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BSBWHS415 
Contribute to implementing WHS management systems 

ASSESSMENT SUMMARY

The assessment activities for BSBWHS415 Contribute to implementing WHS management systems cover all aspects of the unit of competency. For Apprentices/Trainees, this includes supervisor completion of the Apprentice/Trainee Record (ATR). 

Participants must read all the information given before starting any assessment task. The assessment tasks are intended to be fair, flexible, valid and reliable. If a Participant has any questions or requires alternative arrangements to be made such requests should be directed to their Trainer/Assessor, who should note such arrangements in the ‘Assessor Comments’ on the affected assessment. If a Participant feels they are not yet ready to be assessed, they should discuss their options with their Trainer/Assessor. 

To satisfactorily complete the assessment, the Participant is required to answer all questions correctly and demonstrate their skills to industry standards. If a Participant does not answer all questions or perform all tasks, they will be deemed ‘Not Satisfactory’ for the task and ‘Not Yet Competent’ for the unit of competency. 

The Trainer/Assessor can provide the Participant with additional information on interpreting the assessment outcomes and guide the Participant’s options. If a Participant is still deemed ‘Not Satisfactory’ they will have the opportunity to undertake a supplementary assessment or appeal the result as per the process in the Student Handbook. 

By signing below, the Participant acknowledges:
· They understand the assessment instructions and requirements, and consent to being assessed. 
· The work submitted is to be their own work – with the work of/with others needing to be clearly acknowledged and documented. 
· They consent to any photo/video recording of their work that occurs during assessment. 

	Participant name
	Ho Ling Sandy Ma

	Participant signature
	


	Pre-requisite unit(s) to be achieved and authenticated prior to undertaking assessment

	 Not applicable 



	Task
	Date completed
	Assessment Results 

	Workbook
	Select Date.
	 Satisfactory 
	 Not Satisfactory

	Quiz
	Select Date.
	 Satisfactory 
	 Not Satisfactory

	Practical Assessment
	Select Date.
	 Satisfactory 
	 Not Satisfactory

	Outcome for BSBWHS415
	Select Date.
	 Competent
	 Not Yet Competent



	Evidence requirements checklist (ticked by assessor and evidence supplied to RTO)

	 Quiz
 Workbook
 Practical Assessment
	 Adjusted Work Health and Safety (WHS) Management Plan (i.e. completed Handout 2)
 Presentation materials (e.g. PowerPoint) for PCBU
 WHSMS evaluation checklist



	Assessor name
	

	Assessor signature
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WORKBOOK


	Participant name
	Ho Ling Sandy Ma




	FOR THE PARTICIPANT

	Instructions

	· You will complete written activities as outlined on the following pages. You must attempt all questions and provide enough detail in your responses to demonstrate your knowledge.
· The timeframe for these tasks will be established by your Assessor or Training Plan, but additional time may be allowed upon negotiation with the Assessor.
· You must complete all questions unassisted by the Assessor or other personnel but may refer to reference material as needed. All questions must be answered correctly for a ‘Satisfactory’ assessment outcome to be awarded. 
· An oral examination may be allowed under certain circumstances, whereby your answers will be documented by another party. 
· Any written questions that are incomplete, or not answered satisfactorily will need to be completed again after further training support.
· If you answer a question incorrectly but modify your response, put your initials next to the written change (or the Assessor must initial a verbal change).

	Resources required

	Pen




	FOR THE ASSESSOR

	Instructions

	· Where oral examination has occurred, ensure that this is acknowledged in writing (e.g. FT001 and Assessor Comments)
· All questions must be satisfactorily demonstrated by the Participant for a Satisfactory determination (indicated by an Assessor tick to the right of the question).
· Assessors are to complete marking in pen of a different colour to the Participant.
· If the Participant verbally modifies their response, write in the modified response verbatim and put your initials next to the written change. 




	ASSESSOR COMMENTS

	As necessary, outline:
· Details on reattempts, alternative arrangements or reasonable adjustments made.
· Where a Participant is deemed ‘Not Satisfactory’, provide recommendations for future training.

	




NOTE

At times, you will be provided with a specific business context to which you must respond, otherwise it is anticipated that you will use a workplace of your choosing (your own, or hypothetical) to provide the context to the task.

