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[bookmark: _Toc329018036][bookmark: _Toc451157521]Unit Description
Description

This unit describes the skills and knowledge required to enable educators to provide children with opportunities to maximise their potential and develop a foundation for future success.

This unit applies to educators working in a range of education and care services.
  
No licensing, legislative or certification requirements apply to this unit at the time of publication.

Range of Conditions

Specifies different work environments and conditions that may affect performance. Essential operating conditions that may be present (depending on the work situation, needs of the candidate, accessibility of the item, and local industry and regional contexts) are included.

Range is restricted to essential operating conditions and any other variables essential to the work environment.
 
The learning framework used must be one listed in the Education and Care Services National Regulations.

Unit Mapping Information

This version was released in CHC Health Training Package release 1.0 and meets the requirements of the New Standards for Training Packages.

Links

Companion volumes are available from the CS&HISC website - http://www.cshisc.com.au/
[bookmark: _Toc329018037][bookmark: _Toc451157522][bookmark: _Toc329018038]
Performance Criteria
	Element
	Performance criteria


	1. Identify learning frameworks
	1.1 Investigate different approved learning frameworks and identify the framework relevant to the service
1.2 Recognise differences between the relevant framework and other approved frameworks
1.3 Clarify the relevance of the framework with educators and others to identify its relationship to other aspects of relevant law and regulations


	2. Apply the learning framework
	2.1 Investigate how the framework is applied to support children’s learning
2.2 Explore and develop an understanding of the principles and practices of the relevant framework
2.3 Work in collaboration with others to apply the principles and practices of the learning framework to all aspects of the educator role
2.4 Work in collaboration with others to implement framework learning outcomes 
2.5 Reflect on own practices in the workplace and discuss with supervisor





[bookmark: _Toc451157523]Skills and Knowledge 

	
Make sure this matches the text on the training.gov.au specs


	Foundation skills

The foundation skills described those required skills (language, literacy and numeracy) that are essential to performance.

· Reading – in order to interpret and apply relevant approved learning frameworks in the context of own work role.

The remaining foundation skills essential to performance are explicit in the performance criteria of this unit

	


Performance Evidence:

The candidate must show evidence of the ability to complete tasks outlined in elements and performance criteria of this unit, manage tasks and manage contingencies in the context of the job role. There must be demonstrated evidence that the candidate has completed the following tasks at least once: 

· Worked collaboratively with at least one other educator to implement an approved learning framework within an approved education and care service, including:
· Investigating and documenting at least two examples of how the learning framework is demonstrated in the service
· Researching and documenting at least one example of how each principle of the learning framework is reflected in the service
· Working closely with others and under supervision to help implement the framework
· Reflecting on and discussing practice with supervisor and others
· Investigated and documented their own involvement in at least three examples of pedagogical practices in the service.
	
Knowledge Evidence:

The candidate must be able to demonstrate essential knowledge required to effectively do the task outlined in elements and performance criteria of this unit, manage the task and manage contingencies in the context of the work role. These include knowledge of:

· How to access:
· Belonging, Being and Becoming: The Early Years Learning Framework for Australia 
· My Time, My Place: Framework for School Age Care in Australia
· The relevant approved learning framework used in the service if different from those above
· How to navigate through framework documents to find areas relevant to this unit of competency
· United Nations Convention on the Rights of the Child
· Key participants in the implementation of the relevant approved learning framework
· Organisational standards, policies and procedures. 

	


[bookmark: _Toc329018040][bookmark: _Toc451157524]Assessment Conditions 

Skills must be demonstrated in a regulated education and care service.

In addition, simulations and scenarios must be used where the full range of contexts and situations cannot be provided in the workplace or may occur only rarely. These are situations relating to emergency or unplanned procedures where assessment in these circumstances would be unsafe or is impractical.

Simulated assessment environments must simulate the real-life working environment where these skills and knowledge would be performed, with all the relevant equipment and resources of that working environment.

Assessment must ensure use of:

· National Quality Framework for Early Childhood Education and Care 
· The relevant approved learning framework under the National Quality Framework for Early Childhood Education and Care. 
Links

Assessors must satisfy the NVR/AQTF mandatory competency requirements for assessors.


