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Candidate Details
[bookmark: _Toc398545377]Assessment – CHCPRT001 Identify and respond to children and young people at risk
Please complete the following activities and hand in to your trainer for marking. This forms part of your assessment for CHCPRT001 Identify and respond to children and young people at risk.
Name: 		_____________________________________________________________
Address:	_____________________________________________________________
		_____________________________________________________________
Email:		_____________________________________________________________
Employer:	_____________________________________________________________
Declaration
I declare that no part of this assessment has been copied from another person’s work with the exception of where I have listed or referenced documents or work and that no part of this assessment has been written for me by another person.
Signed:		____________________________________________________________
Date:		____________________________________________________________
If activities have been completed as part of a small group or in pairs, details of the learners involved should be provided below;
This activity workbook has been completed by the following persons and we acknowledge that it was a fair team effort where everyone contributed equally to the work completed.  We declare that no part of this assessment has been copied from another person’s work with the exception of where we have listed or referenced documents or work and that no part of this assessment has been written for us by another person.
Learner 1:	____________________________________________________________
Signed:		____________________________________________________________
Learner 2:	____________________________________________________________
Signed:		____________________________________________________________
Learner 3:	____________________________________________________________
Signed:		____________________________________________________________


[bookmark: _Toc398545378]Competency Record to be completed by Assessor
Learner Name:		_______________________________________________________
Date of Assessment:	_______________________________________________________
The learner has been assessed as competent in the elements and performance criteria and the evidence has been presented as;
	
	Assessor Initials

	Authentic
	

	Valid
	

	Reliable
	

	Current
	

	Sufficient
	



Learner is deemed: 		COMPETENT		NOT YET COMPETENT    (Please circle)

If not yet competent, date for re-assessment:		____________________________________

Comments from Trainer/Assessor:
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Assessor Signature:		________________________________________________________
Observation/Demonstration
Throughout this unit, you will be expected to show your competency of the elements through observations or demonstrations. Your instructor will have a list of demonstrations you must complete or tasks to be observed. The observations and demonstrations will be completed as well as the activities found in this workbook. An explanation of demonstrations and observations:
Demonstration is off-the-job
A demonstrationwill require:
Performing a skill or task that is asked of you
Undertakinga simulation exercise
Observation is on-the-job
The observation will usually require:
Performing a work based skill or task 
Interaction with colleagues and/or customers
Your instructor will inform you of which one of the above they would like you to do. The demonstration/observation will cover one of the unit’s elements.
The observation/demonstration will take place either in the workplace or the training environment, depending on the task to be undertaken and whether it is an observation or demonstration. Your instructor will ensure you are provided with the correct equipment and/or materials to complete the task. They will also inform you of how long you have to complete the task.
The learner will need to demonstrate they can:
Implement work practices which support the protection of children and young people
Report indications of possible risk of harm 2. Report indications of possible risk of harm
Apply ethical and nurturing practices in work with children and young people
The learner will also need to show their:
Reading - in order to read and understand forms and to make accurate reports
Writing - in order to record details of children and young people at risk and to make reports using handwritten skills and computer skills


[bookmark: _Toc398545379]Activities
[bookmark: _Toc398124244][bookmark: _Toc369806382][bookmark: _Toc398545380]Activity 1.1.1
	Estimated Time
	40 Minutes

	Objective
	To provide you with an opportunity to identify children and young people at risk of abuse or neglect by observing signs and symptoms, asking open and non-leading questions, being aware of protective issues and using child protection procedures where appropriate.

	Case Study Activity
	Individually, in pairs or in groups, complete the following:
Jonelle has a large bruise on her upper arm and it looks like a handprint. Write 3 open-ended, non-leading questions you could ask her. How to use questions effectively.
How did you get the bruise on your arm?
What curse a bruise on your arm?
How you can get bruise on your body?




[bookmark: _Toc398124245]


Locate your state/territory Child protection legislation and summarise three points.
State/Territory: Queensland
Department or Office: Department of communities, child safety and disability services
.
Child protection is everybody’s business – we all have responsibilities for protecting children.
Learn about the problem of abuse and the risks to children in your area of work.
Manage risk – think about how children could be harmed and address this.







