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ASSESSMENT FOR BSBWHS410

	Student name
	Mark Hill

	Date of assessment submission
	22/05/2017


	Trainer/Assessor’s name
	

	Date of assessment marking
	22/05/2017
	Outcome for unit
	☐ Competent
☐ Not Yet Competent




TASK INSTRUCTIONS

· The assessment for this unit of competency consists of the following:
· A series of activities: Some of these activities will require you to provide a response within this document, others will require you to gather evidence to demonstrate your knowledge and skills (overview below)
· Quiz: You will be required to complete a series of questions to demonstrate your knowledge and skills. 
· Practical task: You will be required to have an observer attest to your knowledge and skills and sign a report to this effect.
· At times, you will be provided with a specific business context to which you must respond, otherwise it is anticipated that you will use a workplace of your choosing (your own, or hypothetical) to provide the context to the task.
· At all times, the responses in your assessment must reference Australian (Queensland or Federal) documentation, including legislation, regulations, codes of practice, standards and guidance publications. 

	ACTIVITY OVERVIEW
	REQUIRED FOR SUBMISSION

	1. Legislative and non-statutory measures
	· Workbook response (below)

	2. Consultation
	· Workbook response (below)

	3. Establishing measures
	· Workbook response (below)

	4. Ensuring compliance
	· Workbook response (below)

	5. Reviewing and evaluating measures
	· Workbook response (below)





ACTIVITIES

For the following activities, name a workplace that you wish to examine. 

	Name of workplace
	Construction site




	ACTIVITY 1 

	a) Identify and describe one (1) chemical hazard and one (1) physical hazard that workers may be exposed to.
b) Research, name and describe one (1) health monitoring measure/initiative for workers exposed to the dangerous chemical identified in (a).
· The health monitoring measure/initiative must involve biological monitoring 
· The health monitoring measure/initiative must meet requirements for health monitoring under the Work Health and Safety Regulation 2011 (Qld)
· Summarise its benefits and how it addresses the chemical hazard effectively
c) Research, name and describe one (1) non-statutory health promotion program
· Summarise its benefits and how it addresses worker health and safety effectively
d) Identify the differences between these measure/initiative and program.
e) Identify who would be interested in receiving this information
· How would you communicate such findings to them and in what timeframe?




	Identify and describe chemical hazard

	Hydrogen Sulphide, in a confined space may occur due to decomposed vegetable matter. Fr example after flood clean u in a large storage facility or even from petrol powered machines used in a confined space

Source(s) of information: 
MANAGING RISKS OF HAZARDOUS CHEMICALS IN THE WORKPLACE Code of Practice
JULY 2012


	Identify and describe physical hazard

	Confined space, Confined spaces may have low levels of oxygen and high levels or other dangerous gases such a hydrogen sulphide and carbon monoxide

Source(s) of information: 
WHS regulation 2011 
https://www.osha.gov/SLTC/hydrogensulfide/exposure.html





	Identify and describe health monitoring measure/initiative for chemical hazard

	· Test (monitor) the air for hydrogen sulfide. This must be done by a qualified person. Use the right test equipment, such as an electronic meter that detects hydrogen sulfide gas. 
Conduct air monitoring prior to and at regular times during any work activity where hydrogen sulfide exposure is possible. When working in confined spaces air monitoring must be conducted in accord with the applicable OSHA standards. Detector tubes, direct reading gas monitors, alarm only gas monitors, and explosion meters are examples of monitoring equipment that may be used to test permit space atmospheres.


. (2) The person must ensure that, while work is being carried out in a confined space— (a) the atmosphere of the space has a safe oxygen level; or (b) if it is not reasonably practicable to comply with paragraph (a) and the atmosphere in the space has an oxygen level less than 19.5% by volume—any worker carrying out work in the space is provided with air supplied respiratory equipment

75 Personal protective equipment in emergencies (1) This section applies in relation to a worker who is to enter a confined space in order to carry out first aid or rescue procedures in an emergency. (2) The person conducting the business or undertaking for which the worker is carrying out work must ensure that air supplied respiratory equipment is available for use by, and is provided to, the worker in an emergency in which— (a) the atmosphere in the confined space does not have a safe oxygen level; or (b) the atmosphere in the space has a harmful concentration of an airborne contaminant; or (c) there is a serious risk of the atmosphere in the space becoming affected in the way mentioned in paragraph (a) or (b) while the worker is in the space

50 Monitoring airborne contaminant levels (1) A person conducting a business or undertaking at a workplace must ensure that air monitoring is carried out to determine the airborne concentration of a substance or mixture at the workplace to which an exposure standard applies if— (a) the person is not certain on reasonable grounds whether or not the airborne concentration of the substance or mixture at the workplace exceeds the relevant exposure standard; or (b) monitoring is necessary to determine whether there is a risk to health.