[bookmark: _Toc285113079][bookmark: _Toc326743761][bookmark: _Toc328654777][bookmark: _Toc330386596][bookmark: _Toc451157525]Housekeeping Items

Your trainer will inform you of the following:
Where the toilets and fire exits are located, what the emergency procedures are and where the breakout and refreshment areas are.
Any rules, for example asking that all mobile phones are set to silent and of any security issues they need to be aware of. 
What times the breaks will be held and what the smoking policy is.
That this is an interactive course and you should ask questions.
That to get the most out of this workshop, we must all work together, listen to each other, explore new ideas, and make mistakes. After all, that’s how we learn.
Ground rules for participation:
Smile
Support and encourage other participants
When someone is contributing everyone else is quiet
Be patient with others who may not be grasping the ideas
Be on time
Focus discussion on the topic
Speak to the trainer if you have any concerns
[bookmark: _Toc326743762][bookmark: _Toc328654778][bookmark: _Toc330386597][bookmark: _Toc451157526]Objectives

Know how to identify learning frameworks
Learn how to apply the learning framework
Gain essential skills and knowledge required for this unit 


[bookmark: _Toc451157527]1. Identify learning frameworks

1.1. 	Investigate different approved learning frameworks and identify the framework relevant to the service
1.2. 	Recognise differences between the relevant framework and other approved frameworks
1.3.	Clarify the relevance of the framework with educators and others to identify its relationship to other aspects of relevant law and regulations
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[bookmark: _Toc451157528]1.1 – Investigate different approved learning frameworks and identify the framework relevant to the service
[bookmark: _Toc451157529]1.2 – Recognise differences between the relevant framework and other approved frameworks
[bookmark: _Toc451157530]National Quality Framework (NQF)
The National Framework for Early Childhood Education and Care was established in 2009. 
The NQF consists of: 
A national legislative framework that consists of the Education and Care Services National Law and Education and Care Services National Regulations. 
A National Quality Standard. 
An assessment and rating system. 
A regulatory authority in each state and territory who will have primary responsibility for the approval, monitoring and quality assessment of services in their jurisdiction in accordance with the national legislative framework and in relation to the National Quality Standard. 
The Australian Children's Education and Care Quality Authority (ACECQA).
[bookmark: _Toc451157531]National Quality Standard 
The National Quality Standard sets the benchmark for quality education and care in children’s education and care services. It provides families and care providers with a more detailed understanding of children’s education and care requirements, objectives, outcomes and expectations.
The National Quality Standard is comprised of quality areas, standards and elements. 
There are seven quality areas: 
[image: C:\Users\Victoria\Desktop\My Work\ArtWork\bullet_point_stick_figure_point_low_800_wht.png]Educational program and practice 
Children’s health and safety 
Physical environment 
Staffing arrangements 
Relationships with children 
Collaborative partnerships with families and communities 
Leadership and service management
There are 18 standards in total, with two or three standards relating to each quality area. The standards are high-level outcome statements. (See table below.)
National Quality Standard and Quality Areas 

	For more information or to download the Guide to the National Quality Standard, visit the Australian Children’s Education and Care Quality Authority (ACECQA) website:
http://www.acecqa.gov.au/Quality-Areas



Learning frameworks support all educators, including supervisors and co-ordinators, to develop an early childhood education and care program that focuses on a core set of standards and guidelines. This ensures that all children receive opportunities to maximise their potential and develop a foundation for future success.
Relevant frameworks include:
Being Belonging and Becoming Early Years Learning Framework
My Time, Our Place - Framework for School Aged Care 
These frameworks help shape curriculum and learning programs by driving an understanding of the importance of play, relationships, collaborative decision-making and diversity. They help create a common language between educators, children, care providers, families and the broader community so that everyone understands what is required for children to learn and develop. 
[bookmark: _Toc451157532]Being, Belonging and Becoming – the Early Years Learning Framework 
The Early Years Learning Framework (EYLF), also called ‘Being, Belonging and Becoming,’ is the first national framework designed for early childhood development. It encompasses children’s learning and development from birth to school age. 
	For more information and to download the Early Years learning Framework
visit the Department of Education website:
https://education.gov.au/early-years-learning-framework