At all times, the responses in your assessment must reference Australian (Queensland or Federal) documentation, including legislation, regulations, codes of practice, standards and guidance publications. For example, in Queensland refer to https://www.worksafe.qld.gov.au/


For the following activities, you will assume the role of a workgroup supervisor in a workplace of your choosing (see example organisational chart below).



Name a workplace and workgroup that you are (or hypothetically are) the supervisor for: 

	Name of workplace
	BMD Construction

	Workgroup
	Pipeline




	ACTIVITY 1  [bookmark: _Ref37237267]

	There are various legislative documents, standards and guidance documents to assist with the development and implementation of a WHSMS. 

Summarise what the following documents address (e.g. duties) with respect to a WHSMS:
a) Work Health and Safety Act 2011 (Cth)
b) Work Health and Safety Act 2011 (Qld)
c) Work Health and Safety Regulations 2011 (Qld) 
d) [bookmark: _Ref37240751]A code of practice relevant to your chosen workplace regarding risk assessment
e) [bookmark: _Ref37238701]Australian Standard AS/NZS ISO 45001:2018 
f) [bookmark: _Ref37238640]The ‘Safety Management System Audit Report’ from the Queensland Regulator, Workplace Health and Safety Queensland (refer to Handout 1)
g) [bookmark: _Ref37237767][bookmark: _Ref37238317]Organisational policies regarding return-to-work and injury management
h) [bookmark: _Ref37237769][bookmark: _Ref37238320]Organisational procedures regarding return-to-work and injury management
i) Organisational process regarding return-to-work and injury management



	
	Summary of contents

	a) Work Health and Safety Act 2011 (Cth)
	Section 19 stated that the PCBU, so far as is reasonably practicable, to ensure safe work environment, plant and structure, systems of work, use, handling and storage of plant, structure and substances; to provide adequate facilities for workers and access to those facilities; to provide necessary information, instruction, training and supervision; monitor the health of workers; maintain premises so that the workers occupying the premises are not exposed to risk. 

Section 47 stated that the PCBU, so far as is reasonably practicable, to consult with workers. 

Section 28 stated that workers have duties to take reasonable care for their own health and safety; to take reasonable care for the safety of others; to comply with the reasonable instructions of a PCBU; to cooperate with the PCBU’s reasonable policies or procedures for health and safety. 


Section 29 stated that other persons at the workplace have duties to take reasonable care for their own health and safety; to take reasonable care for the safety of others; to comply with the reasonable instructions of a PCBU. 

   

	b) Work Health and Safety Act 2011 (Qld)
	The Work Health and Safety Act 2011 (Qld) has the same framework as the Work Health and Safety Act 2011 (Cth). So, all the duties listed above are reiterated in the Work Health and Safety Act 2011 (Qld).  

	c) Work Health and Safety Regulations 2011 (Qld)
	Under section 34 of the Regulations, PCBU in managing risks to health and safety, must identify reasonably foreseeable hazards that could give rise to risks to health and safety.

Under section 705 of the Regulations, a person at relevant premises, whether or not the person has another duty under this part, must take reasonable care for his or her own health and safety; and take reasonable care that his or her acts or omissions do not adversely affect the health and safety of other persons. Thus, both the workers or other persons at workplace have the duties to identify hazards, report any incidents happened. 

Under section 704 of the Regulations, officers have the duties to acquire and keep up-to-date knowledge of public health and safety and to gain an understanding of the nature of the relevant activity and generally of the hazards and risks associated with those activities. So, officers should be able to identify hazards at work, ensure the safety of the workplace.

	d) Code of practice
	"How to Manage Work Health and Safety Risks" Code of Practice 2021- it outlines how to identify hazards, assesses and control risks which is a crucial part of the WHS management system. 

"Work Health and Safety Consultation, Cooperation, and Coordination" Code of Practice 2021- it outlines when and how to consult with workers and what is effective consultation, which is part of the process of forming the WHS management system. 

 

	e) AS/NZS ISO 45001:2018
	Part 4 stated that the organisation shall determine the needs and expectations of workers and different parties, and to determine the boundaries and the applicability of the WHS management system to establish its scope. 

Part 5 stated that the top management shall demonstrate leadership and commitment of WHS management system. It also stated that the organisation shall establish, implement, and maintain a process(es) for consultation and participation of workers at all applicable levels, and, where they exist, workers’ representatives, in the development, planning, implementation, performance evaluation and actions for improvement of the WHS management system. 

