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	Trainer/Assessor’s name
	

	Date of assessment marking
	Click here to enter a date.
	Outcome for unit
	☐ Competent
☐ Not Yet Competent




TASK INSTRUCTIONS

· The assessment for this unit of competency consists of the following:
· A series of activities: Some of these activities will require you to provide a response within this document, others will require you to gather evidence to demonstrate your knowledge and skills (overview below)
· Quiz: You will be required to complete a series of questions to demonstrate your knowledge and skills. 
· Practical task: You will be required to have an observer attest to your knowledge and skills and sign a report to this effect.
· At times, you will be provided with a specific business context to which you must respond, otherwise it is anticipated that you will use a workplace of your choosing (your own, or hypothetical) to provide the context to the task.
· At all times, the responses in your assessment must reference Australian (Queensland or Federal) documentation, including legislation, regulations, codes of practice, standards and guidance publications. 

	ACTIVITY OVERVIEW
	REQUIRED FOR SUBMISSION

	· Legislative obligations regarding plant
	· Workbook response (below)

	· Identifying/assessing plant hazards and risks
	a) Workbook response (below)

	· Implementation and evaluation of risk controls
	b) Workbook response (below)

	· Registration, licensing and certification
	c) Workbook response (below)





ACTIVITIES

For the following activities, name a workplace that you wish to examine. 

	Name of workplace
	Iceworks Design PTY LTD



	1. 

	Explain their duties, rights and obligations of PCBUs (and their officers) and workers regarding operation and maintenance of plant (including hazard management) as found in:
· Work Health and Safety Act 2011 (Qld)
· Work Health and Safety Regulations 2011 (Qld) 
· A code of practice relevant to your chosen workplace
· An example of guidance material from the regulator (e.g. plant hazard checklists) 
· Organisational policies
· Organisational procedures
· Organisational processes
· Organisational systems




	· Work Health and Safety Act 2011 (Qld)
	PCBU’s have the following duties under the Act;
· Section 19 of the Work Health and Safety Act 2011 (Qld) provides that in holding the primary duty of care the PCBU should ensure, so far as is reasonably practicable, the health and safety of workers affected by the business or undertaking. 
· Section 19(3)(b) refers to the provision and maintenance of safe plant and structures.
· Section 19(3)(d) refers to the safe use, handing and storage or plant, structures and substances
· Sections 21-26 of the Act also outline further instances where PCBUs are required to manage risks related to plant
· Part 5 of the Act specifies that PCBUs are required to consult with other parties
· Chapter 3 of the Work Health and Safety Regulations 2011 (Qld) outlines the general risk and workplace management requirements.
· Chapter 5 of the Work Health and Safety Regulations 2011 (Qld) outlines specific requirements for PCBUs with regards to plant and structures (including registration of plant and plant record keeping).

Officers also have duties under the Act;
· Section 27 of the Work Health and Safety Act 2011 (Qld) provides that officers:
· Acquire and keep up to date knowledge on WHS matters
· Gain an understanding of the hazards and risks associated with the operations of the organisation (including the operation of plant). 
· Ensure that the business has and uses appropriate resources and processes to eliminate or minimise risks to health and safety. 
· Implement processes for complying with duties and obligations (e.g. report notifiable incidents, consult with workers, provide training and instruction)
· Ensure that appropriate resources and processes are provided

Workers too have duties under the Act;
· Section 28 of the Work Health and Safety Act 2011 (Qld) provides that workers:
· Comply, so far as they are reasonably able, with any reasonable instruction given by the PCBU to allow the PCBU to comply with WHS laws, and 
· Cooperate with any reasonable policy or procedure of the PCBU relating to health or safety at the workplace that has been notified to workers 
(e.g. implement risk controls as specified by the PCBU)



	· Work Health and Safety Regulations 2011 (Qld)
	Division 7 General duties of a person conducting a business or undertaking involving the management or control of plant
[bookmark: ch.5-pt.5.1-div.7-note][bookmark: ch.5-pt.5.1-div.7-sdiv.1]Subdivision 1 Management of risks
[bookmark: sec.203]203 Management of risks to health and safety
A person with management or control of plant at a workplace must manage risks to health and safety.
[bookmark: sec.203-note][bookmark: ch.5-pt.5.1-div.7-sdiv.2]Subdivision 2 Additional control measures for general plant
[bookmark: sec.204]204 Control of risks arising from installation or commissioning
(1) A person with management or control of plant at a workplace must not commission the plant unless the person has established that the plant is, so far as is reasonably practicable, without risks to the health and safety of any person.

(2) A person with management or control of plant at a workplace must not decommission or dismantle the plant unless the decommissioning or dismantling can be carried out, so far as is reasonably practicable, without risks to the health and safety of any person.


(3) A person with management or control of plant at a workplace must ensure that a person who installs, assembles, constructs, commissions or decommissions or dismantles the plant is a competent person.

(4) A person with management or control of plant at a workplace must ensure that a person who installs, assembles, constructs, commissions or decommissions or dismantles the plant is provided with the available information for eliminating or minimising risks to health or safety.

(5) A person with management or control of plant at a workplace must ensure that the processes for the installation, construction, commissioning, decommissioning and dismantling of plant include inspections that ensure, so far as is reasonably practicable, that risks associated with these activities are monitored.
[bookmark: sec.205]205 Preventing unauthorised alterations to or interference with plant
The person with management or control of plant at a workplace must, so far as is reasonably practicable, prevent alterations to or interference with the plant that are not authorised by the person.
[bookmark: sec.206][bookmark: H24]206 Proper use of plant and controls
(1) [bookmark: H26][bookmark: H27][bookmark: H28][bookmark: H29][bookmark: H30][bookmark: H31][bookmark: H32]The person with management or control of plant at a workplace must take all reasonable steps to ensure that plant is used only for the purpose for which it was designed, unless the person has determined that the proposed use does not increase the risk to health or safety.

(2) [bookmark: H34][bookmark: H35][bookmark: H36][bookmark: H37][bookmark: H38][bookmark: H39][bookmark: H40]In determining whether or not a proposed use of plant increases the risk to health or safety, the person with management or control of the plant must ensure that the risk associated with the proposed use is assessed by a competent person.

