Assessment Summary - BSBELDR403 Lead team effectiveness

BSBLDR403
LEAD TEAM EFFECTIVENESS
ASSESSMENT SUMMARY

The assessment activities far BSBLDR403 Lead team effectiveness cover all aspects of the unit of
competency required. To demonstrate competence in this unit, a participant must undertake all tasks
and complete them satisfactorily and consistently. For Apprentices and Trainess, this inciudes
employer completion of the Employer Record Book (ERB),

Participants must read-all the information given before starting any assessment task. The assessment
tasks are intended fo be equitable, fair and flexible. i a participant has any questions or requires
‘alternative arrangements to be made such requests should be directed to their Trainer/Assessor, who
should note such arrangements.in the ‘Assessor Commenits’ on the affected assessment. [fa
participant feels they are not yet ready to be assessed, they should discuss their options with their
Trainer/Assessor:

To satisfactorily complete the assessment, the participant is required to answer all questions correctly
and demonstrate their skills to mdustry standards. If a participant does not:answer some questions or
perform some tasks, they will be deemed “Not Satlsfactory for the task and 'Not Yet Competent for:
the unit.of competency. The Trainér/Assessor is able.to provide the participant with additional
information on interpreting the assessment outcomes and provide guidance on the parhc:pant s
options. Should a participant still be deemed 'Not Satisfactory’ they will Fiave the opportunity to
undertake a supplementary assessment or appeal the result.

‘By signing the cover page for each assessment item, the: participant acknowiedges they understand
the assessment instructions and requirements and consent to bemg assessed. The participant also
verifies. and assures the RTO that the work submitted is their own. work.

Assessment Results .~

[J Not Yet Satisfactory

O Satisfaciory

-0 Satisfactéry 0O Not Yet Satisfactory

] Competent [ Not Yet Competent

Click here to enter a date.
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Theory Exam - BSBLDR403 Lead team effectiveness

BSBLDR403
LEAD TEAM EFFECTIVENESS

THEORY EXAM INSTRUCTIONS

o This exam will octur under standard assessment conditions,

o An oral examination may be allowed under certain circumstances,
whereby the Participant’s answers will be documented.by a party other
than the Participant. This must be-acknowledged in writing (e.g. FT001
and Assessor Comments) '

» Participants must provide enough detail in their responses o demonstrate
their knowledge and skills. ' ' '

s Please fill in the details below, providing your name, signature and date of
assessment,

o Yoursignature acknowledges that this is-your own work.

» Assessors are to complete marking in pen of a different colour to.the
Participant. _

o If a Participant initially answers a question incorrectly but modifies their
response, they must follow the instructions below:

o Ifa Participant changes their response’in writing, they must put their
initials next to the written change: ' '

o If a Participant changes their response verbally, this must be noted on.
the exam paper by the assessor.

Participant name Gordon Pirret

Participant signature M%—

Date Glick here fo enter a date. f 54’ © // 4

Assessor name

Assessor signature

Date Click here o enter a date.

 Number of questions

Number of questions | '
-answered correctly

Task outcome {Tick)

— Not Yet
- ‘Batisfactory Satisfactory

N [l
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theory Exam - _BSBLDRAIDS Lead team effectiveness

I

Q1. ldentify a team that may exist in the workplace. Consider the purpose of
the team, its goals and objectives. Name and describe the roles and
responsibilities for at least three (3) team members. Finally, identify at
least one (1) method that will assist with monitoring progress towards
the team goals.

Answer
'_T.eam Building a timber frame house.
purpose
Goals and | To build the frame in a safe; timely manner and to adhere to
objectives the plans and client
Role Description Responsibilities
To: liase with the carpenters and
client throughout the build. To
it o e ensure quality control. To make
1 Site SUpervisor | ¢\ re build s to specifications and
plans. To ensure site is safe for
workers.
To ensure build is compliant with
Team _ standards and specifications. To
members 2 Leading hand ensure all- team members have a
' - carpenter role and are _fulﬁlling their duties.
' To ensure site safety procedures
.are adhered to.
To ensure site is clean and
materials are readily available
o and stacked neatly for job
3 Trade Assistant progression: To follow all site
safety procedures and adhere to
ppe requirements.
Progress ‘Team meetings every mornirig outlining-daily targets and
monitoring safety requirements

Q2. True or False (Tick your response): A team leader is more of a mentor

than overseer who checks work.
Answer

o

True.