The recommendations and the duty to perform health monitoring under the regulations acts are adequate as the  provide Administrative and PPE controls which are the only real options in this case

Source(s) of information: 
https://www.osha.gov/SLTC/hydrogensulfide/exposure.html

[s 72] Work Health and Safety Regulation 2011 Chapter 4 Hazardous work Current as at 9 December 2016 Page 77 

	Identify and describe non-statutory health promotion program

	The Hydrogen sulphide awareness programm from the US department of labour is raising awareness about the dangers of Hydrogen sulphide in confined spaces and other areas by using real life examples..

Source(s) of information: 
https://www.osha.gov/SLTC/hydrogensulfide/exposure.html

[s 72] Work Health and Safety Regulation 2011 Chapter 4 Hazardous work Current as at 9 December 2016 Page 77

	Differences between measure/initiative and program

	Comparing this to the Work health and Safety regulation 2011. The Us awareness programm is much more practical as it actually gives real life examples of the Who, what, when, where, why and how of accidents that have occurred. Therefore will actually help with prevention  as it is more relatable to real life

	Communication of findings

	I would communicate these findings to workers in the induction and at pre starts and at the actual time of work if the situation arose




	Outcome for Activity 1
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	ACTIVITY 2 

	For each of the following matters, identify two (2) individuals and/or parties who you would consult with and outline why you would consult with them:
a) To assist with identifying and evaluating factors impacting on work-related health and safety
b) To assist with determining appropriate measures and initiatives to address factors impacting on work-related health and safety
c) To assist with designing measures and initiatives that either meet specific legislative requirements and obligations or support non-statutory health promotion programs.




	
	Identify two (2) individuals and parties
	Why you would consult with them

	a) 
	Individual/Party 1:
Safety team
	Because hopefully they have experience and know how to correctly deal with the situation

	
	Individual/Party 2:
The workers
	Allow them the opportunity to express their concerns, and to aske them what they thought about the identified hazards

	b)
	Individual/Party 1:
The workers
	In their eyes is the cureent measures employed good enough?

	
	Individual/Party 2:
The PCBU
	As they would probably be the ones supplying the equipment for monitoring health

	c)
	Individual/Party 1:
Engineers
	Talk to a suitably qualified expert, 

	
	Individual/Party 2:
Safety team
	Consult with experienced personal to understand how to best effectively approach the situation




	Outcome for Activity 2
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	ACTIVITY 3 

	To assist with the planning and development of the health monitoring measure/initiative measure you identified in Activity 1(b) undertake the following tasks (refer to organisational policies, procedures, processes and systems as required):
a) Identify resourcing requirements
· Outline the involved cost and how it should be implemented in the workplace
· How would you be involved in organising the resources? 
b) Identify timelines for implementation
· How might you assist with timetabling?
c) Identify parties who would be involved and their responsibilities
· How would you liaise with and coordinate parties?
d) In what ways would you provide communication about the measure?
· Who would you need to seek permission from according to workplace policies, procedures and processes (or under the Work Health Management System)?
· In what timeframes would you communicate this information?



	
	Response 

	a) 
	To hire the gas meter  for 2 days would  cost $200 per meter, depending on the results we may need to hire ventilation and also train some workers in confined space.  Cost between $200-1000). 

I would make the necessary arrangements with the machine hire

	b)
	Timeline would be 1-3 days
Outcome 1: Hire gear
test room
work
Outcome2: 
Hire gear 
test room
bad outcome
close off area
ventilate room
bad outcome
confined space training/ PPE/

· Under the Work Health and Safety Regulation 2011 (Qld) there are requirements for risk assessments for confined space entry permits and general health monitoring


	c)
	Workers: doing the work need to be safe or trained in confined spave with PPE.
Safety: if the area is declared a confined space the area needs to be shut off and a risk assessment and SWMS / JSA put in place and  the job be recorded as a confined space and put on record in the office

	d)
	Communication would be immediate, I would need to seek permission form PCBU, Management, safety and the workers at various stages in the operation. 
· 
PCBUs have a duty to consult with workers under sections 47-49 of the Work Health and Safety Act 2011 (Qld)





	Outcome for Activity 3
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	ACTIVITY 4 

	For the following points, identify and outline the obligations according to legislation and explain how they will be addressed for the health monitoring measure described in Activity 3:
a) Required consultation and participation with individuals and parties about all aspects of the health monitoring measure
b) Health monitoring reporting
c) Maintaining confidentiality of health monitoring results




	Required consultation

	Legislation name and relevant section

	PCBUs have a duty to consult with workers under sections 47-49 of the Work Health and Safety Act 2011 (Qld)

76 Information, training and instruction for workers
(1) A person conducting a business or undertaking must ensure
that relevant workers are provided with suitable and adequate
information, training and instruction in relation to the
following—
[s 76]
Work Health and Safety Regulation 2011
Chapter 4 Hazardous work
Page 80 Current as at 9 December 2016
Authorised by the Parliamentary Counsel
(a) the nature of all hazards relating to a confined space;
(b) the need for, and the appropriate use of, control
measures to control risks to health and safety associated
with those hazards;
(c) the selection, fit, use, wearing, testing, storage and
maintenance of any personal protective equipment;
(d) the contents of any confined space entry permit that may
be issued in relation to work carried out by the worker in
a confined space;
(e) emergency procedures.