(3) [bookmark: H42][bookmark: H43][bookmark: H44][bookmark: H45]The person with management or control of plant at a workplace must take all reasonable steps to ensure that all health and safety features and warning devices (including guarding, operational controls, emergency stops and warning devices) are used in accordance with the instructions and information provided by that person under section 39.
[bookmark: sec.207][bookmark: H46][bookmark: H47]207 Plant not in use
[bookmark: H48][bookmark: H49][bookmark: H50][bookmark: H51][bookmark: H52][bookmark: H53][bookmark: H54]The person with management or control of plant at a workplace must ensure, so far as is reasonably practicable, that plant that is not in use is left in a state that does not create a risk to the health or safety of any person.
[bookmark: sec.208]208 Guarding
[bookmark: H55][bookmark: H56]    (1) This section applies if guarding is used as a measure to control risk associated with plant at a workplace.
[bookmark: H57][bookmark: H58][bookmark: H59]    (2) The person with management or control of the plant must ensure that;
[bookmark: H60][bookmark: H61][bookmark: H62][bookmark: H63][bookmark: H64][bookmark: H65]- (a) if access to the area of the plant requiring guarding is not necessary during operation, maintenance or cleaning of the plant, the guarding is a permanently fixed physical barrier; or
[bookmark: H66][bookmark: H67][bookmark: H68][bookmark: H69][bookmark: H70][bookmark: H71][bookmark: H72]- (b) if access to the area of the plant requiring guarding is necessary during operation, maintenance or cleaning of the plant, the guarding is an interlocked physical barrier that allows access to the area being guarded at times when that area does not present a risk and prevents access to that area at any other time; or

[bookmark: H73][bookmark: H74][bookmark: H75]- (c) if it is not reasonably practicable to use guarding mentioned in paragraph (a) or (b), the guarding used is a physical barrier that can only be altered or removed by the use of tools; or

[bookmark: H76][bookmark: H77][bookmark: H78][bookmark: H79][bookmark: H80][bookmark: H81][bookmark: H82]- (d) if it is not reasonably practicable to use guarding mentioned in paragraph (a), (b) or (c), the guarding includes a presence-sensing safeguarding system that eliminates any risk arising from the area of the plant requiring guarding while a person or any part of a person is in the area being guarded.

[bookmark: H83][bookmark: H84][bookmark: H85][bookmark: H86]       (3) The person with management or control of the plant must ensure that the guarding;
- (a) is of solid construction and securely mounted so as to resist impact or shock; and
[bookmark: H87]- (b)makes by-passing or disabling of the guarding, whether deliberately or by accident, as difficult as is reasonably practicable; and
[bookmark: H88]- (c)does not create a risk in itself; and
- (d) is properly maintained.

(4) [bookmark: H89][bookmark: H90][bookmark: H91][bookmark: H92][bookmark: H93][bookmark: H94][bookmark: H95][bookmark: H96]If the plant to be guarded contains moving parts that may break or cause workpieces to be ejected from the plant, the person with management or control of the plant must ensure, so far as is reasonably practicable, that the guarding will control any risk from those broken or ejected parts and workpieces.

(5) [bookmark: H97][bookmark: H98][bookmark: H99][bookmark: H100][bookmark: H101]Despite anything to the contrary in this section, the person with management or control of the plant must ensure;

[bookmark: H102][bookmark: H103][bookmark: H104][bookmark: H105][bookmark: H106][bookmark: H107](a) that the guarding is of a kind that can be removed to allow maintenance and cleaning of the plant at any time that the plant is not in normal operation; and

[bookmark: H108][bookmark: H109][bookmark: H110](b) if guarding is removed, that, so far as is reasonably practicable, the plant cannot be restarted unless the guarding is replaced.
[bookmark: sec.209]209 Guarding and insulation from heat and cold
The person with management or control of plant at a workplace must ensure, so far as is reasonably practicable, that any pipe or other part of the plant associated with heat or cold is guarded or insulated so that the plant is without risks to the health and safety of any person.

[bookmark: sec.210]210 Operational controls
[bookmark: H111][bookmark: H112][bookmark: H113](1) The person with management or control of plant at a workplace must ensure that any operator’s controls are—
[bookmark: H114][bookmark: H115](a) identified on the plant so as to indicate their nature and function and direction of operation; and
[bookmark: H116][bookmark: H117](b) located so as to be readily and conveniently operated by each person using the plant; and
(c) located or guarded to prevent unintentional activation; and
[bookmark: H118][bookmark: H119](d) able to be locked into the ‘off’ position to enable the disconnection of all motive power.

[bookmark: H120][bookmark: H121][bookmark: H122][bookmark: H123][bookmark: H124][bookmark: H125][bookmark: H126] (2) If the need for plant to be operated during maintenance or cleaning cannot be eliminated, the person with management or control of the plant at a workplace must ensure that the operator’s controls—
[bookmark: H127][bookmark: H128][bookmark: H129][bookmark: H130][bookmark: H131](a) permit operation of the plant while a person is undertaking the maintenance or cleaning of the plant; and
[bookmark: H132][bookmark: H133](b) while the plant is being maintained or cleaned, either—
[bookmark: H134][bookmark: H135][bookmark: H136][bookmark: H137](i) cannot be operated by any person other than the person who is carrying out the maintenance or cleaning of the plant; or
[bookmark: H138][bookmark: H139][bookmark: H140][bookmark: H141][bookmark: H142][bookmark: H143][bookmark: H144][bookmark: H145][bookmark: H146](ii) if subparagraph (i) cannot be complied with because the plant must be operated by a person other than the person who is carrying out the maintenance or cleaning of the plant, cannot be operated except by a person authorised by the person with management or control of the plant for that purpose; and
[bookmark: H147][bookmark: H148][bookmark: H149][bookmark: H150][bookmark: H151][bookmark: H152](c) will allow operation of the plant in such a way that any risk associated with the activities in relation to any person who is carrying out the maintenance or cleaning—
(i) is eliminated so far as is reasonably practicable; or
[bookmark: H153](ii) if it is not reasonably practicable to eliminate the risk, is minimised so far as is reasonably practicable.
[bookmark: sec.211]211 Emergency stops
(1) If plant at a workplace is designed to be operated or attended by more than one person and more than one emergency stop control is fitted, the person with management or control of plant at the workplace must ensure that the multiple emergency stop controls are of the ‘stop and lock-off’ type so that the plant cannot be restarted after an emergency stop control has been used unless that emergency stop control is reset. 

(2) If the design of plant at a workplace includes an emergency stop control, the person with management or control of the plant at the workplace must ensure that—

(a) the stop control is prominent, clearly and durably marked and immediately accessible to each operator of the plant; and
(b) any handle, bar or push button associated with the stop control is coloured red; and
(c) the stop control cannot be adversely affected by electrical or electronic circuit malfunction.
[bookmark: sec.212]212 Warning devices
(1) This section applies if the design of plant includes an emergency warning device or it is necessary to include an emergency warning device to minimise risk.
(2) The person with management or control of the plant must ensure that the device is positioned on the plant to ensure that the device will work to best effect.
[bookmark: sec.213][bookmark: H154]213 Maintenance and inspection of plant
(1) [bookmark: H156][bookmark: H157][bookmark: H158][bookmark: H159][bookmark: H160]The person with management or control of plant at a workplace must ensure that the maintenance, inspection and, if necessary, testing of the plant is carried out by a competent person.
(2) [bookmark: H161]The maintenance, inspection and testing must be carried out—
[bookmark: H162][bookmark: H163](a) in accordance with the manufacturer’s recommendations, if any; or
[bookmark: H164][bookmark: H165](b) if there are no manufacturer’s recommendations, in accordance with the recommendations of a competent person; or
[bookmark: H166](c) in relation to inspection, if it is not reasonably practicable to comply with paragraph (a) or (b), annually.
[bookmark: ch.5-pt.5.1-div.7-sdiv.3]Subdivision 3 Additional control measures for particular plant
[bookmark: ch.5-pt.5.1-div.7-sdiv.3-note]Note—
[bookmark: H167][bookmark: H168][bookmark: H169][bookmark: H170][bookmark: H171][bookmark: H172][bookmark: H173][bookmark: H174][bookmark: H175][bookmark: H176][bookmark: H177][bookmark: H178][bookmark: H179][bookmark: H180][bookmark: ][bookmark: H181][bookmark: H182][bookmark: H183][bookmark: H184]The person with management or control of plant at a workplace is the person conducting a business or undertaking at a workplace to the extent that the business or undertaking involves the management or control of plant in whole or in part at the workplace. See the definition of person with management or control of plant at a workplace in schedule 19 and section 21 of the Act.
[bookmark: sec.214]214 Powered mobile plant—general control of risk
The person with management or control of powered mobile plant at a workplace must under part 3.1, manage risks to health and safety associated with the following—
(a) the plant overturning;
(b) things falling on the operator of the plant;
(c) the operator being ejected from the plant;
(d) the plant colliding with any person or thing;
(e) mechanical failure of pressurised elements of plant that may release fluids that pose a risk to health and safety.
[bookmark: sec.214-note]Note—
WHS Act—section 21 (see section 9).