O
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Theory Exam - BSBLDR403 Lead team.effectiveness

O False

Q3. Match the leadership styles and definitions by writing the appropriate
letter next to. each number in the centre column.

Answer

| Answers

Leaders who let the team function
without much interference-

i Authoritarian 1-B A

2 Democratic 2-C B | Leaders who fully control their team

Leaders who iry to include everyong

3 Laissiz-Faire 3-A © in the decision-making process

Q4. Why is it important for team leaders to include team members in the
planning process?

Answer | There are various reasons as to why team members should always be D

included in the ‘planning process of a job. Involving team members allows
to project to be innovative, ensuring that requirements are met through the
application or improved solutions. Productivity is also key, as when team
members are involved in the planning stages they have a fuller
understanding of the job at hand, meaning that the process is streamlined,

Q5. Foreach of the listed activities in the table below, identify two (2)
methods that team leaders can use to involve team members.

anl Brainstorming session and a tool box meeting
setting
'DEC’S.'OH interviews and meetings
making
. Worlf( . Site meeting and email
ailocation :

Q6. True orFalse (Tick your response): Diverse teams produce more
creative results than teams int which members are from a similar
background.

Answer E Trie D
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Theory Exam - BSELDR433 Lead team effectlvensss

[ False-

Q7. Provide two (2) examples of how the knowledge, skills and background
of team members can enhance team practices.

Answer | 1: Having an experienced Carpenter can benefit-as they will have made D
mistakes previously and can teach others and apprentices: their previous

errors to save time on jobs.

2: Having a qualified tradesman can enhance a team also as they will be

more. familiar with correct work practices and can save valuable resources

‘on potential re-works.

Q8. Provide two (2) reasons that responsibilities must be carefully delegated
within the work team.

Answer | 1: You need to be aware of peoples capabilities which can save time in the I:l
lorig. run but also make everybody feel valiied that they have a role to play.

2; You must also be aware of some peoples physical capabilities in that a
job may be required to be performed in a tight space, so you would try and
get a smaller person who may find that job easier than somebody who is
taller.

Q9. Describe what inhovation brings to the workplace. Provide one (1)
example of innovative practice.

Answer | Innovation brings creativity o the workplace and gives employees the D
.chance fo be expressive, have a point of view and make them feel valued.

An innovative practice performed on a job | was on was to utiise a
mechanical aid to lift. roof trusses up onto a building via a crane. This
allowed the job to be carried out more safely and was a major time saver as
the crane could lift 6 trusses at a fime.

‘Q10. Explain how encouraging team members to assist each other in
undertaking their roles and responsibilities can improve productivity.

Answer | Because everybody pitching in and doing their bit can make the job go a lot l:l

faster. Clients will be happier and you will have a much more versatile work
force who can potentially perform a number of duties as opposed to only
one or two. '
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‘theory Exam - BSBLDRA03 Lead team effectivenass

Q11. Which of the following are likely outcomes from involving team
members in all aspects of a job? Tick all that apply.

Answer

Causes members to resent the team’

Makes the work more meaningful

Improves self-esteem of team members

Improves team morale

RNINRIR|O

Team members take more responsibility for their individual work

Q12. Explain how providing feedback to team members can encourage and
motivate team members — building trust and positive working

relationships.

Answer

‘Giving feedback to team members is essential as it makes them feel valued | I:I
and that they ‘are actively contributing to the business. Seeing their own
performance.on a review sheet can make them empowered to do better and
make the business more productive. it also opens up lines of
communication with management making them more forthcoming with
problems or trouble shooting ideas.

Q13. Identify one (1) issue, concern or problem that may be identified by team
members. Describe the signs that you would recognise to identify the
issue and how the matter could be resolved by internal team
negofiation.

Answer

Same problem occurring on a reguilar basis, financial reports

Signs indicating that it is costing the business money, negative
customer feedback reports.
Sotution A team meeting would be established and the matter
via resolved by identifying the problem area and delegating new
negotiation tasks or changmg roles to try and eradicate the problem

Page 6 of 9
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Theory Exam - BSBLDR403 Lead team offec

tiveness

Q14. ldentify one (1) issue, concern or problem that would need to be
resolved by an external party. Describe the signs that you would
recognise to identify the issue and who the matter should be referred to.

Answer

Signs

Poor behaviour within the team towards one individual, one
team member looking withdrawn and underperforming

Referred to.

