]Jurisdiction-specific approved learning frameworks
On top of nationally approved learning frameworks, there are also jurisdiction-specific learning frameworks in place across Australia. 
[image: C:\Users\Kelsey\Pictures\Pictures\ArtWork\australia_400_clr_12238.png]For example:
Tasmania: the Tasmanian Curriculum, the Department of Education of Tasmania (https://www.education.tas.gov.au/students/school-and-colleges/curriculum/  )
Victoria: the Victorian Early Years Learning and Development Framework (http://www.education.vic.gov.au/Documents/childhood/providers/edcare/veyldframework.pdf)
Western Australia: the Curriculum Framework for Kindergarten to Year 1 (http://k10outline.scsa.wa.edu.au/).
(Websites accessed 05.02.2018)
Depending on your location, you may need to be aware of additional or alternative learning frameworks. If you are unsure of the relevant learning framework(s), you should ask the relevant person in your organisation - a manager or a supervisor, for example. 


[bookmark: _Toc482176468]Activity 1A
[image: ]


[bookmark: _Toc482176469]1.2 – Recognise differences between the relevant framework and other approved frameworks
By the end of this chapter, the learner should be able to:
Identify three clear differences between two chosen approved learning frameworks.
[bookmark: _Toc482176470]Why should differences be recognised?
You should be able to identify the differences between the learning framework(s) that you follow and others. Even if your organisation only works from one learning framework, it will be worth knowing how this one stands out from the rest and the differences that it has. 
Having a clear understanding of how learning frameworks differ will enable you to have discussions with the families of children and reassure any questions or concerns they may have. It doesn’t look professional if you are unsure about the framework in place within your organisation or the basic premises of it. You are not expected to memorise the relevant framework word for word, but just having a general understanding of the main focus should guide you through your practice and set you up with the relevant knowledge. 
[bookmark: _Toc482176471]How to recognise differences
In order to identify the differences between learning frameworks, it is a good idea to perform a compare and contrast exercise. This means looking at how two things (or more) which are similar are different.
For example, looking at the frameworks My Time, Our Place and Belonging, Being and Becoming:
	My Time, Our Place
	Belonging, Being and Becoming

	Focuses on school age care
	Focuses on children from birth to five years

	Principle Two: Partnerships is focused on the educator’s relationship with the child themselves as well as their family
	Principle Two: Partnerships is focused on the educator’s relationship with the family of the child and working together for the benefit of the child

	Practice includes ‘collaboration with children’
	Practice includes ‘responsiveness to children’



You can see by looking at the table above that both frameworks have similar focuses, but these differ slightly for the specific purpose. Some differences will be clear, for example, the intended age of the framework will be a key factor which you should recognise immediately. For others, you may have to look further, for example, the learning outcomes or principles may differ in places.

[bookmark: _Toc482176472]Activity 1B
[image: ]

[bookmark: _Toc482176473]1.3 – Clarify the relevance of the framework with educators and others to identify its relationship to other aspects of relevant law and regulations
By the end of this chapter, the learner should be able to:
Identify the relevant laws/legislation which apply in a range of different states or territories. 
[bookmark: _Toc482176474]Clarifying the relevance of a framework
It is important when using a framework that you and your organisation remember that it is just that – a framework. As mentioned in a previous chapter, whilst you have an obligation to take the framework into consideration when planning your service, it is something that you can build upon to form your own methods of working which work best for you and, more importantly, the children in your care. 
For this reason, it is important that you are consistently monitoring the relevance of the framework alongside the relevant people to ensure that it is still appropriate and working in accordance with every other aspect of your organisation. 
For example, you may clarify the relevant of a framework by:
Setting meetings to discuss how you are incorporating the relevant learning framework into your practice and how you may want to change this going forward
[image: C:\Users\Kelsey\Pictures\Pictures\ArtWork\figures_with_check_mark_800_wht.png]Identifying how each of the different elements fit in with your own practices – as mentioned, whilst you have an obligation to abide by the relevant learning framework you are also able to make this fit in with your own practices and those of your organisation – you may want to make changes to your current practices to make the framework fit better with the ethos of your organisation.
Whilst everything mentioned above is not likely to be entirely your responsibility, it will be worth ensuring that you are involved in things wherever you can. Having an active role will help to increase your understanding of things that go on and enable you to make links between your own practices and the wider picture of where this fits in. Knowledge is power after all!
[bookmark: _Toc482176475]Relevant law and regulations
It is a good idea to gain an understanding of where your relevant framework fits into other aspects of law and regulations. The key thing to remember concerning this is that the National Quality Framework, which covers all approved learning frameworks, operates under a law system itself. 
This system includes:
Education and Care Services National Law
Education and Care Services National Regulations.
The specific laws and regulations which frameworks will work in accordance with will depend on which state or territory they are being used within.
The following table shows which law/legislation applies in each territory:
	State or Territory
	Legislation
	Application Act