[bookmark: sec.215]215 Powered mobile plant—specific control measures
(1) This section applies to a person with management or control of powered mobile plant at a workplace.
(2) The person must ensure, so far as is reasonably practicable, that a suitable combination of operator protective devices for the plant is provided, maintained and used.
(3) The person must ensure, so far as is reasonably practicable, that no person other than the operator rides on the plant unless the person is provided with a level of protection that is equivalent to that provided to the operator.
(4) The person must ensure that the plant does not collide with pedestrians or other powered mobile plant.
(5) Without limiting subsection (4), if there is a possibility of the plant colliding with pedestrians or other powered mobile plant, the person must ensure that the plant has a warning device that will warn persons who may be at risk from the movement of the plant.
[bookmark: sec.216]216 Roll-over protection on tractors
(1) [bookmark: H186][bookmark: H187]The person with management or control of a tractor at a workplace must ensure that the tractor is not used unless it is securely fitted with a roll-over protective structure.

(2) [bookmark: H188][bookmark: H189][bookmark: H190][bookmark: H191][bookmark: H192][bookmark: H193][bookmark: H194][bookmark: H195]If a tractor is used in a place that is too low for the tractor to work while it is fitted with a roll-over protective structure, the structure may be lowered or removed for the period during which the tractor is used in such a situation (but only if other measures to minimise the risk of roll-over are in place).

(3) [bookmark: H196]This section does not apply if the tractor is—
[bookmark: H197][bookmark: H198][bookmark: H199](a) installed in a fixed position, and in a manner which would no longer permit it to be used as powered mobile plant; or
(b) a tractor with a mass of less than 560kg or a mass of 15,000kg or more; or
[bookmark: H200](c) being used for a historical purpose or activity.

       (4) In this section—
[bookmark: H201][bookmark: H202]historical purpose or activity, in relation to the use of a tractor, includes an activity ancillary to a historical activity.
Example of a historical activity—
a historical display, parade, demonstration or re-enactment
[bookmark: sec.216-ssec.4-def.historicalpurposeorac]Example of an activity ancillary to a historical activity—
restoring, maintaining, modifying or housing a tractor used, or to be used, for a historical activity.
[bookmark: H203][bookmark: H204]roll-over protective structure means a structure designed to protect a tractor operator from injury if the tractor rolls over in any direction.
[bookmark: sec.216-ssec.4-def.rolloverprotectivestr]Note—
Sections 214 and 215 also apply to a tractor.
[bookmark: sec.217][bookmark: sec.218]218 Industrial lift trucks
(1) The person with management or control of an industrial lift truck at a workplace must ensure that the truck is— 

(a) equipped with lifting attachments that are suitable for the load to be lifted or moved by the truck; and
(b) operated in a manner that ensures that the risks to the operator of the truck and other persons at or near the workplace that arise from systems of work and the environment in which the truck is used—
(i) are eliminated so far as is reasonably practicable; or
(ii) if it is not reasonably practicable to eliminate the risks, are minimised so far as is reasonably practicable.

 (2) The person with management or control of an industrial lift truck at a workplace must ensure that the truck is not used to carry a passenger unless;
(a) the truck is designed to carry a seated passenger; and
(b) the passenger seat is—
(i) fitted with suitable seat restraints; and
(ii) located within the zone of protection that is provided by the operator protective device required to be fitted to the industrial lift truck.

(3) The person with management or control of an industrial lift truck at a workplace must take all reasonable steps to ensure that a passenger in an industrial lift truck is seated in a seat that complies with subsection (2)(b).
[bookmark: sec.218-ssec.3-note]Note—
Sections 214 and 215 will also apply to an industrial lift truck.
[bookmark: sec.219][bookmark: H205]219 Plant that lifts or suspends loads
[bookmark: H206][bookmark: H207](1) This section applies in relation to plant that is used to lift or suspend persons or things.
[bookmark: H208][bookmark: H209][bookmark: H210][bookmark: H211][bookmark: H212][bookmark: H213](2) The person with management or control of plant at a workplace must ensure, so far as is reasonably practicable, that the plant used is specifically designed to lift or suspend the load.

[bookmark: H214][bookmark: H215][bookmark: H216] (3) If it is not reasonably practicable to use plant that is specifically designed to lift or suspend the load, the person must ensure that—
[bookmark: H217][bookmark: H218][bookmark: H219](a) the plant does not cause a greater risk to health and safety than if specifically designed plant were used; and
[bookmark: H220][bookmark: H221][bookmark: H222][bookmark: H223][bookmark: H224](b) if the plant is lifting or suspending persons, the use of the plant complies with section 220.
 
[bookmark: H225][bookmark: H226] (4) The person must ensure that the lifting and suspending is carried out—
[bookmark: H227](a) with lifting attachments that are suitable for the load being lifted or suspended; and
[bookmark: H228][bookmark: H229][bookmark: H230](b) within the safe working limits of the plant.
 
[bookmark: H231][bookmark: H232][bookmark: H233] (5) The person must ensure, so far as is reasonably practicable, that no loads are suspended or travel over a person unless the plant is specifically designed for that purpose. 

(6) [bookmark: H235][bookmark: H236][bookmark: H237][bookmark: H238]The person must ensure, so far as is reasonably practicable, that loads are lifted or suspended in a way that ensures that the load remains under control during the activity.

(7) [bookmark: H239][bookmark: H240][bookmark: H241][bookmark: sec.220]The person must ensure, so far as is reasonably practicable, that no load is lifted simultaneously by more than 1 piece of plant unless each piece of plant used to lift the load is specifically designed to lift a load.


