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Candidate Details
[bookmark: _Toc431832754]Assessment – CHCDIS003: Support community participation and social inclusion
Please complete the following activities and hand in to your trainer for marking. This forms part of your assessment for CHCDIS003: Support community participation and social inclusion.
Name: 		_____________________________________________________________
Address:	_____________________________________________________________
		_____________________________________________________________
Email:		_____________________________________________________________
Employer:	_____________________________________________________________
Declaration
I declare that no part of this assessment has been copied from another person’s work with the exception of where I have listed or referenced documents or work and that no part of this assessment has been written for me by another person.
Signed:		____________________________________________________________
Date:		____________________________________________________________
If activities have been completed as part of a small group or in pairs, details of the learners involved should be provided below:
This activity workbook has been completed by the following persons and we acknowledge that it was a fair team effort where everyone contributed equally to the work completed. We declare that no part of this assessment has been copied from another person’s work with the exception of where we have listed or referenced documents or work and that no part of this assessment has been written for us by another person.
Learner 1:	____________________________________________________________
Signed:		____________________________________________________________
Learner 2:	____________________________________________________________
Signed:		____________________________________________________________
Learner 3:	____________________________________________________________
Signed:		____________________________________________________________


[bookmark: _Toc431832755]Competency Record to be completed by Assessor
Learner Name:		_______________________________________________________
Date of Assessment:	_______________________________________________________
The learner has been assessed as competent in the elements and performance criteria and the evidence has been presented as:
	
	Assessor Initials

	Authentic
	

	Valid
	

	Reliable
	

	Current
	

	Sufficient
	



Learner is deemed: 		COMPETENT		NOT YET COMPETENT (Please circle)

If not yet competent, date for re-assessment:		____________________________________

Comments from Trainer / Assessor:
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Assessor Signature:		________________________________________________________
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Observation/Demonstration

Throughout this unit, you will be expected to show your competency of the elements through observations or demonstrations. Your instructor will have a list of demonstrations you must complete or tasks to be observed. The observations and demonstrations will be completed as well as the activities found in this workbook. An explanation of demonstrations and observations:
Demonstration is off-the-job
A demonstration will require:
Performing a skill or task that is asked of you
Undertaking a simulation exercise
Observation is on-the-job
The observation will usually require:
Performing a work based skill or task 
Interaction with colleagues and/or customers
Your instructor will inform you of which one of the above they would like you to do. The demonstration/observation will cover one of the unit’s elements.
The observation/demonstration will take place either in the workplace or the training environment, depending on the task to be undertaken and whether it is an observation or demonstration. Your instructor will ensure you are provided with the correct equipment and/or materials to complete the task. They will also inform you of how long you have to complete the task.
You should be able to demonstrate you can:
1. Identify opportunities for community participation and social inclusion
2. Implement strategies for community participation and inclusion according to the individualised plan
3. Identify, address and monitor barriers to community participation and social inclusion.
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[bookmark: _Toc415147232][bookmark: _Toc431832758]Activity 1A
	Estimated Time
	25 Minutes

	Objective
	To provide you with an opportunity to assist in identifying interests, abilities, preferences and requirements of the person with disability to engage with a social network.

	Activity
	Role Play Activity

With a partner or the instructor playing the role of a client, conduct a conversation about the client’s:
· Strengths 
· Interests 
· Preferences 
· Abilities 
· Support requirements. 

This conversation should allow you to determine some suitable social networks and groups. From the information your partner supplies, suggest some suitable activities and work with them to agree on at least one. 
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Activity 1B
	Estimated Time
	30 Minutes

	Objective
	To provide you with an opportunity to provide information on community participation options, networks and services to meet the needs, wants and preferences of the person with disability.

	Activity
	Before providing clients with information, what should you do?











Give examples of the different types of information you may need to provide clients with.










Take the needs, wants and preferences of your ‘client’ from Activity 1A. Do research and find an activity or service that would suit their needs, wants and preferences. Create an ‘information pack’ with all the relevant information and attach it here.
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	Estimated Time
	20 Minutes

	Objective
	To provide you with an opportunity to identify and access appropriate community participation resources, programs, agencies, transport services, aids and equipment according to the person’s preferences and needs.

	Activity
	Use your ‘client’ from Activity 1A for this task.

Summarise their preferences and needs.

Outline the activity or service that you chose for them in Activity 1B.

Now, identify the appropriate community participation resources, programs, agencies, transport services, aids and equipment that they would require in order to participate in the chosen activity or service. 
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	Estimated Time
	15 Minutes

	Objective
	To provide you with an opportunity to recognise and accommodate the cultural and religious needs of the person with disability.

	Activity
	Identify a cultural or religious difference that you could encounter at work.
Explain the requirements, restrictions and expectations associated with your selected choice of difference. 
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	Estimated Time
	25 Minutes

	Objective
	To provide you with an opportunity to assist the person to identify and access community options that will meet needs identified in their individualised plan.

	Activity
	Role Play Activity

· With a partner playing the role of a client, have the client remind you of two of their needs and a preference. 
· Next, suggest three community events they could become involved in, explaining how each meets or does not meet their needs and preferences. 
· Ask the client to choose which one they would like to do and explain why this is a good/bad choice.
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	Estimated Time
	10 Minutes

	Objective
	To provide you with an opportunity to support the person to access opportunities to establish connections through shared interests.