[image: C:\Users\Victoria\Desktop\My Work\ArtWork\abc_blocks_800_wht.png]Early childhood is a time of considerable learning and development, and this framework has been developed to scaffold this phase in children’s lives. It focuses on play-based learning and emphasises the acquisition of language, literacy and numeracy, communication skills, and social and emotional development.
The framework contains five principles, eight practices and five outcomes that reflect contemporary theories and research evidence concerning children’s learning and early childhood pedagogy. The principles underpin the practice that is focused on assisting all children to make progress in relation to the learning outcomes.

The Early Years Learning Framework 

[bookmark: _Toc451157533]My time, Our place - Framework for School Age Care in Australia
The My Time, Our Place Framework for School Age Care in Australia uses the same underpinning principles, practices and outcomes of the EYLF to emphasise learning and development, with the intention of extending and enriching children’s development and wellbeing in the school-based setting.
	To download The My Time, Our Place Framework for School Age Care in Australia, 
visit the My time, Our Place website:
http://www.mytimeourplace.com.au/the-framework.html


 
[bookmark: _Toc451157534]Other recognised frameworks 
The Education and Care Services National Regulations, under the Education and Care Services National Law also lists a number of other frameworks that are acceptable, and in some cases, applicable to your setting.
Other approved frameworks include:
	[bookmark: Other_relevant_resources_and_publication]Framework Title
	Region
	Access

	Every Chance to Learn – Curriculum framework for ACT schools preschool to Year 10
	Australian Capital Territory
	http://activated.act.edu.au/ectl/framework.h tm
Note: the framework is divided into sections which can be downloaded separately

	The Tasmanian Curriculum
	Tasmania
	http://www.education.tas.gov.au/Students/s  chools-  colleges/curriculum/Pages/Tasmanian-  Curriculum.aspx

	The Victorian Early Years Learning and Development Framework
	Victoria
	http://www.education.vic.gov.au/childhood/ providers/edcare/pages/veyladf.aspx

	The Curriculum Framework for Kindergarten to Year 12 Education in Western Australia
	Western Australia
	http://www.scsa.wa.edu.au/internet/Years_  K10/Curriculum_Framework



Although they share some similarities, the frameworks have some differences:
The national framework offers a vision for a new Australia where:
All children are equal, and get an equal start
There is mutual respect for each individual and the part they play
All children are considered to play an equal part in the future of Australia 
The goal of the national framework is to close the gap in educational achievements between indigenous and non-indigenous people.
The relevant framework is different in that it is more unified in its approach.  It can be used to complement, supplement or replace the other frameworks mentioned.
The other approved frameworks are specific to their region.
[image: C:\Users\Victoria\Desktop\My Work\ArtWork\AusFtBall.jpg](Parts of this section have been provided with permission from the Community Services and Health Industry Skills Council, Companion Volume, Knowledge Guide for CHC Children’s Services and Youth Services, 2014)


National Quality Standards 
Quality Area and Standards included in this section:

The Early Years Learning Framework 
The principles, practices and outcomes included in this section:



[bookmark: _Toc451157535]
Learner Task One

What is the purpose of the National Quality Standard?






What is the purpose of the Early Years Learning Framework?






What is the purpose of the My Time, Our Place Framework?






What are the significant differences between these frameworks?



[bookmark: _Toc451157536]Activity 1A
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[bookmark: _Toc451157537]1.3 – Clarify the relevance of the framework with educators and others to identify its relationship to other aspects of relevant law and regulations

Ensuring that everyone understands the framework and its related laws and regulations sends the message that safety and adherence to laws is a priority and confirms if they have current knowledge of relevant laws and regulations.
[bookmark: _Toc451157538]National Laws 
Laws applicable to the National Quality Framework for each state and territory are as follows:
	[bookmark: There_are_18_standards_in_total,_with_tw][bookmark: National_laws_and_regulations][bookmark: bookmark0]Region
	Legislation

	Australian Capital Territory
	Education and Care Services National Law (ACT) Act 2011