[bookmark: H242]220 Exception—Plant not specifically designed to lift or suspend a person

[bookmark: H243][bookmark: H244][bookmark: H245][bookmark: H246](1) For section 219(3)(b), the person with management or control of the plant at a workplace must ensure that—
[bookmark: H247][bookmark: H248][bookmark: H249][bookmark: H250](a) the persons are lifted or suspended in a work box that is securely attached to the plant; and
[bookmark: H251][bookmark: H252][bookmark: H253][bookmark: H254](b) the person in the work box remain substantially within the work box while they are being lifted or suspended; and
[bookmark: H255][bookmark: H256][bookmark: H257][bookmark: H258](c) if there is a risk of a person falling from a height, a safety harness is provided and worn by the person in order to prevent, so far as is reasonably practicable, injury to the person as a result of the fall; and
[bookmark: H259][bookmark: H260][bookmark: H261][bookmark: H262][bookmark: H263][bookmark: H264](d) means are provided by which the persons being lifted or suspended can safely exit from the plant in the event of a failure in its normal operation.

[bookmark: H265][bookmark: H266](2)This section does not apply to plant used in connection with—
[bookmark: H267](a) the performance of stunt work; or
[bookmark: H268](b) the performance of acrobatics; or
(c) theatrical performances.
[bookmark: sec.220-ssec.2-note]Note—
[bookmark: H269][bookmark: H270]Part 4.4 (other than section 79) applies to the matters in subsection (2).
[bookmark: sec.221]221 Plant used in connection with tree lopping
(1) Section 220 (1)(a) and (b) do not apply in connection with tree lopping if—
(a) a risk assessment shows that lifting or suspending a person in a harness with a crane to place the person in a tree to carry out tree lopping does not create a greater risk to health or safety than using plant specifically designed to lift a person or climbing a tree; and

(b) the tree lopping is carried out by a person who is a competent person in the use of the harness mentioned in paragraph (a); and

(c) a crane is used to put the competent person in the tree to fell it; and

(d) the crane has safety mechanisms that would prevent the competent person from inadvertently falling; and

(e) while attached to the crane, the competent person is in visual, audio or radio communication with the crane operator.

(2) In this section—
[bookmark: sec.221-ssec.2-def.harness]harness means a work positioning harness that is designed and certified, in accordance with AS/NZS 1891.1:2007 (Industrial fall-arrest systems—Harnesses and ancillary equipment), for the purpose of lifting and suspending a person.
[bookmark: sec.222]222 Industrial robots
[bookmark: H271][bookmark: H272](1)This section applies to a person with management or control of an industrial robot or other remotely or automatically energised plant at a workplace.
[bookmark: H273][bookmark: H274][bookmark: H275][bookmark: H276][bookmark: H277][bookmark: H278][bookmark: H279](2) The person must not allow or direct a worker to work in the immediate vicinity of the plant if it could start without warning and cause a hazard, unless suitable control measures are in place to control the risks to health and safety.

[bookmark: H280][bookmark: H281][bookmark: H282][bookmark: H283][bookmark: H284][bookmark: H285][bookmark: H286][bookmark: H287][bookmark: H288] (3) If the remote or automatic energising of the plant could lead to risks to health and safety, the person must ensure that access to the area in the immediate vicinity of the plant is controlled at all times—
[bookmark: H289](a) by isolating the area; or
(b) by—
(i) providing interlocked guards; or
(ii) if a risk remains, providing presence-sensing devices; or
(iii) if a risk then remains, providing permit to work systems.
[bookmark: sec.223]223 Lasers
(1) [bookmark: H290][bookmark: H291][bookmark: H292]This section applies to the person with management or control, at a workplace, of laser equipment that may create a risk to health and safety.
(2) [bookmark: H293][bookmark: H294]The person must ensure that laser equipment intended for use on plant is designed, constructed and installed so as to prevent accidental irradiation of any person.
(3) [bookmark: H295][bookmark: H296][bookmark: H297][bookmark: H298]The person must ensure that laser equipment on plant is protected so that any operator of the plant or other person is not exposed to direct radiation, radiation produced by reflection or diffusion or secondary radiation.
(4) [bookmark: H299][bookmark: H300][bookmark: H301][bookmark: H302]The person must ensure that the visual equipment used for the observation or adjustment of laser equipment on plant causes no risk to health or safety from laser rays.
(5) [bookmark: H303][bookmark: H304][bookmark: H305][bookmark: H306][bookmark: H307][bookmark: H308]The person must ensure that the workers operating the laser equipment are trained in the proper operation of the equipment.
(6) [bookmark: H309][bookmark: H310][bookmark: H311][bookmark: H312]The person must ensure that Class 3B and Class 4 lasers (within the meaning of AS 2397 Safe Use of Lasers in the Building and Construction Industry) are not used in construction work.
[bookmark: sec.224]224 Pressure equipment
(1) The person with management or control of pressure equipment at a workplace must ensure that—
(a) the equipment is inspected on a regular basis by a competent person; and
(b) any gas cylinder that is inspected is marked with a current inspection mark showing the date of the most recent inspection.

 (2) The person with management or control of gas cylinders at a workplace that is a gas cylinder filling station must ensure that—
(a) a gas cylinder is not filled with gas unless it bears a current inspection mark; and
(b) a gas cylinder is only filled with gas for which that cylinder is designed.
[bookmark: sec.225]225 Scaffolds
(1) This section applies in relation to—
(a) a suspended scaffold; and
(b) a cantilevered scaffold; and
(c) a spur scaffold; and
(d) a hung scaffold; and
(e) any other scaffold from which a person or thing could fall more than 4m.

(2) The person with management or control of a scaffold at a workplace must ensure that the scaffold is not used unless the person receives written confirmation from a competent person that construction of the scaffold has been completed.

 (3) The person with management or control of a scaffold at a workplace must ensure that the scaffold and its supporting structure are inspected by a competent person—
(a)before the scaffold is used; and
(b)before use of the scaffold is resumed after an incident occurs that may reasonably be expected to affect the stability of the scaffold; and
(c)before use of the scaffold is resumed after repairs; and
(d)at least every 30 days.

 (4) If an inspection indicates that a scaffold at a workplace or its supporting structure creates a risk to health or safety, the person with management or control of the scaffold must ensure that—
(a) any necessary repairs, alterations and additions are made or carried out; and
(b) the scaffold and its supporting structure are inspected again by a competent person before use of the scaffold is resumed.

 (5) The person with management or control of a scaffold at a workplace must ensure that unauthorised access to the scaffold is prevented while the scaffold is incomplete or unattended.
[bookmark: sec.225-ssec.5-note]Example—
danger tags and other warning signs
[bookmark: sec.226][bookmark: H313]226 Plant with presence-sensing safeguarding system—records
(1) [bookmark: H315][bookmark: H316][bookmark: H317][bookmark: H318][bookmark: H319][bookmark: H320]The person with management or control of plant with a presence-sensing safeguarding system at a workplace must keep a record of safety integrity tests, inspections, maintenance, commissioning, decommissioning, dismantling and alterations of the plant for the period set out in subsection (2).
[bookmark: sec.226-ssec.1-pen-para1.b-note]


	· Code of practice
	“Managing the risks of plant in the workplace” 
Code of practice MAY 2018

This Code of Practice on how to manage risks of plant in the workplace is an approved code of practice under section 274 of the Work Health and Safety Act (the WHS Act).
An approved code of practice provides practical guidance on how to achieve the standards of work health and safety required under the WHS Act and the Work Health and Safety Regulations (the WHS Regulations) and effective ways to identify and manage risks.