Matter referred to upper management and some potential
counselling may be-needed to help.affected team member
regain confiderice and be more productive.

Q15. Identify three (3) ways that the team leader can serve as a role model to,
.and motivate, the team.

Arniswer

1: Lead by example! By grabbing a broom. and proving that they can get

their hands dirty too.

2: Assist in a task that they are doing showing a willingness to help and

learn just like everybody else,

3. Speak up at tool box meeting: personally highlighting. team members

performances {0 motivate them,

[

Q16. For each of the foliowing areas, provide one (1) example of how the team’
leader’s contributions to the work team can enhance the organisation's
image:

Internally, within the work team and the organisation

Externally, with clients/customers

Answer

Within the
work team
and

organisation.

they will try Harder and increase production making the
company an attractive employment place for others,

Workers will see that the.leader cares about them meaning

With cfienis
and
customers

Clients will see that having a good leader and productive
staff will give them a good product meaning their own
customers will be impressed retumning for future business
with them.

CSTC Pty Ltd_RTO#0699_v1-1_01/10/2018
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Theory Exam

- BSBLDR403 Lead team effectiveness

Q17. Provide three (3) communication methods that a team leader may
encourage the team to use and situations that each communication
method would be suitable for.

Answer

Cluick conversations to overcome menial or major
Mobile phone issues on a daily basis. Generally a site based
contact method er when you're on the road.

Daily-or when a problem arises soitcan be
email documented and rectified asap. Invaluable method
of communication as it gives accountability..

Prior to a task beginning or at the end of the week.

Toolbox talk for lessons leamed or progress reporting.

Q18. Identify two (2) ways that the team leader can maintain open
communication with management.

Answer

1: Being in regular contact can establish a trust between both parties. D
2: Keeping management up to date with progress reports will make for open
communication.

Q19. HKdentify two (2) issues, concerns and problems that may be raised by the
team to management.

Answer

1: pay disputes ]

2: safety concerns

Q20. Forthe matters raised in Q19. |dent|fy how the team leader could
ensure follow-up action is taken.

Answe_r

1. the team Jeader could ensure a payroll form is filled out and dated |:|
properly and ensure that management deal with the request promptly.

2: The team leader can arrange for a meeting between all concerned to give:
workers the opportunity to raise-their questions personally.

Page 8 of 9
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Thaory Exam - BSBLDOR403 Lead team effectiveness

Q21. ldentify two (2) issues, concerns and problems related to the team that
‘may be raised by management back to the team.

Answer | 1: Poortimekeeping D
2: Poor productivity. -

Q22. For the matters raised in Q21. , identify how the team leader could
ensure follow-up action is taken.

Answer | 1: The team leader could identify who was having some timekeeping issues I:I
and have a meeting with the individual or others to try and come {0 a solution.

that helps everyone.

2: The team leader could hold a staff meeting to highlight that managemernit

have raised this as a problem and have an open forum on how best to rectify

the problem as it may even help the business longterm.

Q23. Describe one (1) situation where the team leader may have to negotiate
with management on behalf of the team.

Answer | The team may feel that they are not getting a fong ‘enough break so may I:]

look to the team Ieader to raise the point with management, This could in |
turn jead t6 more productivity and also staff morale levels if they have a
succe_s_s_fui ou_tcome
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Practical Assessment - BSBLDR403 Lead team effectiveness.

BSELDR403
LEAD TEAM EFFECTIVENESS

PRACTICAL ASSESSMENT INSTRUCTIONS

» The following practical assessment will require the Paiticipant o complete
work related activities:

o The Assessor will conduct observations of the Participant's work to determine
whether they display sufficient practica! skills and knowledge.

s Please fill in the details below — providing your name, signature and date of
assessment. '

o The Participant's signature acknowledges that the Assessor provided
clear instructions and the Participant understood what was required to
complete this assessment. _ _

s The Assessor may substitute a Practical Task with-an alternate task of equal
value.

o Alternate tasks must be fully documented by the assessor in the
Assessor Comments area.

Participant name Gordon Pirret

Participant signature W

Date Click here to enter a date. <L 5%/ [ / /" ‘?
= v

Assessor name

Assessar signature

Date’ Click here to enter a date.