Part 6 stated that the organisation shall establish, implement, and maintain a process(es) for hazard identification and risk assessment that is ongoing and proactive. 

Part 9 stated that the organisation shall establish, implement, and maintain a process(es) for monitoring, measurement, analysis and performance evaluation which is important in improving the WHS management system and make sure the system is effective.   

	f) Guidance material 
	Guidelines are notes and alerts issued by the WHS regulator. So, they still based on the WHS Act and Regulations. Instead of stating the duties of different duty holders in managing the WHS system, it refers to the same section of Act and Regulations as listed above.    

	g) Organisational policy
	Safety policy: it emphasizes that the company is committed to reduce and wherever removing, both physical and psychological injury and illness from the workplace and this is essential and non-negotiable that all workers (including staff, contractors, supplier) are responsible for complying with the relevant HSEQ requirement. Leadership and commitment are the foundation of the WHS management system.  

	h) [bookmark: _Ref37239430]Organisational procedure
	Confined space management procedure: it outlines the conduct of risk assessment, development of work method statement, implementation of controls, which are the important elements of developing the WHS management system.  

	i) [bookmark: _Ref37239395]Organisational process
	Health, Safety & Environment Issue Resolution Process:  this process is to ensure when a HSE issue arises, the correct resolution process is to be followed, such as the first person you would discuss with, and who you should reach out when the issue is still not resolved and moving up to the next level of management. This is also a must for developing the WHS management system. 




	Satisfactory Outcome
	
	





	ACTIVITY 2  [bookmark: _Ref37237300]

	Explain your involvement, as a workgroup supervisor, with implementing the following elements of a WHSMS plan:
· Injury management 
· Return-to-work 

In particular:
a) [bookmark: _Ref37237344]Use examples to explain how you would contribute to the planning, development and implementation of each elements, as relevant to your own workgroup
b) [bookmark: _Ref37237328]Explain how you would seek the contribution and support of others in the planning, development and implementation of each element 
c) [bookmark: _Ref37237333]Provide two (2) examples/methods of how you would communicate to workgroup members about the importance and application of each element in terms of meeting WHS policy



	Injury management

	Contributing to planning, development and implementation

	According to Section 47 of the Work Health and Safety Act 2011 (Qld), PCBU is required to consult with workers in planning and development of the injury management. So as a workgroup supervisor, during the consultation period, I will contribute my feedback to the management, such as the incident report procedure, compensation claim, or other area that I observed that are related to the injury management. 

And for implementation, I am first aid trained. I will make sure my first aid certificate is up-to-date and attend all the first aid training as required and to keep my knowledge refreshed. Also, I will ensure all the team members know my contact number and in case any incident happen, and they need a first aider, they can quickly contact me. 
After incident happen, the injured person will be first aid treated or got sent to hospital directly if it’s a severe case and report to Work Health Safety Officer (WHSO) straight away. I will complete the incident report as soon as possible and submit that to the WHSO, so they can follow up and lodge the compensation claims for the injured person.  

	Seeking contribution and support in planning, development and implementation

	As a supervisor, I will encourage my team members to express their opinions on injury management during work. And I will try to have a conversation with those return-to-work staff members, see how they feel like for the whole process of injury management, e.g. do they feel like there is enough support during their injured period in getting doctor or physiologist appointment, if the work over/ insurance process too complicated to handle, anything they would like a bit more support from the company etc. As they have the firsthand experience, that can be a valuable review to the implementation of the management plan.   

	Communicating about WHSMS element

	First of all, I will cover the topic of injury management during the induction of new staff members, so they can have a better understand of the handling procedure when incident happen on site, the importance of having the injury management in place, and also the application of the injury management. 

Moreover, I will communicate with the team members through daily team meeting, especially when there is any update in the injury management plan. Also, from time to time can briefly go through the incident report procedure with the team, so that when incident happen, they know the correct procedure and who they must report to immediately. And to ensure they all got the contacts of the first aider.   



	Return-to-work 

	Contributing to planning, development and implementation

	According to Section 47 of the Work Health and Safety Act 2011 (Qld), PCBU is required to consult with workers in planning and development of the injury management. So as a workgroup supervisor, during the consultation period, I will contribute my feedback to the management, such as the return-to-work procedure, support for injured worker. 

For implementation, I will keep in touch with the injured worker while they are away from the workplace, to see if they need extra assistance. Also, I will participate in the Return to work issue resolution process of the company, so that I can prepare for the return of the injured worker. 