369 Duty to inform of health monitoring
A person conducting a business or undertaking who is
required to provide health monitoring to a worker must give
information about the health monitoring requirements to—
(a) a person who is likely to be engaged to carry out work
using, handling, generating or storing a hazardous
chemical; and
(b) a worker for the business or undertaking, before the
worker commences work using, handling, generating or
storing a hazardous chemical.


	Obligations

	monitoring
Under the Work Health and Safety Regulation 2011 (Qld) there are requirements for risk assessments for confined space entry permits and general health monitoring

If you are required to provide health monitoring to a worker who will, or is likely, to use,
handle, generate or store a hazardous chemical in your business or undertaking, you must
give them information about the health monitoring requirements before they start work

Workers must be consulted regarding the selection of the registered medical practitioner
who will supervise or perform the health monitoring. 

Workers should also be told:
� possible health effects from exposure*
� health monitoring is a legal requirement in the WHS Regulations
� what a program of health monitoring aims to achieve and its benefts*
� what is involved in the health monitoring program, for example the frequency of testing
and which tests, such as blood tests and respiratory tests, may be needed*
� any requirement for them to see a doctor or specialist
� how a registered medical practitioner is chosen and their qualifcations
� how to report symptoms
� who pays for the health monitoring
� if and how monitoring results may affect their work tasks, for example explaining
circumstances where the worker may need to move to other tasks
� the record keeping requirements
� health monitoring results are confdential and can only be disclosed to the regulator, the
business or undertaking they work for, other PCBUs who have a duty to provide health
monitoring for the worker, or another registered medical practitioner involved in the
health monitoring, unless their consent is otherwise given.
*Note – Information should be provided so far as is known. In some instances, further details
should be provided by the medical practitioner carrying out or supervising the health
monitoring prog


	How legislative obligations will be addressed

	The workers will be consulted about every aspect mentioned above. Risk assessment will be conducted along with a safe work method statement. They will be informed of the health monitoring and the records being kept confidential 




	Health monitoring reporting

	Legislation name and relevant section

	Division 6 Health monitoring
368 Duty to provide health monitoring
A person conducting a business or undertaking must ensure
that health monitoring is provided to a worker carrying out
work for the business or undertaking if—
(a) the worker is carrying out ongoing work at a workplace
using, handling, generating or storing hazardous
chemicals and there is a significant risk to the worker’s
health because of exposure to a hazardous chemical
mentioned in schedule 14, table 14.1, column 2; or
(b) the person identifies that because of ongoing work
carried out by a worker using, handling, generating or
storing hazardous chemicals there is a significant risk
that the worker will be exposed to a hazardous chemical
(other than a hazardous chemical mentioned in
schedule 14, table 14.1)


69 Communication and safety monitoring
A person conducting a business or undertaking must ensure
that a worker does not enter a confined space to carry out
work unless the person provides a system of work that
includes—
(a) continuous communication with the worker from
outside the space; and
(b) monitoring of conditions within the space by a standby
person who is in the vicinity of the space and, if
practicable, observing the work being carried out

The person must ensure that, while work is being carried out
in a confined space—
(a) the atmosphere of the space has a safe oxygen level; or
(b) if it is not reasonably practicable to comply with
paragraph (a) and the atmosphere in the space has an
oxygen level less than 19.5% by volume—any worker.

372 Duty to pay costs of health monitoring
(1) A person conducting a business or undertaking must pay all
expenses relating to health monitoring mentioned in
section 368.

	Obligations

	f risks are significant but not adequately controlled, health monitoring is required.
Existing control measures must also be reviewed and revised in this instance, to eliminate
or minimise the risks so far as is reasonably practicable. 

Air monitoring, which involves measuring the level of particular chemicals in the atmosphere
at the workplace, can provide information about the degree of exposure in the workplace, as
well as whether control measures are working effectively.
HEALTH MONITORING FOR EXPOSURE
TO HAZARDOUS CHEMICALS
GUIDE FOR PERSONS CONDUCTING
A BUSINESS OR UNDERTAKING Code of practice

	How legislative obligations will be addressed

	Any adverse effects will be reported to the doctor and kept on record




	Confidentiality of health monitoring results

	Legislation name and relevant section

	· Sections 375-377 of the Work Health and Safety Regulation 2011 (Qld) requires that reports be provided to the worker, regulator and PBCU, respectively. 
· Privacy law, as well as Section 378 of the Regulations require that health monitoring records be kept confidentially for at least 30 years.