List five symptoms of abuse you may see in your centre.
Unexplained reoccurring injuries
Unexplained bruises
Unlikely excuses for injuries
Wearing clothes that do not match the weather in order to cover injuries
Self-destructive behaviour








[bookmark: _Toc369806383][bookmark: _Toc398124247][bookmark: _Toc398545381]
Activity 1.2.1
	Estimated Time
	30 Minutes

	Objective
	To provide you with an opportunity to respond to disclosure, information or signs and symptoms in accordance with state legislative responsibilities and the service policies and procedures.

	Research Activity
	Individually, in pairs or in groups, complete the following:
Research and record the names and phone numbers of 3 government departments in your state/territory that you or other members of your community could contact if they suspected a child was being abused or a disclosure had been made.
Office hours: 1300 556 729 (24 hrs)
Website: office for children, youth and family support
Office hours: 132 111 (24 hrs)
Website: Department of community services
Office hours: 08 8999 2400
Website: Department of health and families 



List the requirements for mandatory reporters in your state.
A doctor or registered nurse
School staff
An authorised officer, employee of the department of child safety, a person employed in a departmental care service or licensed care service. 



















[bookmark: _Toc398124251][bookmark: _Toc369806384][bookmark: _Toc398545382]Activity 1.3.1
	Estimated Time
	30 Minutes

	Objective
	To provide you with an opportunity to routinely employ child-focused work practices to uphold the rights of the child and encourage them to participate in age-appropriate decision-making.

	Research Activity 
	Individually, in pairs or in groups, complete the following;
[bookmark: _Toc398124252]You work at a centre where there is no system in place to uphold the rights of children. Using the core principles in the Convention on the Rights of the Child to help you, write a policy statement and 3 procedures. This statement must include:
· Child-focused work practices and how they will be routinely employed
· How children will be encouraged to participate in age-appropriate decision-making 
· Lawful and legislative requirements – this refers to what is legal and what is not and is covered by various government Acts and Regulations. 






















[bookmark: _Toc398124253][bookmark: _Toc369806385][bookmark: _Toc398545383]Activity 1.4.1
	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to employ communication and information-gathering techniques with children and young people in accordance with current recognised good practice.

	Case Study Activity

	Individually, in pairs or in groups, complete the following;
When you help 3-year-old Emma go to the toilet, you notice she has a bruise on her bottom that vaguely looks like a handprint. What do you do? Outline the specific steps you would take and the kinds of questions you might ask Emma in line with your centre’s policies and procedures.
I would ask Emma that how she got the bruise on her or what curse a bruise and discuss with the director.
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Activity 1.5.1
	Estimated Time
	40 Minutes

	Objective
	To provide you with an opportunity to ensure decisions and actions taken are within own level of responsibility, work role, state legislation and service policies and procedures.

	Research Activity 
	Individually, in pairs or in groups, complete the following;
Find and summarise your:
· Duties and responsibilities, as outlined in the position description 
· Duty of care obligations 
· Professional obligations outlined in relevant codes of practice
· Organisation guidelines and standards
· Relevant codes of ethics
· Organisation policies and procedures
In cases of abuse and neglect, your role as an early childhood educator is only to report disclosure or suspicion that you experience in your work with the child. Beyond that, the responsibility lies with the authorities. There is possible risk to you and to the child if you overstep your bounds.
All the policies of your centre must still be followed, even when there is suspicion of abuse. For example, you cannot take a child home with you or prevent them from going home with their parent because you are concerned for their safety.



















[bookmark: _Toc398124256][bookmark: _Toc369806387][bookmark: _Toc398545385]Activity 2.1.1 – 2.4.1
	Estimated Time
	25 Minutes

	Objective
	To provide you with an opportunity to accurately record relevant specific and general circumstances surrounding risk of harm in accordance with state legislation, service policies and procedures and ethics; promptly record and report risk-of-harm indicators, including the circumstances surrounding the risk of harm according to service policies and procedures; ensure writing in reports is non-judgemental, and work collaboratively with relevant agencies to ensure maximum effectiveness of report.