	Victoria
	Education and Care Services National Law Act (2010)
	

	New South Wales
	
	Children (Education and Care Services National Law Application) Act 2010

	Australian Capital Territory
	
	Education and Care Services National Law (ACT) Act 2011

	Northern Territory
	
	Education and Care Services (National Uniform Legislation) ACT 2011

	South Australia
	
	Education and Early Childhood Services (Registration and quality) Act 2011

	Tasmania
	
	Education and Care Services National Law (Application) Act 2011

	Queensland
	
	Education and Care Services National Law (Queensland) Act 2011

	Western Australia
	Education and Care Services National Law (WA) Act (2012)
	



(Australian Children’s Education & Care Quality Authority: National Law - http://acecqa.gov.au/national-quality-framework/national-law-and-regulations/national-law Accessed 05.02.2018)
It is your responsibility to make yourself aware of the laws and regulations which are relevant to your organisation and ensure that your practices are abiding by this.

[bookmark: _Toc482176476][image: ]Activity 1C


[bookmark: _Toc482176477]2. Apply the learning framework
2.1. 	Investigate how the framework is applied to support children’s learning
2.2.	Explore and develop an understanding of the principles and practices of the relevant framework
2.3.	Work in collaboration with others to apply the principles and practices of the learning framework to all aspects of the educator role
2.4.	Work in collaboration with others to implement framework learning outcomes
2.5.	Reflect on own practices in the workplace and discuss with supervisor
[image: ]


[bookmark: _Toc482176478]2.1 – Investigate how the framework is applied to support children’s learning
By the end of this chapter, the learner should be able to:
Explain how one aspect of the relevant learning framework is applied to support children’s learning.
[bookmark: _Toc482176479]Investigating how a framework is applied
In order to successfully and effectively work alongside a learning framework, you will need to understand how the relevant framework supports children’s learning in actual practice. Reading and understanding something is completely different to understanding and applying something - and it really is the latter that you need to get the hang of. 
How can the framework be applied to support children’s learning?
[image: C:\Users\Kelsey\Pictures\Pictures\ArtWork\Mquestnoshadow.jpg]To gain a better understanding of how a framework can be applied, you might want to look at the different elements of the relevant framework and identify how they fit into different areas of your organisation’s practice and procedures. 
The key elements are:
Principles
Practices
Outcomes.
For example, Principle One of the Early Years Framework is ‘Secure, respectful and reciprocal relationships’. In order to identify how this principle supports children’s learning, you should look at the ways in which your organisation can incorporates this into its general practice. This may be by having regular, daily contact with the families of babies and young children in order to create a consistent and competent routine for them. Providing consistency will then help them to feel comfortable and confident in themselves – encouraging exploration, development, and learning.
Recognising individual practices
The ways in which a framework is able to support the learning of children will depend largely on how the specific organisation chooses to adopt the framework into its practices. As mentioned previously, there is no one correct way to work alongside a learning framework – it is very much open to interpretation and organisations should add their own ‘personalities’ into the key elements in order to make it work for them.