Task ) Task outcome (Tick)
Satisfaclory Not Yet Satisfactory:
Task.1.(Occasion 1) ] ]
Task 1 {Occasion 2) I:l D
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Practical Assessment - BSBLDR403 Lead team effectiveness

BSBLDR403
LEAD TEAM EFFECTIVENESS

Practical Task 1 (2X)

Description of task:
On two (2) occasions, a suitable observer is to verify the participant's ability to lead team effectiveness, including:
e Developing a team work plan that provides -
o  Documentation of how it was generated and how it will be monitored
o Incorporation of innovation and productivity measures
e  Communicating with team members and management to -
o ldentify and establish the team purpose, roles, responsibilities, goals plans objectives
o Consult, encourage, support and provide feedback
o Model team leadership behaviours and approaches
o Resolve problems

The participant is o gather evidence of how they have completed each component of the Practical Task, which is to be
submitted with this Practical Assessment sheet. Evidence to be submitted may include:
»  Meeting minutes (e.g. subcontractor meeting, HSE committee meeting)

The observer is to provide detailed comments on the tasks completed by the participant. The assessor is to verify the
observer's comments in the Assessor Comments section, and provide the Practical Assessment outcome on the front
cover of this document.

Resources required:
Nil

Assessment of task

Name of participant: | Gordon Pirret

Name of observer: | Rob Beattie

Role of observer

(Confirm suitability to sign) Company Director

Email address of observer | rob.a.beattie@hotmail.com

Signature of observer: /#W

Date: | Click here to enter a date.

Tick if satisfactorily completed.
Provide comments if left unticked.

When completing the task, did the participant:

1st 2nd
Occasion Occasion
1.A. Lead and consult with the team to document work plan, incorporating:
e Team purpose, roles, responsibilities, goals, plans and objectives
e Innovation and productivity measures m M
e Notes on how the work plan was generated and how it would be
monitored

1.B. Lead team to develop cohesion, including:
e  Providing opportunities for input of team members into planning,
decision making and operational aspects
¢ Encouraging and supporting team members to take responsibility for IZ M
own work and to assist each other
e  Providing feedback to team members to encourage, value and reward
individual and team efforts and contributions
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Practical Assessment - BSBLDR403 Lead team effectiveness

1.C. Participate In and facilitate work team, indluding:

+ Leading and supporting leam members in meeting -expected
olicomes, through delegation and work aflocation

+ Adlively encoutaging team members to partlmpate in and take IZ Iz
responsibility for team activities-and comminication processes

»  Giving the téam suppert fo identify and resolve problems, issues and
concerns '

s Adling as arole model to enhance the organisation's image

1.D:  Maintain open cammunication by passing information from management to
the team and vice versa (including issues, concems and problems) and M EI
ensuring follow-up action was taken.

The Participant’s performance was: E Satisfactory I:I Not Satisfacfory

The first jOb I observed Gordon on was a project on Fiona street in bells creek which
is a duplex build for & big client. There was a lot to this job as they were providing
the client with a steel house frame, delivered and installed plus a shaftliner party wall
in between. There were a lot of elements for Gordon to consider from the. logistics of
getting the lower wall frames and joists to site to setting up a date for a building
inspection to achieve a building completion certificate and form 16. He took on all |
aspects of the job; sourcing the carpenters, setting up an initial site meeting with the
client and firewall certifier, engaging the drafting team and management in a
schedule of works, overseeing the initial set out of wall frames, liasing with
scaffolding contactor for edge protection requirements, constant and consistent QA
process, intermediate QA check on shafiliner wall with approved boral
representative, organising and executing crane lifts for upper wall frames. and
trusses, site meeting with carpenters reminding them of OHS requirements on site
and tie down procedures for frusses and wall frames, organlsmg structural inspection
of frame stage to achieve form 18, site walk through with client to ensure drawings
had been adhered. The job at this stage is still on going but from what | have
witnessed Gordon has taken it all in his sfride and is achieving the goals he has set
out initially over two weeks ago and is on track to complete the job early.