A code of practice can assist anyone who has a duty of care in the circumstances described in the code of practice. 
Following an approved code of practice will assist the duty holder to achieve compliance with the health and safety duties in the WHS Act and WHS Regulations, in relation to the subject matter of the code of practice. 

Like regulations, codes of practice deal with particular issues and may not cover all relevant hazards or risks. The health and safety duties require duty holders to consider all risks associated with work, not only those for which regulations and codes of practice exist. 

Codes of practice are admissible in court proceedings under the WHS Act and WHS Regulations. Courts may regard a code of practice as evidence of what is known about a hazard, risk, risk assessment or risk control and may rely on the code in determining what is reasonably practicable in the circumstances to which the code of practice relates. 

Compliance with the WHS Act and WHS Regulations may be achieved by following another method if it provides an equivalent or higher standard of work health and safety than the code.

An inspector may refer to an approved code of practice when issuing an improvement or prohibition notice.
This Code is intended to be read by a person conducting a business or undertaking (PCBU). It provides practical guidance to PCBUs on how to manage health and safety risks associated with managing risks of plant in the workplace. 

This Code may be a useful reference for other persons interested in the duties under the WHS Act and WHS Regulations.

This Code applies to all workplaces covered by the WHS Act and WHS Regulations where plant is operated and where plant equipment is used or stored.


	· Guidance material
	Plant designers, manufacturers, importers and suppliers all have responsibilities to obtain and/or provide information to help other people manage plant health and safety risks.
Information should flow from plant designers to manufacturers, manufacturers to importers and suppliers, and from importers and suppliers to end-users. 
The information should cover the plant’s intended purpose, installation, commissioning, use, handling, storage, decommissioning and dismantling and include the:
· results of any calculations, analysis, testing or examination, and
· hazards and risks with using the plant including any conditions necessary to ensure the plant is safe to use.

Plant hazard checklists;  https://www.worksafe.qld.gov.au/__data/assets/pdf_file/0005/82841/onlinesafetytool-appendix1.pdf
Worksafe Qld is an excellent resource for guidance material regarding WHS. https://www.worksafe.qld.gov.au/construction/workplace-hazards/mobile-plant



	· Organisational policies
	An example of assigning responsibilities in an organisations POLICY & PROCEDURES MANUAL (Iceworks Design PTY LTD)
SECTION 5
[bookmark: _Toc475024190]Responsibilities & Accounting Statements

[bookmark: _Toc475024191]5.1 Management

Management will assume the principal charge in the organization for implementation of WH&S measures in the workplace and the interest of health & safety for two main reasons.  Firstly, ensuring that no person is subject to undue suffering or hardship, and secondly for economic interests.
	 
Management accepts its responsibility to provide direction, motivation, and the means necessary to achieve the safety goals, as outlined in the company WH&S Policy.

Management also accepts responsibility for the following:

To budget for health and safety

To make time available for staff to pursue WH&S matters.

To provide safe plant and equipment, by providing certified equipment that is regularly maintained by competent people.

To provide a safe method and system of work, by undertaking risk assessments and developing safe work procedures.

To provide the resources and means to the WHS Workgroup to schedule and convene regular WH&S Workgroup meetings.


	· Organisational procedures
	AS ABOVE

	· Organisational processes
	Each piece of plant has had an SOP developed in consultation with the manufacturers operating manual, the operators, organisational management, industry standards and codes and best practice guidance material.

	· Organisational systems
	Responsibilities also noted in the organisational WHSMS & WHSIS.




	Outcome for Activity 1
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	2. 

	Identify two (2) plant-related hazards (one relating to pressurised fluid, one relating to moving machinery parts) that may occur in your workplace. For each hazard identified, find information to explain:
The nature and scope of the hazard, including the incidents/injuries it can cause
Determine the level of risk for the hazard within your workplace
Name and justify at least two (2) risk controls that may be implemented to address the hazard and risk assessment results
d) Explain which of these risk control options would be the most suitable, following the hierarchy of control
Who you would consult as part of hazard identification/risk assessment




	Name hazard relating to pressured fluid

	Popular hydraulic systems must store fluid under high pressure. Three kinds of hazards exist:
· burns from the hot, high pressure spray of fluid; 
· bruises, cuts or abrasions from flailing hydraulic lines and 
· hydraulic injection of fluid into the skin. 

Safe hydraulic system performance requires general maintenance.


	Nature and scope of hazard 

	The hazard is:
· the uncontrolled release of high pressure hydraulic fluid that can potentially come into contact with a worker, or
· failure to isolate uncontrolled energy.
This Safety Bulletin covers risk management of high pressure fluid within the safety and health management system, including emergency response and should be read in conjunction with Safety Bulletin 67, Managing high pressure fluids and gases.


Source of information (e.g. website address):
https://www.dnrme.qld.gov.au/business/mining/safety-and-health/alerts-and-bulletins/mines-safety/risk-management-of-high-pressure-fluids-and-gases

	Determine the level of risk

	
	Matrix
	A:
Death or permanent disability
	B:
Serious injury
	C:
Lost time injury
	D:
Casualty Treatment
	E:
First Aid

	1: Very Likely
	E
	E
	H
	H
	M

	2: Likely
	E
	H
	H
	M
	M

	3: Possible
	H
	H
	M
	M
	L

	4: Unlikely
	H
	M
	M
	L
	L

	5: Very Unlikely
	M
	M
	L
	L
	L



	E: Extreme
	H: High
	M: Medium
	L: Low



Level of risk: Medium


	Risk controls

	Safety Measure #1: Employee Training and Safety Gear
One of the biggest risk reduction strategies is to train employees in proper equipment use. Yes, task training is a common resource used in accident prevention, but in the case of hydraulic equipment, it can’t be emphasized enough.
Maintenance persons should be trained in proper troubleshooting procedures, and equipment operators should be trained to communicate with fellow workers and on the proper use of the equipment.
It’s also critical to ensure that employees are trained to utilize proper safety gear for their job, including safety helmets, eye protection, gloves, and a proper uniform.
Safety Measure #2: Using Equipment Within Designed Parameters
When working with hydraulic equipment, it’s critical to note the intended use for the equipment. Using equipment improperly, like lifting loads beyond the machine’s recommended weight load, can cause unnecessary wear or system failure. It’s also important that no components are used outside of the equipment specifications.


Source of information (e.g. website address): 
https://www.amsj.com.au/industrial-hydraulic-safety-dangers-safety-measures/

	Consulting others

	Consultation with all relevant stakeholders at all levels is a must from pre-purchase to the initial operation of the plant.