[bookmark: _Toc482176480]Activity 2A
[image: ]

[bookmark: _Toc482176481]2.2 – Explore and develop an understanding of the principles and practices of the relevant framework
[bookmark: _Toc482176482]2.3 – Work in collaboration with others to apply the principles and practices of the learning framework to all aspects of the educator role
By the end of this chapter, the learner should be able to:
Produce a presentation demonstrating an understanding of and how to apply the principles and practices of the relevant learning framework to their work role.
[bookmark: _Toc482176483]Principles and practices
[image: C:\Users\Kelsey\Pictures\Pictures\ArtWork\man_juggleing,juggle.JPG]Two key components of all learning frameworks are the principles and practices. These are the elements that will refer directly to the way that you work, and how you can incorporate the framework into your own role.
In order to confirm your understanding, principles and practices are:
Principles - refer to the beliefs and values which should be adopted by a service. Principles will help to guide practices and make progress towards the learning outcomes (explored in a later chapter).
Practice - refers how the principles can be put into action - the specific ways in which the framework can be delivered. For example, My Time, Our Place considers practices such as intentionality, learning through play, and cultural competence. 
The specific principles and practices will, of course, differ by framework. You should ensure that you are aware of the principles and practices of the relevant framework for you.
[bookmark: _Toc482176484]Working in collaboration with others
The point of having a learning framework in place is to guide the practices of all educators in the same way. This means that practices will be consistent, and the care and support which children are receiving will be reliable and stable throughout all services.
It is really important that you are working as a team within your organisation. Sharing ideas and trying to work in sync with each other should help to make your job easier, and it will also help to improve the experience of the children within your care. Working in collaboration with others can also help to improve your practice. Working with children and young people is a career which will always keep you learning, there will never be a cemented correct way to do something and you are likely to come across situations where you are not sure of what to do. Having a positive relationship with those you work alongside will make it easier for you to ask for help and vice-versa. 
[bookmark: _Toc482176485]Applying principles and practices
[image: C:\Users\Kelsey\Pictures\Pictures\ArtWork\red_arrow_up_right_800_wht_8427.png]As well as understanding the key components of the relevant learning framework (such as the principles and practices), you will also, importantly, need to apply them to your own practices within your role.
Your organisation is likely to provide you with guidelines for how to incorporate practices and principles into your work throughout their standards and expectations. However, in a role which is ever changing and unpredictable, you should be consistently reflecting on the relevant principles and practices and ensuring that you are incorporating them appropriately and effectively. 
Principles
Applying principles will be a more generalised process than applying practices. Principles do not outline exactly how to do your job, but rather they outline foundations for you to build your practices upon. This means that principles are open to interpretation and can be moulded to fit the preferences of your organisation.
Let’s look at an example.
Principle number one of the frameworks “Belonging, Being and Becoming” and “My Time, Our Place” is Secure, respectful and reciprocal relationships. 
Of course, there is no one correct way to ensure that you are promoting secure, respectful and reciprocal relationships and this is open for you and your organisation to incorporate into your practices in whatever way works best. 
For example, this may include practices such as:
Provide consistent emotional support – ask children how they are feeling regularly. If they are upset or distressed encourage them to talk about the reasons why they are feeling this way
Teach children about their responsibilities towards others – for example, encouraging sharing or helping each other to solve tasks
Encouraging collaboration and teamwork – regularly encouraging group games and activities in favour of solo work.
Practices
The practices outlined by the relevant learning framework are a more direct way to influence the way in which you structure your role. Practices will provide guidelines for practices which should be incorporated into your role (a lot of practices!).