Furthermore, I will participate in the return-to-work planning discussions with the injured worker and the WHSO. Then, I can arrange work schedule and allocation of work accordingly. 
   

	Seeking contribution and support in planning, development and implementation

	As a supervisor, I will encourage my team members to express their opinions on injury management during work. And I will try to have a conversation with those return-to-work staff members, see how they feel like for the whole process of return-to-work, e.g. do they feel like there is enough support after injury, do they receive work cover in a reasonable time frame and got supported financially, is the workload appropriate for them after they return-to-work etc.  As they have the firsthand experience, that can be a valuable review to the implementation of the return-to-work plan.   

	Communicating about WHSMS element

	First of all, I will cover the topic of return-to-work during the induction of new staff members, so they can have a better understand of the return-to-work procedure after injury, the importance of having the return-to-work plan in place. 

Moreover, I will communicate with the team members through daily team meeting, especially when there is any update in the return-to-work plan. 




	Satisfactory Outcome
	
	





	ACTIVITY 3  [bookmark: _Ref37237390]

	You are required, as a workgroup supervisor, to contribute to reviewing the elements of the WHSMS plan addressed in Activity 2:
· Injury management 
· Return-to-work 

Explain how you would:
a) [bookmark: _Ref37237392]Monitor each of these elements, to ensure they are effective and providing safe systems of work 
b) [bookmark: _Ref37237406]For each element, provide one (1) example of an implementation limitation that might be identified through the evaluation 
c) [bookmark: _Ref37240039][bookmark: _Ref37237408][bookmark: _Ref37238036]Propose two (2) adjustments to improve the WHSMS implementation plan to address each limitation, identifying the preferred option after considering time and resource constraints that may exist
d) [bookmark: _Ref37239984]Explain how you would document and distribute the details of the adjusted plan, considering required training and induction requirements



	Injury management

	Monitoring effectiveness

	By having a conversation with the injured worker, I can review the injury management process, to see if it is effective. Also, by referring to the recent incident report records, we can observe the trend of incident, and if injury management plan is in place to provide a safe work environment. And to ensure corrective/improvement actions have been taken after the incident.  

	Example limitation 

	Not all injured workers report their injuries immediately, some may worry that will affect their employment, didn’t feel the pain straight after the injury, don’t have access to the paperwork or don’t bother to go through the long incident report process.   

	Adjustments 

	1.Try to simplify the incident report process, less questions to fill out and allow staff to report it via the app on their phones. So, they can report it immediately and easily, instead of driving the whole way back to the main office to fill in the paperwork. Of course, paper option is available too if they preferred.  
2. Educate staff members the importance of report any injuries during the day instead of after the day.

Considering time and resource constraints, I think education will be the preferred option as that focus on the root cause of the limitation.   

	Communicating adjustments

	I will provide my suggestions to the WHSO, so he/ she can document and revise the injury management plan. Then, they can include the adjusted plan in new staff induction. So that everyone is on the same page. Moreover, from time to time, I will make a reminder during team meeting, to emphasize the importance of report any incident straight away.   



	Return-to-work

	Monitoring effectiveness

	Observe the performance of the injured worker when they return to work, see if they are capable of their old duties, see if they need any extra assistance or time for recovery. Also, I will have a conversation with them, found out their thoughts about the return-to-work process, for example, do they feel like there is enough support to help them get back to work as soon as possible, do they feel secure about their employment after the incident etc. 

	Example limitation

	Injured workers gone through medical (physical) assessment before they return to work, so to assess if they are fully capable of performing full duties, light duties only or need extra recovery time. However, the mental health of injured worker is not assessed. Some injuries can be a traumatic experience for the worker that keep in their mind and that can be hard to get them back to the same duties again in short time.   

	Adjustments

	1.Provide mental health counselling for injured workers if required, to help them to overcome the traumatic experience and fear and be able to back to the same job. 

2.Compulsory mental health assessment before return-to-work, so to ensure the injured staff are mentally healthy and able to work. 

Considering time and consider constraints, I think provide mental health counselling is a better option as some of the injuries can be just simply musculoskeletal injury, which can recover in short time and don’t normally involve traumatic experience. Thus, no compulsory mental health assessment is needed. Also, the cost of compulsory mental health assessment can be expensive.  