	New South Wales
	Children (Education and Care Services National LAW Application Act) 2010

	Northern Territory
	Education and Care Services (National Uniform Legislation) Act 2011

	Queensland
	Education and Care Services National Law (Queensland) Act 2011

	South Australia
	Education and Early Childhood Services (Registration and Standards) Act 2011

	Tasmania
	Education and Care Services (National Law) Application) Act 2011

	Victoria
	Education and Care Services National Law Act 2010

	Western Australia
	Education and Care Services National Law (WA) Act 2012


[bookmark: _Toc451157539]Regulations
The Australian Children’s Education and Care Quality Authority (ACECQA) is the statutory authority responsible for providing national leadership in promoting the quality education and continuous improvement in the care of school age children and early childhood. ACECQA work alongside state and territory governments and the children’s education and care sector to implement changes that will benefit children and their families (CSHISC, 2014, p.15).
	For more information about ACECQA, visit: www.acecqa.gov.au





[bookmark: _Toc451157540]State and Territory Regulators
	Jurisdiction
	Authority
	Website

	Australian Capital Territory
	Children’s Policy and Regulation Unit Education and Training Directorate
	www.dhcs.act.gov.au

	New South Wales
	Early Childhood Education and Care Directorate, Department of Education and Communities
	www.det.nsw.edu.au

	Northern Territory
	Quality Education and Care NT, Department of Education and Children's Services
	www.det.nt.gov.au

	Queensland
	Office for Early Childhood Education and Care, Department of Education, Training and Employment
	www.education.qld.gov.au

	South Australia
	Education and Early Childhood Services Registration and Standards Board of South Australia
	www.eecsrsb.sa.gov.au

	Tasmania
	Department of Education, Education and Care Unit
	www.education.tas.gov.au

	Victoria
	Department of Education and Early Childhood Development
	www.education.vic.gov.au/childhood/providers/regulation

	Western Australia
	Department for Communities, Education and Care Regulatory Unit
	www.communities.wa.gov.au



A shared understanding of the relationship between the framework and legislation establishes a familiar background with which to launch conversation and learning, and promotes belonging, being and becoming as adult members of the community, as learning is a life-long process.
Collaboration, consultation and conversation allow educators to discuss strategies to implement relevant frameworks in line with laws and regulations. These conversations offer educators a process and a framework to reflect on what they have been doing and what they can do better. It engages educators in critical thinking, thus promoting a culture of inquiry.
Educators can facilitate this shared understanding by:
Participating in regular meetings that are discussion-based yet centre on understanding and application of the framework and the greater goals.
Assigning a presenter who has outlined the laws and regulations and how they remain relevant in context of the framework.
Using videos, and educator and family guides to promote meaningful conversation that encourages reflection and personal growth.
National Quality Standards 
Quality Area and Standards included in this section:

The Early Years Learning Framework 
The principles, practices and outcomes included in this section:



[bookmark: _Toc451157541]
Learner Task Two
Thinking about the framework used in your centre, write a reflection answering the following questions:
How is the framework relevant to your work role?




Do you feel like you understand the framework? Why or why not?




Do you think the framework relates to other aspects of laws and regulations?


[bookmark: _Toc451157542]Activity 1B
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[bookmark: _Toc451157543]2. Apply the learning framework

2.1. 	Investigate how the framework is applied to support children’s learning
2.2.	Explore and develop an understanding of the principles and practices of the relevant framework
2.3.	Work in collaboration with others to apply the principles and practices of the learning framework to all aspects of the educator role
2.4.	Work in collaboration with others to implement framework learning outcomes
2.5.	Reflect on own practices in the workplace and discuss with supervisor
[image: ]


[bookmark: _Toc451157544]2.1 – Investigate how the framework is applied to support children’s learning
[bookmark: _Toc451157545]2.2 – Explore and develop an understanding of the principles and practices of the relevant framework
[bookmark: _Toc451157546]How is the framework applied?
Early childhood education and care services are required to incorporate a holistic approach to childcare that caters for individual needs, interests and stages of development. All children should feel welcome regardless of race, ability or family backgrounds. Children have the right to feel loved, happy and safe in a warm and friendly environment. 
Investigating and exploring the principles and practices of the framework and how they are applied to support children’s learning encourages a greater understanding of how to use the framework in your daily practices. By doing so, you promote growth, reflection and exploration and thus further develop as an educator. 
Principles and practices of the framework: 
	Principles
	Practices

