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ASSESSMENT FOR BSBWHS410

	Student name
	Jason Lark

	Date of assessment submission
	14/02/2010


	Trainer/Assessor’s name
	

	Date of assessment marking
	Click here to enter a date.
	Outcome for unit
	☐ Competent
☐ Not Yet Competent




TASK INSTRUCTIONS

· The assessment for this unit of competency consists of the following:
· A series of activities: Some of these activities will require you to provide a response within this document, others will require you to gather evidence to demonstrate your knowledge and skills (overview below)
· Quiz: You will be required to complete a series of questions to demonstrate your knowledge and skills. 
· Practical task: You will be required to have an observer attest to your knowledge and skills and sign a report to this effect.
· At times, you will be provided with a specific business context to which you must respond, otherwise it is anticipated that you will use a workplace of your choosing (your own, or hypothetical) to provide the context to the task.
· At all times, the responses in your assessment must reference Australian (Queensland or Federal) documentation, including legislation, regulations, codes of practice, standards and guidance publications. 

	ACTIVITY OVERVIEW
	REQUIRED FOR SUBMISSION

	1. Legislative and non-statutory measures
	· Workbook response (below)

	2. Consultation
	· Workbook response (below)

	3. Establishing measures
	· Workbook response (below)

	4. Ensuring compliance
	· Workbook response (below)

	5. Reviewing and evaluating measures
	· Workbook response (below)





ACTIVITIES

For the following activities, name a workplace that you wish to examine. 

	Name of workplace
	demolition




	ACTIVITY 1 

	a) Identify and describe one (1) chemical hazard and one (1) physical hazard that workers may be exposed to.
b) Research, name and describe one (1) health monitoring measure/initiative for workers exposed to the dangerous chemical identified in (a).
· The health monitoring measure/initiative must involve biological monitoring 
· The health monitoring measure/initiative must meet requirements for health monitoring under the Work Health and Safety Regulation 2011 (Qld)
· Summarise its benefits and how it addresses the chemical hazard effectively
c) Research, name and describe one (1) non-statutory health promotion program
· Summarise its benefits and how it addresses worker health and safety effectively
d) Identify the differences between these measure/initiative and program.
e) Identify who would be interested in receiving this information
· How would you communicate such findings to them and in what timeframe?




	Identify and describe chemical hazard

	 Asbestos s a hazardous material it can only pose a risk to health if the asbestos fibres become airborne and are inhaled. Inhalation is the primary route of entry to the body

Source(s) of information: 
Safe work Australia

	Identify and describe physical hazard

	Constance load noise due to machine usage  




Source(s) of information: 
Safetylineloneworker.com




	Identify and describe health monitoring measure/initiative for chemical hazard

	· Disposable coveralls should be used as protective clothing unless it is not reasonably practicable to do so. When non-disposable protective clothing is used, the contaminated clothing must be laundered in a suitable laundering facility that is equipped to launder asbestos-contaminated clothing. Contaminated protective clothing must not be laundered in homes.  Any clothing worn under coveralls must be disposed of or suitably bagged for laundering as asbestos-contaminated clothing. Wearing protective PPE including masks will help reduce the inhalation of asbestos fibres




Source(s) of information: 
Work Health and Safety Regulation 2011 (Qld 

	Identify and describe non-statutory health promotion program

	Records of personal exposure and physical examinations,
This can help monitor where and when a worker is exposed to risk and find any sympoms early of exposure.  

Source(s) of information: 
Worksafe Australia.gov.au

	Differences between measure/initiative and program

	Measure/initiative reduses the risk of exposure while the program monitors for exposure and can help identify early on when there is an exposure.

	Communication of findings

	The PCBU would be given these findings along with workers. These findings would be communicated through risk assessment and prestart meetings asap. Or preferably before work commence. 




	Outcome for Activity 1
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	ACTIVITY 2 

	For each of the following matters, identify two (2) individuals and/or parties who you would consult with and outline why you would consult with them:
a) To assist with identifying and evaluating factors impacting on work-related health and safety
b) To assist with determining appropriate measures and initiatives to address factors impacting on work-related health and safety
c) To assist with designing measures and initiatives that either meet specific legislative requirements and obligations or support non-statutory health promotion programs.