	Communicating adjustments

	I will provide my suggestions to the WHSO, so he/ she can document and revise the return-to-work plan. Then, they can include the adjusted plan in new staff induction. So that everyone is on the same page. Also, I will mention the option of mental health counselling to the injured worker and the fellow workers (as they may witness the incident/ injury) in team meeting after the injury. So, they can seek help if they have to. 




	Satisfactory Outcome
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Quiz


	Participant name
	Ho Ling Sandy Ma




	FOR THE PARTICIPANT

	Instructions

	· You will complete written questions as outlined on the following pages. You must attempt all questions and provide enough detail in your responses to demonstrate your knowledge.
· It is anticipated that you should complete this assessment within one (1) hour, but additional time may be allowed upon negotiation with the Assessor.
· You must complete all questions unassisted by the Assessor or other personnel but may refer to reference material as needed. All questions must be answered correctly for a ‘Satisfactory’ assessment outcome to be awarded. 
· An oral examination may be allowed under certain circumstances, whereby your answers will be documented by another party. 
· Any written questions that are incomplete, or not answered satisfactorily will need to be completed again after further training support.
· If you answer a question incorrectly but modify your response, put your initials next to the written change (or the Assessor must initial a verbal change).

	Resources required

	Pen




	FOR THE ASSESSOR

	Instructions

	· Where oral examination has occurred, ensure that this is acknowledged in writing (e.g. FT001 and Assessor Comments)
· All questions must be satisfactorily demonstrated by the Participant for a Satisfactory determination (indicated by an Assessor tick to the right of the question).
· Assessors are to complete marking in pen of a different colour to the Participant.
· If the Participant verbally modifies their response, write in the modified response verbatim and put your initials next to the written change. 


[bookmark: _Ref396827952]

	[bookmark: _Hlk82780839]ASSESSOR COMMENTS

	As necessary, outline:
· Details on reattempts, alternative arrangements or reasonable adjustments made.
· Where a Participant is deemed ‘Not Satisfactory’, provide recommendations for future training.

	




Q1.  [bookmark: _Ref37244537]Which of the following are elements that may be included in a WHSMS? Tick all that apply.

	Answer
	Choice
	Possible Answers
	

	
		Duty holders and their responsibility
	

	
		Injury management 
	

	
		Policies and procedures
	

	
		Return-to-work procedures
	

	
		Risk assessment
	

	
		Training and induction
	




Q2.  [bookmark: _Ref37244662]Which of the following tools may be referred to when undertaking WHSMS planning, implementation and review? Tick all that apply.

	Answer
	Choice
	Possible Answers
	

	
		Audit checklists
	

	
		Cost analysis
	

	
		Return to work checklists
	

	
		Risk registers
	




Q3.  [bookmark: _Ref37244576]True or False (Tick your response): It is best practice to communicate with others in the planning, implementation and review of a WHSMS.

	Answer
		True 
	
	

	
		False 
	
	




Q4.  [bookmark: _Ref35417543]Which of the following are types of evaluation processes for monitoring WHS performance? Tick all that apply.

	Answer
	Choice
	Possible Answers
	

	
		Worker health surveillance
	

	
		Writing policies and procedures
	

	
		Monitoring effectiveness of risk controls
	

	
		Auditing
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PRACTICAL ASSESSMENT


	Participant name
	Ho Ling Sandy Ma 




	FOR THE PARTICIPANT

	Instructions

	· The tasks outlined on the following pages will require performance of normal workplace activities, as a result of a structured activity set by an Observer in the workplace or a simulated activity set by your Assessor/Observer. 
· The timeframe for these tasks will be established by your Assessor/Observer, in consideration of location conditions and industry requirements.
· You must complete all tasks unassisted by the Assessor or other personnel, unless the steps note this assistance. 
· You must attempt all tasks (and itemised steps) for a ‘Satisfactory’ assessment outcome to be awarded.
· For any observation conducted that is incomplete, or without satisfactory performance, the observation will need to be completed again after further training support.