	Case Study Activity
	Individually, in pairs or in groups, complete the following;
Sample reporting notes:
Ester told me that her father hit her on her arm last night and she showed me her bruise. It looks like she bumped it or something. I’ve met her father and he seems like a very nice guy. He is always well dressed. Ester has been known to lie. But, the bruise is on her arm and she claims it is from her father hitting her. 
Rewrite these notes in a non-judgmental way.
Ester loves to make stories and he tells what he is imaging. Ester got a bruise on his body which it can happen any time during the play time or he must have hit himself somewhere and curse the bruise.




	
[bookmark: _Toc398124257]Explain what information should be included in these notes, based on state legislation, service policies and procedures.
 Professional development that will enhance the skills of the staff identifying children and young people at risk of harm.
Human resources and flexible support to staff, particularly when staff are faced with the difficult situation of ensuring the welfare of children and young people accessing the service.








For this case, list 2 agencies you would collaborate with and what information you would share or seek to collect.
Child abuse and neglect report line.
Child wise NCAP help line
Child support





[bookmark: _Toc398124258][bookmark: _Toc369806388][bookmark: _Toc398545386]Activity 3.1.1
	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to protect the rights of children and young people in the provision of services.

	Activity
	Individually, in pairs or in groups, complete the following:
[bookmark: _Toc398124259]What are the principles that determine how you protect the rights of children?
Best interests – the best interests of the child must be primary consideration in all actions concerning children.
Non-discrimination - each child's rights are ensured without discrimination of any kind.
Participation - children who are capable of forming his/her own views have the right to express those views freely in all matters affecting them.
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Activity 3.2.1
	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to identify and seek supervision support for issues of ethical concern in practice with children and young people.

	Case Study Activity
	Individually, in pairs or in groups, complete the following;
Choose 3 of the following 6 ethical concerns and write a scenario for each.
· Rough handling of children’s bodies
· Disrespectful language toward children
· Inappropriate punishments
· Exposure of children to inappropriate adult conversation
· Ignoring a child’s physiological or emotional needs
· Talking about children and/or their families in a disrespectful way

· Ester is 3 years old. He has rough handling of his body. I asked him from where he got the bruises from and the child said, “ I don’t know and you report the incident.”
· Emma is 3 years old. And has had a accident, “weed her pants” her parents weren’t happy with her that she did it and smacked her bum.
· Sam mother asked to him- how’s that project going?
Sam- why are checking up on me? Don’t you trust me? I always get good marks, so why ask me about it?
Mother – I was only asking. I just wanted to know if you are going ok with it.
Sam-‘sure you were… mumble, mumble, mumble. 









Write a list of things that give you reason to speak with your supervisor about each scenario you wrote.
Rough handling
Inappropriate punishment, weed pant
Disrespectful behaviour















Write a reflection on why it may be difficult to talk to your supervisor about the situations you’ve written about above.
It’s difficult because it never happens at the centre.
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Activity 3.3.1
	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to employ ethical and nurturing practices and observe professional boundaries when working with children and young people.

	Case Study Activity
	Individually, in pairs or in groups, complete the following:
What should you do in the following situations:
Treena is a child in your room. Her mother asks you to babysit for Treena on a Saturday night.
Follow babysitting rules from centre polices.








After you provide an incident report to a parent, the parent asks you who it was who bit their child.

We not allowed to give any child name to any parents what is on incident report is good enough for the parents.














Mary Louise likes to sit in your lap during story time. One day, she reaches up and puts her hand down your shirt.
I would talk to Marry to stop and if she keeps doing I will stop let her to be on my lap.















A friend’s child is in your room. You have known her since she was born.
Just treat that child like other children no children in different from others when they are in your case.
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[bookmark: _Toc398545389]Activity 3.4.1
	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to recognise and report indicators for potential ethical concerns when working with children and young people.

