
Discussion - Info Sheet 

 

Right to Know 
An employee has the right to be informed by their employer of any known or likely hazards in 
the workplace. In addition to the right to be advised of these risks, they have the right to be 
provided with the framework, education/training, and supervision required to protect them 
against these risks.   

Examples within the construction industry include, safety data sheets, safe work method 
statements, company policies or work procedures, internal/external training, emergency 
procedures, toolboxes etc. 

 

Right to Participate 
An employee additionally has the right to provide input into the steps taken by the employer 
to ensure their health and safety whilst at the workplace.  

Participation can include having the opportunity to be a member of the health and safety 
committee, being a health and safety representative, having a reporting system for incidents 
and near misses, and having access to processes for being able to provide suggestions/ 
feedback on health and safety items.  

 

Right to Refuse 
At the end of the day, an employee has the right to refuse work or tasks should they believe 
that the employer has failed to ensure their health and safety whilst at work. An employee 
should not perform work they do not believe is safe or being adequately risk managed.  
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Position Description – Project Engineer / Site Engineer 

Position Title:  

Reporting To: 
 

Location 
 

Date: 
 

 

Basic Objective: (the purpose of your role) 
 

 

 

 

 

 

 

Key Responsibility: (main duties carried out) 
 

Quality 

 Responsible to the Project Manager for all site operations and management. 

 Undertakes all the functions and responsibilities of the Project Quality Representative (PQR). 

 Monitoring performance of all suppliers of products and services including subcontractors. 

 Establishment and maintenance of the IPMP. 

 Establishment and maintenance of inspection and test plans including the management of inspection 

and test functions. 

 Establishment and maintenance of project identification and traceability procedures including lot 

registers and other controls to be implemented by project staff, subcontractors and testing service 

providers. 

 Prepare recommendations for project variations including work processes, cost estimates and 

contract variation negotiations. 

 Assessment of project non-conformances including recommendations for corrective and preventative 

actions and the review of these actions. 

 The point of contact for any internal or external audits and to ensure that any issues found as a result 

of the audit are dealt with in an appropriate and timely manner. 

 To assess the project resource requirements. 

 Liaise with the Group Systems Manger on issues concerned with the management system. 

 Verify implementation of solutions. 
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 Control further processing/delivery/installation of non-conforming product until deficiencies or 

unsatisfactory conditions have been corrected. 

 
Environment 

 Establishment and maintenance of the project environmental management plans. 

 Implement all monitoring and reporting requirements including all regular site inspections to ensure all 

protection measures are in place and adequate. 

 Provision of adequate environmental training to all staff, subcontractors and visitors to the site. 

 Liaise with relevant Government bodies and environmental consultants as required. 

 Liaise with the Principal on remedial and corrective actions in response to non-conformance. 

 Keeping a register of environmental complaints and the subsequent remedial action. 

 

 
Safety 

 Ensure the objectives of the BMD Group WH&S Manual are complied with. 

 Liaise with the Site Supervisor on any special activities, including activities of subcontractors, which 

may require safety supervision. 

 Ensure that safety is considered in all forward planning in the arrangement, scheduling and operation 

of labour, materials, plant and equipment. 

 Regularly inspect and monitor the site for potential safety problems. 

 Ensure regular safety audits are carried out. 

 Assist the Project Manager or Foreman on safety issues when required. 

 Development and implementation of emergency procedures. 

 Administer and obey site safety rules. 

 

 

 

 

Additional Requirements: (duties which fall outside your key responsibilities which need to be carried out ad-hoc) 
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Employee Sign Off 

Employee Name  

Employee Signature  

Manager  

Date  

 