	
	Identify two (2) individuals and parties
	Why you would consult with them

	a) 
	Individual/Party 1:
managers
	Identifying and evaluating factors that are impacting on work-related health and safety


	
	Individual/Party 2:
Health and and safety representative
	Designing measures and initiatives that either meet legislative requirements and obligations or support voluntary health programs

	b)
	Individual/Party 1:
managers
	Determining appropriate measures and initiatives to address risks


	
	Individual/Party 2:
Health and safety Representative
	Designing measures and initiatives that either meet legislative requirements and obligations or support voluntary health programs

	c)
	Individual/Party 1:
managers
	Identifying and evaluating factors that are impacting on work-related health and safety


	
	Individual/Party 2:
Health and safety representative
	Designing measures and initiatives that either meet legislative requirements and obligations or support voluntary health programs




	Outcome for Activity 2
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	ACTIVITY 3 

	To assist with the planning and development of the health monitoring measure/initiative measure you identified in Activity 1(b) undertake the following tasks (refer to organisational policies, procedures, processes and systems as required):
a) Identify resourcing requirements
· Outline the involved cost and how it should be implemented in the workplace
· How would you be involved in organising the resources? 
b) Identify timelines for implementation
· How might you assist with timetabling?
c) Identify parties who would be involved and their responsibilities
· How would you liaise with and coordinate parties?
d) In what ways would you provide communication about the measure?
· Who would you need to seek permission from according to workplace policies, procedures and processes (or under the Work Health Management System)?
· In what timeframes would you communicate this information?



	
	Response 

	a) 
	The costs involved would be including one suit per person per work session, approx. 2-3 suits per day during the demolition

	b)
	Implementation of suits would be as soon as it is required when working with the asbestos
Monitoring the progression of work through discussions with PCBU and knowing when work is to be started with the asbestos 

	c)
	All workers are to be involved and supervisors are to monitor workers adherence to the correct PPE

	d)
	Communication would occur during toolbox meetings and in the SWMS.




	Outcome for Activity 3
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	ACTIVITY 4 

	For the following points, identify and outline the obligations according to legislation and explain how they will be addressed for the health monitoring measure described in Activity 3:
a) Required consultation and participation with individuals and parties about all aspects of the health monitoring measure
b) Health monitoring reporting
c) Maintaining confidentiality of health monitoring results




	Required consultation

	Legislation name and relevant section

	Work health and safety ACT 2011
Section 274


	Obligations

	Disposable coveralls should be provided wherever reasonably practicable and should be:of a suitable standard to prevent tearing or penetration of asbestos fibres so far as is practicable. Disposable coveralls rated type 5, category 3 (prEN ISO 13982–1) or equivalent would meet this standard one size too big, as this will help prevent ripping at the seamsfitted with hood and cuffs, ensuring that: if cuffs are loose, they are sealed with tape coverall legs are worn over footwear as tucking them in lets the dust in the fitted hood is worn over the respirator straps. Coveralls should:not be made of material that is easily torn or have external pockets or velcro fastenings because these are easily contaminated and difficult to decontaminate never be taken home never be reusedbe disposed of as asbestos waste after a single use. 

	How legislative obligations will be addressed

	Through SWMS and consulting with professional licensed asbestos removalists




	Health monitoring reporting

	Legislation name and relevant section

	Work health and safety ACT 2011
Section 274


	Obligations

	A person conducting a business or undertaking to ensure health monitoring is provided to a worker if they are carrying out licensed asbestos removal work, other ongoing asbestos removal work or asbestos-related work and is atrisk of exposure to asbestos when carrying out the work.

	How legislative obligations will be addressed

	Health monitoring includes a medical examination to provide an initial baseline medical assessment.Health monitoring must include the following (unless another form of health monitoring is recommended by a registered medical practitioner):consideration of the worker’s demographic, medical and occupational historyconsideration of records of the worker’s personal exposurea physical examination of the worker with emphasis on the respiratory system, including standardised respiratory function tests,unless another form of health monitoring is recommended by a registered medical practitioner.Workers must be informed of any health monitoring requirements before the worker carries out work that may expose them to asbestos.




	Confidentiality of health monitoring results

	Legislation name and relevant section

	Work health and safety ACT 2011
Section 274


	Obligations

	A person who commissions health monitoring must take all reasonable steps to obtain a report from the registered medical practitioner as soon as practicable after the monitoring is carried out. The health monitoring report must include the following information:the name and date of birth of the worker
the name and registration number of the registered medical practitionerthe name and address of the person conducting the business or undertaking who commissioned the health monitoring
the date of the health monitoring
any advice that test results indicate the worker may have contracted a disease, injury or illness as a result of carrying out the work that triggered the need for health monitoring
any recommended remedial measures, including whether the worker can continue to carry out the work
whether medical counselling is required for the worker. That person must also give a copy of the report, as soon as reasonably possibly after obtaining it from the medical practitioner,to:
the worker
the regulator,if the report contains:oany test results that indicate the worker may have contracted a disease, injury or illness as a result of the work that triggered the need for health monitoringoany recommended remedial measures, including whether the worker can continue to carry out the work
all other persons conducting a business or undertaking who have a duty to provide health monitoring for that worker.