	Activity
	Individually, in pairs or in groups, complete the following;
Provide 3 examples of ethical concerns you might have in an ECE setting.
Normative ethics
Meta ethics
Applied ethics







What should you do in each case? 
Normative ethics: the largest branch, it deals with how individuals can figure out the correct moral action that they should take. Philosophers such as Socrates and john Stuart Mill are included in this branch of ethics.
Meta ethics: this branch seeks to understand the nature of ethical properties and judgements such as if truth values can be found and the theory behind moral principles
Applied ethics: this is the study of applying theories from philosophers regarding ethics in everyday life. For example this area of ethics asks questions such as “is it right to have an abortion?’ and ‘should you turn in your friend at your workplace for taking home supplies?”
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Skills and Knowledge Activity
	Estimated Time
	60-120 Minutes

	Objective
	To provide you with an opportunity to demonstrate your knowledge of the required skills, knowledge and critical aspects of the assessment.

	Activity
	Complete the following individually and attach your completed work to your workbook.

Successful completion of this activity will enable you to demonstrate your skills in and knowledge of:
· Indicators of the different types and dynamics of abuse as they may apply to age, gender, disability, culture and sexuality
· Child protection legislation in the relevant state or territory
· United Nations Convention on the Rights of the Child
· Impact of risk of harm 
· Duty of care responsibilities
· Trauma-informed care
· Ethical considerations including:
· Approaches that incorporate the conventions on the rights of the child, and human rights 
· Obligations as defined by the job specification and employing organisation
· Obligations as stated in relevant codes of practice, licensing, accreditation registration to professional bodies, service agreements 
· Principles of ethical decision-making
· Overview of legal system and how it pertains to the job role, in particular: 
· Child protection system, including reporting protocols, responses to reporting and interagency policies 
· State/territory requirements and processes for notifying suspected abuse and reporting process
· Statutory and policy requirements relating to job role
· Organisation standards, policies and procedures.
· Work practices which support the protection of children and young people, including:
· Complying with regulations, legislations and duty of care responsibilities
· Employing child-focused work practices to uphold the rights of children and young people
· Maintaining confidentiality
· Providing appropriate responses in the protection of children and young people
· Reading and interpreting the procedures for reporting children at risk in line with organisational expectations and legislative requirements.


1. Locate and use the following documents:
· Child protection legislation in the relevant state or territory
· United Nations Convention on the Rights of the Child
· Your organisation’s standards, policies, procedures and guidelines
· Code of ethics
· Duty of care responsibilities
· Codes of practice
· Procedures for reporting children at risk

	Australian capital territory
Children and Young People Act 2008 (ACT)
	Adoption Act 1993 (ACT)
Human Rights Act 2004 (ACT)
Human Rights Commission Act 2005 (ACT)
Public Advocate Act 2005 (ACT)
Family Law Act 1975 (Cth)



For the purposes of the present Convention, a child means every human being below the age of eighteen years unless under the law applicable to the child, majority is attained earlier.
States Parties shall respect and ensure the rights set forth in the present Convention to each child within their jurisdiction without discrimination of any kind, irrespective of the child's or his or her parent's or legal guardian's race, colour, sex, language, religion, political or other opinion, national, ethnic or social origin, property, disability, birth or other status.
. States Parties shall take all appropriate measures to ensure that the child is protected against all forms of discrimination or punishment on the basis of the status, activities, expressed opinions, or beliefs of the child's parents, legal guardians, or family members.

Working effectively means doing your job without wasting time or energy. In your work you probably have a wide range of tasks to do. You need to clearly understand what is expected of you. For example, you may be the person who answers the phone, meets new families or cleans the tables after meals. Your job description will describe the tasks you have to do. However, not everything that is expected of you will be written in the job description or other workplace documents. You must have a clear understanding of what you are expected to do and you must also know how you should work with other team members. For example, some services may expect all workers to be involved in planning the program. Other services may only give this job to qualified staff. It is important that you understand your role within the team so you can do the work you are meant to do.