	Name hazard relating to moving machinery parts

	1.1 Mechanical hazards 

Machinery and equipment have moving parts. The action of moving parts may have sufficient force in motion to cause injury to people.
When assessing machinery and equipment for possible mechanical hazards, consider:
· machinery and equipment with moving parts that can be reached by people
· machinery and equipment that can eject objects (parts, components, products or waste items) that may strike a person with sufficient force to cause harm
· machinery and equipment with moving parts that can reach people, such as booms or mechanical appendages(arms)
· mobile machinery and equipment, such as forklifts, pallet jacks, earthmoving equipment, operated in areas where people may gain access.



	Nature and scope of hazard 

	Common mechanical hazards and associated risks for machinery and equipment are shown below.
Hazard                                                         Risk
· Rotating shafts, pullies, 
sprockets and gears                                    Entanglement
· Hard surfaces moving together       Crushing
· Scissor or shear action                    Severing 
· Sharp edge, moving or stationary    Cutting or puncturing
· Cable or hose connections              Slips, trips and falls (e.g. oil leaks)


Source of information (e.g. website address):
https://www.worksafe.qld.gov.au/__data/assets/pdf_file/0010/82783/guidetomachinery-equipmentsafety.pdf

	Determine the level of risk

	
	Matrix
	A:
Death or permanent disability
	B:
Serious injury
	C:
Lost time injury
	D:
Casualty Treatment
	E:
First Aid

	1: Very Likely
	E
	E
	H
	H
	M

	2: Likely
	E
	H
	H
	M
	M

	3: Possible
	H
	H
	M
	M
	L

	4: Unlikely
	H
	M
	M
	L
	L

	5: Very Unlikely
	M
	M
	L
	L
	L



	E: Extreme
	H: High
	M: Medium
	L: Low



Level of risk: Medium


	Risk controls

	2. Risk control of machinery and equipment hazards
2.1 Risk control of general hazards
Where exposure to machinery and equipment hazards cannot be eliminated or substituted for machinery and equipment of improved design, risk controls must be applied to the hazards to prevent or reduce the risk (chance) of injury or harm. 
Workplace health and safety laws require the highest order control be applied.

Higher order machinery and equipment risk controls are preventative by nature, are effective and durable for the environment it is used in, and deal directly with the hazard at its source.

Lower order machinery and equipment risk controls, such as personal protective equipment (PPE), can prevent injuries, but are generally not as effective as higher order controls, as they rely more on worker behaviour, maintenance programs and supervision. 

Administrative controls use systems of work to reduce risk by providing a framework of expected behaviours. Examples are rotation of staff to reduce exposure to a hazard, or a documented safe system of work, such as ‘lockout tagout’. 
These types of controls rely on extensive instruction, information, training and supervision. In terms of time and ongoing administration by managers and employers to ensure the desired behaviour occurs, administrative controls can be the most expensive and least effective form of hazard control. 

Note: The use of PPE and administrative controls are low or last order controls used to deal with any residual risk associated with the hazard. As such, these last order controls can be used in support of higher order controls that deal with a hazard at its source and should not be considered as the sole means of control. 
These types of risk controls require constant monitoring and reinforcement. 
Effective machinery and equipment risk controls reflect some or all of the following characteristics: 
· the hazard is controlled at its source
· contactor access to the hazard is prevented
· sturdy construction (correct materials with few points of potential failure)
· fail-safe (failure of the control system to be effective will result in machinery shut-down)
· tamper-proof design (as difficult as possible to bypass)
· presents minimum impediment to machinery and equipment operator
· easy to inspect and maintain
· does not introduce further hazards through the risk control action.


Source of information (e.g. website address): 
https://www.worksafe.qld.gov.au/__data/assets/pdf_file/0010/82783/guidetomachinery-equipmentsafety.pdf

	Consulting others

	Consultation with all relevant stakeholders at all levels is a must from pre-purchase to the initial operation of the plant.




	Outcome for Activity 2
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	3. 

	For the two (2) risks (and associated risk controls) identified in Activity 2:
Explain how you would contribute to implementing the risk control 
Describe how you would evaluate the effectiveness of risk controls that had been implemented
e) Consider how you would monitor the risk controls
f) How often would you undertake a review of the risk controls? 
Identify how organisational behaviour and culture may impact on the effectiveness of these controls.
g) Identify improvements that could be made to organisational policy, procedures, processes and systems to address these barriers.
h) Who would you report your findings and suggested improvements to?




	Hazard/Risk 1

	Implement risk control

	Through consultation with all relevant stakeholders, I would develop an implementation action plan to map out exactly who is responsible for the implementation process, who is affected by the controls, what the controls are and at what date the controls are to be in effect.


	Evaluation of risk control

	Assessing whether or not the risk control action plan has achieved its goals of controlling risks can be done in several ways:
· Consult the workers or learners involved with the controls.
· Consult management who administer the controls.
· Check accident and incident reports to see how effective the controls have been.
· Check first aid reports to see what kind of treatment was undertaken for any accidents that may have occurred.
· Physically check the condition of the controls if applicable.
Any issues identified through the monitoring process should be addressed as soon as possible. This helps ensure that the risk control action plan remains effective. One person or a committee of people should have clear responsibility for addressing these issues.
The monitoring process should be documented on a Monitoring of Risk Controls sheet. This sheet should include detail about:
· the hazard
· the controls in place
· dates of monitoring
· how the monitoring was done
· who was consulted and when
· what documentation was consulted and the dates on the documentation
· outcome of the monitoring process
· how this outcome was determined
· recommendations
· who has responsibility for any future action
· name of the person conducting the monitoring process
· the date the Monitoring of Risk Controls sheet has been completed.


Depending on the severity of the risk and the risk rating, reviews of the controls can be at agreed periodic intervals unless specifically requested by a relevant stakeholder.