Privacy laws (e.g. Privacy Act 1988 (Cth)) should be considered irrespective of whether a WHS measure is implemented to meet legislative requirements, as such measures often deal with personal and sensitive information


	Obligations

	77 Confined space entry permit and risk assessment must
be kept
(1) This section applies if a person conducting a business or
undertaking—
(a) prepares a risk assessment under section 66; or
(b) issues a confined space entry permit under section 67.
(2) Subject to subsection (3), the person must keep—
(a) a copy of the risk assessment until at least 28 days after
the work to which it relates is completed; and
(b) a copy of the confined space entry permit at least until
the work to which it relates is completed.

	How legislative obligations will be addressed

	The health monitoring will be kept confidential and the records will be kept




	Outcome for Activity 4
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	ACTIVITY 5 

	Explain how you would engage in review and evaluation of the health monitoring measure/initiative described in Activity 3:
a) Identify methods you would use to review and evaluate the measure
· How would you be involved in the review process?
b) Explain how you might assist with preparing reports (and communicating) about the outcomes of your review
· What would be the purpose of the report?
· Who would be included in the target audience? 
· How would digital systems and tools assist with completing record-keeping tasks?



	
	Response 

	a) 
	Could consult an expert air quality tester, to review the techniques used. Also:
Did it eliminate the hazard or reduce the risk as much as possible
Did the initiative create another hazard
new haards and risks?? 

	b)
	IThe purpose of the report would be to improve the standard of OHS….The target audience would be the safety team and management. I could scan it and place it in a drop box for safe keeping. Digitalise all records. 




	Outcome for Activity 5
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




QUIZ

	QUESTIONS
	CORRECT

	1.  Which of the following factors may impact on work-related health and safety? Select all that apply.
☐ 	Non-work related health and safety problems
☒ 	Legislative requirements and obligations
☒ 	Lifestyle factors
☒ 	Psychosocial factors (e.g. stress, bullying, fatigue)

	☐

	2. Development and planning of work-related health and safety measures and initiatives may require you to consult with which of the following parties? 
Select all that apply.
☒ 	Health and wellbeing specialists
☒ 	Government bodies
☒ 	Human Resources Department within your workplace
☒ 	Unions

	☐

	3. When reviewing and evaluating a work-related health and safety measure, which of the following might you refer to? Select all that apply.
☒ 	WHS legislation
☒ 	Exposure standards
☒ 	Privacy legislation
☒ 	Common law rights and duties

	☐

	4. When implementing a work-related health and safety measure/initiative, a workplace must elect to implement a measure to address specific legislative requirements or a non-statutory health promotion program. They cannot implement both. 
☐ 	True
☒ 	False

	☐

	5. Non-statutory health promotion programs may make reference to privacy legislation, but are not obliged to follow such legislative requirements. 
☒ 	True
☒ 	False

	☐




	Outcome for Quiz
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	





PRACTICAL TASK

You are required to have a suitable observer verify your ability to complete the following tasks. These tasks may be simulated (using the handouts provided) or real.

	TASKS
	VERIFIED

	A. Consult with others about a WHS measure/initiative designed to meet legislative requirements and a non-statutory health promotion program:
· Differentiate between the legislative measure/initiative and non-statutory program
· Identify the WHS issues that the legislative measure/initiative and non-statutory health program address 
· Determine effectiveness of measure/initiative/program, considering costs and benefits
	☒

	B. Consult with others about how to modify and implement the legislative measure/initiative and non-statutory program to meet the requirements of the workplace. Identify processes for:
· Coordinating resource requirements
· Timetabling and timelines
· Consulting and communicating with others
· Encouraging participation of workplace members
	☒

	C. In group interactions, play an active role in facilitating effective group interaction, influencing direction and taking a leadership role on occasion.
	☒

	D. Review/evaluate measures/initiatives to ensure they are compliant with legislation (WHS and other), and workplace policies and processes.
· Highlight required changes and how they can be implemented 
	☒

	E. Present findings in electronic report for various parties in the workplace (e.g. workers, health and safety committees, health and safety representatives, managers, supervisors and PCBUs or their officers), using correct vocabulary and grammar. 
	☒

	Name of observer
	Angela Hill

	Role of observer 
(Confirm their suitability to sign)
	☒ Trainer/Assessor	
☐ Other (specify): 

	Phone number of observer
	0418762968

	Email address of observer
	toanj@live.com

	Signature of observer
	
	Date
	22/05/2017
	Comments
	[bookmark: _GoBack]




	Outcome for Practical Task
	☐ Satisfactory 
☐ Not satisfactory

	Trainer/Assessor comments
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