Happy State High School WH&S Policy and Procedure Report

Happy State High School has a requirement under the Work Health and Safety Act 2011 to provide a safe working area for all. As a person conducting a business or undertaking, must ensure, so far as reasonably practicable, the health and safety of others. Their WH&S Policy and Procedure has outlined and defined everyone’s duties from staff, students, and visitors. It references the Workplace Health and Safety Act 1995 which I would recommend the Work Health and Safety Act 2011 and Work Health and Safety Regulation 2011 for future reference and compliance, found at www.legislation.qld.gov.au
I would recommend updating the referencing of the dot points in;
· Employer’s Duties – section 19 - Primary Duty of Care, Work Health and Safety Act 2011
· Employee’s Duties – section 28 – Duties of Workers, Work Health and Safety Act 2011
· Manufacturers, Suppliers, Importers, Designers (etc.) Duties – section 23 – Duties of persons conducting businesses or undertakings that manufacture plant, substances or structures, Work Health and Safety Act 2011
· Owner’s Duties – section 19 – Primary Duty of Care and section 283 – principal contractor, Work Health and Safety Act 2011
· Principal Contractor’s Duties – section 19 – Primary Duty of Care, Work Health and Safety Act 2011
· Duties of Member of the Public – section 29 – Duties of Others at the work place, Work Health and Safety Act 2011.
To be compliant, these will need to align with the new Work Health and Safety Act 2011 or the Work Health and Safety Regulation 2011.
Other important documents as mentioned, The Codes of Practice can be found at www.safeworkaustralia.gov.au
Hazardous Substances are now found in the Work Health and Safety Regulations 2011, Chapter 7.
These will need to be reviewed regularly to maintain compliance with legislation. Consultation with employees, audits, risk assessments, take 5s can be used to monitor compliance.
Breaches of Work Health and Safety can result in enforcement measures such as Provisional Improvement Notices issued by Health and Safety Representatives, Improvement notices, prosecution or enforceable undertaking and remedial action.
Failure to comply with the legislation can result in penalties. These are found in the Work Health and Safety Act 2011, Div. 5, Offences and penalties, s 30 – Health and Safety Duty. 

S 31 Reckless conduct – Category 1
[Exposes an individual to risk of death, serious
injury or serious illness without reasonable
excuse]	
Individual: 3000 penalty units or 5 years imprisonment
PCBU: 6000 penalty units or 5 years imprisonment

S 32 Failure to comply with health and safety duty
– Category 2
[Exposes an individual to risk of death, serious
injury or serious illness]
Individual: 1500 penalty units
PCBU: 3000 penalty units
S 33 Failure to comply with health and safety duty
– Category 3
Individual: 500 penalty units
PCBU: 1000 penalty units
34C Industrial manslaughter
[Worker dies in the course of carrying out work
due to PCBU’s negligent conduct]
Individual: 20 years imprisonment
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