	Addressing barriers

	Risk culture may be a formidable hurdle to improving risk management performance, whether management realizes it or not. Because risk culture often evolves as the organization evolves, it may make sense for organizations to use self-assessment techniques, internal surveys, focus groups and other techniques to understand the current state of risk culture in the organization by considering the following:
· Tone of the organization – This term refers to the collective impact of the tone at the top, tone in the middle and tone at the bottom on risk management, compliance and responsible business behaviour. Communications from the top have little impact if the organization’s employees see and hear a different message every day from the managers to whom they report. The greater the number of management layers in the organization, the greater the risk of incongruities in the respective tones at the top, middle and bottom. Likewise, the greater the risk of executive management being unaware of serious financial, operational and compliance risks that may be common knowledge to one or more middle managers and rank-and-file employees. Information is often distorted as it moves up and down the management chain, creating disconnected leaders. 
· Physical mechanisms driving risk culture – These tangible mechanisms influence the tone of the organization and include many things comprising the risk governance structure, including corporate value statements, code of conduct and ethics programs, policies and procedures, risk committee oversight activities, incentive programs, risk assessment processes, key risk indicator reporting and performance reviews and reinforcement processes, among other things. They also include the risk appetite dialogue of the executive team and Board, as well as the decomposition of risk appetite into risk tolerances and limit structures used day-to-day in executing the corporate strategy.
· Internal attributes driving risk culture – These attributes include the attitudes, belief systems and core values that drive behaviour and guide daily activities and decision making throughout the organization, particularly with respect to entrepreneurial pursuits. While not as easily “seen and touched” as physical mechanisms, they warrant careful attention. For example, behaviours around risk management and internal control accountabilities often manifest themselves in how people clear audit issues, address control weaknesses, escalate issues and resolve issues reported. The timeliness in which such activities are carried out provides powerful “tells” regarding an organization’s risk culture. So, too, does executive management’s reaction (or lack thereof) to warning signs provided by independent risk management functions.
· External attributes driving risk culture – These attributes include regulatory requirements and expectations of customers, investors and others. The extent to which an organization seeks out these requirements and expectations and aligns business processes through actionable improvements reveals a lot about its resiliency.
· Subcultures that might have an impact on risk management – Multiple subcultures permit an institution, in response to a changing business environment, to be more agile in solving problems, sharing knowledge and serving customers that a so-called unitary culture may not address. On the other hand, they can also lead to rogue, risk-taking behaviour that can ultimately harm the organization.
· Relationship to overall culture – Risk culture does not operate in a vacuum. The overall organizational culture influences it in many ways, and some argue they are one and the same.
Refer: https://www.corporatecomplianceinsights.com/the-importance-of-risk-culture/





	Hazard/Risk 2

	Implement risk control

	Through consultation with all relevant stakeholders, I would develop an implementation action plan to map out exactly who is responsible for the implementation process, who is affected by the controls, what the controls are and at what date the controls are to be in effect.


	Evaluation of risk control

	Assessing whether or not the risk control action plan has achieved its goals of controlling risks can be done in several ways:
· Consult the workers or learners involved with the controls.
· Consult management who administer the controls.
· Check accident and incident reports to see how effective the controls have been.
· Check first aid reports to see what kind of treatment was undertaken for any accidents that may have occurred.
· Physically check the condition of the controls if applicable.
Any issues identified through the monitoring process should be addressed as soon as possible. This helps ensure that the risk control action plan remains effective. One person or a committee of people should have clear responsibility for addressing these issues.
The monitoring process should be documented on a Monitoring of Risk Controls sheet. This sheet should include detail about:
· the hazard
· the controls in place
· dates of monitoring
· how the monitoring was done
· who was consulted and when
· what documentation was consulted and the dates on the documentation
· outcome of the monitoring process
· how this outcome was determined
· recommendations
· who has responsibility for any future action
· name of the person conducting the monitoring process
· the date the Monitoring of Risk Controls sheet has been completed.
Depending on the severity of the risk and the risk rating, reviews of the controls can be at agreed periodic intervals unless specifically requested by a relevant stakeholder.



	Addressing barriers

	· Risk culture may be a formidable hurdle to improving risk management performance, whether management realizes it or not. Because risk culture often evolves as the organization evolves, it may make sense for organizations to use self-assessment techniques, internal surveys, focus groups and other techniques to understand the current state of risk culture in the organization by considering the following: 
· Tone of the organization – This term refers to the collective impact of the tone at the top, tone in the middle and tone at the bottom on risk management, compliance and responsible business behaviour. Communications from the top have little impact if the organization’s employees see and hear a different message every day from the managers to whom they report. The greater the number of management layers in the organization, the greater the risk of incongruities in the respective tones at the top, middle and bottom. Likewise, the greater the risk of executive management being unaware of serious financial, operational and compliance risks that may be common knowledge to one or more middle managers and rank-and-file employees. Information is often distorted as it moves up and down the management chain, creating disconnected leaders. 
· Physical mechanisms driving risk culture – These tangible mechanisms influence the tone of the organization and include many things comprising the risk governance structure, including corporate value statements, code of conduct and ethics programs, policies and procedures, risk committee oversight activities, incentive programs, risk assessment processes, key risk indicator reporting and performance reviews and reinforcement processes, among other things. They also include the risk appetite dialogue of the executive team and Board, as well as the decomposition of risk appetite into risk tolerances and limit structures used day-to-day in executing the corporate strategy.
· Internal attributes driving risk culture – These attributes include the attitudes, belief systems and core values that drive behaviour and guide daily activities and decision making throughout the organization, particularly with respect to entrepreneurial pursuits. While not as easily “seen and touched” as physical mechanisms, they warrant careful attention. For example, behaviours around risk management and internal control accountabilities often manifest themselves in how people clear audit issues, address control weaknesses, escalate issues and resolve issues reported. The timeliness in which such activities are carried out provides powerful “tells” regarding an organization’s risk culture. So, too, does executive management’s reaction (or lack thereof) to warning signs provided by independent risk management functions.
· External attributes driving risk culture – These attributes include regulatory requirements and expectations of customers, investors and others. The extent to which an organization seeks out these requirements and expectations and aligns business processes through actionable improvements reveals a lot about its resiliency.
· Subcultures that might have an impact on risk management – Multiple subcultures permit an institution, in response to a changing business environment, to be more agile in solving problems, sharing knowledge and serving customers that a so-called unitary culture may not address. On the other hand, they can also lead to rogue, risk-taking behaviour that can ultimately harm the organization.
· Relationship to overall culture – Risk culture does not operate in a vacuum. The overall organizational culture influences it in many ways, and some argue they are one and the same.







	Outcome for Activity 3
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	





	4. 

	Consider the registration, licensing and certification issues associated with plant: 
Identify two (2) types of plant requiring registration
i) How should registration compliance be monitored and documented?
j) Which individuals/parties need to be informed about this information?
Identify two (2) workplace tasks which require operator licensing and/or certification (e.g. high risk work)
k) How should licensing/certification compliance be monitored and documented?
l) Which individuals/parties need to be informed about this information?
Identify the training requirements necessary to meet registration, licensing and certification requirements (i.e. for new plant and/or new operating methods).
m) What methods would you use to determine training needs?
n) Which individuals/parties need to be involved in this process (i.e. involved in training, ensuring that training is undertaken and completed prior to commencement of work)?
o) How should training compliance be documented/recorded?