	Activity
	Suggest three ways in which you could assist clients with establishing connections with others.
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	Estimated Time
	25 Minutes

	Objective
	To provide you with an opportunity to seek feedback from the person with disability, family and/or carers and/or relevant others and/or colleagues and/or supervisor to ensure that the support continues to meet the current and changing needs and preferences of the person.

	Activity
	You have been given the task to seek feedback from your client. Outline how you would approach this task. What topics would you cover? What questions would you ask?
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	Estimated Time
	15 Minutes

	Objective
	To provide you with an opportunity to ensure strategies for community participation and social inclusion are regularly reviewed with the person and supervisor to enable positive outcomes.

	Activity
	Your task is to review the strategy for community participation and social inclusion that is being used. How would you tackle this? What would you do? What questions would you ask?
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	Estimated Time
	25 Minutes

	Objective
	To provide you with an opportunity to monitor level of engagement in consultation with supervisor.

	Activity
	Why should you monitor the level of your client’s engagement?












What is involved in this monitoring process?











Write a dialogue between you, the worker, and your supervisor outlining how you may monitor the level of engagement in consultation with each other.
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	Estimated Time
	15 Minutes

	Objective
	To provide you with an opportunity to recognise physical, skill and other barriers to community participation and social inclusion.

	Activity
	What are barriers?










Give examples of the different barriers to community participation and social inclusion that a client may face.












Give a specific example of a time when one of your clients faced a barrier to community participation and social inclusion.
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	Estimated Time
	15 Minutes

	Objective
	To provide you with an opportunity to collaborate with the person with disability to identify solutions to overcome barriers, in consultation with supervisor and support the person to implement strategies to address barriers to community participation according to their individualised plan.

	Activity
	Give three examples of barriers that may be faced by clients and outline the solutions that you would propose. How would you then support them to implement these solutions?
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	Estimated Time
	15 Minutes

	Objective
	To provide you with an opportunity to monitor the success of strategies to address barriers in consultation with the person and supervisor.

	Activity
	Your task is to monitor the success of strategies that have been put in place to address barriers. This needs to be done in consultation with the client and your supervisor. Write an example dialogue between you (the worker), your client and your supervisor outlining the topics discussed and questions asked.
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	Estimated Time
	10 Minutes

	Objective
	To provide you with an opportunity to recognise own limitations in addressing issues and seek advice when necessary.

	Activity
	Outline an example of an instance when addressing an issue would be beyond your limitations. What is it? Why is it beyond your limitations? How would you handle it?
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	Estimated Time
	45 Minutes

	Objective
	To provide you with an opportunity to demonstrate your knowledge of the foundation skills, knowledge evidence and performance evidence.

	Activity
	This activity will enable you to demonstrate your ability to support at least 1 person with disability, by working with them to identify skills and interests and find matching options within the broader community.
It will also give you the opportunity to demonstrate your knowledge of:
· Rights and responsibilities of people with disability
· Principles of:
· strengths-based practice
· person-centred practice
· community inclusion and best practice examples
· Strategies for strengthening options, networks and services for people with disability
· Local agencies and services, and resources to obtain community information about sporting, cultural and specific-interest groups
· Active citizenship and what this means for people with a disability
· Role of carers and/or families and/or relevant others.

This Skills and Knowledge Activity requires an observation in your workplace. Your instructor will observe you working within your usual role and assess your ability to support community participation and social inclusion. 

They need to see you support at least 1 person with disability, by working with them to identify skills and interests and find matching options within the broader community.

You should show that you can:

· Identify opportunities for community participation and social inclusion
· Implement strategies for community participation and inclusion according to the individualised plan
· Identify, address and monitor barriers to community participation and social inclusion.
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	Estimated Time
	1 Hour

	Objective
	To provide you with an opportunity to demonstrate your knowledge of the entire unit.

	Activity
	This is a major activity – your instructor will let you know whether you will complete it during class or in your own time.
Attach your completed answers to the workbook.
You must individually, answer the following questions in full to show your competency of each element:
1. Identify opportunities for community participation and social inclusion
2. Implement strategies for community participation and inclusion according to the individualised plan
3. Identify, address and monitor barriers to community participation and social inclusion

1. Why do you need to assess a client’s interests, abilities, preferences and requirements in relation to them joining a social network?

2. Why should you provide your client with information regarding their available options?

3. Why is it important to ensure that communication participation resources, programs, agencies, transport services, aids and equipment are relevant to the client’s preferences and needs?

4. Why do you need to recognise and accommodate cultural and religious differences?

5. Why might a client need you to help them choose a community activity to participate in?

6. Why is establishing connections with others good for clients?

7. Why is it important to seek feedback regarding community services and activities?

8. Why is it important to review the strategy for community participation and social inclusion regularly?

9. Why should you monitor your client’s level of engagement with your supervisor, rather than alone?

10. What barriers to community participation and social inclusion may a client face?

11. Why should you identify solutions for overcoming barriers with the client themselves?

12. Give an example of a time when you supported a client to implement a strategy to address a barrier. What did you do and why?

13. Why should you monitor the success of strategies put in place to address barriers in consultation with the client and your supervisor?

14. Why is important to know your limitations and not attempt anything outside of them?
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