	· Secure, respectful and reciprocal relationships
· Partnerships
· High expectations and equity
· Respect for diversity
· Ongoing learning and reflective practice
	· Holistic approaches
· Responsiveness to children
· Learning through play
· Intentional teaching
· Learning environments
· Cultural competence
· Continuity of learning and transitions
· Assessment for learning



To assist you in developing a strategy to implement the framework, use the educator and/or family guide to facilitate investigation from different perspectives. Take advantage of staff meetings to discuss the framework and how other educators are implementing the principles and practices in their rooms.
National Quality Standards 
Quality Area and Standards included in this section:

The Early Years Learning Framework 
The principles, practices and outcomes included in this section:



[bookmark: _Toc451157547]
Learner Task Three
Define the principles and practices in your own terms.





What do the principles and practices mean to you?



[bookmark: _Toc451157548]Activity 2A
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[bookmark: _Toc451157549]2.3 – Work in collaboration with others to apply the principles and practices of the learning framework to all aspects of the educator role
[bookmark: _Toc451157550]2.4 – Work in collaboration with others to implement framework learning outcomes
[bookmark: _Toc451157551]Working in collaboration
Working in collaboration with others, including early childhood education services, promotes cohesion amongst staff and the community. Collaboration brings different perspectives to the table, and creates a greater understanding of how to apply the framework in a range of environments. All children are more likely to reach their potential with many people collaborating to help their learning and development.
Benefits of collaboration:
Helps educators become more effective, and this has a positive effect on children
Enhances growth and understanding 
Ensures creative implementation of the framework
Helps make the goals of the framework more attainable
Creates a large community of people with a vested interest in each child
Collaboration can occur in a variety of ways:
Formal meetings with structured agendas for discussion
[image: C:\Users\Victoria\Desktop\My Work\ArtWork\group_session_800_wht.png]Informal meetings with casual conversation
Staff retreats
Conferences
Community Events and forums
Questionnaires and forms
Network meetings
[bookmark: _Toc451157552]How are the principles, practices and outcomes applied?
The application of the principles, practices and outcomes of the frameworks:


	The Principles
	· Maintaining positive relationships and communication with students and staff 
· Facilitating group activities and lessons to promote partnerships and team building
· Using both short and long term planning 
· Maintaining goals for children, not only as a community but also as individuals
· Setting goals for children and planning how to reach them
· Using structured lessons, stories, outings and conversation surrounding culture and heritage
· Using assessment-based observation and reflection 
· Using community resources
· Collaborating with other members of the community, e.g., staff, family, specialists, etc.

	The Practices

	· Teaching and learning should focus on the whole child, not just formal learning
· Looking at all areas of development with equal weight and developing strategies to help each child in all areas
· Being aware of the individual needs of children and adjusting your approach and goals to best serve the child
· Supporting the child quickly in times of distress and reading their needs and respecting where they are
· Offering children plenty of opportunity to explore, create and imagine using concrete and abstract materials
· Continuously adjusting your options to meet the ever-changing needs of the individual interests and skills within the learning community
· Teaching children in ways that are specific to their holistic developmental needs
· Observing children to identify where they are developmentally, assessing where they need to go and creating a specific lesson to get them there
· Providing a multitude of learning opportunities both inside and outside
· Being creative and preparing the environment thoughtfully and ahead of time, with specific and developing needs in mind
· Reassessing the environment periodically and changing as necessary
· Guiding children through an exploration of their culture(s) and understanding who they are within this context by reaching out to families, reading books, visiting special places and inviting guests in.  
· Helping children to assimilate information in a way that promotes growth and understanding and respect for all
· Creating situations that offer opportunities for learning 
· Being aware of what children can learn and assisting them to gain an understanding of what they can take away from all situations  
· Finding ways to evaluate children’s learning, based on the goals you have set
· Being creative as all children express their knowledge differently