Looking at another example:
Practice number one of the frameworks “Belonging, Being and Becoming” and “My Time, Our Place” is Holistic Approaches.
This particular practice determines that educators ‘take a holistic approach to their roles and responsibilities recognising the connectedness of mind, body, and spirit. They focus attention on children’s physical, personal, social, emotional and spiritual wellbeing as well as cognitive aspects of learning as it pertains to lifelong learning. They are particularly concerned with how children are social and physical development and well-being impacts on capacity and potential to become effective citizens’.
My Time, Our Place: http://files.acecqa.gov.au/files/National-Quality-Framework-Resources-Kit/my_time_our_place_framework_for_school_age_care_in_australia.pdf  (Accessed 05.02.2018)
[image: C:\Users\Kelsey\Pictures\Pictures\ArtWork\explain_point_showing_chart_pc.png]In more simple terms, a holistic approach looks at educating emotionally, socially, and spiritually as well as academically. 
Holistic practices might include things such as:
Allow children to learn based on their interests – encouraging children’s natural interests will help them to develop as individuals rather than as a group. Of course, there are milestones and achievements which children should be hitting at certain stages of their lives, such as learning to read and write, but their personal interests can also be nurtured alongside necessary academic skills
Engaging with the community – a holistic approach refers heavily to encouraging children to be successful members of society and engaging with the local community is key to helping this to happen. Consider arranging events or activities to encourage integration with the wider community
Teach more than academic subjects – this might include subjects such as morals, lifestyle, or self-discipline. Focusing on non-traditional academic subjects will help children to learn how to be more than a competent worker but a well-rounded person overall.


[bookmark: _Toc482176486][image: ]Activity 2B


[bookmark: _Toc482176487]2.4 – Work in collaboration with others to implement framework learning outcomes
By the end of this chapter, the learner should be able to:
Discuss how to incorporate the learning outcomes of the relevant framework into their practice.
[bookmark: _Toc482176488]What is a learning outcome?
[image: C:\Users\Kelsey\Pictures\Pictures\ArtWork\Fotolia_3384019_S.jpg]Learning outcomes are designed to capture the learning and development of children. They will provide an ultimate statement regarding the achievements which children should have made by the end of a program. Whilst the outcomes of a learning framework will be set out clearly, that is not to say that you will need to reach them in a completely structured way. Each child’s progress will be different and learning outcomes should be implemented in accordance with the child’s own abilities and personal development. For example, timeframes for reaching a learning outcome may differ depending on the specific capabilities of a child or group of children. 
[bookmark: _Toc482176489]Implement framework learning outcomes
How you implement learning outcomes will, of course, depend on the outcome itself. You may want to spend some time getting to grips with the specific outcomes of the relevant framework, and figuring out how these can fit into your current practices and routines.
The framework itself might identify how you can implement the outcomes into your organisation by highlighting practices which will help to promote this.
For example:
Outcome one of the framework “Belonging, Being and Becoming” is - Children have a strong sense of identity. 
This objective is accompanied by four further sub-objectives:
Children feel safe, secure, and supported 
Children develop their autonomy, interdependence, resilience and sense of agency 
Children develop knowledgeable and confident self-identities 
Children learn to interact in relation to others with care, empathy, and respect.
The framework identifies that educators will promote children to feel safe, secure and supported when they:
Acknowledge and respond sensitively to children’s cues and signals 
Respond sensitively to children’s attempts to initiate interactions and conversations 
Support children’s secure attachment through consistent and warm nurturing relationships 
[image: C:\Users\Kelsey\Pictures\Pictures\ArtWork\Animations\Stick_Figure_holding_target_PA_300_wht.gif]Support children in times of change and bridge the gap between the familiar and the unfamiliar 
Build upon culturally valued child rearing practices and approaches to learning 
Are emotionally available and support children’s expression of their thoughts and feelings 
Recognise that feelings of distress, fear or discomfort may take some time to resolve 
Acknowledge each child’s uniqueness in positive ways 
Spend time interacting and conversing with each child. 
(http://files.acecqa.gov.au/files/National-Quality-Framework-Resources-Kit/belonging_being_and_becoming_the_early_years_learning_framework_for_australia.pdf Accessed 05.02.2018)
You and your organisation will then be able to incorporate these steps into your practice in whatever way(s) will work best. Always remember that a learning framework is something to build on. All the information provided is there for you to consider and make work for you and the children you work with!
 