	
	Explanation

	
	Schedule 5 (Part 2) of the Work Health and Safety Regulation 2011 (WHS Regulation) requires the following plant to be registered:
· concrete placing booms
· mobile cranes with a rated capacity of greater than 10 t
The Compliance Monitoring and Enforcement Policy (the policy) has been developed in response to the 2017 Best Practice Review of Work Health and Safety Queensland.
The purpose of the policy is to inform duty holders of the regulator’s approach to compliance monitoring and enforcement and guide inspectors and their managers in their decision-making and use of enforcement measures.
Duty holders must comply with their obligations under the legislation to ensure workers and others are not exposed to unacceptable risks that may result in death, injury or illness.
The policy explains how the regulator uses regulatory enforcement measures to ensure duty holders are meeting their legislative duties, and to create credible deterrents for contravening the legislation.
The purpose of monitoring compliance and, when required, enforcing compliance, is to ensure duty holders comply with their obligations. The threat of being caught and the deterrent effect of a strong regulator will provide a better environment where the risk of exposure to injury, illness or death is eliminated, or where that is not possible, minimised.
Enforcement measures available to the inspectorate include prohibition notices, improvement notices, electrical safety protection notices, unsafe equipment notices and infringement notices.
Concrete placing booms
The transitional arrangement for registration of design of concrete placing booms (previously concrete placement units with delivery booms) has been extended so that design registration is not required until 1 January 2015.
Mobile cranes and tower cranes
If you manage or control a registered mobile crane or tower crane at a workplace, you must ensure that the maintenance, inspection and, if necessary, testing of the crane is carried out by a competent person. Mobile and tower cranes must be inspected:
· at the end of the design life recommended by the manufacturer for the crane
· if there are no manufacturer's recommendations, then as per the recommendations of a competent person
· if it is not reasonably practicable to comply with the above recommendations, then every 10 years from the date that the crane was first commissioned or first registered, whichever occurred first
· major inspection means an examination of all critical components of the crane and a check of the effective and safe operation of the crane. The crane should be stripped down, with paint, grease and corrosion removed, to allow a thorough examination of each critical component.
Refer: https://www.worksafe.qld.gov.au/licensing-and-registrations/plant-registration/what-type-of-plant-requires-registration
Workplace Health and Safety Queensland (WHSQ), any officer of the PCBU in control of or managing the plant at the workplace and the plant operators should be aware of the registration information.


	
	The operation of a forklift truck and the operation of a mobile crane both require operator licensing and/or certification.

A copy of the valid license or certificate should be kept on file in the organisations WHSIS with the expiry date flagged in the system to ensure ongoing validity.
Regular VOC (verification of competency) at agreed intervals in order to maintain operator skills.

The PCBU and his officer in charge of plant operations should all be aware of this information.


	
	Several basic Needs Assessment techniques include:
· direct observation 
· questionnaires 
· consultation with persons in key positions, and/or with specific knowledge 
· review of relevant literature 
· interviews 
· focus groups 
· assessments/surveys
· records & report studies 
· work samples
All relevant stakeholders must be involved throughout the consultation process with regards to training requirements.
A record of the training provided, who attended the training, who conducted the training and the dates of training sessions should be kept on file in the organisations WHSIS for future reference.





	Outcome for Activity 4
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




QUIZ

	QUESTIONS
	CORRECT

	· Which of the following may impact on WHS risk and the management of WHS? Select all that apply.
☒ 	Workplace culture towards WHS
☒ 	Language, literacy and numeracy levels of the workforce
☒ 	Training being too long and boring
☒ 	Consistency in the workplace (e.g. shift regularity)

	☐

	· Which documents would reflect training requirements of plant operators? Select all that apply.
☒ 	Training Needs Analysis 
☒ 	WHS regulator website 
☒ 	Professional Development portfolio
☒ 	Logbook of operational experience

	☐

	· A high pressure fluid injury could result from which of the following? 
Select all that apply.
☒ 	A leaking hydraulic hose or fitting 
☐ 	A split in an air pipe
☐ 	A grease gun
☐ 	Opening a bottle of replacement brake fluid

	☐

	· What should be considered when developing strategies for guarding moving parts in machinery? Select all that apply. 
☒ 	Anticipated work practices (e.g. maintenance requirements, workers reaching into machines to free jams or to retrieve things) 
☒ 	Implementing fences or guards that are kept in position while the machinery or plant is operated
☒ 	Training workers to change practices (e.g. use guards, change dangerous practices such as reaching across moving parts)
☒ 	Locating lubrication points away from moving parts, if possible 
☒ 	Reported hazards and risk assessments regarding machinery in question

	☐

	· According to the Managing risks of plant in the workplace Code of Practice 2013, when isolating an energy source so that multiple people can work on plant, which of the following is best practice? Select your response.
☒ 	A lock that allows one or more padlocks to be fitted (i.e. one for each person working on the plant) 
☐ 	One padlock for all users
☐ 	One tag for all users
☐ 	Multiple tags for each user, no locks

	☐

	· Which of the following tasks require a permit to work? Select all that apply.
☒ 	Removal of asbestos 
☐ 	Concreting
☒ 	Confined space entry
☒ 	Excavation and demolition
☒ 	Isolation of energy, plant and equipment
☒ 	Working at heights

	☐

	· Identify the elements of the hierarchy of control, using the labels 1 – 6 below.



	Label (1 – 6)
	Element

	3
	Isolate the hazard

	6
	Provide and use Personal Protective Equipment (PPE)

	1
	Eliminate the hazard

	4
	Control the hazard by engineering means

	5
	Control the hazard by administrative means

	2
	Substitute the hazard




	☐

	· Match the following terms and definitions by placing the corresponding term number next to each definition. 

	Label 
	Term
	
	Label
(1 – 5)
	Definition

	1
	Causation
	
	3
	The action of stopping something from happening.

	2
	Hazard
	
	5
	That which is seen as the natural result of action/inaction.

	3
	Prevention
	
	4
	A measure of the possibility of harm, considering seriousness of injury and likeliness of occurrence. 

	4
	Risk
	
	2
	Something which has the potential to harm people.

	5
	Foreseeability
	
	1
	The relationship between conduct and the resulting effect (e.g. injury)




	☐

	· According to the WHS regulator, which of the following activities require a licence? Select all that apply.
☒ 	Operating cranes and hoists
☒ 	Rigging and dogging
☒ 	Scaffolding
☒ 	Driving plant on the road

	☐




	Outcome for Quiz
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




PRACTICAL TASK

You are required to have a suitable observer verify your ability to complete the following tasks. These tasks may be simulated or real.

	TASKS
	VERIFIED

	2 In a small group, show leadership while conducting a safety audit of plant used in high-risk work that requires a permit.
p) Check fluid measurements and guards, as required 
q) Check logbook and maintenance records
r) Observe isolation and tag out systems
	☒

	3 In your small group, document potential hazards and their causes in a risk register, identifying:
Possible injuries/damage
Required control measures (referring to legislative and organisational requirements)
Risk assessment results
	☒

	4 Collaborate with others to consider current organisational policies/ procedures and offer recommendations for the following areas:
Hazard management 
Monitoring and reporting compliance with regulatory requirements for registration, licensing and certification (including organising training)
	☒

	5 Electronically and orally present findings to appropriate persons (e.g. PCBU, Trainer/Assessor). As part of the presentation:
Identify the duties, rights and obligations of individuals/parties based on findings of audit
Identify factors that will impact on WHS risk management
Explain how control measures will be implemented, monitored and reviewed for effectiveness
	☒

	Name of observer
	Zak Harrison

	Role of observer 
(Confirm their suitability to sign)
	☒ Trainer/Assessor	
☐ Other (specify): 

	Phone number of observer
	0419 775 660

	Email address of observer
	zakh@jlx.com.au

	Signature of observer
	
	Date
	19/06/2020
	Comments
	




	Outcome for Practical Task
	☐ Satisfactory 
☐ Not satisfactory

	Trainer/Assessor comments
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