The second job | observed Gordon on was again a job for a big client at Maundrell
terrace in Chermside. His company manufactured, supplied and installed a house
frame for a double story home in a very challenging location. The:job is located on a
very busy street, no room to store materials and has high voltage power lines running
past the full length of the proposed biiild. Gordon had to engage at an early stage
with the client to ensure time frames would be adhered to and organise traffic. control
along with the delivery of materials {bearing in mind load restrictions between 6 and
10 am}, along with keeping his team of carpenters busy. He has executed this job
very well also given the safety restrictions of using a crane beside live power lines.
Gordon utilised the same process of the above job by engaging with the désign team
and management early to inform them of expectant time frames and delivery dates
for their logistics team. He again sourced the carpenters and made sure that they
followed both their own and the clients architectural drawings and adhered to a
thorough QA process throughout the job. He stayed in consistent contact via email
and mobile phone to go over some small problems like not having encugh series
500 screws on site. He aiso picked up an issue with their own drawings in that they

hadn't fabricated an external-wall frame which could have been a very costly error
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Practical Assessment - BSBLDR403 Lead team effectiveness

for his company had he not seen it. They were able to fabricate a frame and deliver
it to site in a timely manner due to the QA process he has used on site and more
importantly without the clients knowledge. Gordon again had to contact and arrange
for edge protection and hang on scaffolding to be used as his carpenters would be
working at height and'was adhering to both his own companies and their clients OHS
requirements. Gordon also rewarded the, carpenters onsite with some of high vis
shirts and a box of beers for their efforts which went down extremely well and them
feel like they were part of the team. Gordon | now believe is running social media
pages which is great for getting his companies.brand out there enhancing their image
to potential clients.

CSTC Pty Ltd_RTO#0699_v1-1_01/10/2019 - . ’ Page 5of 5




{6%0/;@ Prbf%wl ﬁolep/;le 6;/ M@wﬂ&-&u ferrace

re//o/m - Book crone lTEL (- € sB0am /m,e@ow
AM « ¢ reme to unloged [ower el G'Mp,s oo wa!;

-« Fir lower well Gromes Hrvalod  Sob

PM\ - DE/(TVC/ élwféa';‘}{ﬁ /czn/aza/ ML’A A,Tsl\ a/"‘(:'
to Grenb oF ff"Mb—

'7//0/1'2 LI Creone /wa(-éic Coﬂji're/f ot £ 7230w
~ gk all lower ane %av;)of‘*s onko

l5ner ! d ) ;
—_ CMPB«\“MS‘ 4o TAS¥ell d/ P/cuw- Sersts

b /3.
- 35&«2&@( s f«eﬂa‘-a-m tobe Méq/

Fﬂ - Crane {’@é Suld Q{oﬁ-i'ﬂ onto (//c:a&r-' 00‘5(;5

f3/lo /Cl - Sub q/[a:prnls v bBe fa‘iof/ﬁ/c,ea/dzy/w
0 ¢C

/ Z(/’a/"i -, &G‘é— Crome mﬂg#‘m{{m cordrel o & Z3om

; o upper /4 6@“"‘5‘5 4o o
Una:? enko i)b?évv—
Crmes to be Stooc!, Plihed

M é"o&d@/ o

22/[0/(“2 B )“r(/ Trusses +o be MWCO[ @ & -~ooam |
—  (rane Mﬂ( ‘T"rw‘@ = corkesd 4 he S A
Place v~ &:3o
-~ 7L uP Ar/55eS O Ae ux{?[zsza,é(,

G‘aﬂmt
— Trusces a/wc/{ IS o ke 6—2’\*&0{5’6&

P - Cetlina batlens +o be Citteol o trvsses
T~ y?f.a-/ é[cxsf- y

/
/



W Mdawi'&m me&ﬁ_s?"{'e, netes
e '/\

7 BParn
* Meet Nafon. from CMA  onsite +o 04{3/_253 a/&/}vab
Solealte &’ %;;vfrcs’ zs site ;s 4 /’fW
-~ oozl foner lrpes
- 5&/’;‘% borndl fo easxt-
- U‘é:':) c/_b rEacl o Sod%enxé—m e f/we%mj
~ Mo room to fm&:{) L¥ore maYeinde

8 2 2
K Mo Baify Lrom /«365@7:1»01—,» —_——am 2T oler
Ctlod! fo:j/fs&as*s /gfvf:) W el Aot

¥ frelm @R ik o Site ol flons v omsue |
wasles are Fn csrech w7 :!