	The Outcomes

	· Following the child and their interests when possible
· Allowing children to speak and express their feelings
· Acknowledging where they are developmentally, and allowing them to be comfortable there
· Using stories, outings and lessons to help the children connect to the world and find age appropriate ways for them to contribute 
· Remaining positive and empathetic 
· Allowing children lots of opportunities to explore, create and imagine
· Preparing the learning environment in such a way that the children find their work and time there to be joyful
· Encouraging risk taking and exploration
· Offering learning opportunities that are engaging and based on things that interest them
· Modelling effective communication skills
· Facilitating learning experiences that encompass effective communication



National Quality Standards 
Quality Area and Standards included in this section:



The Early Years Learning Framework 
The principles, practices and outcomes included in this section:

[bookmark: _Toc451157553]
Learner Task Four
Why is it important as educators to work collaboratively to apply and implement the principles, practices and learning outcomes of the learning framework?




Provide 3 examples of how each of the following can be applied, in relation to the learning framework:
Principles
Practices
Learning outcomes 


[bookmark: _Toc451157554]Activity 2B 
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[bookmark: _Toc451157555]2.5 – Reflect on own practices in the workplace and discuss with supervisor
[bookmark: _Toc451157556]Reflective practice
Reflection promotes self-growth, which is vital for the educator’s continued success in the early childhood education setting. Reflecting on your own practices in the workplace involves continuously assessing your own behaviours and interactions to ensure that professionalism, integrity and respect are always demonstrated towards children, parent and other staff.
Reflective practice includes:
[image: C:\Users\Victoria\Desktop\My Work\ArtWork\stickman_check_marking_pc_800_wht.png]Journaling
Reviewing observations and identifying reasons as to why things are working or not, and what else could be tried
Thinking about issues and situations after they occur
Talking about issues and situations with other educators
Reading about current trends and issues
Asking questions 
[bookmark: _Toc451157557]Seek feedback
Self-reflection allows you to give purposeful internal thought to your practice. However, it is also helpful to discuss your work with your supervisor and seek feedback about your practices. Discussing your work practice with a supervisor keeps the lines of communication open and promotes a sense of support between educators. Discussing different perspectives prevents the educator from jumping to conclusions about a situation and furthers their professional growth.
Ways to consult with supervisor:
Formal or informal meetings
Inviting them to observe after a time of sharing with them
Via email
Staff retreats or meetings
Feedback is the information you receive from another person, usually a supervisor or a co-worker about your work performance. You can ask for direct feedback about a particular situation or it may be offered as a general comment on how you handle yourself as a worker. 


	Feedback is not criticism or praise; it is an objective statement that reflects yours performance in a given situation and provides you with information on how to improve, learn and develop.



Tips for receiving feedback:
Listen to what is being said and try to remain focused on the issue
Do not personalise the feedback
Ask questions to clarify if you do not understand what is being said
Try not to be defensive or to justify your behaviour
Stay calm
Consider what has been said and be honest with yourself and your own self-reflection of the situation and performance
Make changes to your practice/behaviour if you see that as appropriate
To improve your work practices:
Create opportunities to collaborate with colleagues
Collaborate with network members, supervisors other services, etc.
Engage in thoughtful dialogue and reflection with co-workers to solve work-related problems
Participate in making and implementing organisation-wide decisions
Contribute to organisation-wide events and development activities
[image: C:\Users\Victoria\Desktop\My Work\ArtWork\red_check_mark_in_box_pc_800_wht_1619.png]Establish and maintain relationships with the community
Observe and learn from co-workers
Prevent and resolve personal and professional conflicts with colleagues
Contribute to the development of co-workers
Share best practices with co-workers
Establish professional goals



National Quality Standards 
Quality Area and Standards included in this section:

The Early Years Learning Framework 
The principles, practices and outcomes included in this section:



[bookmark: _Toc451157558]
Learner Task Five
Why is reflecting on your practices a crucial part of becoming a successful, competent educator?



How to you feel when receiving feedback from someone?