[bookmark: _Toc482176490]Activity 2C
[image: ]

[bookmark: _Toc482176491]2.5 – Reflect on own practices in the workplace and discuss with supervisor
By the end of this chapter, the learner should be able to:
Explain why it is important to reflect on own practices
Identify the benefits of discussing self-reflection with a supervisor.
[bookmark: _Toc482176492]Why is it important to reflect on your own practices?
Whatever your role or responsibilities may be, it is always advisable to regularly reflect on the way that you work and the specific practices you are following. Nothing is going to improve if you just continue doing things in the same way. That is not to say that your current practices are not valuable, but things are always changing and there will always be room for improvement.
[image: C:\Users\Kelsey\Pictures\Pictures\ArtWork\think_plan.png]Quality Improvement Plan
The National Quality Standard highlights the importance of reflecting on your current practices in order to identify both strengths as well as areas that can be improved. Regulation outlines that services will need to have a Quality Improvement Plan (QIP) in place. A QIP should include a self-assessment of the programs and practices and also identify areas for improvement. 
(Australian Children’s Education & Care Quality Authority: Quality Improvement Plans - https://www.acecqa.gov.au/assessment/quality-improvement-plans Accessed 05.02.2018)
So as well as being useful for your own learning and development, reflecting and developing on your own practices is also covered by regulation – this goes to show how important reflection really is.
Being critical
When you are reflecting on your own practices, you should be able to identify any areas for potential change. Change may be required for a variety of reasons, for example, you may identify a need for improvement or you might not be not feeling 100% comfortable in a specific practice. 
You may need to be quite critical of yourself at times when reflecting on how things are working. This is something that most people find difficult, not many of us really like criticism when it comes down to it – particularly not when it comes from ourselves! However, it is best to identify any ineffective or unsuitable practices yourself and rectify these before they become a further issue. 
Also, when you are working with children, you don’t want your practices to have a negative impact on their learning or development. Everything that you do should be focused on the children you are working with, and failing to improve your practices means that they may miss out on an opportunity to fulfil their potential.
[bookmark: _Toc482176493]Discussing your practices with a supervisor
[image: C:\Users\Kelsey\Pictures\Pictures\ArtWork\Fotolia_4811867_XS.jpg]A crucial part of self-reflection is discussing the process with another person. A second person will be able to give you feedback on your own observations and provide you with an alternative point of view. Often enough, you will find that you are overly critical of your own practices and much of what you’re doing is likely to be contributing to really effective practices. Discussing your own reflections will enable your supervisor to put your mind at rest whilst also guiding you in a positive direction. 
In the case that you do need to make changes to your practices, discussing your reflections with a supervisor will allow you to get advice regarding how you can do this and clarify any ideas that you may already have. 
Never be afraid to ask for help – working with children is a role that will always be changing and evolving. If you can rely on children for anything, it’s that you cannot rely on them to act in the way you expect! There are likely to be times when you become stuck and are unsure of what the best action to take is, being able to ask for advice and opinions will ensure that you are always improving.

[bookmark: _Toc482176494][image: ]Activity 2D


[bookmark: _Toc326743832][bookmark: _Toc330309176][bookmark: _Toc338606027][bookmark: _Toc338792185][bookmark: _Toc348021071][bookmark: _Toc482176495]Summative Assessments
At the end of your Learner Workbook, you will find the Summative Assessments.
This includes:
Skills Activity
Knowledge Activity
Performance Activity.
This holistically assesses your understanding and application of the skills, knowledge and performance requirements for this unit. Once this is completed, you will have finished this unit and be ready to move onto the next one – well done!
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[bookmark: _GoBack]Quality Improvement Plans - Quality Improvement Plans https://www.acecqa.gov.au/assessment/quality-improvement-plans 
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