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Candidate Details
[bookmark: _Toc451156653]Assessment – CHCECE009 Use an approved framework to guide practice
Please complete the following activities and hand in to your trainer for marking. This forms part of your assessment for CHCECE009 Use an approved framework to guide practice.
Name: 		_____________________________________________________________
Address:	_____________________________________________________________
		_____________________________________________________________
Email:		_____________________________________________________________
Employer:	_____________________________________________________________
Declaration
I declare that no part of this assessment has been copied from another person’s work with the exception of where I have listed or referenced documents or work and that no part of this assessment has been written for me by another person.
Signed:		____________________________________________________________
Date:		____________________________________________________________
If activities have been completed as part of a small group or in pairs, details of the learners involved should be provided below:
This activity workbook has been completed by the following persons and we acknowledge that it was a fair team effort where everyone contributed equally to the work completed.We declare that no part of this assessment has been copied from another person’s work with the exception of where we have listed or referenced documents or work and that no part of this assessment has been written for us by another person.
Learner 1:	____________________________________________________________
Signed:		____________________________________________________________
Learner 2:	____________________________________________________________
Signed:		____________________________________________________________
Learner 3:	____________________________________________________________
Signed:		____________________________________________________________


[bookmark: _Toc451156654]Competency Record to be completed by Assessor
Learner Name:		_______________________________________________________
Date of Assessment:	_______________________________________________________
The learner has been assessed as competent in the elements and performance criteria and the evidence has been presented as:
	
	Assessor Initials

	Authentic
	

	Valid
	

	Reliable
	

	Current
	

	Sufficient
	



Learner is deemed: 		COMPETENT		NOT YET COMPETENT(Please circle)

If not yet competent, date for re-assessment:		____________________________________

Comments from Trainer / Assessor:
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Assessor Signature:		________________________________________________________
Observation/Demonstration

Throughout this unit, you will be expected to show your competency of the elements through observations or demonstrations. Your instructor will have a list of demonstrations you must complete or tasks to be observed. The observations and demonstrations will be completed as well as the activities found in this workbook. An explanation of demonstrations and observations:
Demonstration is off-the-job
A demonstrationwill require:
Performing a skill or task that is asked of you
Undertakinga simulation exercise
Observation is on-the-job
The observation will usually require:
Performing a work based skill or task 
Interaction with colleagues and/or customers
Your instructor will inform you of which one of the above they would like you to do. The demonstration/observation will cover one of the unit’s elements.
The observation/demonstration will take place either in the workplace or the training environment, depending on the task to be undertaken and whether it is an observation or demonstration. Your instructor will ensure you are provided with the correct equipment and/or materials to complete the task. They will also inform you of how long you have to complete the task.
Learner should be able to demonstrate they can:
· Identify learning frameworks
· Apply the learning framework
They will also need to show:
· Reading skills
· That they Worked collaboratively with at least one other educator to implement an approved learning framework within an approved education and care service, including:
· Investigating and documenting at least two examples of how the learning framework is demonstrated in the service
· Researching and documenting at least one example of how each principle of the learning framework is reflected in the service
· Working closely with others and under supervision to help implement the framework
· Reflecting on and discussing practice with supervisor and others
· Investigated and documented their own involvement in at least three examples of pedagogical practices in the service
It is not a requirement to have all of the tasks witnessed in succession.
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[bookmark: _Toc399420258][bookmark: _Toc451156656]Activity 1A
	Estimated Time
	30 Minutes

	Objective
	To provide you with an opportunity to investigate different approved learning frameworks and identify the framework relevant to the service, and recognise differences between the relevant framework and other approved frameworks.

	Activity
	Individually, in pairs or in groups, complete the following:

Download the following three documents and come up with 2 examples of how each one is relevant to your setting:

· National Quality Standard
· Early Years Learning Framework
· My Time, Our Place Framework
Investigate one of the other relevant frameworks – or if your setting uses a different one, use that for this activity, and outline the differences. 

· The national framework offers a vision for a new Australia where:
· All children are equal, and get an equal start
· There is mutual respect for each individual and the part they play
· All children are considered to play an equal part in the future of Australia 
· The goal of the national framework is to close the gap in educational achievements between indigenous and non-indigenous people.
· The relevant framework is different in that it is more unified in its approach.  It can be used to complement, supplement or replace the other frameworks mentioned.
· The other approved frameworks are specific to their region
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	Estimated Time
	45 Minutes

	Objective
	To provide you with an opportunity to clarify the relevance of the framework with educators and others to identify its relationship to other aspects of relevant law and regulations.

	Activity
	Individually, in pairs or in groups, complete the following:
Locate your state/territory legislation relevant to early childhood education and care, and outline relevant parts to the EYLF framework. 

Then, get into a group of 2-3 people and discuss and summarise your findings.


· State: Queensland
· Educators can facilitate this shared understanding by:
· Participating in regular meetings that are discussion based yet centre on understanding and application of the framework and the greater goals.
· Assigning a presenter who has outline the laws and regulations and how they remain relevant in context of the framework.
· Using videos, and educator and family guides to promote meaningful conversation that encourages reflection and personal growth. 
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	Estimated Time
	30 Minutes

	Objective
	To provide you with an opportunity to investigate how the framework is applied to support children’s learning and explore and develop an understanding of the principles and practices of the relevant framework.	

	Activity
	Individually, in pairs or in groups, complete the following;
Locate the EYLF and summarise the principles and practices.