)& //&/fb czz/-/&vdfu'ﬁ' éﬂ—aé 2N [1ne8 and GrSeve Prama
fous é'”‘"""\fﬁ fraones are Jaben pNo conSrbheertogs. |
on B FR Clyetion srel east clomtbeon,

* ce X Do X SHeolormdt Fo onure Cirmst eell
Camme /4/@ s /é//o/f*-? " 5 %mn, e tum sl
r2glr oo

* Caltl kos Frslie conbrol 1o < +two /&%M\
s €or 0{&{\:\5«;\3 {ar o-ﬁprv)( ,L\,o‘fr_

el Tasta

ff?ks 6«"’ 5:54{0 / sJbo é{w«-m /Wv«% 6@%
'f‘rug%. LC}‘; b nn fere 394%& dﬂ\(/{ &/fe
amange ¥rollie cordbol Lo tlese [:’Qfs o=

¥ Ve meebna  1oith  Badd ot oXme o fb L
”Cr\ow fro -0\2’,&, (ot SM& ﬁ OZ:L
~te %‘r’.ﬁ TS 6C ol 5ow(n:3 gaor~ to srée




17//0 ‘/C/ )é“cwxa., Street f%m + Srte
nefes

"w C - 20 moehone ALK dim Cromm Cma MJG&/F, 5[:@&/&
Cearperar) STeve Lrom Borad o~ the \T/B/I4

M 7:3 meetna with Slome Gom boyd built amol
: +eaom 7n“vo9/u;§)b-v\ A= S?mowﬂi?—b%/ o
5(%9/5/3

X Mok geb Yo lnow his deom ad cach indniclats

ja@éa;{rﬁfg Yo enStre Tmooflh ruaning o€ job  omsf
o Ye 80 cver— A&Z'//Pz{ M/%‘éf\jjreyvjwws o &
ve mrel et

% do vt Site /@\Sc.ﬁ{‘ M(}M d(*aﬁw CD( S/@é

CS/W_/D appro < Zorwn o M} No W/&WQ Eor— |

|

Sar in  Shat lmer wedl e to tesse Frortl |

| Wf G h clovoionS o Yo (Sman ou ¥ ove— 51121@{
I’ 40/9,, P porze ok sle concthe

K Pelecpre Crst @ bl tailes fo  corpontes enSTE)

oned for  Chorng ol o {lormay Yo Ge |
/Mvu—&c\{ onids [ /2 Jower WA {frues Mvo/jﬁ’aﬂc,'-|
W{A—Mé onSrte {

I

" 9{/\ C&éﬂ Csort ng %SM@M +o - vl _
proteh-ronm W—gm{ botll once @/oor ja-zg_s il

74( coatl Trenis Gom Brefts +o Qy&ﬂzﬁ/@%g
Lo Gézﬁ'ﬁ\tﬁ Fd 6‘3&»\55 aned oolesioe.

M C'Mf tgf‘uﬂo W)z 57(49/&%\‘ ~ 59/ f’/‘;ﬁ‘; o sz
pwgh 6E  wain  Arvchorad watle arol trvckond
;?w/@% -

)& ", 6M/M Mu conversak jon



| E{:ZJLWW:J\ ZM/Q

1-7/{0/f5( - Site neafore o2& Dr’d-(»}aﬂa{S
-S4 ot [ovrer wall "F"WS on vaits pnqvfz
- 6[:‘0& lrnis a/v-o'{’ 81* fwe of 5‘\4&:"&‘5

Su\cjﬁ to [rfi’ 6«1:««65 to }oca)“mus
0% 29X Crirat rua o€ Shattlner wall
wd  Cin stvels [H bracteets to Skt
-~ /éu%éezf% A v 0(‘%((3{—

18 %5 2 /4 - Starel [Plomb acl Cix atl Jower wadl

fwﬂ&_’f &44:#’%3 7S mm M2 b{ts are

Sise il g Orho e ptilln st /c/émah\mjwmfs
s B gl

s s S bevsecs on Pndvomnneed

Zo te »'ZZ/"’/;‘f = Ploo- a2 el - and Lv:ler g S
6/\( attd | owsed 2 J

<~ All 35ul Shecina €:tte lvecl el

Fe SAUACS /6-665\3 5

2o/ fo Wef area
gﬂ'{‘ia( armel  Serepced Ho v

-

/5O Centres

| 722 to ZS//O /R — Contre 54@@{— [rner el
,. — Clobe [mnes ol stF ovf Y
OA UM*{-? !aM/Z/, . —
~  stancl | iz anel pPlom -
mea/S, F S
= E.qﬁ’ur& /( 5@@0{ /M/t?(y LJ‘%‘;
Grc émw/ Lnl% L LBum Serewss ThARe
SorAS it %50 ¢s,