	FOR THE ASSESSOR/OBSERVER

	Instructions

	· The following observation record should be used to judge and record your observations of the Participant as they complete the task(s) set. You must record your observations of the Participant’s performance. 
· For each occasion, indicate the task performed and whether it was a simulation or workplace-based task. 
· Any simulated assessment must ensure the Participant still performs under workplace conditions which reflect industry standards.
· In the comments, provide clear detail regarding the task that the Participant was required to do (e.g. PPE used, materials handled, attachments connected, plant types).
· All steps must be satisfactorily demonstrated by the Participant for a ‘Satisfactory’ determination (indicated by an Assessor tick to the right of each itemised step, or an Observer tick to the right of each itemised step, and confirmation by an Assessor in the Assessor Comments).
· Where you have determined that one or more task steps have not been satisfactorily demonstrated, provide the Participant with additional support and outline details of such assistance in the Assessor/Observer Comments. Allow the Participant two (2) further opportunities to demonstrate the task again to allow an opportunity for a ‘Satisfactory’ assessment outcome to be achieved. 
· If after three (3) attempts the Assessor determines that the Participant cannot demonstrate the required steps, a ‘Not Satisfactory’ outcome is to be determined.





	TASK OUTCOME

	Task
	Date
	Task Type (Tick)
	Location
	Task outcome (Tick)

	
	
	
	
	Satisfactory
	Not Satisfactory

	Task 1
	Select Date.
	 Workplace
 Simulation
	
	
	



	ASSESSOR COMMENTS: GENERAL

	As necessary, outline:
· Details on reattempts, alternative arrangements or reasonable adjustments made.
· Where a Participant is deemed ‘Not Satisfactory’, provide recommendations for future training.

	



	ASSESSOR COMMENTS: PRACTICAL TASK 1

	 Individual student (as named on cover page)
 Multiple students [ All from Attendance Report,  Specific students involved – identify students]

	Task
	Provide detail 

	1.1A. 
	Specify business that WHSMS is planned for: 


	1.1C. 1.1D. 
	Specify method applied to deliver presentation to PCBU:


	1.1E. 
	Specify adjustments made to draft plan.





BSBWHS415
Contribute to implementing WHS management systems

	Practical Task 1 

	Description of task:
The participant is to complete the Handout 2 template to plan the implementation of a work health and safety management system (WHSMS). As part of implementing the developed plan, the participant is required to: 
· Develop and deliver a short presentation (e.g. PowerPoint presentation slides with accompanying face-to-face delivery or real-time video, in a simulated environment arranged with your Assessor) for the PCBU regarding the WHSMS implementation plan 
· Offer adjustments to the WHSMS implementation plan, in response to the PCBU’s (i.e. assessor’s) identified limitations for each WHSMS element

After the presentation, you are required to submit the following to the PCBU:
· The adjusted WHSMS implementation plan
· A WHSMS checklist to monitor and evaluate the WHSMS plan’s implementation

The participant is to submit the following evidence with this Practical Assessment sheet:
· Work Health and Safety (WHS) Management Plan (i.e. completed Handout 2)
· Presentation materials (e.g. PowerPoint) for PCBU
· WHSMS evaluation checklist

Tasks are at the Assessor’s Discretion, but detail of tasks undertaken must be recorded in the Assessor’s Comments (on the back of the Practical Assessment cover page).

	Resources required: 
Computer, Handout 2.



	When completing the task, did the Participant:
	Tick if satisfactorily completed. 
Provide comments if left unticked.

	1 Develop and implement WHSMS plan

	[bookmark: _Ref37248230]Complete WHSMS plan, after referring to WHS laws and organisational policies and procedures.
	
	[bookmark: _Ref37248211]Develop a presentation for the PCBU which:
· Identifies duties, rights and obligations, as per legal and organisational requirements
· Highlights key elements of the plan regarding return-to-work and injury management, plus another two (2) elements of their choice.
	
	[bookmark: _Ref37248237]Deliver presentation (in person/via live stream video) and listen to PCBU to respond appropriately to any questions.
	
	[bookmark: _Ref37248265]Seek PCBU feedback about limitations to WHMS implementation plan.
	
	[bookmark: _Ref37248298]Offer adjustments to WHMS implementation plan in response to identified limitations.
	
	2 Reviewing WHSMS implementation plan

	[bookmark: _Ref37248302]Distribute adjusted WHSMS plan to PCBU.
	
	[bookmark: _Ref36811105]Outline plan for monitoring and evaluate WHSMS implementation (i.e. using checklist).
	



PCBU


Management


Supervisor: Workgroup 1


Supervisor: Workgroup 2


Supervisor: Workgroup 3


Workers


Workers


Workers



CSTC Pty Ltd_RTO#0699_v1-1_02/08/2024	Page 3 of 3
image2.png




image1.jpg