The AASW's Code of Ethics 2010 (the Code) is the core document which informs and guides the ethical practice of social workers. The Code expresses the values and responsibilities which are integral to and characterise the social work profession 

The worker owed the client a duty of care. the injury suffered by the client was reasonably foreseeable. the worker failed to take reasonable care to prevent the injury from occurring. the harm was a direct result of the breach of duty.

Codes of practice are practical guides to achieving the standards of health, safety and welfare required under the Work Health and Safety (WHS) Act and the WHS Regulations in a jurisdiction.
· . Physical signs of abuse or neglect – these could include bruises, burns, fractures (broken bones), frequent hunger, sexually transmitted infections (STIs) or poor hygiene.
· Behavioural signs of abuse or neglect – these could include showing little or no emotion when hurt, wariness of their parents, alcohol or drug misuse, age-inappropriate sexual behaviour, stealing food, excessive friendliness to strangers or wearing long sleeves and trousers in hot weather (to hide bruises).
· Disclosure – if the child tells you they have been abused.








Outline how:
1. You comply with each of these within the scope of your work role
1. They ensure educators:

· Implement work practices which support the protection of children and young people
· Report indications of possible risk of harm
· Apply ethical and nurturing practices in work with children and young people














1. Research and summarise the following:
0. Trauma-informed care
0. Indicators of the different types and dynamics of abuse as they may apply to age, gender, disability, culture and sexuality
0. The overview of the legal system, especially reporting protocols

Trauma-Informed Care and Practice (TICP) ... TICP is grounded in and directed by a thorough understanding of the neurological, biological, psychological and social effects of trauma and interpersonal violence and the prevalence of these experiences in persons who receive mental health services.


· factors that increase the vulnerability of children to maltreatment in organisational settings;
· the characteristics frequently associated with perpetrators of maltreatment in organisational settings;
· environments that increase or decrease a perpetrator's opportunity to abuse children; and
strategies for maximising child safety within organisations. 

Cashmore J, Taylor A, Shackel R and Parkinson P
Sydney : Royal Commission into Institutional Responses to Child Sexual Abuse, 2016.
This report compares the prosecution of child sexual abuse cases reported to the police in adulthood compared with those reported in childhood. Drawing on police and court data from New South Wales and South Australia over a recent 20 year period, it compares: trends in recorded reports to police; trends in the numbers of prosecutions; factors associated with the matter proceeding from a report to the police to prosecution - such as delay, complainant characteristics, offender relationship, and type of offence; and the likelihood of cases resulting in a conviction. The difference in the rate, grounds, and outcomes of appeals in New South Wales alone are also investigated. In New South Wales, just over 80% of reports of child sexual offences were made during childhood - around 66% were reported within 12 months of the incident, but nearly 25% were not reported until five or more years later. The remaining 20% cent of all reports were delayed into adulthood, with implications for forensic and evidential procedures.
· 
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MajorActivity
	Estimated Time
	60 – 120 Minutes

	Objective
	To provide you with an opportunity to revise the unit.

	Activity
	This is a major activity – your instructor will let you know whether you will complete it during class or in your own time.
Individually, complete the following and present it as a portfolio to show your competency of each element;

· Implement work practices which support the protection of children and young people
· Report indications of possible risk of harm
· Apply ethical and nurturing practices in work with children and young people

Use a computer to complete this report.
1. Choose a situation, related to children at risk of harm or suspected abuse that you might experience at work. 
0. Describe the situation in detail.
0. Explain all aspects of identifying, responding to, supporting, reporting and documenting this situation in your work role. Be sure to include the following in your assessment:
1. What legislation and common law are relevant to each of these situations?
1. What are your responsibilities in your work role relevant to this situation and how do you ensure you are upholding them?
1. What are all of the relevant protocols you are expected to follow considering this situation?
1. What do you do if the policies and procedures are unclear?
1. How do you protect the rights of children regarding this situation? 









1. Write a reflection about reporting suspected abuse or risk of harm. What makes this so challenging? Write about any concerns you may have or issues you may have with any part of the process. 
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