	How legislative obligations will be addressed

	Reports must be kept as a confidential record for at least 40 years after the record is made and identified as a formal record for the particular worker. The report and results must not be disclosed to anyone unless the worker has provided their written consent. However, if the person was releasing the record under a duty of professional confidentiality, the worker’s written consent is not required..




	Outcome for Activity 4
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	ACTIVITY 5 

	Explain how you would engage in review and evaluation of the health monitoring measure/initiative described in Activity 3:
a) Identify methods you would use to review and evaluate the measure
· How would you be involved in the review process?
b) Explain how you might assist with preparing reports (and communicating) about the outcomes of your review
· What would be the purpose of the report?
· Who would be included in the target audience? 
· How would digital systems and tools assist with completing record-keeping tasks?



	
	Response 

	a) 
	Consult with medical personell and stakeholders such as PCBU and workers
Record data and review process for better outcomes

	b)
	The report would determine the effectiveness of the PPE , all workers and Stakeholders would be the target audience.
Keeping records on the computer would make it easier to find information and common risk factors to address. 




	Outcome for Activity 5
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




QUIZ

	QUESTIONS
	CORRECT

	1.  Which of the following factors may impact on work-related health and safety? Select all that apply.
☒ 	Non-work related health and safety problems
☒ 	Legislative requirements and obligations
☒ 	Lifestyle factors
☒ 	Psychosocial factors (e.g. stress, bullying, fatigue)

	☐

	2. Development and planning of work-related health and safety measures and initiatives may require you to consult with which of the following parties? 
Select all that apply.
☒ 	Health and wellbeing specialists
☐ 	Government bodies
☒ 	Human Resources Department within your workplace
☒ 	Unions

	☐

	3. When reviewing and evaluating a work-related health and safety measure, which of the following might you refer to? Select all that apply.
☒ 	WHS legislation
☒ 	Exposure standards
☒ 	Privacy legislation
☒ 	Common law rights and duties

	☐

	4. When implementing a work-related health and safety measure/initiative, a workplace must elect to implement a measure to address specific legislative requirements or a non-statutory health promotion program. They cannot implement both. 
☐ 	True
☒ 	False

	☐

	5. Non-statutory health promotion programs may make reference to privacy legislation, but are not obliged to follow such legislative requirements. 
☐ 	True
☒ 	False

	☐




	Outcome for Quiz
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	





PRACTICAL TASK

You are required to have a suitable observer verify your ability to complete the following tasks. These tasks may be simulated (using the handouts provided) or real.

	TASKS
	VERIFIED

	A. Consult with others about a WHS measure/initiative designed to meet legislative requirements and a non-statutory health promotion program:
· Differentiate between the legislative measure/initiative and non-statutory program
· Identify the WHS issues that the legislative measure/initiative and non-statutory health program address 
· Determine effectiveness of measure/initiative/program, considering costs and benefits
	☒

	B. Consult with others about how to modify and implement the legislative measure/initiative and non-statutory program to meet the requirements of the workplace. Identify processes for:
· Coordinating resource requirements
· Timetabling and timelines
· Consulting and communicating with others
· Encouraging participation of workplace members
	☒

	C. In group interactions, play an active role in facilitating effective group interaction, influencing direction and taking a leadership role on occasion.
	☒

	D. Review/evaluate measures/initiatives to ensure they are compliant with legislation (WHS and other), and workplace policies and processes.
· Highlight required changes and how they can be implemented 
	☒

	E. Present findings in electronic report for various parties in the workplace (e.g. workers, health and safety committees, health and safety representatives, managers, supervisors and PCBUs or their officers), using correct vocabulary and grammar. 
	☒

	Name of observer
	Todd McPherson

	Role of observer 
(Confirm their suitability to sign)
	☐ Trainer/Assessor	
☐ Other (specify): 

	Phone number of observer
	0407368498

	Email address of observer
	

	Signature of observer
	
	Date
	14/02/2021
	Comments
	




	Outcome for Practical Task
	☐ Satisfactory 
☐ Not satisfactory

	Trainer/Assessor comments
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