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The Third Party Report should be completed by a senior member of staff i.e. a Supervisor or Manager, where possible. The report should cover the points below, with a description to show that the tasks have been witnessed over time, whilst working with the learner. Examples, times, dates etc should be included if possible. 
As this unit is about developing cultural competence, you will need to have witnessed the learner within a meeting or training environment:
Reflecting on own cultural identity and biases
Identifying and developing cultural competency
Researching Aboriginal and/or Torres Strait Islander communities
Supporting individual cultural identities
Creating environments to support children’s cross-cultural understanding and relationships
Supporting the implementation of inclusive learning experiences
Supporting children in developing confidence and strength in personal and cultural identity
Ticking yes/no next to the tasks is required but a report to go along with this, is also required.
Third Party Checklist
	Candidate’s Name
	

	Assessor or Observer’s Name
	

	Unit of Competence
(Code and Title)
	

	Date of Assessment
	

	Location
	

	Demonstration Tasks
	

	Materials and Equipment
	

	Tasks to be simulated if not witnessed over time:
	Yes
	No

	1. Does the learner identify significant events in own family background or history which may influence current values, beliefs and attitudes?
	
	

	2. Does the learner define aspects of the environment which influence own cultural identity?
	
	

	3. Does the learner reflect on potential impact own background may have on interactions and relationships with people from other cultures?
	
	

	4. Does the learner identify any knowledge, attitudes or skills to be developed to ensure cultural competency?
	
	

	5. Does the learner identify the cultural identities of the children within the service, their families and the local community?
	
	

	6. Does the learner critically analyse relationships, curriculum and activities?
	
	

	7. Does the learner identify skills, attributes or knowledge that may need to be developed to ensure cultural competency?
	
	

	8. Does the learner identify any historical issues in relation to Aboriginal and/or Torres Strait Islander people and the land that the service is on, including at regional and state levels?
	
	

	9. Does the learner reflect on contemporary impacts of historical issues including those relating to Aboriginal and/or Torres Strait Islander people?
	
	

	10. Does the learner identify and consult with appropriate persons to obtain knowledge of local cultural groups?
	
	

	11. Does the learner support activities within the service to encourage and promote participation by all cultural groups?
	
	

	12. Does the learner process information in a culturally sensitive way including identification of how and with whom information can be shared?
	
	

	13. Does the learner provide opportunities for all families to share their context and cultural knowledge?
	
	

	14. Does the learner provide opportunities for children and families to enhance their experience of cultural diversity?
	
	

	15. Does the learner demonstrate respect for all home languages and expose children to different language and dialects, and encourage appreciation of linguistic diversity?
	
	

	16. Does the learner plan and implement experiences that foster positive attitudes to inclusion?
	
	

	17. Does the learner explore with children the culture, heritage, backgrounds and traditions of each child within the context of their community?
	
	

	18. Does the learner promote establishment of constructive relationships with all children and families based on trusting relationships, respectful interactions, understandings of alternate world views and celebration of diversity?
	
	

	19. Does the learner use oral communication skills to role-model open, inclusive, ethical interactions with all children, families and colleagues?
	
	

	20. Does the learner observe children’s interactions and participation to identify the need for additional cultural support and cross-cultural understanding?
	
	

	21. Does the learner implement experiences that build on the diverse backgrounds of children and families within the service, broaden children’s perspectives and encourage appreciation of diversity?
	
	

	22. Does the learner plan and implement experiences that focus on events, customs and beliefs that are relevant to the service’s children and families?
	
	

	23. Does the learner support experiences and environments where secure, respectful and reciprocal relationships between children, families and other adults can be established?
	
	

	24. Does the learner communicate and interact with children to help them work towards a strong sense of identity, wellbeing and of being connected with and contributing to their world?
	
	

	25. Does the learner implement group activities to allow children to use collaborative processes to solve problems?
	
	

	26. Does the learner engage with peers, mentors or others to support individual children with specific cultural needs as appropriate?
	
	

	27. Does the learner follow community protocols when engaging with community members?
	
	




	The candidate’s performance was:
	Not Satisfactory
	Satisfactory

	Further comments:




















	Candidate’s Signature
	

	Assessor/Observer’s Signature
	


Third Party Evidence
	Confidential Information
Name of Candidate

	RTO:

	Unit(s) of Competence


As part of the assessment for the units of competency, we are seeking evidence to support a judgment about the candidate’s competence.  As part of the evidence of competence we are seeking reports from the supervisor and other people who work closely with the candidate.
	Name of the supervisor:

	Workplace:

	Address: 

	Phone:




Do you understand which evidence/tasks the candidate has		Yes		No
provided/performed that you are required to comment on?

Has the assessor explained the purpose of the candidate’s		Yes  		No
assessment?

Are you aware that the candidate will see a copy of this form?		Yes 		No

Are you willing to be contacted should further verification of this	Yes 		No
statement be required?

	What is your relationship to the candidate?

	

	How long have you worked with the person being assessed?

	

	How closely do you work with the candidate in the area being assessed?

	

	What is your technical experience and/or qualification (s) in the area being assessed?  (Include any assessment or training qualifications.)

	



Does the candidate:

			Perform tasks to the industry standards?	Yes                     	No


			Manage job tasks effectively?			Yes                     	No


			Implement safe working practices?		Yes                     	No


			Solve problems on the job?			Yes                     	No


			Work well with others?				Yes                     	No


			Adapt to new tasks?				Yes                	No


			Adapt to unusual or non-routine situations?	Yes                     	No

	Overall do you believe the candidate conforms to the standard required by the unit of competency on a consistent basis?


	

	Identify any training needs for the candidate:










Any other comments:






