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ASSESSMENT FOR BSBWHS409

	Student name
	Ryan King

	Date of assessment submission
	18/08/2020


	Trainer/Assessor’s name
	

	Date of assessment marking
	Click here to enter a date.
	Outcome for unit
	☐ Competent
☐ Not Yet Competent




TASK INSTRUCTIONS

· The assessment for this unit of competency consists of the following:
· A series of activities: Some of these activities will require you to provide a response within this document, others will require you to gather evidence to demonstrate your knowledge and skills (overview below)
· Quiz: You will be required to complete a series of questions to demonstrate your knowledge and skills. 
· Practical task: You will be required to have an observer attest to your knowledge and skills and sign a report to this effect.
· At times, you will be provided with a specific business context to which you must respond, otherwise it is anticipated that you will use a workplace of your choosing (your own, or hypothetical) to provide the context to the task.
· At all times, the responses in your assessment must reference Australian (Queensland or Federal) documentation, including legislation, regulations, codes of practice, standards and guidance publications. 

	ACTIVITY OVERVIEW
	REQUIRED FOR SUBMISSION

	1. Regulatory requirements and standards
	· Workbook response (below)

	2. Characteristics of agents and conditions
	· Workbook response (below)

	3. Communicating with others
	· Workbook response (below)





ACTIVITIES

For the following activities, name a workplace that you wish to examine. 

	Name of workplace
	Glass Outlet




	ACTIVITY 1 

	Identify and describe the requirements of each of the following within your chosen organisation, with regards to workplace monitoring:
a) Act
b) Regulation
c) Code of practice
d) Standard




	Name of Act

	WHS Act 2011 

	Requirements

	The requirements that are contained in the WHS Act in regards to workplace monitoring starts with Section 17 where the duty imposed on a person (PCBU) to ensure health and safety of workers and requires the person to elimate risks to health and safety, so far as is reasonably practicable and if it is not reasonably practicable to emlimate risks to health and safety, to minimise those risks so far as is reasonably practicable. The process of workplace monitoring is a intergral part of fulfilling this WHS requirement. In Section 19 the Primary Duty of Care is explained with the PCBU must ensure, so far as is reasonably practicable, the health and safety of workers enaged or caused to be engaged by the person, workers whose activities in carrying out work are influenced or directly by the person. Addition duties are required by the PCBU ensuring as reasonably practicable the safe use, handling and storage of plant, structures and substances. Section 23 applies to the Duties of PCBUs that manufacture plant, substances or structures. In subsection two of section 23 it states that the Manufacturer must ensure, so far as is reasonably practicable, that the plant, substance or structure is manufacturered to be with wthout risks to the health and safety of persons who, at a workplace, use the plant, substance or structure for a purpose for which is designed or manfactuered, who handle the substance at a workplace, who carry out any reasonably foreseeable activitiy at a workplace in relation to the use of the substance for a purpose for which it was designed or manufactured or the proper handling, stoage or disposal of the substance. The manufacturer must carry out, or arrange the carrying out of, any calculations, analysis, testing or examination that may be nesscessary for the performance for the duty imposed by subsection two. The Manufacturer must give adequate information to each person to whom the manufacturer provides the plant, substances concerning each purpose for which the plant, substance or structure was designed or manufactured and the manufacturer, on request, must so far as reasonably practicable, give current relevant information on the matters referred to the above subsections. Regarding workplace monitoring section 23 is requirement to be fulfilled so that anyone who is in contract with the manufacturer of the substances or is receiving the subtances has up to date SDS so they can fulfil their own WHS requirements. Section 22 outlines the similar duties to PCBUs that design plant, subtances or structures. The same duties are shown in Section 24 for the PCBU’s that import plant, subtances or structures and Section 25 for PCBU’s that supply plant, substances or structures. The duty of officer is described in Section 27 states if a PCBU has a duty or obligation under this Act, an officer of the person conducting the business or undertaking must exercise due diligence the ensure that the business or undertaking complies with that duty or obligation. With the officer ensureing adequate resouces and processes have been used by the PCBU to eliminate or minimise risks from hazards chermicals in the workplace, workplace monitoring can be effectively completed. The duty of workers is shown in Section 29 stating while at work, a worker must take reasonable care for his or her own health and safety, the safety of those around them, complying so far as reasonably able, with any reaonsable instruction that is given by the PCBU and co-operate with any reasonable policy or procedure of the person conducting the business or undertaking relating to health or safety at the workplace that has been notified to workers. This requirement for workers to follow all reason instructions by the PCBU means workers will need to corperate with the workplace monitoring that is being carried out and follow all WHS procedures regarding handling chermicals and wear all required PPE. The same duties outlined in Section 29 for other persons at the workplace to fulfil. In Section 46 outlines the requirement in the instance that they is more than one person that has the duty in relation to the same matter under the WHS Act, each person must, so far as is reasonably practicable, consult, co-operate and co-ordinate activities with all other persons who have a duty in relation to the same matter. Consulting with other duty holder is incredibly important through the process of monitoring in the workplace to ensure no steps are missed and all duty holders are aware of what is being carried out by who. This duty for consultation carried on to Section 47 with the PCBU must as reasonably practicable consult with workers who carry out work for the business or are likely to be, directly affected by a matter relating to work health and safety. Effective consulting with workers is needed to receive feedback to further workplace monitioring process and to ensure workers are aware of what information has been obtained from workplace monitoring to improve WHS standards in the workplace. Section 48 and 49 describe the nature of consulation that is required and when consultation is needed to be performed.  All relevant information regarding WHS matters are to be shared with workers with workers being given a reasonable opportunity to express their views, raise work or safety issues in relation to the matter and contribute to the decision-making process. Consultation must be carried out when idenitying hazards and assessing risks to health and safety, making decisions about ways to elimate or minimise WHS risks and when making decisions about the adequacy of facilities for the welfare of workers. 

Section 17 – Management of Risks 
Section 19 – Primary Duty of Care 
Section 22 – Duties of Persons conducting businesses or undertaking that design plan, substances or structures
Section 23 – Duties of Persons conducting businesses or undertakings that import plant, substances or structures 
Section 24 – Duties of persons conducting business or undertakings that import plant, substances or structures
Section 25  - Duty of persons conducting business or undertaking that supply plant, subtances or structures
Section 27 – Duty of Officers
Section 28 – Duty of Workers (regarding PPE and following procedures)
Section 29  - Duties of other persons at the workplace
Section 46  - Duty to Consult with other duty holders
Section 47 – Duty to Consult with Workers 
Section 48 – Nature of Consultation
Section 49 – When Consultation is Required





	Name of Regulation

	WHS Regulations 

	Requirements

	Under the WHS Act the WHS regalutions explains the duties of PCBU’s that are required to be fulfilled. In terms of Workplace Monitoring in the WHS Regulations in Section 38 a duty holder must review and as nesscessary revise control measures implemented under the WHS regulations so as to maintain, so far as reasonably practicable, a work environment that is without risks to health and safety. Workplace monitoring is an important part of the control measures in a workplace at the PCBU and other duty holders have the requirement to review. In section 39 the PCBU must ensure that information, training and instruction provided to a worker is suitable and adequate regarding the nature of work that is being carried out and risks involved. Regarding Workplace monitoring this section must be upheld so that workers are aware of how they can assist and give feedback during the process. Section 49 describes the duty for the PCBU at a workplace to ensure that no person at the workplace is exposed to a substance or mixture in an airboune concentration that exceeds the exposure standard for the substance or mixure. For PCBU to fulfil the requirements in this section workplace monitoring must be completed. This need for monitoring in the workplace is expanded in the next section with a PCBU at a workplace must ensure that air monitoring is carried out to determine the airbourne concentration of a substance or mixture at the workplace to which an exposure standard applies if the person is not certain on reasonable grounds whether or not the airbourne concentration of the substance or mixture at the workplace exceeds the relevant exposure standard and when monitoring is necessary to determine whether there is a risk to health. In section 51 the duties of the PCBU regarding workplace monitoring continues stating A PCBU at a workplace must manage risks to health and safety associated with a hazardous atmosphere at the workplace, in accordance with Part 3.1. Than it describes what constitutes as a hazardous atmosphere which is if the atmosphere does not have a safe oxygen level, the concentration of oxygen in the atmosphere increases the fire risk, the concentration of flammable gas, vapour, mist or fumes exceeds 5% of the LEL for the gas, vapour, mist or fumes and if there is combustible dust is present in a quality and form tgar would result in a hazardous area. Through the process of workplace monitoring section 346 outlines the requirement for the PCBU must ensure that a register of hazardous chemicals used, handled or stored at the workplace is prepared and kept at the workplace and the register is maintained to ensure the information in the register is up to date. The register must include a list of hazardous chemicals used, handled or stored and the current safety data sheet for each hazardous chermical listed. The hazardous chemicals PCBU’s are required to have is outlined in the Section 347 a that PCBU at a workplace must, if the quantity of a Schedule 11 hazardous chemical or group of Schedule 11 hazardous chemicals used, handled or stored at the workplace exceeds the manifest quanity for the schedule 11 hazardous chemical of schedule 11 hazardous chemicals prepare a manifest of schedule 11 hazardous chemicals. They must amend the manifest as soon as practicable of the type or quality of schedule 11 hazardous chemicals or group schedule 11 hazardous chemicals that must be listed in the manifest changes or there is a significant change in the information required to be recorded in the manifest. Through the process workplace monitoring SDS are integral part of determining if there are hazardous concetntration chermicals in the workplace. Section 330 outlines the duty of a manufacturer or importer of a hazardous chemicals must prepare a safety sheet for the hazardous chemical before first manufacturing or importing the hazardous chemical or if that is not practicable-as soon as practicable after first manufacturing or importing the hazardous chemical and before first supplying it to a workplace. The manufacture or importer f the hazardous chemical must provide the current safety data sheet for the hazardous chemical to any person, if the person is likely to be affected by the hazardous chemical and asks for the safety data sheet. When the control measures have been put into place after workplace monitoring have been completed Section 352 describes the requirement that any PCBU must ensure that any measure implement in to control risks in relation to a hazardous chemical at the workplace are reviewed and as necessary revised in any of the following circumstances following any change to the safety data sheet for the hazardous chemical or the register of hazardous chemicals. In section 368 the duty for the PCBU must ensre that health monitoring is provided to a worker carrying out work for the business or under if the worker is carrying out ongoing work at a workplace using, handling, generating or storing hazardous chemicals and there is a significant risk to the worker’s health because If exposure to a hazardous chemicals referred to in schedule 14, table 14.1 or if the person indemnity that because of ongoing work carried out by a worker using, handling, generating or storing hazardous chemicals there is a significant risk that the worker will be exposed to a hazardous chemical. Further in Section 369 A PCBU who is required to provide health monitoring to a worker must give information about the health monitoring requirements to a person who is likely to be engaged to carry out work using handling, generating or storing a hazardous chemicals and a worker for the business or undertaking, before the worker commences work using, handling, generating or storing a hazardous chemical. The remainer of the WHS Regulations 7.1 further backs down the requirements of PCBUs, manufactures, importers and suppliers regarding hazardous chemicals including packing hazardous chemicals, labelling hazardous chemicals, the obligations of suppliers, obligations of the PCBU, use of safety signs, identification of risk of physical or chemical reaction and storage and handling systems. The fulfilment if these requirements is paramount for the creation and maintaince of an effective workplace monitoring and WHS system.

Section 38 – Review of Control Measures 
Section 39 – Provision of Information, training and instruction 
Section 49 – Ensuring exposure standards from substances and mixtures not exceeded.
Section 50 – Monitoring Aibourne Containnant levels 
Section 51 – Managing risks to health and safety 
Section 346 – Hazardous chemicals register
Section 347 – Manifest of hazardous chemicals 
Section 330 – Manufacture or Importer to provide safety data sheets
Section 352 – Review of control measures 
Section 368 - Duty to Provide Health Monitoring
Section 369 – Duty of inform of health monitoring 
WHS Regulations 7.1 Hazardous Chemicals 
 




	Name of Code of practice

	Code of Practice - Managing Risks of Hazardous Chemicals in the Workplace
Code of Practice – Preparation for Safety Data Sheets for Hazardous Chemicals


	Requirements

	The Code of Practice – Manageing Risks of hazardous chemicals in the workplace is an approved code of practice following the WHS requirements WHS Act and WHS Regulation to create a practical guide to effectively identify and management risks relating to hazardous chemicals. The document outlined what is defined as hazardous chemicals, who has WHS duties in the workplace with the PCBU fulfilling their Primary Duty of Care and WHS Regulations Part 7.1. Duties of the officers, workers and other persons at the workplace to follow all reasonably practicable instructions relating to WHS process with hazardous chemicals. Exporsure standards are explained with the various techniques to identify which chemicals are hazardous in the workplace and how to read safety data sheets. The risk management process is explained describing how to assess the various risks that have been identified the hierarchy of control is outlined to rectify the risks in the workplace. Once the control measures have been put in place the monitoring review measures are described to review and further improve the WHS standards. Finally Emergency preparedness procedures is outlined including the emergency plan, emergency equipment and safety equipment, fire protection systems, monitors and alarms, automatic sprinkler systems and water supply and other process and procedures that can be used to create set emergency plans incase of an incident regarding hazardous chemicals.
Another code of practice that is relevant to workplace monitoring is the Preparation of Safety Data Sheets for Hazardous Chemicals. This docoument builds off the WHS Act 2011 and WHS regulation to create guide to prepare safety data sheets for hazardous chemicals that are being manufactured or imported for use, handing and storage. First it explains what a safety data sheet is and duties that are required to be fulfilled in the creation and reviews of safety data sheets from manufacturers, importers and suppliers. The process of preparing, reviewing and amending safety data sheets is described including what information is needed in an Safety data Sheet, reseach that is required to be carried out on the chemicals in the data sheets. Than the different sections that make up a safety data sheet is outlined.




	Name of Standard

	Australian Standards and Benchmarks  
AS2985 – Workplace atmospheres – Method for Sampling and Gravimetric determination of respirable dust
AS3640 – Workplace atmospheres – Method for Sampling and Gravimetric determination of inhalable dust
AS3853.1 – Health and Safety in Welding and allied processes – Sampling of Airbourne particles and gases in the operator’s breath zone – Sampling of Airbourne particles
AS3853.2 Health and Safety in welding and allied processes – Sampling of Airborne particles and gases in the operator’s breath zone  - Sampling of Gases 
AS2986.1 Workplace Air Quality – Sampling and analysis of volatile organic compounds by solvent desorption/gas chromatography – Pumped sampling method
AS2986.2 Workplace air quality – Sampling and analysis of volatile organic compounds by solvent desorption/gas chromatography – Diffusive sampling method 


	Requirements

	Australian standards are used through the Workplace monitoring to ensure that workplaces have a clear idea on how to meet all the requirements of Australian legislation. These standards include AS2985 – Workplace atmospheres – Method for Sampling and Gravimetric determination of respirable dust. This standards objective is to provide a method to assess personal exposure to respirable dust by sampling in a breathing zone. AS3640 – Workplace atmospheres – Method for Sampling and Gravimetric determination of inhalable dust this standard sets out a method for the collection and gravimetric detmermination of inhalable dust in workplace atmospheres. The standard AS3853.1 – Health and Safety in Welding and allied processes – Sampling of Airbourne particles and gases in the operator’s breath zone – Sampling of Airbourne particles is used to provide a method for the determination of personal exposure to welding gases as well as and provide information about the use of chemical analysis to determine personal exposure to specific gases in welding fume. AS3853.2 Health and Safety in welding and allied processes – Sampling of Airborne particles and gases in the operator’s breath zone  - Sampling of Gases is a standard that is used to describe a method for the determination of personal exposure to welding gases and to provide information about the use of chemical analysis to determine personal exposure to specific gases in welding fume. The Australian standard is AS2986.1 Workplace Air Quality – Sampling and analysis of volatile organic compounds by solvent desorption/gas chromatography – Pumped sampling method is used to show the method of sampling, using a personal pump and analysis of organic compounds by gas chromatography in workplace atmospheres. Another standard regarding measure organic compounds is AS2986.2 Workplace air quality – Sampling and analysis of volatile organic compounds by solvent desorption/gas chromatography – Diffusive sampling method.  This standard expanded upon the method for sampling, using a personal pump and analysis of organic compounds by gas chromatography in workplace atmosphere. Using the information provided in these Australia standards workplaces can effectively measure the concentratons of various hazardous chemicals present in the environment. Once these measures have made PCBU’s can use this information moving forward implementing control measures it fulfil their WHS obligations.





	Outcome for Activity 1
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	ACTIVITY 2 

	a) Select one (1) chemical agent, one (1) physical agent and one (1) biological agent. 
· Identify and a condition (i.e. symptom) that would be associated with each agent.
b) Identify the characteristics of the chemical agent. You should refer to a Safety Data Sheet (SDS).
c) Explain how you would determine the area where the measurements should be taken for the agent.
· What information would workers (and other affected parties) be able to provide?
d) Identify one (1) type of equipment that would be used to measure the agent. 
· Explain why you have selected this measuring equipment and its appropriateness for the environment, the activities being carried out and the level of risk. 
· Explain how you would calibrate, adjust and check the operability of the equipment selected. Does the equipment contain any in-built alarms?
· Explain how the equipment is used. Be mindful of how health and safety are to be maintained and any limitations on the use and output of the equipment.
· Identify the scale/units this equipment measures in and how results are recorded.
· Explain how the equipment should be maintained and stored, including dismantling, cleaning and disposal requirements.
e) Determine a sampling plan/process for monitoring the agent. 
· Determine when and how the sampling will take place.
· Identify work permits and written authorities you would need to obtain when conducting the monitoring activities. 
· Determine who is responsible for the monitoring and how you would assist with conducting the tests.




	Name of chemical agent

	Isopropyl Alcohol

	Condition of agent

	This chemical when in inhaled can cause irritation the mucous membranes and respiractory tract. When the chemical comes into contract with skin can cause irritation. If the chemical is ingested can result in nausea, vomiting and irriation of the gastronintestinal tract and can cause irritation when in contact with eyes. Acute toxicity can also occur with overexposure and/or if ingested. 




	Name of physical agent

	Noise 

	Condition of agent

	Any workplace noise from a employee’s ear postion that exceeds over a 85dB average over 8 hour period or a maxium peak noise level of 140 db will cause permenat hearing damage and loss. Regarding hearing damage and loss in the workplace there is temporary hearing loss that recovers over a period on 24 hours coincided with a buzzing or ringing in the ears and repeated exposure to loud noise over a expended period of time may cause permanent hearing loss. Permenant hearing loss can also cause tinnitus which is a consent buzzing, ringing or hissing in the ears which is permanent.




	Name of biological agent

	Mold 

	Condition of agent

	The potential health effects that can be caused from mould depending the species of mould that is present in the workplace is asthma-like respiratory illness, watery irritanted eyes, a chronic cough from irritantion of the respitorary system, headaches or migraines, rashes and  sinus issues. Some mould can contain mycotoxins which has been reported to cause more severe health effects. 




	Chemical agent

	Characteristics

	The characteristics of Isopropyl Alcohol consist of it being a clear, colourless,highly flammable liquid and vapour with a very specific odour that is associated with this chemical. When the chemical is in contact with skin, eyes, respiratory system will cause irritation and may casue drownsiness or dizziness. If there is an overexposure of the chemical it can cause specific target organ toxicity.

	Area for measurement

	The area where the measurement will be taken is where the spraying of the chemical is taking place and the chemical is used the most. Than from the information we find in that area we can use for the remainer of the workplace where the chemical isn’t as prevalently used. The information that can be provided by workers there experience working with this chemical, have they had any of the symptoms associated with the chemical, sensed any odours that are associated with the chemical and any feedback from the worker regarding measurement techniquies and additional control measures that can be implemented. PCBUs, Officers and Supervisions will be asked similer questions to further expand the knowledge base moving though the monitoring process.

	Measuring equipment

	The measure equipment that will be used to test the chemical in the workplace is Isopropyl Alcohol Vapor monitor. I have chosen this method because I am looking to obtain how much Isopropyl Alcohol exposure workers is occurring to workers as they are moving around their work area. By using Isopropyl Alcohol vapour monitor can find out how much they been exposed to even though they moving around in different areas so they spraying the chermical at glass in different areas and walking back and forth. The level of risk for the workers will be low because hey will be using all required PPE when operating and also fans operating to help stop the vapour from building up in one area. The Isopropyl Alcohol vapour monitor will fastened to each worker near their breathing zone at the start of the shift and they will wear it through out the day while completing their regular tasks and than if will be returned to laboratory for analysis. Some of the limitations of this method is that expose level will be different for each day as there varying works loads through a two week peroid  The monitor uses activated carbon that reacts with the Isopropyl Alcohol in the atmosphere and can measure exposure the worker is experience in the workplace. The limitations that inherently come with using a Isopropyl Alcohol vapour monitor is that it is not as accurate as other monitoring equipment as it can not record the different amounts of the chemicals in the atmosphere at different times throughout the day. The scales and units that vapour monitor is measures in is parts per million. The Isopropyl Alcohol vapour can only be used for one set period of time. It arriveds in an airtight container and one opened is it recording the Isopropyl Alcohol exposure. Once the sample time frame has finished it is put back into a airtight container and is sent off to a laboratory for testing. 


	Sampling plan/process

	The sampling be taken place during work hours continuously through out the whole day in area of the workplace where chemical is being used. In regards of work permits and written authories that need to be completed before workplace monitoring and tests that need to be carried out include I am required to obtain permission from the workplace supervisor to perform workplace monitoring. Affected workers and HRS will also to be advised to the monitoring that is going to be performed and what I am hoping to achive through the process and also source feedback from them. The PCBU is responsible for the monitoring to be carried out in the workplace under section 19 of the WHS Act. I will be assisting with conducting the test by researching what monitoring method is best suited to this situation, how the monitoring will be performed in the workplace and organising this information to give to the PCBU and supervisors before moving forward with the monitoring. I will assist with performing the monitoring in the workplace itsself, ensuring it is performed in the correct way and fulfills all WHS obligations. Once the monitoring has been completed the results of the monitoring will organised into a report so that the information can be easily shown to the PCBU and other affected members. 




	Outcome for Activity 2
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




	ACTIVITY 3 

	a) Which individuals and parties might you consult when identifying agents and conditions in the workplace?
b) Who might you consult with when collecting information and data about the requirements, nature and purpose of the monitoring?
c) Describe a situation where you might need to seek expert advice, due to limits in your own expertise and/or available equipment. 
d) When interpreting and evaluating results you have collected, why should you compare them against a recognised standard?
· Are there any limitations with exposure standards?
e) Explain how you might assist with preparing reports on the monitoring process and ensure that regulatory requirements have been met. 
· What would be the purpose of the report?
· Who would be included in the target audience?
· How should the information be presented (e.g. to show trends)? 
· How soon should information be presented? Justify your response. 
· Explain how the results and records would be stored, allowing for easy retrieval.
· Explain how you would consider others’ privacy in the delivery and secure storage of the results.




	
	Response

	a)
	When identifying agents and different conditions in the workplace the individuals and parties that I will consult with through out this process would include PCBU’s to inform them of their WHS obligations and what needs to be performed regarding workplace monitoring. Workers will be consulted with source feeback from them using one on one conversations and toolbox talks asking what agents and conditions they have identified themselves, there experience with the agents and workplace conditions and finally inform them of the agents and condition have been identified by myself and other Workplace supervisors. Importers,supplies and manufactures will be consulted with regarding sources up to date SDS documents and addition information to their relative agents. Additional advice will be sourced by Worksafe and an Occupational Hygienist regarding indentifying agents and different conditions in the workplace.


	b)
	When collecting information and data regarding the requirements, nature and purpose of carrying out workplace monitor I would consult with PCBU to make them aware of what they need to provide to ensure they fulfil their WHS obligations. Than an experienced third party will be consultated with including an Occupational Hygenist and workplace monitoring consultate. With their specialist knowledge, competency and experience a more effective monitoring process and program can be created to ascertain more accurate results.

	c)
	A situation that would facilitate the need to seek expert advice due to the limits of my own expertise and/or available equipment would be in the case of the monitoring equipment becoming faulting in such a way that it cannot be easily fix through going through the manual and is above the amount knowledge I hold.

	d)
	With the completed results when interpreting and evaluating information that has been collected the information should be compared against the recognised exposure standards. This comparison should be carried out because they are published by regulatory authorites and are used by industry overall give the monitoring process more valid. The limitations with exposure standards is that the exposure standards have only been created for a set number of agents.

	e)
	[bookmark: _GoBack]I would assist with the preparing reports on the monitoring process by organising the report in a formal writing style containing only information can be validated while at the same time it can be easily understood by different audiences that would include PCBUs, officers, workplace supervisors, workers and any others that will affected by the outcome of the report. Through creating a report the purpose of the report should be clear from offset which would be determining the level of exposure to workers regarding certain chemicals in the workplace. Once the results have been obtained and the report has been completed this will be recorded in both electronicly and as a hard copy is kept securely as the report may contain personal information of workers. The information contained in the report will organised into graphs or another way to quickly show complex ideas and trends that have appeared through testing to the reader.
The contents of the completed should be presented as soon as possible after the consent of workers that are include in the report. With the report being presented as soon as reasonably practicable to fullfill my WHS obligations regarding consultation with workers and duty holders.




	Outcome for Activity 3
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	




QUIZ

	QUESTIONS
	CORRECT

	1. Match the following agents and conditions by placing the corresponding agent number next to each condition.

	Label 
	Agent
	
	Label
(1 – 9)
	Condition

	1
	Biological agents
	
	
	May result in hearing damage. Measured in dB(A).

	2
	Electricity
	
	
	One example is asbestosis.

	3
	Fibres, dusts and particulates
	
	
	Includes insects and bacteria. 
May result in bacterial infection.

	4
	Fumes, mists, gases and vapours
	
	
	May result in rashes and cramps. Meters measure in ⁰C and %, respectively.

	5
	Heat and humidity
	
	
	May result in cancer. 
Measured in becquerel (Bq).

	6
	Light
	
	
	May result in sprains and strains. Velocity can be measured in mm/s. Frequency can be measured in Hz. 

	7
	Noise
	
	
	May result in burns and shock. Measured in volts.

	8
	Radiation, including ionising, non-ionising and laser
	
	
	May result in respiratory problems. Can be measured using a monitor which measures in ppm (parts per million).

	9
	Vibration
	
	
	May result in UV burns to skin or eye damage.




	☐

	2. When determining the area where measurements are to be taken, which of the following should be taken into consideration? Select all that apply. 
☐ 	Movements of people
☐ 	Tasks or activities occurring the in the workplace
☐ 	When work is undertaken and when lunch time is
☐ 	Whether the equipment emits something (e.g. light and sound)

	☐

	3. In which circumstances may you be required to consult with another party during the monitoring process? Select all that apply. 
☐ 	When determining the agent and/or condition to be monitored
☐ 	For advice on which equipment to select
☐ 	When recording readings
☐ 	To determine the nature of the problem

	☐

	4. Which of the following information and data must be presented to relevant parties? Select all that apply. 
☐ 	Interpretation of results
☐ 	The process undertaken
☐ 	Information about equipment that was not used
☐ 	Effects for workers and the workplace

	☐

	5. If it is discovered during the monitoring process that a worker is exposed to serious risk due to an uncontrolled leakage of a substance, the PCBU can choose to control the leakage, rather than notifying the WHS regulator. 
☐ 	True
☐ 	False

	☐




	Outcome for Quiz
	☐ Satisfactory 	
☐ Not satisfactory

	Trainer/Assessor comments
	





PRACTICAL TASK

You are required to have a suitable observer verify your ability to complete the following tasks. These tasks may be simulated or real.

	TASKS
	VERIFIED

	A. Consult with others to form sampling process/plan. Identify: 
· Agent to be measured
· Characteristics of agent
· Measurement equipment to be used 
· The area where measurements are to be taken
· Factors that may impact on sampling (e.g. movements of people and equipment, tasks or activities being undertaken, number of persons occupying the area).
	☐

	B. Work with others to assist with monitoring process:
· Calibrate monitoring equipment and select appropriate scale
· Safely use equipment to collect information/data and record readings
· Dismantle, clean and store equipment and parts.
	☐

	C. Prepare an electronic written report on the monitoring process:
· Present information and data clearly and logically
· Interpret and evaluate results against a recognised standard
· Use appropriate units of measurement, logarithmic scales, decimals and order of magnitude.
	☐

	Name of observer
	

	Role of observer 
(Confirm their suitability to sign)
	☐ Trainer/Assessor	
☐ Other (specify): 

	Phone number of observer
	

	Email address of observer
	

	Signature of observer
	
	Date
	Click here to enter a date.
	Comments
	




	Outcome for Practical Task
	☐ Satisfactory 
☐ Not satisfactory

	Trainer/Assessor comments
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