	Principles
	Practices

	· Secure, respectful and reciprocal relationships
· Partnerships
· High expectations and equity
· Respect for diversity
· Ongoing learning and reflective practice
	· Holistic approaches
· Responsiveness to children
· Learning through play
· Intentional teaching
· Learning environments
· Cultural competence
· Continuity of learning and transitions
· Assessment for learning










Provide an example of how your service upholds each of the 5 principles.
Children feel safe, secure and reciprocal.









Provide three examples of how your service applies the practices.
· Planning  and implementation learning through play
· Intentional teaching
· Being responsive to children









How does your service use the framework to support children’s learning?
· Children begin to understand how symbol and pattern system work.
Reflect on symbol systems in various cultures. Educators may be able to contribute their own understandings based on their individual background.

· Knowledge of individual children their strengths and capabilities will guide the program and help educators optimise children’s capacity for learning.
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	Estimated Time
	30 Minutes

	Objective
	To provide you with an opportunity to work in collaboration with others to apply the principles and practices of the learning framework to all aspects of the educator role and work in collaboration with others to implement framework learning outcomes.

	Activity
	Collaboration can occur in a variety of ways: 
· Formal meetings with structured agendas for discussion
· Informal meetings with casual conversation
· Staff retreats
· Conferences
· Community Events and forums 
· Questionnaires and forms
· Network meetings
Implementing the principles, practices and learning outcomes of the learning framework:
The principles:
· Using both short and long term planning
· Using assessment based observation and reflection 
· Using community resources
· Collaborating with other members of the community e.g. staff, family, specialists etc.
The practices:
· Teaching and learning should focus on the whole child, not just formal learning
· Teaching children in different ways that are specific to their holistic developmental needs
· Reassessing the environment period
· Creating situations that offer opportunities for learning.
The outcomes;
· Following the child and their interests when possible.
· Allowing children to speak and express their feelings.
· Remaining positive and empathetic.
· Modelling effective communication skills.
Children respond to diversity with respect.
Encourage children to listen to others.
Explore with children their ideas about diversity.
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	Estimated Time
	30 Minutes

	Objective
	To provide you with an opportunity to reflect on own practices in the workplace and discuss with supervisor.

	Activity
	Individually, in pairs or in groups, complete the following;

Write a reflection on your own work practices.
Journaling
Reviewing observations and identifying reasons as to why things are working or not and what else could be tried.
Thinking about issues and situations after they occur.
Talking about issues and situations with other educators.
Reading about current trends and issues
Asking questions












Next, set up a meeting with your supervisor and discuss your reflection, asking for feedback. 

Ways to consult with supervisor:
· Formal or informal meetings
· Inviting them to observe after a time of sharing with them
· Via email
· Staff retreats or meetings


Tips for receiving feedback:
· Listen to what is being said and try to remain focused on the issue
· Do not personalise the feedback
· Ask questions to clarify if you do not understand what is being said
· Try not to be defensive or to justify your behaviour
· Stay calm
· Consider what has been said and be honest with yourself and your own self-reflection of the situation and performance









Then, summarise the meeting.
Create opportunities to collaborate with colleagues.
Observe and learn from co workers.
Share best practice with co workers.
Establish professional goals.
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	Estimated Time
	60Minutes

	Objective
	To provide you with an opportunity to demonstrate your knowledge of the required skills, knowledge and critical aspects of assessment.

	Activity
	Complete the following individually and attach your completed work to your workbook.

The answers to the following questions will enable you to demonstrate your knowledge of:
· Working collaboratively with at least one other educator to implement an approved learning framework within an approved education and care service, including:
· Investigating and documenting at least two examples of how the learning framework is demonstrated in the service
· Researching and documenting at least one example of how each principle of the learning framework is reflected in the service
· Working closely with others and under supervision to help implement the framework
· Reflecting on and discussing practice with supervisor and others
· Investigated and documented their own involvement in at least three examples of pedagogical practices in the service

Answer each question in as much detail as possible, considering your organisational requirements for each one.

1. National Framework and Standards. Locate and use the following documents:
· Belonging, Being and Becoming: The Early Years Learning Framework for Australia
· My Time, Our Place: Framework for School Age Care in Australia
· Or the relevant approved learning framework used in the service if different from those above 
· United Nations Convention on the Rights of the Child
· Your organisation’s standards, policies, procedures and guidelines
Outline what each of these frameworks/documents specifically say about providing children with opportunities to maximise their potential and develop a foundation for future success.
































2. Investigate three examples of pedagogical practices in the service and document your own involvement in each. For example:
· Play-based learning
· Experiential learning
· Intentional teaching
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	Estimated Time
	60 Minutes

	Objective
	To provide you with an opportunity to demonstrate your knowledge of the entire unit.

	Activity
	This is a major activity – your instructor will let you know whether you will complete it during class or in your own time.
You must individually, answer the following questions in full to show your competency of each element:
1. Identify learning frameworks
2. Apply the learning framework

1. Create an action plan, using the learning framework that outlines how your service will provide children with opportunities to maximise their potential and develop a foundation for future success. Collaborate with your supervisor or lead educator. Use the principles, practices and outcomes table to guide your action plan:

Principles

· Secure, respectful and reciprocal relationships
· Partnerships
· High expectations and equity
· Respect for diversity
· Ongoing learning and reflective practice

Practices

· Holistic approaches
· Responsiveness to children
· Learning through play
· Intentional teaching
· Learning environments
· Cultural competence
· Continuity of learning and transitions
· Assessment for learning

Outcomes

· Children have a strong sense of identity
· Children are connected to and contribute to their world
· Children have a strong sense of wellbeing
· Children are confident and involved learners
· Children are effective communicators
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