List 5 ways you could improve how you receive feedback.

[bookmark: _Toc451157559]Activity 2C
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[bookmark: _Toc451157560]Skills and Knowledge Activity
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Nearly there...
[bookmark: _Toc326743832][bookmark: _Toc330309176][bookmark: _Toc338606027][bookmark: _Toc338792185][bookmark: _Toc348021071][bookmark: _Toc451157561]Major Activity – An opportunity to revise the unit

At the end of your Learner Workbook, you will find an activity titled ‘Major Activity’. This is an opportunity to revise the entire unit and allows your trainer to check your knowledge and understanding of what you have covered. It should take between and 1-2 hours to complete and your trainer will let you know whether they wish for you to complete it in your own time or during session. Once this is completed, you will have finished this unit and be ready to move onto the next, well done!


Congratulations!
You have now finished the unit ‘Use an approved learning framework to guide practice'.
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Community Services and Health Industry Skills Council 2014, Companion Volume; Knowledge Guide for CHC Children’s and Youth Services, Release 1.3 April 2014, Community Services and Health Industry Skills Council, Sydney NSW, viewed 18th September 2014, <http://www.cshisc.com.au/media/267003/CHC_Knowledge_Guide_R1.3.pdf>.



Quality Area 2: Children’s health and safety


Quality Area 4: Staffing arrangements


Quality Area 5: Relationships with children


2.3 Each child is protected


4.2 Educators, co-ordinators and staff members are respectful and ethical


5.1 Respectful and equitable relationships are developed and maintained with each child.


5.2 Each child is supported to build and maintain sensitive and responsive relationships with other children and adults.


Quality Area 6: Collaborative partnerships with families and communities


6.1 Respectful supportive relationships with families are developed and maintained.


6.2 Families are supported in their parenting role and their values and beliefs about child rearing are respected.


Quality Area 1: Educational program and practice


1.1 An approved learning framework informs the development of a curriculum that enhances each child’s learning and development.


Quality Area 3: Physical Environment


3.2 The environment is inclusive, promotes competence, independent exploration and learning through play.


Quality Area 7: Leadership and Service Management


7.2 There is a commitment to continuous improvement.


4.1 Staffing arrangements enhance children’s learning and development and ensure their safety and wellbeing.


2.1 Each child’s health is promoted.


2.2 Healthy eating and physical activity are embedded in the program for children.


1.2 Educators and co-ordinators are focused, active and reflective in designing and delivering the program for each child.


3.1 The design and location of the premises is appropriate for the operation of a service.


3.4 The service takes an active role in caring for its environment and contributes to a sustainable future.


6.3 The service collaborates with other organisations and service providers to enhance children’s learning and wellbeing.


7.3 Administrative systems enable the effective management of a quality service


7.1 Effective leadership promotes a positive organisational culture and builds a professional learning community.
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Quality Area 1: Educational program and practice


1.1 An approved learning framework informs the development of a curriculum that enhances each child’s learning and development.
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Quality Area 1: Educational program and practice


1.1 An approved learning framework informs the development of a curriculum that enhances each child’s learning and development.


Quality Area 7: Leadership and Service Management


7.2 There is a commitment to continuous improvement.


7.1 Effective leadership promotes a positive organisational culture and builds a professional learning community.
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Quality Area 1: Educational program and practice


1.1 An approved learning framework informs the development of a curriculum that enhances each child’s learning and development.


Quality Area 7: Leadership and Service Management


7.2 There is a commitment to continuous improvement.
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Quality Area 6: Collaborative partnerships with families and communities


Quality Area 1: Educational program and practice


1.1 An approved learning framework informs the development of a curriculum that enhances each child’s learning and development.


Quality Area 7: Leadership and Service Management


7.2 There is a commitment to continuous improvement.


1.2 Educators and co-ordinators are focused, active and reflective in designing and delivering the program for each child.


6.3 The service collaborates with other organisations and service providers to enhance children’s learning and wellbeing.
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Quality Area 7: Leadership and Service Management


7.2 There is a commitment to continuous improvement.


7.1 Effective leadership promotes a positive organisational culture and builds a professional learning community.
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